Comprehensive National Policy for Mobility-Impaired Disabled People
Executive Summary:

Mobility impairments, affecting over 34 million adults in the United States, encompass a
range of conditions that limit movement and physical functioning, including paralysis,
multiple sclerosis (MS), cerebral palsy, arthritis, spinal cord injuries, and amputations.
People with mobility impairments face numerous challenges related to healthcare,
accessibility, transportation, housing, and employment. This national policy proposal aims
to address these issues comprehensively through specific actions, timelines, budget
estimates, and sources of information.

The proposed actions will focus on creating accessible infrastructure, providing healthcare
and rehabilitation services, expanding employment opportunities, and ensuring legal
protections and accommodations. The total estimated budget for this policy is $100 billion
over five years.

l. Healthcare and Rehabilitation for Mobility-Impaired Individuals
Policy Objective:

Ensure access to comprehensive healthcare, assistive devices, and rehabilitation services
for individuals with mobility impairments to improve quality of life and support
independence.

Actions:
1. Expand Coverage for Mobility Aids and Assistive Technology:

o Provide federal funding to ensure Medicare, Medicaid, and private insurers
fully cover essential mobility devices such as wheelchairs, prosthetics, and
other assistive technologies (e.g., exoskeletons, walkers).

o Establish a federal grant program for mobility-impaired individuals to access
cutting-edge assistive technologies not covered by traditional insurance.

2. Comprehensive Rehabilitation Services:
o Increase funding for physical and occupational therapy services under
Medicare, Medicaid, and private insurance, ensuring no limits on medically
necessary sessions for mobility-impaired individuals.

o Fund specialized rehabilitation centers nationwide, providing
multidisciplinary care that includes physical therapy, counseling, and pain
management.
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3. Home-Based Care and Support Services:

o Expand Medicaid’s Home and Community-Based Services (HCBS) waiver
programs to include more comprehensive care for people with mobility
impairments, including personal care assistants, home modifications, and
transportation support.

o Offer federal grants to support family caregivers of mobility-impaired
individuals, including respite care, caregiver training, and financial
assistance.

4. Telemedicine Services for Mobility-Impaired Individuals:

o Expand access to telemedicine services, particularly for rural or homebound
mobility-impaired individuals, ensuring that virtual consultations with
specialists and primary care providers are covered by Medicare, Medicaid,
and private insurance.

Timeline:
e Year 1-2: Expand Medicaid/Medicare coverage for mobility aids and implement
telemedicine services.
¢ Year 2-4: Increase funding for rehabilitation centers and HCBS services.
¢ Year 3-5: Establish grant programs for advanced assistive technology and caregiver
support.

Challenges:
e« Shortage of healthcare providers trained in mobility rehabilitation.
e« High upfront costs for advanced assistive devices.

Budget Estimate:
e $40 billion over five years for assistive technology coverage, rehabilitation services,
HCBS expansion, and telemedicine access.

Sources:
e Centers for Medicare & Medicaid Services (CMS), National Institutes of Health
(NIH), World Health Organization (WHO) assistive technology studies, American
Physical Therapy Association (APTA).

Il. Accessibility in Infrastructure, Housing, and Public Spaces
Policy Objective:
Ensure that public infrastructure, housing, and transportation systems are fully accessible

to people with mobility impairments, promoting independence and participation in
community life.
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Actions:
1. Accessible Public Infrastructure:
o Require that all new public infrastructure projects, including sidewalks,
crosswalks, public buildings, and parks, comply with the Americans with
Disabilities Act (ADA) accessibility standards.

o Provide federal grants to retrofit existing public spaces, including parks,
libraries, and government buildings, to meet ADA standards, ensuring ramps,
elevators, and accessible restrooms are available.

2. Accessible Housing Development:
o Increase federal funding for the Section 811 Supportive Housing for Persons
with Disabilities program, expanding the availability of affordable, accessible
housing units.

o Mandate that all federally funded housing developments include a minimum
percentage of fully accessible units.

o Provide federal grants for mobility-impaired individuals to make home
modifications (e.g., ramps, wider doorways, bathroom renovations).

3. Accessible Transportation Systems:
o Mandate that all public transportation systems (buses, trains, subways) meet
ADA requirements for accessibility, including installing ramps, elevators, and
priority seating for people with mobility impairments.

o Expand federal funding for paratransit services, ensuring timely and
affordable transportation options for mobility-impaired individuals in both
urban and rural areas.

4. Accessible Parking and Public Spaces:
o Increase federal grants to local governments to expand the number of
accessible parking spaces in public and private locations, ensuring they
comply with ADA standards.

o Implement stricter enforcement of accessible parking laws, including
penalties for violators and increased monitoring of compliance.

Timeline:
¢ Year 1-2: Mandate accessible housing development and expand paratransit
services.
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¢ Year 2-3: Retrofit existing public infrastructure and implement accessible parking
improvements.
¢ Year 3-5: Continue monitoring and enforcing ADA compliance in public spaces.

Challenges:
e High costs associated with retrofitting older buildings and infrastructure.
¢ Delaysin updating public transportation systems to meet accessibility standards.

Budget Estimate:
e $30 billion over five years for accessible housing, infrastructure retrofitting,
transportation updates, and enforcement of ADA compliance.

Sources:
e Department of Housing and Urban Development (HUD), Federal Transit
Administration (FTA), ADA National Network, U.S. Access Board estimates.

lll. Employment and Workforce Inclusion for Mobility-Impaired Individuals
Policy Objective:

Ensure that people with mobility impairments have equal access to employment
opportunities, reasonable workplace accommodations, and anti-discrimination
protections.

Actions:
1. Tax Incentives for Employers Hiring Mobility-Impaired Individuals:
o Provide tax credits to employers who hire mobility-impaired individuals,
modeled after the Work Opportunity Tax Credit (WOTC).
o Offer additional tax incentives to companies that implement accessible
workplace accommodations, such as ergonomic workstations, adjustable
desks, and accessible bathrooms.

2. Workplace Accommodations and Remote Work Options:
o Mandate that all employers with 50 or more employees provide
accommodations for mobility-impaired workers, including flexible work
hours, remote work options, and accessible office spaces.

o Provide federal grants for small and medium-sized businesses to retrofit
offices with ramps, elevators, ergonomic furniture, and other accessibility
features.

© 2024. Allrights reserved. Revised: October 19, 2024 Page 4 of 8



3. Vocational Training and Job Placement Services:

o Expand federal funding for vocational rehabilitation programs, providing
mobility-impaired individuals with specialized job training, career
counseling, and job placement services.

o Develop partnerships between vocational rehabilitation agencies and
employers to create internship and apprenticeship programs specifically for
mobility-impaired individuals.

4. Anti-Discrimination Protections and Enforcement:
o Increase funding for the Equal Employment Opportunity Commission (EEOC)
to investigate and enforce disability discrimination claims, particularly
related to mobility impairments.

o Mandate that all federal contractors adhere to strict hiring guidelines for
mobility-impaired individuals, including annual reporting on workplace
accommodations.

Timeline:
¢ Year 1-2: Implement tax incentives for hiring and workplace accommodations.
¢ Year 2-3: Expand vocational training programs and job placement services.
¢ Year 3-5: Monitor anti-discrimination enforcement and workplace accommodation
compliance.

Challenges:
¢ Resistance from employers to implementing workplace accommodations.
¢ Difficulty in placing mobility-impaired individuals in certain physically demanding
jobs.

Budget Estimate:
e $15 billion over five years for tax credits, vocational rehabilitation services, and anti-
discrimination enforcement.

Sources:
e Department of Labor (DOL), Equal Employment Opportunity Commission (EEOC),
IRS tax credit reports, Vocational Rehabilitation (VR) program data.
IV. Education and Public Awareness for Mobility Impairments
Policy Objective:
Increase public awareness and understanding of mobility impairments through education

campaigns, community programs, and training for healthcare providers, employers, and
educators.
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Actions:
1. National Public Awareness Campaign:
o Launch a federally funded public awareness campaign to reduce stigma and
promote understanding of mobility impairments, featuring people with
disabilities sharing their experiences.

o Partner with media outlets, schools, and employers to disseminate accurate
information on mobility impairments, available services, and legal rights
under the ADA.

2. Training for Healthcare Providers and Educators:
o Mandate that medical schools, nursing programs, and continuing education
programs include training on mobility impairments, including rehabilitation
techniques, assistive devices, and patient-centered care.

o Implement training programs for teachers and school administrators on how
to accommodate students with mobility impairments, including strategies
for ensuring accessible classrooms, extracurricular activities, and
transportation.

3. Workplace Training for Employers:
o Provide federal grants to employers for training on how to accommodate
workers with mobility impairments, including legal obligations under the
ADA, workplace safety considerations, and best practices for accessible
office design.

o Develop a certification program for businesses that meet or exceed ADA
accessibility standards, offering public recognition and incentives.

4. Community-Based Awareness Programs:

o Fund local advocacy organizations to run community-based programs that
promote inclusion and accessibility for people with mobility impairments,
including peer mentorship, support groups, and accessibility workshops.

Timeline:
¢ Year 1-2: Launch national public awareness campaign and develop healthcare
provider training programs.
¢ Year 2-3: Implement workplace training and school-based education programs.
¢ Year 3-5: Expand community-based programs and monitor public awareness
outcomes.
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Challenges:
¢ Overcoming societal stigma and misconceptions about mobility impairments.
e Resistance from healthcare providers and employers to adopt new training
programs.

Budget Estimate:
e $10 billion over five years for public awareness campaigns, training programs, and
community-based initiatives.

Sources:
e Centers for Disease Control and Prevention (CDC), Department of Education (DOE),
National Institutes of Health (NIH), Pew Research Center data on public awareness.

V. Legal Protections and Financial Support for Mobility-Impaired Individuals
Policy Objective:

Strengthen legal protections and financial support for mobility-impaired individuals,
ensuring access to disability benefits, anti-discrimination protections, and legal advocacy.

Actions:
1. Streamline Access to Social Security Disability Insurance (SSDI) and
Supplemental Security Income (SSI):

o Simplify the application process for SSDI and SSI benefits for mobility-
impaired individuals by developing a fast-track approval system for
conditions such as spinal cord injuries, multiple sclerosis, and other long-
term mobility-related disabilities.

o Increase SSDI and SSI benefit amounts to reflect the rising costs of medical
care and living expenses for mobility-impaired individuals.

2. Strengthen Anti-Discrimination Protections Under the ADA:
o Amend the ADA to explicitly strengthen protections for mobility-impaired
individuals, ensuring legal protections in housing, education, employment,
and public accommodations.

o Increase funding for the Department of Justice (DOJ) to investigate and
enforce ADA violations related to mobility impairments.
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3. Legal Aid for Mobility-Impaired Individuals:
o Provide federal grants to nonprofit legal organizations that offer free or low-
cost representation for mobility-impaired individuals facing employment
discrimination, denial of disability benefits, or housing discrimination.

o Create a federal task force dedicated to addressing legal and civil rights
violations faced by mobility-impaired individuals.

4. Financial Assistance for Mobility Device Costs:

o Establish a federal fund to assist mobility-impaired individuals who face high
out-of-pocket costs for essential mobility devices, including wheelchairs,
prosthetics, and home modifications.

Timeline:
¢ Year 1-2: Streamline SSDI/SSI applications and increase benefit amounts.
¢ Year 2-4: Expand legal aid programs and strengthen ADA enforcement.
¢ Year 3-5: Continue monitoring legal compliance and providing financial support for
mobility device costs.

Challenges:
e Delays in SSDI/SSI processing due to bureaucratic inefficiencies.
¢ Resistance from employers and insurers to stricter anti-discrimination protections.

Budget Estimate:
e $15 billion over five years for SSDI/SSI benefits, legal aid, and financial assistance
for mobility devices.

Sources:
e Social Security Administration (SSA) estimates, Department of Justice (DOJ) data,
Legal Services Corporation (LSC) reports.

Total Budget Estimate:
e $100 billion over five years for healthcare, accessibility improvements, employment
support, legal protections, and public awareness initiatives for people with mobility
impairments.

Conclusion:

This comprehensive national policy provides a detailed roadmap for addressing the
challenges faced by individuals with mobility impairments. By investing $100 billion over
five years, the U.S. can create a more accessible, inclusive, and supportive society where
mobility-impaired individuals have equal access to healthcare, employment, legal
protections, and public services. This policy prioritizes independence, quality of life, and
the empowerment of mobility-impaired people to participate fully in their communities.
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