Razzy’s Daycare & Nursery

Fees

. Razzy's Daycare & Nursery
Fee Information i

e We are open Monday to Friday all year round, except for Bank Holidays and
Training/Polling Days.

e Private fees remain payable during periods of absence due to sickness or holidays.

e Charges still apply on bank holidays, and days off for sickness or holidays.

Term Time Only Placements
Term Time Only fees are calculated over 39 weeks per year and are spread across 12 equal
monthly payments. Fees remain payable during school holidays to retain the child’s place.

Session Times Our Fees
Start End Under 2’s 2-3's Over 3's
5 Full Days 8:00am 6:00pm | £375 £355 £335
Full Day 8:00am 6:00pm | £83 £78 £73
Morning 8:00am 1:00pm | £58 £53 £48
Afternoon 1:00pm 6:00pm | £58 £53 £48
Additional Hourly Rate £16

Additional Information
e Meals and snacks: Included in fees
e Nappies: To be provided by parents
o Late collection fee: £20 per 15 minutes

Registration & Payments

To ensure your child's place, a registration fee of £100 is required. Of this amount, £50 is non-
refundable. The remaining £50 will be returned upon the child's departure from the nursery,
provided a one-month leaving notice is given.

Fees are charged monthly in advance and are payable on the 1st of each month.
Fees can be paid via direct debit, Tax-Free Childcare, or childcare vouchers (where applicable).

Government-Funded Childcare
We offer the following government-funded childcare, subject to eligibility and local authority
confirmation:

15 hours funded childcare
For eligible working parents of children aged 9 months-4 years
For eligible 2-year-olds
Universal entitlement for 3-4-year-olds

30 hours funded childcare
For eligible working parents of children 9 months-4 years from the term after the child
meets the age criteria.

Funded hours are applied to part of a child’s attendance. Any hours outside the funded
entitlement are charged at the nursery’s standard private rates.

Government funding is claimed directly from the local authority and is subject to eligibility, valid codes,
headcount deadlines, and signed parent declarations.



