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RAVE REVIEWS

“Feedback from our team has been overwhelmingly positive.” -Anthony Tran, Head of
L&OD, Grant Thornton

Delegates consistently highlight her as a conference favourite.” Jessica Abbey,
Director, Leverage Management Solutions

EVELINABERENI & S e © GuantThomton ... Deloitte

TO BOOK EVELINA: M: 0422 002 685 | E: michael@encorespeakers.com.au



https://www.youtube.com/watch?v=Scle2FG80f4

