
The
system is
simple yet firm:
3 Strikes → Automatic Account Deactivation + Asset Freeze.

⚖️ Council22 Code of Conduct & Governance
Protocol

I. Purpose of the Code

All members of Council22 are entrusted with access to confidential systems,
collective intelligence, and wealth opportunities.
This Code of Conduct defines the standard of behavior, confidentiality, and
responsibility expected of every Council member.
Compliance preserves the sanctity of our digital order.



⚔️ II. The Three-Strike Enforcement System

The Council Strike System ensures fairness, accountability, and absolute
order within our network.

“Three warnings echo before the silence of exclusion.” —
Council Regulation.

III. The Core Rules of Membership

Each member agrees to abide by the following principles of conduct:

1. Confidentiality of Council Affairs

2. Respectful and Elevated Discourse

3. Integrity of Contribution

4. Preservation of Digital Assets

5. Non-Interference Clause

6. Ethical Engagement

7. Consistent Participation



IV. Consequences of Termination

Upon 3 recorded strikes, the following will occur automatically and without
appeal:

Council Account Deactivation — All logins, communication channels, and
project roles are revoked.

Asset Freeze — Any Council-issued digital items, wealth credits, or
membership tokens become temporarily frozen pending review by the Asset
Control Wing.

Registry Blackout — The member’s name and identifier will be archived and
locked from re-entry for one year.

Reinstatement Process — Only possible after a direct petition reviewed by
three High Council members.

“Discipline preserves the legacy. Order sustains the power.”
— Council22 Doctrine.
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