STATUTES OF THE NON-PROFIT ASSOCIATION “Give a Try”


Title I – Name, Registered Office, Duration

Art. 1. Name
The non-profit association adopts the following name: “ASBL Give a Try”, hereinafter referred to as the Association.

Art. 2. Registered Office
The registered office of the Association is located in Brussels, in the Brussels-Capital Region. The administrative body has the authority to move the registered office within Belgium and, where applicable, to amend in the statutes the indication of the Region in which the registered head office is located, provided that such relocation does not require modifying the language of the statutes under applicable linguistic regulations.

Art. 3. Duration
The Association is established for an indefinite duration.



Title II – Non-Profit Purpose and Activities

Art. 4. Purpose
Within the framework of their rugby activities at the Royal Kituro Rugby Club of Schaerbeek, players, staff and supporters have jointly decided, on a non-profit basis, to promote the development of Rugby in Burundi and, more broadly, in Central and East Africa.

Art. 5. Activities
The Association may organise, without limitation, fundraising, collection and shipment of equipment, training initiatives, events or sports meetings, as well as any kind of cultural and sports exchange in Belgium, Burundi and, more broadly, in Central and East Africa.



Title III – Members

Art. 6. Composition
The Association is composed exclusively of effective members responsible for the administration of its projects. It has at least five members.

Art. 7. Admission
Members are natural persons who carry out an active function within the Association or contribute to achieving its purpose as resource persons.
A person becomes a member when presented by two members to the General Assembly and admitted by a simple decision of that Assembly.

Art. 8. Register
The administrative body keeps a membership register at the head office. This register contains the members’ full name, domicile and contact details.
A member may elect domicile at their place of professional activity.
The administrative body records all decisions of admission, resignation or exclusion within eight days of acknowledging the decision.
The register may be kept electronically.

Art. 9. Internal Communication
Each member provides the Association with an email address for communication purposes. Any communication made to that email address is deemed valid until the member supplies an alternative address.

Art. 10. Consultation
Any member may consult the members’ register at the registered office.
They must request access via email to the administrative body, with whom they will agree on a date and time
The register may not be removed from the premises.

Art. 11. Membership Fee
The maximum membership fee per civil year is one hundred euros.
Within this limit, the General Assembly determines the amounts of admission and membership fees, any criteria-based variations, exemptions or pay-what-you-wish options, as well as periodicity and deadlines.

Art. 12. Resignation
Any member may resign at any time by notifying the administrative body via email.

Art. 13. Death
Membership is automatically lost upon death.

Art. 14. Absence
A member who is neither present nor represented at two consecutive General Assemblies, or who fails to pay the membership fees, may be considered to have resigned by simple decision of the General Assembly.

Art. 15. Exclusion
A member may only be excluded by the General Assembly.
The proposal for exclusion must appear in the meeting notice.
The member must be heard.
At least two-thirds of the members must be present or represented.
Failing this quorum, a second meeting is convened; it may deliberate regardless of the number of members present or represented and must take place within fifteen days.
Exclusion requires a two-thirds majority of votes cast.

Art. 16. Suspension
The administrative body may suspend, pending a decision of the General Assembly, any member guilty of serious violation of the statutes, whose activities contradict the Association’s purpose, or who fails to pay membership fees.

Art. 17. Refunds
Neither a suspended member, nor a resigning or excluded member, nor their heirs may claim assets of the Association or a refund of paid fees.

Art. 18. Return of Contribution
A member has a right to reclaim a contribution only if a written agreement specifying the terms of return has been signed between the administrative body and the member.



Title IV – General Assembly

Art. 19. The General Assembly
The General Assembly is composed of all members.
It is the sovereign body and holds all powers expressly granted by law and the statutes.

Art. 20. Bureau of the Assembly
The Bureau consists of two persons proposed by the administrative body:
– a chairperson responsible for conducting debates;
– a secretary responsible for recording decisions.
A scrutineer may be appointed if necessary.
The General Assembly may dismiss and replace the Bureau at any time.

Art. 21. Decisions Requiring a General Assembly Vote
A General Assembly decision is required for:
· Exclusion of a member;
· Discharge of directors and possible legal action against them;
· Approval of annual accounts and budget;
· Amendment of the statutes;
· Appointment and dismissal of directors;
· Transformation of the Association;
· Making or accepting a gratuitous transfer of assets;
· Dissolution of the Association;
· Any other cases required by law or statutes.

Art. 22. Convening the Assembly
The administrative body convenes the General Assembly whenever necessary or when required by law or statutes.
If at least one-fifth of members request it, the administrative body must convene it within 21 days, and the Assembly must be held within 40 days.

Art. 23. Notice of Meeting
Members, directors, and daily-management delegates (if any) are convened by email at least 15 days in advance.
The notice specifies the agenda, date, time, location and access to required documents.
Any proposal signed by a member and received at least eight days before the meeting must be added to the agenda.

Art. 24. Registration
The notice may require prior registration to attend, provided the reasons are justified and proportionate. The deadline must be as late as possible.

Art. 25. External Guests
External persons may be invited either via the meeting notice or by decision of the General Assembly.
Invited persons may attend for part or all of the meeting.

Art. 26. Written Decisions
The General Assembly may take decisions in writing (email or paper) by majority vote.
Art. 27. Representation
Members may be represented by another member.
The proxy (original, copy or screenshot) must be attached to the minutes.
The notice may provide alternative proxy procedures.
Without instructions, the proxy holder votes in what they deem the member’s best interest.
No one may hold more than one proxy.

Art. 28. Electronic Assembly
The administrative body may allow remote participation through an electronic communication system fulfilling identity verification and enabling continuous, direct participation, voting and questioning.
Conditions and procedures must appear in the notice.
The Bureau must be physically together.
Pre-meeting remote voting is allowed.
Technical incidents must be recorded in the minutes.

Art. 29. Voting Rights
Each member has one vote.

Art. 30. Answers to Questions
Directors answer questions relating to agenda items unless doing so would harm the Association or breach confidentiality obligations.
Grouped responses may be given.

Art. 31. Annual Meeting and Approval of Accounts
At least one General Assembly must be held annually within six months after closing the accounts.
The administrative body presents the financial situation and budget execution.
After approval of the annual accounts, the Assembly votes on discharge of directors.

Art. 32. Validity of Resolutions
Unless otherwise provided:
· The Assembly must be properly convened;
· At least one-third of members must be present or represented;
· Resolutions require a simple majority of votes cast (abstentions excluded).

Art. 33. Decisions Not on the Agenda
Urgent matters may be deliberated provided:
· urgency prevents postponing;
· a majority of members is present or represented.
If not, an electronic vote must be held within five days.
Statute amendments, dissolution, transformation or exclusion of members cannot be voted under this procedure.
“Miscellaneous” items are for information only.

Art. 34. Amendments to the Statutes
Statute amendments require:
– the proposed amendments to be explicitly stated in the notice;
– at least two-thirds of members present or represented.
Failing quorum, a second meeting may decide regardless of attendance.
Amendments require a two-thirds majority of votes cast.

Art. 35. Minutes
Minutes and decisions are communicated electronically to members.
Access to past minutes requires a motivated email request to the administrative body.

Art. 36. Communication to Third Parties
Upon written request by a third party with a legitimate interest, copies of minutes may be issued, signed by a director.



Title V – Administrative Body

Chap. 1: Composition
Art. 37. Board of Directors
The Association is managed by a collegial administrative body, the Board of Directors, composed of at least three natural persons.
It includes at least a President, Secretary and Treasurer, who may have deputies.
· The President represents the Association in daily matters and presents the activity report.
· The Secretary maintains official documents, convenes meetings and circulates minutes.
· The Treasurer manages finances, prepares the budget and presents accounts.
Other directors assist according to decisions of the Board.

Art. 38. Duration of Mandate
Directors are appointed for an indefinite duration.
Their mandate ends automatically in case of dismissal by the Assembly, death or prohibition.

Art. 39. Vacancy
If a seat becomes vacant outside a General Assembly, the remaining directors may co-opt a new one.
The next General Assembly must confirm the mandate; otherwise it ends after that meeting.

Art. 40. Communication Address
Directors provide an email address for communications. The same rules as for members apply.



Chap. 2.1: Powers and Functioning

Art. 41. Powers of the Board
The administrative body may perform all acts necessary or useful to achieve the Association’s purpose except those reserved to the General Assembly.

Art. 42. Conflict of Interest
A director with a direct or indirect, financial, moral or emotional conflict must inform the Board and may not participate in deliberations or voting.
If a majority is conflicted, the matter goes to the General Assembly.

Art. 43. Electronic Decisions
Unanimous written or electronic decisions of directors are valid and must be recorded in minutes.

Art. 44. Convening Directors
The Board meets whenever necessary, in person or by videoconference.
Directors are convened at least eight days in advance except in urgent cases.

Art. 45. Validity of Resolutions
Decisions require:
· at least three directors present;
· simple majority of votes cast (abstentions excluded).

Art. 46. Representation of a Director
A director may be represented by another director. No one may hold more than one proxy.

Art. 47. Minutes
Minutes are signed by the chair of the meeting and any directors wishing to sign. Copies issued to third parties are signed by a director.

Art. 48. Internal Regulations
The Board may adopt internal regulations provided they do not contradict laws or statutes, nor cover matters legally requiring statutory provisions.
The latest version is communicated to members and may be referenced in the statutes.



Chap. 2.2: Representation

Art. 49. Legal Representation
The administrative body represents the Association, including in legal proceedings.

Art. 50. Validity
The Association is validly represented by two directors acting jointly.

Art. 51. Other Mandates
The Board may appoint one or more directors to represent the Association separately in judicial or extra-judicial acts.



Chap. 2.3: Daily Management

Art. 52. Appointment of Daily Managers
The Board may delegate daily management and related representation to one or more persons.
The Board supervises this delegated body.
Daily management includes routine matters and urgent or minor matters not requiring Board intervention.



Chap. 3: Responsibilities

Art. 53. No Personal Liability
Directors, daily managers and representatives incur no personal liability for the Association’s commitments.
They are liable only for proper execution of their mandate.

Art. 54. Collective Responsibility
Directors act collectively and are jointly liable for decisions and failures of the Board.
They are discharged from liability for faults they did not participate in and denounced without delay.

Art. 55. Volunteering
Directors serve without remuneration. Their expenses may be reimbursed based on actual or flat-rate costs.

Art. 56. Resignation of a Director
A director may resign by email.
Resignation takes immediate effect only if the minimum number of directors (Art. 37) remains.
The resigning director may be required to adopt urgent measures to safeguard the Association.

Art. 57. Absence
A director who is neither present nor represented at three consecutive meetings may be deemed to have resigned by simple decision of the Board or the Assembly.



Chap. 4: Accounts and Budget

Art. 58. Financial Year
The financial year runs from 1 January to 31 December.

Art. 59. Annual Accounts
The Board prepares annual accounts and the budget, which must be submitted for approval to the General Assembly within six months after the end of the financial year.

Art. 60. Access to Documents
Members may consult all minutes, decisions and accounting documents at the registered office upon motivated written request.
Documents may not leave the premises.
Copies issued to third parties are paid and signed by a director.


Title VI – Dissolution

Art. 61. Dissolution and Asset Allocation
The Association may be dissolved by the General Assembly in order to transfer all its assets to one or more ASBLs, AISBLs, foundations, universities or public-law entities pursuing the same or a closely related purpose.
Dissolution requires:
· the proposal to appear on the agenda;
· at least two-thirds of members present or represented;
· failing quorum, a second meeting within 15 days may decide regardless of attendance;
· a four-fifths majority of votes cast to approve dissolution.

