Job Title: Finance Manager

Company: Black Bull Law House

Location: Gurgaon, India

Employment Type: Permanent, Full-Time

Department: Finance and Investment

Reporting to: Chief Financial Officer (CFO) / Senior Leadership Team

Overview

Black Bull Law House, a well-established legal and financial advisory firm renowned for its excellence in
offering legal support, corporate advisory, and comprehensive financial solutions, is seeking an experienced
and innovative Finance Manager. This role is pivotal in managing not only the internal financial operations
but also the strategic relationship-building efforts with private investors, managing client financial data and
records, and representing the company in various business dealings. Given our multiple project companies
and the fast-paced business environment of Gurgaon, we require a leader who can drive new finance
business channels, identify and develop investment opportunities, and work collaboratively with both
internal teams and external stakeholders to drive sustainable growth.

In this expansive role, the Finance Manager will be responsible for:

o Working closely with the financial team and group members to oversee financial strategy and
operations.

« Raising funds from private investors and establishing robust channels for capital influx.

o Handling client financial data and records with utmost accuracy and integrity.

o Representing the company professionally in business and investment negotiations.

o Managing business deals and exploring new finance and investment opportunities.

o Developing new finance business channels and strategies tailored to the Gurgaon market.

o Leading multiple project companies through effective financial management and business
development initiatives.

This comprehensive job description outlines the detailed responsibilities, required qualifications, skills,
experience, and personal attributes that are essential for a candidate to excel in this role.

Key Responsibilities
Financial Strategy and Team Leadership
1. Strategic Financial Planning:

o Develop and implement comprehensive financial strategies that align with the company’s
short- and long-term goals.

o Collaborate with the CFO and senior leadership to set financial targets, evaluate strategic
investments, and guide the company’s financial future.

o Prepare detailed financial forecasts, budgets, and long-term strategic plans to ensure
sustainable growth and profitability.

2. Team Management and Collaboration:

o Lead and manage the internal finance team, ensuring all team members are aligned with the
organization’s vision and objectives.



Mentor, train, and develop finance professionals to enhance their technical and managerial
skills.

Foster an environment of teamwork and collaboration across departments, working closely
with group members to ensure cohesive financial planning and execution.

3. Performance Management:

o

Monitor financial performance against budget and provide regular reports to senior
management.

Utilize performance metrics and KPIs to assess team productivity and the effectiveness of
financial strategies.

Implement continuous improvement initiatives to streamline financial processes and enhance
operational efficiency.

4. Risk Management:

o

(¢]

Identify, assess, and manage financial risks, ensuring that appropriate mitigation strategies are
in place.

Develop and enforce robust internal controls to safeguard company assets and ensure the
integrity of financial reporting.

Ensure compliance with all local, state, and federal financial regulations and guidelines.

Fundraising and Investor Relations

1. Capital Raising Initiatives:

o

o

Develop innovative strategies for raising funds from private investors.

Identify, approach, and negotiate with potential investors, including venture capitalists,
private equity firms, and high-net-worth individuals.

Prepare persuasive investment proposals, business plans, and pitch decks that effectively
communicate the value proposition and growth potential of our project companies.

2. Investor Relationship Management:

o
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Establish and maintain strong relationships with current and potential investors.

Organize investor meetings, presentations, and due diligence sessions to keep stakeholders
informed about company performance and future opportunities.

Serve as the primary point of contact for investor inquiries, ensuring transparent
communication and timely updates.

3. Market Analysis and Trend Forecasting:

o

Continuously monitor market trends, economic indicators, and investor sentiment to identify
opportunities for additional capital.

Provide detailed market analysis reports and recommendations to senior management,
helping to guide investment decisions.

Leverage industry knowledge to adapt fundraising strategies in response to market shifts and
emerging trends.



Financial Data Management and Client Records

1. Data Management and Reporting:

(¢]
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Oversee the accurate recording, storage, and maintenance of client financial data and records.

Ensure that all financial data is processed in accordance with industry standards, legal
requirements, and company policies.

Develop comprehensive reporting systems that provide timely, accurate, and actionable
financial insights to internal teams and external partners.

2. Financial Systems and Technology:

o

Evaluate and implement financial systems, software, and tools that enhance data management
and reporting capabilities.

Work with IT and finance teams to integrate advanced data analytics and business
intelligence solutions into routine financial operations.

Ensure that all systems are secure, scalable, and capable of meeting the evolving needs of the
business.

3. Compliance and Audit Coordination:
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Coordinate regular audits to verify the accuracy and completeness of financial data.

Liaise with external auditors and regulatory bodies to ensure that all client data management
practices are fully compliant with applicable laws.

Implement corrective actions and process improvements based on audit findings to
continually enhance data integrity and security.

Business Representation and Deal Management

1. Company Representation:

(¢]

Act as a key representative of Black Bull Law House in meetings, conferences, and
negotiations with business partners, investors, and clients.

Maintain a strong professional presence and uphold the company’s reputation in all
interactions.

Participate in industry events, panels, and networking sessions to promote the company’s
brand and strategic vision.

2. Negotiation and Deal Structuring:

o

Lead negotiations on business deals, investment opportunities, and partnerships with a focus
on optimizing outcomes for the company.

Develop deal structures that align with the company’s strategic goals while managing risk
and ensuring financial sustainability.

Work collaboratively with legal teams, advisors, and external consultants to finalize
agreements and contracts.

3. Strategic Business Development:



Identify new opportunities for business expansion and investment, especially in emerging
markets and sectors within the Gurgaon region.

Develop and execute strategies to capture these opportunities, working closely with cross-
functional teams to integrate financial insights into business planning.

Monitor the performance of business deals and partnerships, making adjustments as
necessary to maximize returns.

New Finance and Investment Business Opportunities

1. Opportunity Identification:

(¢]

(¢]

Lead the exploration and evaluation of new finance and investment business opportunities.

Conduct thorough market research, financial modeling, and due diligence to identify potential
investments and strategic partnerships.

Develop and present detailed business cases that outline potential returns, risks, and strategic
fit with the company’s objectives.

2. Innovation in Financial Services:

o

Stay ahead of industry trends by researching and implementing innovative financial services
and products.

Collaborate with internal teams to develop new financial instruments, investment vehicles,
and business models that provide a competitive edge.

Integrate technology-driven solutions to enhance investment analysis, portfolio management,
and risk assessment.

3. Channel Development and Business Partnerships:

o

Identify and cultivate new channels for finance business development, including partnerships
with banks, investment firms, and other financial institutions.

Develop strategic alliances that enable the company to leverage additional resources and
expertise.

Lead initiatives aimed at expanding the company’s footprint in the Gurgaon region, tailoring
strategies to local market dynamics and regulatory environments.

Financial Reporting and Analysis

1. Budgeting and Forecasting:

o
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Oversee the preparation of detailed budgets, financial forecasts, and variance analysis reports.

Work with the finance team to identify key trends, opportunities, and potential issues
affecting the company’s financial performance.

Develop and monitor performance metrics to ensure alignment with the company’s strategic
objectives.

2. Monthly, Quarterly, and Annual Reporting:

o

Ensure the timely and accurate preparation of financial reports, including profit and loss
statements, balance sheets, cash flow statements, and investment performance reports.



o Present financial performance insights to senior management and stakeholders, offering
actionable recommendations for improvement.

o Utilize advanced analytical tools and techniques to provide deep-dive analysis of financial
data.

3. Ad Hoc Financial Analysis:

o Respond to specific analytical requests from senior management, providing insights into
market dynamics, operational performance, and strategic initiatives.

o Prepare detailed reports that support decision-making processes, including scenario analysis
and sensitivity testing.

o Continuously seek ways to enhance the depth and accuracy of financial analyses through the
adoption of new methodologies and technologies.

Budget Management and Cost Control
1. Cost Analysis and Reduction:

o Analyze operational costs across multiple project companies and identify areas for cost
reduction and efficiency improvements.

o Develop and implement cost-control measures that do not compromise the quality or scope of
business operations.

o Work collaboratively with department heads to establish and monitor budgets that align with
strategic objectives.

2. Capital Expenditure (Capex) Management:

o Manage capital expenditure projects from planning through execution, ensuring alignment
with overall financial strategy.

o Evaluate the return on investment (ROI) for major capital projects and make
recommendations on project prioritization.

o Ensure that all CapEx projects are completed within approved budgets and timelines, with
rigorous post-project analysis to assess success and areas for improvement.

3. Resource Allocation:
o Oversee the allocation of financial resources across various business units and projects.

o Ensure that the deployment of capital is strategically aligned with the company’s growth
objectives.

o Develop policies and procedures that promote fiscal discipline and resource efficiency across
the organization.

Strategic Planning and Execution
1. Long-Term Strategic Vision:

o Contribute to the development of the company’s long-term strategic vision by providing
expert financial insights and market intelligence.

o Align financial planning with broader business objectives, ensuring that all strategies are
integrated and mutually reinforcing.
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Develop strategic roadmaps that outline critical milestones, financial goals, and key
performance indicators.

2. Project Management:
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Manage multiple projects simultaneously, ensuring that all financial aspects are well-
coordinated and aligned with the company’s strategic priorities.

Use project management tools and techniques to track progress, manage risks, and drive
timely execution.

Collaborate with project managers and other key stakeholders to ensure that financial
considerations are integrated into every project stage.

3. Continuous Improvement:

o

Regularly review and refine financial strategies, processes, and systems to enhance efficiency
and responsiveness.

Implement best practices and innovative solutions to address emerging challenges and
opportunities.

Promote a culture of continuous improvement within the finance team and across the
organization, leveraging lessons learned from past initiatives.

Stakeholder Engagement and Communication

1. Internal Communication:

o

Serve as a central point of communication between the finance team, project companies, and
other business units.

Facilitate regular meetings and updates to ensure that all stakeholders are aligned on financial
priorities and performance metrics.

Develop clear, concise, and effective communication materials for internal audiences,
including financial dashboards, executive summaries, and detailed reports.

2. External Communication:
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Act as the finance spokesperson for Black Bull Law House during interactions with external
stakeholders such as investors, financial institutions, and business partners.

Prepare and deliver presentations, webinars, and public reports that effectively communicate
the company’s financial strategy and performance.

Ensure that all communications are transparent, professional, and aligned with the company’s
brand and strategic goals.

3. Relationship Building:
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Cultivate and maintain robust relationships with key industry influencers, regulators, and
potential strategic partners.

Leverage these relationships to gather market intelligence, access new investment
opportunities, and support the company’s strategic initiatives.

Regularly attend industry conferences, networking events, and professional forums to
enhance the company’s visibility and reputation.



Regulatory Compliance and Ethical Standards

1.

Adherence to Regulations:

o Ensure that all financial activities comply with relevant laws, accounting standards, and
regulatory guidelines.

o Stay updated on changes in financial regulations, tax laws, and compliance requirements
affecting the business.

o Work closely with legal advisors and external auditors to ensure the organization’s financial
practices are above reproach.

2. Ethical Conduct:

o Uphold the highest standards of professional integrity and ethical conduct in all financial
dealings.

o Foster an environment where transparency, honesty, and accountability are the cornerstones
of financial management.

o Lead by example in promoting ethical practices and addressing any issues of non-compliance
swiftly and decisively.

3. Sustainability and Social Responsibility:

o Integrate sustainability considerations into financial planning and investment decisions.
o Support initiatives that promote corporate social responsibility and community engagement.

o Ensure that the company’s financial strategies are aligned with long-term environmental,
social, and governance (ESG) goals.

Qualifications and Experience

Educational Background

Bachelor’s Degree in Finance, Accounting, Economics, or a related field:

A strong foundational education in finance or accounting is essential. Candidates must have a degree
that provides a robust understanding of financial theory, accounting principles, and economic
analysis.

Master’s Degree or MBA (preferred):

An advanced degree is highly desirable, demonstrating a higher level of expertise and a strong
strategic mindset. Specialized coursework in finance, investment, and corporate strategy will be
considered a significant advantage.

Professional Certifications:

Certifications such as Chartered Financial Analyst (CFA), Certified Public Accountant (CPA), or
Chartered Accountant (CA) are highly valued. These credentials indicate a commitment to the
highest standards of financial practice and ethics.

Professional Experience

Minimum 8-10 Years of Progressive Experience in Finance:

Proven experience in financial planning, analysis, reporting, and strategic planning is required.
Candidates should have a track record of success in roles involving team leadership and complex
financial management.



Experience in Fundraising and Investor Relations:

Hands-on experience in raising capital from private investors, venture capital firms, or private equity
is essential. The candidate should have demonstrable experience in negotiating investment deals and
managing investor communications.

Industry Experience in Financial Services/Corporate Finance:

Experience in either a financial services firm or corporate finance environment is critical. Familiarity
with the nuances of legal and financial advisory services, as well as experience working with
multiple project companies, will be an asset.

Proven Leadership Experience:

Candidates must have a history of leading finance teams, managing cross-functional initiatives, and
driving strategic financial planning in a dynamic environment. Experience in mentoring and
developing teams is essential.

Knowledge of Gurgaon Market:

Given the role’s location and market focus, familiarity with the financial landscape of Gurgaon and
the broader North Indian market is important. Candidates with experience in similar urban markets
will be preferred.

Key Skills and Competencies

Technical Skills

Advanced Financial Analysis and Reporting:
Expertise in financial modeling, budgeting, forecasting, and variance analysis is required. Candidates

must be proficient in using financial software and tools, including ERP systems and advanced Excel
skills.

Fundraising and Investment Management:
Strong competencies in investor pitching, negotiation, and structuring investment deals. Ability to
develop and execute capital raising strategies that meet the company’s financial needs.

Data Management and Analytical Tools:

Proficiency with data analytics, business intelligence, and financial reporting tools is essential.
Experience with financial management systems and software that support robust data analysis is
highly valued.

Regulatory and Compliance Knowledge:

Thorough understanding of financial regulations, compliance standards, and auditing processes.
Ability to implement and manage internal controls that ensure regulatory compliance and data
security.

Leadership and Management Skills

Team Leadership and Development:
Ability to inspire, mentor, and lead a team of finance professionals. Strong people management
skills, with a focus on professional development and performance improvement.

Strategic Thinking:

Demonstrated ability to think strategically and translate complex financial data into actionable
business insights. A visionary leader capable of aligning financial strategies with overall business
objectives.

Project Management:
Proven project management skills with the ability to handle multiple initiatives simultaneously.



Experience in driving projects to successful completion while managing risks and ensuring
accountability.

Negotiation and Communication:

Exceptional negotiation skills and the ability to secure favourable terms in business deals and
investor engagements. Superior written and verbal communication skills, with the ability to present
complex financial information clearly and concisely to a variety of audiences.

Interpersonal and Soft Skills

Collaboration and Teamwork:
Ability to work effectively across various departments and with external stakeholders. Strong
interpersonal skills, with an emphasis on building lasting professional relationships.

Adaptability and Resilience:
Demonstrated ability to adapt to a rapidly changing business environment, manage high-pressure
situations, and overcome challenges with a proactive mindset.

Ethical Judgment and Integrity:
Commitment to the highest standards of ethics and professional conduct. Strong moral principles and
a clear understanding of the importance of transparency in all financial dealings.

Attention to Detail:
A keen eye for detail, ensuring accuracy in financial records and reports. The ability to manage
complex financial data with precision and reliability.

Innovative Problem Solving:
Creativity in solving complex financial challenges. A track record of implementing innovative
solutions that enhance financial performance and operational efficiency.

Responsibilities for Business Representation and Deal Management

Representing Black Bull Law House

Brand Ambassador:

Act as the face of Black Bull Law House in all financial and business interactions. Represent the
company with professionalism, ensuring that all interactions contribute positively to the
organization’s reputation.

Public Speaking and Presentation:

Deliver engaging presentations to potential investors, industry conferences, and internal
stakeholders. Use these opportunities to articulate the company’s strategic vision and financial
performance.

Networking and Relationship Building:

Establish strong networks with industry leaders, potential business partners, and investment
communities. Engage actively in professional forums and networking events to expand the
company’s reach and influence.

Managing Business Deals and Negotiations

Deal Sourcing:

Actively seek out new business opportunities that align with the company’s strategic goals. This
includes identifying potential partnerships, mergers, acquisitions, and other forms of strategic
alliances.



Due Diligence:

Conduct thorough due diligence on potential business deals. Assess the financial viability, risk
factors, and strategic fit of each opportunity, preparing detailed reports and recommendations for
senior management.

Contract Negotiation:

Lead negotiations for all business deals, ensuring that terms and conditions are favourable for Black
Bull Law House. Work closely with legal advisors to draft and finalize contracts that protect the
company’s interests.

Post-Deal Integration:

Oversee the integration of new deals into the company’s existing operations. Ensure that all post-deal
financial and operational processes are implemented smoothly and that expected benefits are
realized.

Responsibilities for New Finance and Investment Business Opportunities

Business Opportunity Identification and Market Research

Market Intelligence Gathering:

Conduct in-depth market research to identify emerging trends, competitive dynamics, and potential
gaps in the finance and investment landscape. Use this intelligence to propose new business models
and opportunities.

Feasibility Studies:
Initiate and lead feasibility studies for new business ventures. Evaluate the potential return on
investment (ROI), market demand, and operational challenges of each opportunity.

Innovation and Strategy Development:

Develop innovative financial products, services, and channels that cater to evolving market needs.
Collaborate with technology and business development teams to pilot new initiatives that enhance
the company’s competitive edge.

Channel Development and Business Expansion

Strategic Partnerships:
Identify and engage with strategic partners that can help expand the company’s business channels.
Develop mutually beneficial relationships that drive growth and diversification.

Local Market Focus:
Tailor business development strategies specifically for the Gurgaon region. Understand local market
dynamics, regulatory nuances, and cultural factors to effectively penetrate and expand in the region.

Scalable Business Models:
Develop scalable business models that can be replicated across multiple project companies. Focus on
strategies that ensure long-term growth, profitability, and resilience in a competitive market.

Qualifications Recap and Desired Profile

What We’re Looking For

Black Bull Law House seeks a Finance Manager who embodies both strategic vision and operational
excellence. The ideal candidate should demonstrate:

Deep Financial Expertise:
A robust understanding of financial management, budgeting, forecasting, and reporting.



Investor Savvy:
Proven experience in raising capital, managing investor relationships, and securing favourable deal
terms.

Leadership Prowess:

Experience in leading finance teams, managing multiple projects, and driving business development
initiatives.

Market Knowledge:

Familiarity with the Gurgaon market and the ability to adapt strategies to local opportunities.

Analytical Acumen:
A keen analytical mind with the ability to interpret complex financial data and market trends.

Innovative Spirit:
A proactive, innovative approach to financial challenges and the development of new business
channels.

Ethical Standards:
A commitment to ethical behaviour, transparency, and regulatory compliance.

Education, Certification, and Experience Recap

Academic Background:
Bachelor’s degree in Finance, Accounting, Economics, or related field; Master’s degree or MBA
preferred.

Professional Credentials:
CFA, CPA, or CA certifications are highly regarded.

Experience:
Minimum of 8-10 years of progressive finance experience in dynamic business environments,
particularly in fundraising, investor relations, and strategic financial planning.

Market-Specific Experience:
Previous work experience in urban markets like Gurgaon is a significant plus.

Proven Track Record:
Demonstrated success in managing finance teams, developing strategic initiatives, and driving
business growth through innovative financial solutions.

Work Environment and Company Culture

At Black Bull Law House

Black Bull Law House is more than just a workplace—it is a dynamic environment where innovation,
collaboration, and ethical practices converge to drive excellence in financial and legal advisory services. We
pride ourselves on creating a supportive, growth-oriented culture that values:

Collaboration:

We foster a collaborative environment where every team member’s contributions are valued. Our
Finance Manager will play a critical role in bridging internal departments and facilitating cross-
functional teamwork.

Innovation:
We believe that staying ahead in today’s fast-changing financial landscape requires creative thinking



and a willingness to adopt new technologies and methodologies. The Finance Manager is expected to
champion innovative solutions and inspire the team to think outside the box.

Integrity:

At Black Bull Law House, integrity is the foundation of our operations. We adhere to the highest
ethical standards in every aspect of our work, ensuring that trust and transparency are maintained at
all times.

Professional Growth:

We invest in our employees’ professional development, offering continuous training, mentorship, and
opportunities for career advancement. The successful candidate will be supported in their efforts to
further develop their skills and expertise.

Community Engagement:

Our commitment to social responsibility is integral to our corporate culture. We actively engage with
the local community and promote initiatives that drive positive change. The Finance Manager will
have opportunities to contribute to these initiatives and represent our company in various social
responsibility programs.

Detailed Daily and Weekly Responsibilities

Daily Responsibilities

Morning Briefings:
Begin each day with a comprehensive review of financial performance reports, market updates, and
key operational data. Ensure that any anomalies or issues are promptly addressed.

Team Coordination:
Host daily stand-up meetings with the finance team to discuss priorities, track progress on ongoing
projects, and allocate tasks.

Investor Communications:
Respond to investor inquiries, prepare necessary documents, and schedule follow-up meetings to
maintain strong relationships.

Data Analysis and Reporting:
Oversee the preparation of daily financial reports, ensuring that all data is accurate and that insights
are generated to inform strategic decisions.

Market Monitoring:
Continuously monitor market trends and economic indicators that may impact business performance,
adjusting strategies as needed.

Weekly Responsibilities

Team Meetings and Reviews:
Hold in-depth weekly meetings with the finance team and cross-departmental leaders to review
progress on key projects, discuss challenges, and plan for upcoming initiatives.

Investor Updates:
Provide comprehensive updates to investors, including performance reviews, upcoming
opportunities, and risk assessments.

Budget Reviews:
Conduct weekly reviews of departmental and project budgets, ensuring that spending aligns with
planned targets and that cost-control measures are effectively implemented.



Strategic Planning Sessions:
Organize strategic planning sessions with senior leadership to assess long-term financial goals, adjust
forecasts, and refine the company’s strategic direction.

Process Improvement Reviews:

Evaluate current financial processes and systems, identifying opportunities for streamlining,
automation, and enhanced data accuracy. Develop and implement action plans to address identified
inefficiencies.

Long-Term Goals and Strategic Initiatives

Expansion in the Gurgaon Region

Local Market Penetration:

Develop a comprehensive market entry and expansion strategy tailored for the Gurgaon region.
Identify local opportunities, potential partnerships, and competitive advantages that can be leveraged
for growth.

Strategic Alliances:
Build relationships with local banks, financial institutions, and regulatory bodies. Engage with local
business communities to identify joint ventures and collaborative opportunities.

Customized Financial Products:
Design financial products and investment channels that meet the unique needs of the Gurgaon
market, ensuring that they are competitive and offer significant value to investors and clients alike.

Investment and Business Growth

Identifying Growth Sectors:

Conduct detailed market research to identify sectors with high growth potential. Work closely with
industry experts and analysts to pinpoint emerging trends and technologies that align with the
company’s expertise.

Innovative Financing Solutions:

Develop innovative financing structures that can attract new investors and facilitate large-scale
business deals. Evaluate and incorporate new financial instruments that can streamline fundraising
and enhance investor returns.

New Business Channels:

Explore the development of new business channels that can diversify revenue streams. Evaluate
potential channels such as digital platforms, specialized investment funds, and strategic partnerships
with fintech companies.

Technology and Process Enhancements

Adoption of Advanced Analytics:

Lead the adoption of advanced analytics and big data solutions to improve forecasting accuracy and
operational efficiency. Collaborate with IT to ensure the financial department leverages the latest
technology.

System Integration:
Oversee the integration of financial systems across all project companies, ensuring data consistency,
improved reporting, and enhanced financial control.

Digital Transformation:
Champion digital transformation initiatives within the finance department. Drive the move towards



paperless processes, automated reporting, and the use of cloud-based financial management
solutions.

Benefits and Compensation Package

Black Bull Law House is committed to offering a competitive compensation package that rewards expertise,
dedication, and performance. The Finance Manager will enjoy a comprehensive benefits package that
includes:

o Competitive Salary:
A highly competitive base salary that reflects the experience and expertise required for this strategic
role.

e Performance Bonuses:
An attractive bonus structure tied to the achievement of key performance indicators and strategic
business milestones.

o Health and Wellness Benefits:
Comprehensive health insurance, including medical, dental, and vision coverage, along with
wellness programs and preventive care initiatives.

o Retirement Plans:
Contributions to retirement savings plans that ensure long-term financial security.

o Professional Development:
Opportunities for continuous professional development, including training programs, workshops,
industry conferences, and support for advanced certifications.

o Flexible Work Environment:
A supportive work environment that values work-life balance, offering flexible scheduling, remote
work options, and a dynamic office culture in the vibrant city of Gurgaon.

e Other Perks:
Additional perks include transportation allowances, employee assistance programs, and access to
company-sponsored events and team-building activities.

Application Process and How to Apply
How to Submit Your Application

Candidates interested in joining our dynamic team at Black Bull Law House are invited to submit their
applications along with a detailed resume and a cover letter outlining their relevant experience and vision for
the role. The application should clearly demonstrate:

o Relevant Experience:
A track record of success in managing complex financial operations, fundraising, and investor
relations.

o Strategic Vision:
Examples of strategic financial planning and innovative initiatives implemented in previous roles.

o Leadership Skills:
Evidence of strong leadership, team management, and project execution capabilities.

e Market Understanding:
Familiarity with the financial landscape in Gurgaon and the ability to adapt strategies to local market
dynamics.



o Commitment to Excellence:
A commitment to ethical practices, professional integrity, and continuous improvement.

Selection Process

e Initial Screening:
Our Human Resources team will conduct an initial review of all submitted applications. Candidates
whose qualifications and experience best match the requirements of the role will be shortlisted.

o Interview Process:
Shortlisted candidates will be invited for a series of interviews, which may include:

o A preliminary phone or video interview.
o In-person or virtual interviews with key members of the finance team and senior leadership.

o Case studies or presentations to demonstrate financial acumen, strategic thinking, and
problem-solving skills.

o Final Selection:
Following the interviews, the top candidate will be extended a formal offer. The selection process
will emphasize both technical competence and cultural fit with Black Bull Law House.

Timeline

e Application Deadline:
Please ensure your application is submitted by the indicated deadline on our website or job portal.

o Interview Schedule:
Interviews will be scheduled on a rolling basis, with candidates contacted within two weeks of
application submission.

o Job Offer:
We aim to finalize our selection process within four to six weeks from the application deadline.

Diversity, Equity, and Inclusion

Black Bull Law House is an equal opportunity employer committed to fostering an inclusive work
environment that respects and values diverse perspectives. We believe that diversity drives innovation,
enhances decision-making, and reflects the global marketplace we serve. All qualified candidates, regardless
of race, religion, gender, age, disability, or any other characteristic, are encouraged to apply.

Career Growth and Development Opportunities
Internal Advancement

At Black Bull Law House, we are deeply committed to the professional growth of our employees. The
Finance Manager role offers significant opportunities for career advancement, including:

e Leadership Roles:
Exceptional performance may lead to increased responsibilities and potential promotion to higher
leadership roles within the finance and investment division.

o Cross-Departmental Experience:
The role involves close collaboration with various departments, providing exposure to different
aspects of business operations and strategic planning.



o Continuous Learning:
We support continuous learning through internal training programs, external workshops, and
opportunities to attend industry conferences.

Mentorship and Coaching

e Structured Mentorship Programs:
You will have access to structured mentorship programs that pair you with experienced leaders in the
industry. This relationship will help you navigate complex financial challenges and develop strategic
insights.

o Leadership Development:
Regular coaching sessions and leadership development workshops are integral to our commitment to
nurturing future leaders.

e Networking Opportunities:
Engage with a broad network of professionals, both within Black Bull Law House and through
industry associations, enhancing your professional growth and industry knowledge.

Performance Metrics and KPIs
Key Performance Indicators

To ensure accountability and continuous improvement, the Finance Manager’s performance will be
evaluated against a comprehensive set of KPIs, including but not limited to:

o Financial Growth:
Achievement of revenue targets, growth in fundraising, and improvement in profitability metrics.

o Investor Engagement:
Success in raising funds from private investors, satisfaction of investor communications, and the
number of strategic partnerships established.

o Team Performance:
Overall performance and development of the finance team, measured by efficiency improvements,
successful project completions, and effective internal communication.

o Compliance and Risk Management:
Adherence to internal controls, successful audit outcomes, and effective management of financial
risks.

o Business Development:
Identification and successful execution of new business channels and strategic investment
opportunities, with measurable returns on investment.

Evaluation Process

e Quarterly Reviews:
Performance reviews will be conducted on a quarterly basis, incorporating feedback from senior
leadership, peers, and team members.

o Annual Performance Appraisal:
A comprehensive annual review will assess overall contributions, strategic initiatives undertaken,
and leadership effectiveness.



o Feedback Mechanisms:
Continuous feedback mechanisms will be in place to ensure that performance metrics are met and
that any areas for improvement are promptly addressed.

Challenges and Opportunities
Challenges

e Dynamic Market Conditions:
Operating in the fast-paced Gurgaon market presents unique challenges, including fluctuating market
conditions and rapidly changing investor sentiments.

o Complex Regulatory Environment:
Keeping abreast of evolving financial regulations and ensuring compliance across multiple project
companies is a demanding task that requires continuous vigilance.

e Multi-Project Coordination:
Managing financial operations across several project companies demands robust coordination,
efficient resource allocation, and the ability to prioritize tasks effectively.

Opportunities

e Market Leadership:
The Finance Manager will have the opportunity to shape the financial strategy of a prestigious
organization, positioning Black Bull Law House as a leader in innovative financial management.

e Growth and Expansion:
By leveraging the financial expertise and strategic insights of the Finance Manager, the company will
expand its presence in the Gurgaon region and develop new revenue channels.

e Professional Impact:
This role offers a unique opportunity to make a significant impact on the company’s financial
trajectory, influence investor relations, and drive long-term business growth.

Additional Responsibilities
Cross-Functional Collaboration

o Collaboration with Legal Teams:
Work closely with legal advisors to ensure that all financial and investment activities are compliant
with legal standards and to negotiate favourable terms in business deals.

o Interaction with Marketing and Business Development:
Collaborate with marketing and business development teams to align financial strategies with market
positioning and branding efforts. Develop joint strategies that support revenue growth and market
expansion.

o Support for IT Initiatives:
Partner with IT departments to drive digital transformation within the finance function. Evaluate and
implement technology solutions that improve data management, streamline financial processes, and
enhance reporting accuracy.

Special Projects and Ad Hoc Responsibilities

o Strategic Initiatives:
Lead or participate in special projects that are critical to the company’s long-term strategic goals.
These projects may include mergers and acquisitions, joint ventures, or large-scale capital projects.



e Crisis Management:
In the event of financial or market crises, assume a leadership role in crisis management, developing
rapid-response strategies and ensuring that all stakeholders are informed.

e Corporate Social Responsibility (CSR):
Play a supportive role in the company’s CSR initiatives by ensuring that financial decisions are
aligned with the company’s commitment to ethical practices and social responsibility.

Final Remarks

The Finance Manager role at Black Bull Law House is not just a position; it is a career-defining opportunity.
The successful candidate will be expected to combine strategic vision with meticulous execution, driving
both day-to-day financial operations and long-term investment initiatives. You will be entrusted with the
responsibility of managing multiple projects, raising capital from private investors, and developing new
business channels that will contribute significantly to our sustained growth in the competitive Gurgaon
market.

Your role will require a balance of strong technical expertise, excellent interpersonal skills, and an
innovative approach to problem-solving. We are looking for a leader who can navigate the complexities of a
multi-faceted financial environment while upholding the highest ethical standards. Your ability to build
relationships, lead teams, and implement strategic initiatives will be central to the success of Black Bull Law
House and its associated project companies.

We invite you to consider this opportunity if you are ready to take on a challenging yet highly rewarding role
that offers significant professional growth, competitive compensation, and the chance to make a lasting
impact on our organization and the broader financial landscape in Gurgaon.

Conclusion

Black Bull Law House is committed to excellence and innovation in financial management. The Finance
Manager will play a pivotal role in driving the company’s financial strategy, managing investor relations,
and developing new business channels to meet our growth objectives. If you have a proven track record in
finance, a passion for strategic innovation, and the leadership qualities necessary to excel in a fast-paced,
dynamic market, we welcome your application.



