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Lost Town Inn Hotel olarak gocuk musteriler kabul etmemekle birlikte, gocuk haklarina
duyarli ve bu konuda sorumluluk sahibi bir isletme olma kararhihigimizi sirdirayoruz. Cocuk

haklarinin korunmasi, topluma olan katkimizin dnemli bir pargasidir ve bu degerleri tim is
sureglerimizde yasatiyoruz.

1. COCUK HAKLARINA SAYGI

. Cocuk haklarina iligkin ulusal ve uluslararasi standartlara uyuyoruz. Cocuklarin
fiziksel, psikolojik ve sosyal guvenligini koruma ilkesiyle hareket ediyoruz.
. is ortaklarimizin ve tedarikgilerimizin de cocuk haklarina saygi géstermesini saglyor,

cocuk isciligini kabul etmeyen is ortaklariyla galisiyoruz. Bu konudaki beklentilerimizi
is sozlesmelerinde ve etik kurallarimizda agik¢a belirtiyoruz.

2. CALISAN EGITIMLERI VE FARKINDALIK

Galisanlarimizin gocuk haklari konusundaki bilinglerini artirmak amaciyla diizenli
egitimler ve farkindalik programlari dizenliyoruz. Bu programlarda, cocuk haklarinin
korunmasi ve olasi ihlal durumlarina karsi yapilmasi gerekenler hakkinda bilgi
verilmektedir.

Cocuk haklari ihlallerine karsi duyarl bir kaltir olusturmayi hedefleyerek

¢alisanlarimiza rehberlik ediyoruz.

3. TOPLUMSAL SORUMLULUK PROJELERI

Cocuk haklarinin korunmasi konusunda faaliyet gosteren yerel ve ulusal sivil toplum
kuruluslariyla is birligi yaparak sosyal sorumluluk projelerine katki sagliyoruz. Bu
projelerle, cocuklarin glivenli bir ortamda biiyime hakkina olan saygimizi somut
uygulamalarla destekliyoruz.

Cocuk haklarinin tanitilmasi ve toplumda farkindaligin artirilmasi amaciyla duzenli

olarak destek projelerine katilim saglyoruz.
4. SIKAYET VE BiLDIRIM MEKANIZMALARI
Cocuk haklari ihlallerine yonelik bildirimlerin yapilabilecegi gtivenli ve gizli bir bildirim

mekanizmasi olusturduk. Calisanlarimiz ve is ortaklarimiz, herhangi bir cocuk haklari
ihlali siphesini givenle bildirebilir.

. Bildirimler 6zel bir ekip tarafindan degerlendirilir ve gocuk haklarinin korunmasina
yonelik gerekli onlemler hizla alinir.

5. TEDARIK ZINCiRi POLITIKALARI

Tedarikgilerimiz ve is ortaklarimizin gocuk haklarina saygili olmasi igin gerekli denetim
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mekanizmalarini olusturduk. Cocuk haklarina aykirn durumlarda is birligimizi gézden
geciriyor ve gerektiginde sonlandiriyoruz.

. Cocuk haklarinin korunmasina yonelik beklentilerimizi is ortaklarimizla paylasiyor,

surduralebilir bir ig iligkisi kuruyoruz.

6. SUREKLI IYILESTIRME VE GUNCELLEME

Cocuk haklariyla ilgili glincel gelismeleri takip ederek politikalarimizi stirekli gozden

¢ geciriyor ve iyilestiriyoruz. Cocuk haklarina duyarliligimizi artirmak adina
calisanlarimizin geri bildirimlerini dikkate aliyoruz.
. Bu alandaki iyi uygulamalari 6rnek alarak, gocuk haklarinin korunmasina yonelik

politikalarimizi ve uygulamalarimizi glincel tutuyoruz.

Lost Town Inn Hotel olarak ¢ocuk haklarinin korunmasi konusundaki hassasiyetimizi ig
stireglerimize yansitiyor, gocuk haklarina duyarli bir isletme olarak topluma katki saglamayi
surdurtyoruz. Bu degerleri yasatmaya ve gelistirmeye yonelik ¢alismalarimiza devam
edecegiz.

As Lost Town Inn Hotel, we do not accept child customers, but we maintain our
determination to be a responsible business that is sensitive to children's rights. Protecting
children's rights is an important part of our contribution to society, and we keep these
values alive in all our business processes.

1. RESPECT FOR CHILDREN'S RIGHTS

. We comply with national and international standards on children's rights. We act
with the principle of protecting the physical, psychological and social safety of
children.

. We also ensure that our business partners and suppliers respect children's rights,

and we work with business partners who do not accept child labor. We clearly state
our expectations in this regard in our employment contracts and code of ethics.

2. EMPLOYEE TRAINING AND AWARENESS

We organize regular trainings and awareness programs to increase the awareness of
our employees about children's rights. In these programs, information is provided
about the protection of children's rights and what to do against possible violations.

. We guide our employees by aiming to create a culture that is sensitive to child rights
violations.

3. SOCIAL RESPONSIBILITY PROJECTS

We contribute to social responsibility projects by cooperating with local and national
non-governmental organizations operating in the protection of children's rights.
Through these projects, we support our respect for children's right to grow up in a
safe environment with concrete practices.

We regularly participate in support projects in order to promote children's rights and
raise awareness in the society.

4. GRIEVANCE AND NOTIFiCATION MECHANISMS
We have established a secure and confidential reporting mechanism for reporting

violations of children's rights. Our employees and business partners can safely report
any suspicion of child rights violations.

. Reports are evaluated by a special team and the necessary measures are taken
quickly to protect children's rights.

5. SUPPLY CHAIN POLICIES

We have established the necessary control mechanisms to ensure that our suppliers
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and business partners respect children's rights. In cases contrary to children's rights,
we review our cooperation and terminate it when necessary.

. We share our expectations for the protection of children's rights with our business

partners and establish a sustainable business relationship.

6. CONTINUOUS IMPROVEMENT AND UPDATE

We constantly review and improve our policies by following the current
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developments in children's rights. We take into account the feedback of our
employees in order to increase our sensitivity to children's rights.

. Taking good practices in this field as an example, we keep our policies and practices

for the protection of children's rights up-to-date.

As Lost Town Inn Hotel, we reflect our sensitivity to the protection of children's rights to

our business processes and continue to contribute to the society as a business that is
sensitive to children's rights. We will continue our efforts to keep these values alive and
develop.

ONAYLAYAN / APPROVER

GENEL MUDUR / GENERAL MANAGER
AYSU KUDRET ALP
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Bu dokiiman, Lost Town Inn Hotel adina hazirlanmis olup, yalnizca belirtilen amaglarla kullanilabilir. icerigi, Tiirk Fikri ve Sinai Miilkiyet Kanunu (6769 sayili Kanun) gergevesinde koruma altindadir ve yazili izin olmaksizin hicbir sekilde kopyalanamaz, cogaltilamaz,
dagitilamaz veya herhangi bir Gglincii sahisla paylagiimaz. Bu dokiimanin izinsiz kullanimi, Ttrk Ceza Kanunu (5237 sayili Kanun) ve Fikri Miilkiyet Haklari Kanunu gergevesinde hukuki sorumluluk dogurur ve yasal haklarini ihlal eder. Tiim haklar saklidir.
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