Comprehensive National Policy: Establishing the Presidential Administration
Disabilities Advisor and Representative Council of Disabled People

Executive Summary:

This national policy proposes the creation of a Presidential Disabilities Advisor and a
Representative Council of Disabled People. These entities will ensure that the voices of
disabled individuals across a diverse range of disabilities, including physical, cognitive,
sensory, and psychiatric disabilities, are included in decision-making at the highest levels
of government. The primary goal of this policy is to modernize and comprehensively update
the Americans with Disabilities Act (ADA) to reflect current challenges, improve
accessibility, and promote inclusion in all sectors of society.

The policy outlines a plan to establish the advisor position and the council, develop their
roles, and ensure their sustainability through budgetary allocations, partnerships, and
regular oversight. The estimated budget for creating and maintaining these bodies, along
with implementing their recommendations, is $30 billion over five years.

l. Creation of the Presidential Disabilities Advisor and Representative Council of
Disabled People

Policy Objective:

Establish a Presidential Disabilities Advisor and a Representative Council of Disabled
People tasked with advising the President and the executive branch on disability-related
issues and leading efforts to modernize and comprehensively update the ADA.

Actions:
1. Appoint a Presidential Disabilities Advisor:
o Create a new cabinet-level position, the Presidential Disabilities Advisor,
who will report directly to the President and coordinate federal disability
policy across all executive departments.

o This advisor will ensure that all national policies, programs, and federal
regulations are aligned with the principles of accessibility, inclusion, and
equity for disabled individuals.

2. Establish the Representative Council of Disabled People:

o Form a Representative Council of Disabled People, consisting of
individuals from diverse disability communities, representing physical,
cognitive, sensory, psychiatric, developmental, and chronic illness
disabilities.
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o The council will be composed of 25-30 members, selected through a rigorous
process of nomination by disability advocacy organizations, and appointed
by the President. Members will serve staggered three-year terms.

o The council will meet quarterly, holding both public hearings and closed-
door discussions, to ensure broad participation from the disability
community.

3. Duties of the Presidential Disabilities Advisor:
o Lead efforts to modernize and update the ADA to address contemporary
issues such as digital accessibility, workplace accommodations, housing,
transportation, healthcare access, and discrimination.

o Provide annual reports to Congress on the state of disability rights and
access, outlining progress and challenges in implementing national policies.

o Coordinate disability policy initiatives across federal agencies, ensuring
consistency and compliance with updated ADA standards.

o Oversee partnerships between the federal government and private sector
companies to improve accessibility and inclusion.

4. Duties of the Representative Council of Disabled People:
o Advise the Presidential Disabilities Advisor on policy priorities, emerging
challenges, and opportunities for modernization.

o Work directly with disabled communities to gather feedback and
recommendations for updating the ADA.

o Actas aliaison between federal agencies, Congress, and disability advocacy
groups, ensuring that legislation and federal programs reflect the diverse
needs of disabled individuals.

o Issue recommendations to federal, state, and local governments for
improving accessibility in education, healthcare, employment, and
transportation.

Timeline:
¢ Year 1: Appoint the Presidential Disabilities Advisor and establish the
Representative Council. Begin public hearings and issue the first annual report on
disability rights.
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¢ Year 2-3: Identify and prioritize areas for ADA modernization. Begin drafting
proposed updates to the ADA.

¢ Year 3-5: Propose and advocate for legislative changes to the ADA. Monitor and
evaluate implementation efforts.

Challenges:
¢ Resistance from some federal agencies or departments to comply with new
recommendations or standards.

e Difficulty in achieving bipartisan support for comprehensive ADA updates in
Congress.

e Ensuring diverse representation on the council, including individuals from
underserved communities and those with invisible disabilities.

Budget Estimate:
o $500 million over five years for the operations of the Presidential Disabilities
Advisor's office, staffing, the Representative Council, and administrative costs.

Sources:
¢ White House Office of Budget and Management (OMB) estimates, Equal
Employment Opportunity Commission (EEOC), and U.S. Access Board reports.

Il. Updating and Modernizing the Americans with Disabilities Act (ADA)
Policy Objective:

Modernize and update the ADA to reflect contemporary challenges in accessibility,
employment, healthcare, education, and technology, ensuring that the law meets the
current needs of disabled individuals.

Actions:
1. Digital and Technology Accessibility:
o Update ADA provisions to include digital accessibility standards for
websites, apps, and digital platforms. Require that all federally funded digital
services meet Web Content Accessibility Guidelines (WCAG) 2.1 standards.

o Mandate that all private-sector businesses with an online presence provide
accessible digital platforms, including text-to-speech, screen reader
compatibility, and closed captioning for multimedia content.
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2. Workplace Accommodations:

o

Expand ADA protections to explicitly cover remote work accommodations
and flexible work hours for disabled employees.

Create federal guidelines for workplace accessibility that include emerging
technologies (e.g., adaptive desks, robotic assistants) and enforce
compliance through the EEOC.

Mandate that companies with over 50 employees provide annual reports on
disability inclusion and accommodations.

3. Healthcare Access:

o

Mandate that all healthcare facilities comply with updated ADA standards for
physical accessibility, including wheelchair-accessible exam tables,
adjustable-height medical equipment, and accessible waiting rooms.

Expand Medicaid and Medicare coverage for assistive devices, including
prosthetics, wheelchairs, and other mobility aids, as well as alternative
therapies for chronic conditions.

Establish new guidelines for telemedicine accessibility, ensuring that
platforms used by healthcare providers are accessible to individuals with
sensory or cognitive impairments.

4. Education Access and Inclusion:

o

Require schools and universities to implement universal design principles
in classrooms, ensuring that all facilities and teaching methods are
accessible to students with physical and cognitive disabilities.

Increase federal funding for special education programs and mandate
compliance with updated ADA standards in all educational institutions
receiving federal funding.

5. Housing and Transportation Accessibility:

o

Update ADA requirements to ensure that all new federally funded housing
developments meet universal design standards, providing fully accessible
units.

Require that public transportation systems, including buses, trains, and ride-
sharing services, meet ADA accessibility standards, including real-time
accessibility information for passengers and accessible ride options for
individuals with mobility impairments.
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Timeline:
¢ Year 1-2: Identify key areas for modernization. Begin drafting new ADA regulations,
focusing on digital accessibility and workplace accommodations.

¢ Year 2-3: Update ADA guidelines for healthcare, education, housing, and
transportation.

¢ Year 3-5: Implement new standards and ensure compliance across federal, state,
and private sectors.

Challenges:
¢ Resistance from businesses and healthcare providers due to the cost of complying
with updated accessibility standards.

¢ Delaysinimplementation due to the need for additional training and retrofitting of
existing infrastructure.

¢ Ensuring that updated ADA standards keep pace with rapidly evolving technologies.

Budget Estimate:
e $20 billion over five years for ADA updates, digital and physical infrastructure
improvements, retrofitting public spaces, and ensuring compliance.

Sources:
e U.S. Access Board, Department of Justice (DOJ) reports on ADA compliance,
Centers for Medicare & Medicaid Services (CMS), and National Institute on
Disability, Independent Living, and Rehabilitation Research (NIDILRR).

lll. Monitoring, Compliance, and Enforcement Mechanisms

Policy Objective:
Establish strong mechanisms to monitor compliance with updated ADA standards, enforce
legal protections for disabled individuals, and ensure accountability across sectors.

Actions:
1. Federal ADA Compliance Office:
o Establish a Federal ADA Compliance Office within the Department of
Justice (DOJ) to oversee and coordinate enforcement efforts across all
federal agencies and private businesses.
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o The office will be responsible for investigating complaints of non-
compliance, issuing fines for violations, and providing technical assistance
to businesses and public institutions to help them meet updated ADA
requirements.

2. Disability Rights Ombudsman:

o Create the position of Disability Rights Ombudsman within the Federal ADA
Compliance Office. The ombudsman will act as an independent authority to
review complaints, mediate disputes, and ensure that individuals with
disabilities have access to legal representation and advocacy.

o The ombudsman will issue an annual public report detailing the number of
ADA violations, actions taken, and progress made in improving accessibility
across the country.

3. State and Local ADA Monitoring Offices:
o Provide federal grants to states and municipalities to establish ADA
monitoring offices, ensuring local-level oversight of ADA compliance in
public facilities, transportation systems, schools, and workplaces.

o These offices will work in coordination with the Federal ADA Compliance
Office to investigate complaints and support local governments in updating
their infrastructure to meet new ADA standards.

4. Private Sector ADA Certification Program:

o Establish a voluntary certification program for private businesses that meet
or exceed ADA accessibility standards. Certified businesses will receive
public recognition and tax incentives for exceeding compliance
requirements.

Timeline:
¢ Year 1-2: Establish the Federal ADA Compliance Office and appoint the Disability
Rights Ombudsman.

¢ Year 2-4: Provide grants to states and municipalities to establish local ADA
monitoring offices.

¢ Year 3-5: Implement the private sector ADA certification program and begin issuing
compliance reports.

Challenges:
e Difficulty in enforcing ADA standards across a diverse range of industries and
regions.

© 2024. Allrights reserved. Revised: October 19, 2024 Page 6 of 9



e Resistance from private businesses to stricter enforcement measures and potential
fines for non-compliance.

Budget Estimate:
e $5 billion over five years for monitoring, compliance, and enforcement

mechanisms, including federal, state, and local offices.

Sources:
e Department of Justice (DOJ), U.S. Access Board, Government Accountability Office

(GAO) estimates, Federal Transit Administration (FTA).
IV. Public Engagement and Education Initiatives
Policy Objective:

Increase public awareness and understanding of the updated ADA standards and ensure
that disabled individuals and the general public are informed about their rights and
available services.

Actions:
1. National Public Awareness Campaign:
o Launch a federally funded public awareness campaign to educate the
public, businesses, and government agencies about the updated ADA
standards and the importance of accessibility and inclusion for disabled

individuals.

o The campaign willinclude public service announcements, educational
videos, and social media outreach, emphasizing the rights of disabled
individuals and the benefits of a fully accessible society.

2. ADA Training Programs for Businesses and Government Agencies:
o Provide federal grants for businesses and government agencies to develop
training programs for their staff on the updated ADA standards, focusing on
compliance, disability inclusion, and workplace accommodations.

o Create online resources, webinars, and certification courses that businesses
and agencies can access to ensure they meet the new standards.

3. Community-Based Education Programs:
o Fund local and regional disability advocacy organizations to run community-
based education programs, offering workshops and resources to disabled
individuals and their families on their rights under the updated ADA.
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o Provide grants to schools to develop disability inclusion curricula, teaching
students about the ADA, accessibility, and the importance of inclusion in
public life.

4. Annual ADA Awareness Day:

o Designate an Annual ADA Awareness Day to be observed nationally, with
events, educational programming, and public recognition of businesses and
communities that have made significant strides in improving accessibility.

Timeline:
¢ Year 1-2: Launch the national public awareness campaign and begin developing
training programs.

¢ Year 2-3: Roll out community-based education programs and ADA training
resources.

¢ Year 3-5: Expand public awareness initiatives and establish ADA Awareness Day
events.

Challenges:
¢ Ensuring widespread participation in training programs, particularly among small
businesses and local governments.

e Overcoming public misinformation and misconceptions about the ADA and
disability rights.

Budget Estimate:
e $2 billion over five years for public awareness campaigns, training programs, and
community education initiatives.

Sources:
¢ Centers for Disease Control and Prevention (CDC), National Endowment for the
Humanities (NEH), Department of Education (DOE), Pew Research Center public
awareness data.

Total Budget Estimate:
e $30 billion over five years for the creation and maintenance of the Presidential
Disabilities Advisor, Representative Council of Disabled People, ADA updates,
compliance mechanisms, and public engagement initiatives.
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Conclusion:

This comprehensive national policy provides a roadmap for establishing a Presidential
Disabilities Advisor and a Representative Council of Disabled People to lead the
modernization of the Americans with Disabilities Act (ADA). By investing $30 billion over
five years, the United States can create an inclusive, accessible society that reflects the
needs and rights of disabled individuals. This policy will ensure that federal, state, and
local governments, as well as private businesses, are held accountable for maintaining and
promoting accessibility and equality for all Americans.
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