
Zone 2 Central IN Carpenter Commercial Wage And Benefits June 1, 2026 To May 31, 2027
CBA: CCIC

Central Midwest Regional Council of Carpenters
Covering the following Counties:
Fountain, Parke, Vermillion, Vigo, Clay, Boone, Montgomery, Putnam, Owen, Morgan and Monroe 

**AWS Certified Welders with current papers will receive a $2.00 premium when welding.

**Annuity fund contributions will be made on hours paid, instead of hours worked.

WAGE AND BENEFITS

Health Intl Wage &
and Training Benefits Benefits

Rate Welfare Pension Annuity IUCSAT CAPCI Apprenticeship Fund CIP CTLM *CIPC Total Total

Journeyman 40.13$            10.13$       11.91$          2.67$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      26.13$    66.26$                                 

Foreman 43.13$            10.13$       11.91$          2.67$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      26.13$    69.26$                                 

Foreman 12 or more 44.13$            10.13$       11.91$          2.67$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      26.13$    70.26$                                 
General Foreman 45.13$            10.13$       11.91$          2.67$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      26.13$    71.26$                                 

APPRENTICE

Probation 60% 24.08$            10.13$       -$               -$                0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      11.55$    35.63$                                 

1st Year 60% 24.08$            10.13$       5.96$             1.47$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      18.98$    43.06$                                 

2nd Year 70% 28.09$            10.13$       5.96$             1.74$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      19.25$    47.34$                                 

3rd Year 80% 32.10$            10.13$       5.96$             2.00$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      19.51$    51.61$                                 

4th Year 90% 36.12$            10.13$       5.96$             2.27$              0.08$             0.07$   0.99$                  0.15$   0.04$     0.03$      0.06$      19.78$    55.90$                                 

*CIPC is EMPLOYER OPTIONAL

Payroll Deduction

Payroll

Deductions

Dues Market Working

Assessment Recovery **COPE Assessment

Journeyman 3.50% 0.35$         0.03$             0.11$              

Foreman 3.50% 0.35$         0.03$             0.11$              

Foreman 12 or more 3.50% 0.35$         0.03$             0.11$              

General Foreman 3.50% 0.35$         0.03$             0.11$              

APPRENTICE

Probation 60% 3.50% 0.35$         0.03$             0.11$              

1st Year 60% 3.50% 0.35$         0.03$             0.11$              

2nd Year 70% 3.50% 0.35$         0.03$             0.11$              

3rd Year 80% 3.50% 0.35$         0.03$             0.11$              

4th Year 90% 3.50% 0.35$         0.03$             0.11$              

**COPE is EMPLOYEE OPTIONAL



Zone 1 Central IN Carpenter Commercial Wage And Benefits June 1, 2026 To May 31, 2027
CBA CODE: CCIC

Central Midwest Regional Council of Carpenters
Covering the following Counties:
Marion, Hamilton, Hendricks, Hancock and the following townships 
in Johnson County: White River, Pleasant, Clark and Camp Atterbury North of Hospital Road

**AWS Certified Welders with current papers will receive a $2.00 premium when welding.

**Annuity fund contributions will be made on hours paid, instead of hours worked.

Wage and Benefits

Health Intl Wage &
and Training Benefits Benefits

Rate Welfare Pension Annuity IUCSAT CAPCI Apprenticeship Fund CIP CTLM *CIPC Total Total

Journeyman 41.64$          10.13$       11.91$      2.67$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      26.13$   67.77$   

Foreman 44.64$          10.13$       11.91$      2.67$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      26.13$   70.77$   

Foreman 12 or more 45.64$          10.13$       11.91$      2.67$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      26.13$   71.77$   
General Foreman 46.64$          10.13$       11.91$      2.67$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      26.13$   72.77$   

APPRENTICE

Probation 60% 24.98$          10.13$       -$           -$              0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      11.55$   36.53$   

1st Year 60% 24.98$          10.13$       5.96$         1.47$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      18.98$   43.96$   

2nd Year 70% 29.15$          10.13$       5.96$         1.74$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      19.25$   48.40$   

3rd Year 80% 33.31$          10.13$       5.96$         2.00$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      19.51$   52.82$   

4th Year 90% 37.48$          10.13$       5.96$         2.27$            0.08$            0.07$   0.99$                  0.15$     0.04$     0.03$      0.06$      19.78$   57.26$   

*CIPC is EMPLOYER OPTIONAL

Payroll Deduction
Payroll

Deductions

Dues Market Working
Assessment Recovery **COPE Assessment

Journeyman 3.50% 0.35$          0.03$         0.11$            

Foreman 3.50% 0.35$          0.03$         0.11$            

Foreman 12 or more 3.50% 0.35$          0.03$         0.11$            

General Foreman 3.50% 0.35$          0.03$         0.11$            

APPRENTICE

Probation 60% 3.50% 0.35$          0.03$         0.11$            

1st Year 60% 3.50% 0.35$          0.03$         0.11$            

2nd Year 70% 3.50% 0.35$          0.03$         0.11$            

3rd Year 80% 3.50% 0.35$          0.03$         0.11$            
4th Year 90% 3.50% 0.35$          0.03$         0.11$            

**COPE is EMPLOYEE OPTIONAL 



Zone 1B Central IN Carpenter Commercial Wage And Benefits June 1, 2026 To May 31, 2027
CBA: CNW1B

Central Midwest Regional Council of Carpenters
Covering the following Counties:
Benton, Carroll, Clinton, Tippecanoe, Warren, White

**AWS Certified Welders with current papers will receive a $2.00 premium when welding.

**Annuity fund contributions will be made on hours paid, instead of hours worked.

Wage and Benefits

Health Intl Wage &

and Training Benefits Benefits
Rate Welfare Pension Annuity IUCSAT CAPCI Apprenticeship Fund CIP CTLM Total Total

Journeyman 38.91$          10.32$       10.99$      5.18$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      27.85$    66.76$    

Foreman 41.91$          10.32$       10.99$      5.18$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      27.85$    69.76$    

Foreman 12 or more 42.91$          10.32$       10.99$      5.18$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      27.85$    70.76$    
General Foreman 43.91$          10.32$       10.99$      5.18$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      27.85$    71.76$    

APPRENTICE

Probation 60% 23.35$          10.32$       -$          -$             0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      11.68$    35.03$    

1st Year 60% 23.35$          10.32$       5.50$        2.85$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      20.03$    43.38$    

2nd Year 70% 27.24$          10.32$       5.50$        3.37$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      20.55$    47.79$    

3rd Year 80% 31.13$          10.32$       5.50$        3.89$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      21.07$    52.20$    

4th Year 90% 35.02$          10.32$       5.50$        4.40$           0.08$           0.07$   0.99$                 0.15$     0.04$     0.03$      21.58$    56.60$    

Payroll Deduction
Payroll

Deductions

Dues Market Working
Assessment Recovery **COPE Assessment

Journeyman 3.50% 0.35$         0.03$        0.11$           

Foreman 3.50% 0.35$         0.03$        0.11$           

Foreman 12 or more 3.50% 0.35$         0.03$        0.11$           

General Foreman 3.50% 0.35$         0.03$        0.11$           

APPRENTICE

Probation 60% 3.50% 0.35$         0.03$        0.11$           

1st Year 60% 3.50% 0.35$         0.03$        0.11$           

2nd Year 70% 3.50% 0.35$         0.03$        0.11$           

3rd Year 80% 3.50% 0.35$         0.03$        0.11$           
4th Year 90% 3.50% 0.35$         0.03$        0.11$           

**COPE is EMPLOYEE OPTIONAL 



Zone 3 Central IN Carpenter Commercial Wage And Benefits June 1, 2026 To May 31, 2027 

CBA: CCIC 

Central Midwest Regional Council of Carpenters 

Covering the following Counties: 

Brown, Bartholomew (Camp Atterbury South of Hospital Road), Shelby, Rush, Franklin, 

Decatur and the following townships in Johnson County: Union, Hensly, Franklin, Nineveh, 

Needham and Blue River 

••Aws Certified Welders with current papers will receive a $2.00 premium when welding. 

••Annuity fund contributions will be made on hours paid, instead of hours worked. 

WAGE ANO BENEFITS 

Health 
ana 

Rate Welfare Pension Annuity IUCSAT 

Journeyman s 38.65 s 10.13 s 11.91 s 2.67 s 0.08 
Foreman s 41.65 s 10.13 s 11.91 s 2.67 s 0.08 

Foreman 12 or more s 42.65 s 10.13 s 11.91 s 2.67 $ 0.08 
General Foreman s 43.65 s 10.13 s 11.91 s 2.67 s 0.08 

APPRENTICE 
Probation 60% $ 23.19 $ 10.13 $ $ $ 0.08 
1st Year 60% $ 23.19 $ 10.13 $ 5.96 $ 1.47 $ 0.08 
2nd Year 70% $ 27.06 $ 10.13 $ 5.96 $ 1.74 $ 0.08 
3rd Year 80% $ 30.92 $ 10.13 $ 5.96 $ 2.00 $ 0.08 
4th Year 90% s 34.79 s 10.13 $ 5.96 s 2.27 s 0.08 

•c1PC Is EMPLOYER OPTIONAL 

PAYROLL DEDUCTIONS 

Payroll 
Deductions 

Dues Market Working 

Assessment Recovery .. COPE Assessment 

Journevman 3.50% s 0.35 $ 0.03 $ 0.11 
Foreman 3.50% $ 0.35 $ 0.03 $ 0.11 

Foreman 12 or more 3.50% $ 0.35 $ 0.03 $ 0.11 
General Foreman 3.50% $ 0.35 $ 0.03 $ 0.11 

APPRENTICE 
Probation 60% 3.50% $ 0.35 $ 0.03 s 0.11 
1st Year 60% 3.50% $ 0.35 $ 0.03 $ 0.11 
2nd Vear 70% 3.50% $ 0.35 $ 0.03 $ 0.11 
3rd Vear 80% 3.50% $ 0.35 $ 0.03 s d.11 
4th Year 90% 3.50% $ 0.35 $ 0.03 $ 0.11 

.. COPE Is EMPLOYEE OPTIONAL 

CAPCI Apprenticeship 

s 0.07 s 0.99 
s 0.07 s 0.99 

$ 0.07 $ 0.99 
s 0.07 s 0.99 

$ 0.07 $ 0.99 
$ 0.07 $ 0.99 

$ 0.07 $ 0.99 

$ 0.07 $ 0.99 

s 0.07 s 0.99 

Intl 
I raining Henetits 

Fund CIP CTLM *CIPC Total 

$ 0.15 s 0.04 s 0.03 s 0.06 s 26.13 
$ 0.15 s 0.04 s 0.03 s 0.06 s 26.13 
$ 0.15 $ 0.04 $ 0.03 $ 0.06 $ 26.13 
S 0.15 s 0.04 $ 0.03 $ 0.06 $ 26.13 

$ 0.15 $ 0.04 $ 0.03 $ 0.06 $ 11.55 
$ 0.15 $ 0.04 $ 0.03 s 0.06 $ 18.98 
$ 0.15 $ 0.04 $ 0.03 $ 0.06 $ 19.25 
S 0.15 $ 0.04 $ 0.03 $ 0.06 $ 19.51 
$ 0.15 s 0.04 s 0.03 s 0.06 s 19.78 

Wage& 
t1ene11ts 

Total 

s 64.78 
s 67.78 

$ 68.78 
s 69.78 

$ 34.74 
$ 42.17 

$ 46.31 

s 50.43 
s 54.57 






