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Code of Conduct

The Code of Conduct reflects the values and principles upon which the organization 'Partners for Peace'
was founded. It outlines the ethical behavior expected of the organization's board members, employees,
volunteers, and all partners.

The organization fully assumes its responsibilities toward the communities and individuals it serves,
working respectfully and professionally with all partners, donors, employees, suppliers, consultants, and
other stakeholders. It upholds trust, integrity, and strength, ensuring that these qualities are never
misused, and utilizes its resources to achieve the best results.

[, the undersigned:

Name:

Position:

Commit to the following:
e e |ntegrity and Reputation:
- Uphold the organization's reputation by ensuring that my professional and personal behavior
aligns clearly with its values and ethical standards.
- Strive to enhance trust among all stakeholders and respect all cultures, customs, and traditions.
e e Respect and Dignity:
- Treat everyone with respect and dignity.
- Commit to refraining from any form of harassment, discrimination, intimidation, abuse, or
exploitation.
e o Conflict of Interest:
- Perform my duties in a way that avoids conflicts of interest with the organization's work.
- Disclose any financial, personal, family, or professional transactions related to the organization’s
activities.
e o Anti-Corruption:
- Oppose all forms of corruption.
- Reject inappropriate or monetary gifts offered by government institutions, beneficiaries, donors,
suppliers, or others as a result of my work with the organization.
e e Resource Responsibility:
- Act responsibly in utilizing information, equipment, funds, and resources accessible through my
work with the organization.
e ¢ Human Rights and Values:
- Ensure my behavior aligns with human rights, justice, democracy, peaceful coexistence, and
respect for diversity.

¢ Professional Conduct:
- Maintain professional behavior at all times.



- Avoid working under the influence of drugs or alcohol or acting in ways that might negatively
impact the organization's reputation.

e e Criminal Activities:
- Contribute to the prevention of all forms of criminal activity.
- Report any charges that arise during my work which might hinder my ability to perform my
responsibilities.

e ¢ Compliance:
- Adhere to the laws, regulations, and all policies and procedures approved by the organization.

Signature:

Date:



