
 

 

Position: Business Broker – Private Investor Relations, Business Deals, and Channel Development 

Location: Gurgaon, India 

Job Type: Permanent 

1. Company Overview and Vision 

Black Bull Law House is a leading legal and business advisory firm, widely recognized for its innovative 

approach to business law and strategic market development. Our organization stands at the intersection of 

legal excellence and business ingenuity, ensuring that our clients—from emerging startups to well-

established enterprises—receive world-class advisory services that enable them to thrive in today’s 

competitive landscape. With an expansive portfolio of project companies spanning diverse industries, we 

have built our reputation on the pillars of integrity, innovation, and a relentless drive for success. 

At Black Bull Law House, we believe that every business deserves the opportunity to flourish. We are 

committed to nurturing entrepreneurial spirit by connecting visionary business owners with critical capital 

and strategic partnerships. Our ongoing commitment to excellence has made us a preferred partner for 

businesses looking to expand their reach, secure funding from private investors, and explore new market 

opportunities. 

Our operations in Gurgaon, a rapidly developing business hub in India, are designed to leverage local 

opportunities while fostering a culture of global connectivity. This job description outlines a role that is 

essential to furthering our mission by sourcing funds, managing business deals, identifying new 

opportunities, and creating robust business channels that will contribute to the overall growth of both our 

company and our client companies. 

2. Position Overview 

Job Title: Business Broker 

Reporting To: Senior Director of Business Development 

Direct Reports: Junior Business Associates (as applicable) 

Job Location: Gurgaon, India 

Job Type: Permanent, Full-time 

The Business Broker is a key strategic role responsible for creating a bridge between innovative businesses 

and potential private investors, while also managing critical business deals and developing channels that 

lead to substantial business growth. This role requires a dynamic professional with exceptional 

communication skills, deep industry knowledge, and the ability to thrive in a fast-paced, target-driven 

environment. 

As a Business Broker at Black Bull Law House, you will lead efforts to raise funds from private investors, 

manage multifaceted business deals, and continuously seek out new business opportunities. Your expertise in 



 

 

negotiating, deal structuring, and market analysis will ensure that our project companies remain competitive 

and positioned for long-term success. With multiple project companies under our purview, this role is both 

challenging and rewarding, demanding a proactive approach and a high degree of self-motivation. 

3. Detailed Job Responsibilities 

3.1. Raising Funds from Private Investors 

 Investor Outreach and Relationship Management: 

Develop and implement a targeted strategy to identify and engage with private investors. Build and 

nurture relationships through consistent communication, presentations, and tailored proposals that 

highlight the value proposition of each investment opportunity. 

 Pitch Development: 

Design compelling investor pitch decks and business cases that articulate the growth potential of 

project companies. Use market research and competitive analysis to underscore the unique selling 

points and return on investment (ROI) of each opportunity. 

 Due Diligence Coordination: 

Collaborate with internal teams to compile financial data, market analysis, and business forecasts 

necessary for investor due diligence. Ensure that all documentation meets high standards of 

transparency and compliance. 

 Investment Negotiation: 

Engage in detailed discussions with prospective investors to negotiate terms that benefit both parties. 

Leverage your financial acumen to balance risk and reward, ensuring that deal structures are 

mutually beneficial. 

 Investor Reporting: 

Develop regular reporting mechanisms that keep investors informed of business progress, 

performance metrics, and market dynamics. Utilize these reports to build trust and facilitate ongoing 

investor engagement. 

3.2. Managing Business Deals 

 Deal Sourcing and Pipeline Management: 

Identify, qualify, and manage a robust pipeline of potential business deals. Use a combination of 

market research, industry events, and networking to source opportunities that align with Black Bull 

Law House’s strategic vision. 

 Negotiation and Contracting: 

Lead negotiations from initial discussions through to final contract signing. Draft, review, and 



 

 

finalize contractual agreements in collaboration with legal experts to ensure all terms are clearly 

defined and legally binding. 

 Cross-functional Coordination: 

Work closely with various internal departments—such as finance, legal, and operations—to 

coordinate the successful execution of deals. Ensure that all relevant stakeholders are aligned and 

informed throughout the deal lifecycle. 

 Risk Management: 

Identify potential risks associated with business deals and develop strategies to mitigate them. 

Implement monitoring systems to track deal performance and address any issues promptly. 

 Post-deal Integration: 

Oversee the smooth integration of new deals into the existing business framework. Coordinate with 

project management teams to ensure that operational plans are executed as per agreed timelines and 

standards. 

3.3. Finding New Business Opportunities 

 Market Analysis: 

Conduct thorough market research to identify emerging trends, competitive dynamics, and potential 

areas for expansion. Leverage this research to forecast market shifts and inform strategic decision-

making. 

 Opportunity Identification: 

Utilize analytical tools to sift through data and pinpoint business opportunities that align with both 

client needs and Black Bull Law House’s growth objectives. Evaluate potential opportunities based 

on market size, profitability, and strategic fit. 

 Client Acquisition and Retention: 

Develop strategies to attract new business clients while retaining and expanding relationships with 

existing ones. Use a consultative approach to understand client needs and propose tailored solutions 

that add value. 

 Innovation and Business Model Development: 

Collaborate with internal innovation teams to explore new business models and revenue streams. 

Stay abreast of technological advancements and industry best practices to keep our offerings relevant 

and competitive. 



 

 

 Competitive Intelligence: 

Continuously monitor competitor activities and market developments. Use this intelligence to adapt 

strategies, refine business proposals, and maintain a competitive edge. 

3.4. Developing Business Channels 

 Channel Strategy Development: 

Design and implement effective business channels that drive market penetration and revenue growth. 

Identify key channel partners, including distribution networks, strategic alliances, and digital 

platforms. 

 Partnership Management: 

Establish and nurture relationships with channel partners. Develop mutually beneficial agreements 

that enhance market reach and ensure long-term collaboration. 

 Sales and Marketing Alignment: 

Work closely with sales and marketing teams to develop co-branded marketing campaigns and joint 

initiatives that promote channel success. Ensure that all channel activities are aligned with overall 

business strategies. 

 Performance Monitoring: 

Develop performance metrics and tracking systems to assess the effectiveness of each channel. 

Regularly review channel performance data and adjust strategies as necessary to optimize outcomes. 

 Training and Support: 

Provide training and support to channel partners, ensuring they are well-equipped to represent Black 

Bull Law House’s offerings. Develop educational materials and conduct regular workshops to 

facilitate continuous improvement. 

 

 

3.5. Managing Multiple Project Companies 

 Portfolio Management: 

Oversee a diverse portfolio of project companies, each with unique business models and growth 

trajectories. Ensure that each company receives tailored strategic support and resources to maximize 

its market potential. 

 Strategic Planning and Execution: 

Develop and execute strategic plans for each project company. Work with management teams to set 



 

 

measurable goals, monitor progress, and adjust strategies based on performance metrics and market 

feedback. 

 Resource Allocation: 

Allocate resources—financial, human, and technological—in a manner that maximizes the growth 

potential of each project company. Prioritize initiatives based on strategic importance and expected 

ROI. 

 Inter-company Collaboration: 

Facilitate collaboration and knowledge sharing among project companies. Leverage synergies to 

enhance overall performance and drive innovation across the portfolio. 

 Reporting and Accountability: 

Establish robust reporting mechanisms to track the performance of each project company. Ensure 

regular updates are provided to senior leadership, and adjust strategies as needed to meet 

organizational goals. 

3.6. Strategic Networking and Relationship Building 

 Industry Events and Conferences: 

Represent Black Bull Law House at industry events, conferences, and seminars. Build and maintain a 

professional network that includes key decision-makers, influencers, and thought leaders. 

 Community Engagement: 

Engage with local business communities in Gurgaon. Sponsor and participate in local events, 

workshops, and seminars that foster business growth and create opportunities for collaboration. 

 Media and Public Relations: 

Work with the company’s PR team to craft compelling narratives that enhance our market presence. 

Use media channels to disseminate success stories and thought leadership content. 

 Digital Networking: 

Utilize social media platforms and professional networks such as LinkedIn to build and maintain 

relationships with key stakeholders. Share insights, industry trends, and success stories to enhance 

the company’s digital footprint. 

 Referral Programs: 

Develop and manage referral programs that incentivize current partners and clients to introduce new 

business opportunities. Track the effectiveness of these programs and refine them based on feedback 

and performance metrics. 

3.7. Financial and Operational Oversight 



 

 

 Budget Management: 

Develop and manage budgets related to business development and investor relations activities. 

Monitor expenditures, forecast financial needs, and ensure that all initiatives are cost-effective. 

 Operational Efficiency: 

Identify opportunities to streamline processes and improve operational efficiency across business 

development activities. Implement systems and technologies that facilitate smooth and effective 

operations. 

 Compliance and Regulatory Adherence: 

Ensure that all business development activities comply with relevant regulations and industry 

standards. Collaborate with legal and compliance teams to monitor and address any regulatory 

issues. 

 Performance Metrics: 

Establish key performance indicators (KPIs) for business development initiatives. Use data-driven 

insights to evaluate success, identify areas for improvement, and refine strategies accordingly. 

 Risk Analysis and Mitigation: 

Conduct regular risk assessments to identify potential vulnerabilities in business operations. Develop 

mitigation strategies to address risks, ensuring that financial and operational stability is maintained. 

4. Candidate Profile and Qualifications 

4.1. Education and Professional Background 

 Educational Requirements:  

o A bachelor’s degree in Business Administration, Finance, Economics, or a related field is 

required. 

o An MBA or equivalent advanced degree is preferred, particularly if complemented by 

specialized training in investment banking, corporate finance, or business strategy. 

 Professional Experience:  

o A minimum of 7–10 years of experience in business development, financial services, 

investment banking, or related fields. 

o Proven track record in raising funds from private investors, managing complex business 

deals, and developing effective business channels. 

o Experience in managing multiple projects and collaborating with cross-functional teams is 

highly desirable. 



 

 

4.2. Core Competencies and Skills 

 Investor Relations and Fundraising: 

o Demonstrated ability to develop strong relationships with private investors, articulate value 

propositions, and negotiate investment deals. 

o In-depth understanding of financial instruments, risk assessment, and investor reporting. 

 Business Development and Deal Management: 

o Proven success in sourcing, evaluating, and closing high-value business deals. 

o Expertise in contract negotiation, risk management, and post-deal integration. 

 Market Analysis and Opportunity Identification: 

o Ability to conduct comprehensive market research and competitive analysis. 

o Innovative thinking to identify and capitalize on emerging business trends. 

 Channel Development and Partnership Management: 

o Experience in creating and managing effective business channels and distribution networks. 

o Excellent interpersonal skills to build long-lasting relationships with channel partners and 

clients. 

 Strategic Thinking and Analytical Skills: 

o Ability to develop strategic plans that align with overall business goals. 

o Strong analytical skills to evaluate market data, forecast trends, and inform decision-making. 

 Communication and Negotiation Skills: 

o Exceptional written and verbal communication skills. 

o Persuasive negotiation techniques with the ability to resolve conflicts and secure favourable 

terms. 

 Operational and Financial Acumen: 

o Proficiency in budget management, financial forecasting, and operational oversight. 

o Ability to integrate financial data into strategic business decisions. 

4.3. Personal Attributes 

 Entrepreneurial Spirit: 



 

 

o Proactive, self-motivated, and driven by results. 

o A willingness to take calculated risks and innovate in a competitive market. 

 Leadership and Team Collaboration: 

o Ability to inspire and lead teams towards common goals. 

o A collaborative mindset, with a strong emphasis on inter-departmental communication and 

partnership. 

 Adaptability and Resilience: 

o Capable of thriving in a fast-paced, dynamic work environment. 

o Adaptable to changing market conditions and able to pivot strategies when necessary. 

 Ethical Judgment and Integrity: 

o Commitment to high ethical standards and transparency in all business dealings. 

o Ability to handle confidential information with discretion and integrity. 

5. Key Performance Indicators (KPIs) and Success Metrics 

5.1. Financial Metrics 

 Investor Funds Raised: 

o Target amounts for funds raised from private investors on a quarterly and annual basis. 

o Evaluation based on the ratio of funds raised versus the projected goals. 

 Deal Volume and Value: 

o Number and total value of business deals successfully negotiated and closed. 

o Monitoring the ROI on each closed deal, with a focus on both short-term gains and long-term 

growth. 

5.2. Business Development Metrics 

 Opportunity Pipeline: 

o Number of new business opportunities identified and progressed through the pipeline. 

o Conversion rate from initial opportunity identification to final deal closure. 

 Market Penetration: 

o Expansion of business channels in Gurgaon and other strategic regions. 



 

 

o Increase in market share for project companies within target sectors. 

5.3. Operational Efficiency 

 Process Improvements: 

o Implementation of streamlined processes that reduce the time from opportunity identification 

to deal closure. 

o Measurable improvements in internal coordination and resource allocation. 

 Compliance and Risk Management: 

o Successful adherence to regulatory standards and internal compliance benchmarks. 

o Frequency and effectiveness of risk mitigation strategies employed. 

5.4. Relationship and Stakeholder Management 

 Investor Satisfaction: 

o Regular feedback from private investors on communication, transparency, and overall 

satisfaction. 

o Repeat investment rates and long-term investor retention. 

 Partner Engagement: 

o Effectiveness of business channels in generating new leads and maintaining partner 

relationships. 

o Feedback from channel partners regarding support, training, and collaboration opportunities. 

 Client Retention and Growth: 

o Growth in client accounts due to successful business development and channel initiatives. 

o Metrics on client satisfaction and referral rates. 

6. Compensation, Benefits, and Career Development 

6.1. Compensation Package 

 Base Salary: 

o Competitive salary benchmarked against industry standards for similar roles in Gurgaon. 

o Salary structure reflecting experience, performance, and market conditions. 

 Performance-Based Incentives: 



 

 

o Attractive bonus structures linked to the successful raising of funds, closing of business deals, 

and achieving KPIs. 

o Incentives tied to both individual and team performance, fostering a collaborative 

environment. 

 Long-Term Benefits: 

o Stock options or profit-sharing arrangements for eligible employees. 

o Regular performance reviews with opportunities for salary revisions based on achievements. 

6.2. Benefits and Perks 

 Health and Wellness: 

o Comprehensive health insurance coverage including medical, dental, and vision benefits. 

o Wellness programs, gym memberships, and mental health support resources. 

 Work-Life Balance: 

o Flexible working hours and remote work options as applicable. 

o Generous leave policies including paid time off, maternity/paternity leave, and sabbatical 

opportunities. 

 Professional Development: 

o Opportunities for continued education, training, and industry certifications. 

o Mentorship programs and access to industry conferences and seminars. 

o Clear career progression paths and leadership development initiatives. 

 Employee Engagement: 

o Regular team-building activities, company retreats, and networking events. 

o A dynamic work environment that encourages creativity and innovation. 

6.3. Career Growth Opportunities 

 Vertical and Horizontal Mobility: 

o Clear paths for upward mobility within Black Bull Law House for high-performing 

individuals. 



 

 

o Opportunities to transition into related roles such as Senior Business Strategist, Director of 

Investor Relations, or even leadership roles within project companies. 

 Skill Enhancement: 

o Regular performance assessments to identify areas for professional growth. 

o Investment in training programs that enhance both technical and soft skills, enabling 

employees to become well-rounded professionals. 

 Innovation and Thought Leadership: 

o Opportunities to lead innovative projects that contribute to both personal growth and 

company success. 

o Encouragement to contribute thought leadership articles, and research reports, and to 

represent the company at industry panels. 

7. Working Environment and Company Culture 

7.1. Dynamic and Collaborative Workplace 

At Black Bull Law House, our culture is defined by collaboration, continuous improvement, and a shared 

commitment to excellence. As a Business Broker, you will join a team of passionate professionals who 

thrive on solving complex problems and driving business growth. Our work environment is open, inclusive, 

and designed to foster creativity, transparency, and trust. 

7.2. Innovation and Adaptability 

 Culture of Innovation: 

Our organization is built on a foundation of innovation. We encourage employees to think outside the 

box and propose creative solutions that challenge conventional business models. You will have the 

freedom to experiment with new ideas, supported by a robust framework for evaluating and 

implementing innovative strategies. 

 Adaptive and Responsive: 

In today’s fast-paced market, adaptability is key. We maintain an agile approach to business 

development that allows us to respond quickly to market changes and emerging trends. This dynamic 

environment ensures that every team member is empowered to make a meaningful impact. 

7.3. Commitment to Diversity and Inclusion 



 

 

Black Bull Law House values diversity in all its forms. We are committed to creating a work environment 

that respects and celebrates different perspectives, cultures, and backgrounds. Our inclusive culture is not 

only a core value but a strategic asset that drives creativity, innovation, and overall business success. 

7.4. Ethical Business Practices and Social Responsibility 

 High Ethical Standards: 

Integrity, transparency, and ethical business practices are at the core of everything we do. As a 

Business Broker, you will be expected to uphold these values in all interactions with investors, 

partners, and colleagues. 

 Corporate Social Responsibility (CSR): 

We actively engage in CSR initiatives aimed at giving back to the community and supporting 

sustainable business practices. Employees are encouraged to participate in community outreach and 

environmental sustainability projects. 

8. Detailed Role Expectations 

8.1. Daily Operations and Routine Activities 

 Morning Briefings: 

Start each day with strategic briefings with your team, reviewing the previous day’s performance, 

updating on investor feedback, and setting the priorities for the day. 

 Pipeline Review Meetings: 

Conduct regular meetings with the business development team to review the status of ongoing deals, 

discuss new opportunities, and plan follow-ups with investors and channel partners. 

 Market Intelligence Sessions: 

Allocate time daily to review market trends, competitive analysis reports, and new technological 

developments that could influence business opportunities. 

 Investor Communication: 

Engage in routine communication with existing and potential investors through emails, calls, and in-

person meetings, ensuring timely responses and regular updates on business progress. 

8.2. Weekly and Monthly Strategic Initiatives 

 Strategic Planning Meetings: 

Participate in weekly strategic planning sessions with senior leadership to review progress against 

targets, discuss potential risks, and brainstorm innovative approaches for upcoming opportunities. 



 

 

 Performance Reviews: 

Conduct monthly reviews of key performance indicators (KPIs), tracking metrics such as funds 

raised, deals closed, and business channel performance. Utilize these insights to refine your 

strategies. 

 Collaborative Brainstorming: 

Organize cross-departmental meetings to gather insights from marketing, legal, and operations 

teams. These sessions are crucial for aligning overall business development initiatives with broader 

organizational goals. 

8.3. Long-Term Strategic Projects 

 Investor Roadshows and Conferences: 

Plan and execute investor roadshows, both locally and regionally, to showcase the value proposition 

of project companies. Collaborate with the events team to organize high-impact presentations and 

networking sessions. 

 New Market Penetration Strategies: 

Develop long-term strategies for penetrating untapped markets in and around Gurgaon. This includes 

detailed market research, stakeholder interviews, and pilot initiatives to test new business channels. 

 Channel Partner Expansion: 

Identify strategic channel partners and develop joint business plans to expand market reach. Establish 

clear communication protocols and performance incentives that encourage partner success. 

 Technology Integration: 

Evaluate and recommend new technologies or digital tools that can enhance investor relations, deal 

management, and business development processes. Oversee pilot projects and collaborate with IT 

teams to integrate these tools seamlessly. 

9. Tools, Resources, and Technology 

9.1. CRM and Analytics Tools 

 Customer Relationship Management (CRM): 

Leverage industry-leading CRM platforms to track investor interactions, manage leads, and monitor 

the progression of business deals. Ensure that data is meticulously updated and accessible for 

performance reviews. 

 Data Analytics: 

Use advanced analytics tools to derive actionable insights from market trends and internal 



 

 

performance data. These insights will help refine investment pitches and business proposals, 

ensuring that decisions are data-driven and strategically sound. 

9.2. Communication and Collaboration Platforms 

 Internal Communication: 

Utilize enterprise communication platforms to facilitate efficient internal communication. Whether 

it’s through instant messaging, video conferencing, or collaborative project management tools, 

maintain clear lines of communication with all stakeholders. 

 Investor Portals: 

Access specialized investor portals that provide a secure, real-time view of investment metrics, deal 

statuses, and financial reporting. This transparency is crucial for building trust and ensuring timely 

decision-making. 

9.3. Market Intelligence Resources 

 Industry Publications: 

Regularly review industry journals, financial publications, and online resources to stay updated on 

market trends and competitor activities. Incorporate relevant findings into investor presentations and 

strategic discussions. 

 Networking Tools: 

Use professional networking tools and platforms to connect with industry experts, potential partners, 

and thought leaders. This active engagement will provide a steady stream of insights and 

opportunities. 

10. Training, Onboarding, and Continuous Improvement 

10.1. Comprehensive Onboarding Program 

 Initial Training: 

New hires will participate in a rigorous onboarding program that covers company history, culture, 

and strategic objectives. This training includes sessions on investor relations, business deal 

management, and channel development. 

 Mentorship: 

Each new Business Broker is paired with a senior mentor who provides guidance on best practices, 

deal negotiation strategies, and market analysis techniques. This one-on-one mentorship ensures a 

smooth transition into the role. 

 Technology Training: 

Detailed sessions on CRM systems, analytics tools, and communication platforms will be provided. 



 

 

The goal is to ensure that you are proficient with the tools that drive our business development 

efforts. 

10.2. Ongoing Professional Development 

 Regular Workshops: 

Participate in regular workshops and training sessions focused on advanced negotiation techniques, 

market research methodologies, and emerging trends in private investment. 

 Certifications and Advanced Courses: 

Black Bull Law House encourages employees to pursue relevant certifications and advanced courses. 

We support continuing education that enhances your professional skills and contributes to the overall 

success of the organization. 

 Performance Feedback: 

Conduct periodic performance reviews to provide constructive feedback. Use these sessions as 

opportunities to identify skill gaps and develop personalized training plans to address them. 

10.3. Innovation and Continuous Improvement 

 Feedback Mechanisms: 

Establish regular feedback loops with internal teams and external stakeholders. Use this feedback to 

refine processes, enhance investor engagement, and improve deal management practices. 

 Process Optimization Projects: 

Lead or participate in projects aimed at optimizing operational processes. Identify inefficiencies and 

propose actionable solutions that increase overall productivity. 

 Knowledge Sharing: 

Organize knowledge-sharing sessions within the team to discuss successful case studies, market 

challenges, and innovative ideas. This collaborative approach fosters a culture of continuous 

improvement. 

11. Legal and Regulatory Considerations 

11.1. Adherence to Legal Standards 

 Regulatory Compliance: 

Ensure that all business development activities strictly adhere to local, national, and international 

regulatory standards. Collaborate with our legal team to stay updated on any changes in legislation 

that might impact investment deals or business partnerships. 



 

 

 Confidentiality and Data Security: 

Uphold the highest standards of confidentiality in handling sensitive financial data, investor 

information, and proprietary business strategies. Follow company protocols and industry best 

practices to safeguard data integrity. 

 Ethical Deal Structuring: 

Negotiate and finalize deals that are not only financially sound but also ethically responsible. 

Maintain transparency in all interactions, ensuring that investors and partners fully understand the 

terms and risks associated with each deal. 

11.2. Risk Management and Legal Oversight 

 Due Diligence Protocols: 

Implement stringent due diligence processes for all potential investments and business deals. Work 

closely with legal advisors to ensure that all aspects of a deal are vetted thoroughly before execution. 

 Contractual Integrity: 

Ensure that all contracts and agreements are reviewed by our legal department and comply with the 

highest standards of fairness and legality. 

 Dispute Resolution: 

Develop protocols for resolving any disputes that may arise during the course of business dealings. 

Leverage mediation and arbitration processes as needed, always aiming for a resolution that 

preserves the long-term relationship with the investor or partner. 

12. Role-Specific Challenges and Opportunities 

12.1. Challenges 

 Market Volatility: 

Operating in a dynamic market such as Gurgaon presents unique challenges related to economic 

shifts and changing investor sentiments. You must be prepared to adapt strategies quickly in response 

to market fluctuations. 

 Complex Deal Structures: 

Managing multiple project companies involves navigating complex deal structures and negotiating 

terms that satisfy diverse stakeholders. The role demands a deep understanding of both financial and 

legal intricacies. 

 Competitive Landscape: 

The business development arena is highly competitive. Staying ahead requires constant innovation, 

continuous learning, and the ability to anticipate market trends. 



 

 

 Stakeholder Management: 

Balancing the interests of investors, project companies, and internal teams can be challenging. 

Effective communication and relationship management are essential to ensure alignment and 

success. 

12.2. Opportunities 

 Growth and Innovation: 

With multiple project companies in our portfolio, you have the opportunity to influence the growth 

trajectories of diverse business models. This role is instrumental in shaping the future of emerging 

industries and market trends. 

 Career Advancement: 

Black Bull Law House is committed to nurturing talent. Demonstrating success in this role can lead 

to further leadership opportunities, including roles in strategic business management, investor 

relations, and corporate strategy. 

 Impactful Networking: 

Build a robust professional network that includes top-tier investors, industry leaders, and key market 

influencers. These relationships can provide long-term career benefits and open doors to new 

opportunities. 

 Innovative Business Models: 

Lead projects that pioneer new business models and revenue streams. The ability to think creatively 

and strategically will not only drive personal success but also contribute significantly to the firm’s 

reputation as an industry leader. 

13. Performance Evaluation and Growth Metrics 

13.1. Short-Term and Long-Term Goals 

 Short-Term Goals: 

o Establish and expand a pipeline of private investors within the first 90 days. 

o Successfully close initial rounds of funding for at least two project companies within six 

months. 

o Develop at least three strategic channel partnerships within the first year. 

 Long-Term Goals: 

o Achieve a sustained annual growth rate in funds raised and business deals closed. 



 

 

o Contribute significantly to the expansion of Black Bull Law House’s market presence in 

Gurgaon and beyond. 

o Innovate new business models that serve as benchmarks for success in the industry. 

13.2. Regular Assessment and Feedback 

 Quarterly Reviews: 

Conduct comprehensive quarterly performance reviews with the Senior Director of Business 

Development. These sessions will evaluate achievements against KPIs, discuss challenges, and set 

new targets. 

 Annual Performance Evaluation: 

An annual performance review will assess long-term contributions to company growth, innovation, 

and strategic alignment with organizational goals. This evaluation will also be tied to potential salary 

adjustments, bonuses, and career progression opportunities. 

 Continuous Improvement Initiatives: 

Regularly solicit feedback from team members, investors, and channel partners. Use this feedback to 

make continuous improvements in processes, strategies, and overall performance. 

14. Collaboration with Internal and External Stakeholders 

14.1. Internal Collaboration 

 Cross-Departmental Synergy: 

Work in close coordination with departments such as finance, legal, marketing, and operations to 

ensure cohesive strategies and execution. Regular inter-departmental meetings will foster an 

integrated approach to business development. 

 Team Leadership and Mentoring: 

Mentor junior business associates, providing guidance on best practices and career development. 

Lead by example in fostering a culture of transparency, accountability, and mutual support. 

 Innovation Committees: 

Participate in innovation committees that evaluate new business ideas, technologies, and market 

strategies. Your insights will help shape the overall direction of Black Bull Law House’s business 

development initiatives. 

14.2. External Collaboration 

 Investor Advisory Panels: 

Engage with external investor advisory panels to gain insights into emerging trends and investment 



 

 

strategies. This collaboration is crucial for staying ahead of market dynamics and fine-tuning 

investment pitches. 

 Industry Collaborations: 

Establish partnerships with industry associations, chambers of commerce, and professional networks. 

These external collaborations will enhance your ability to source opportunities and build a robust 

business network. 

 Consultant and Expert Networks: 

Work with external consultants and subject matter experts to refine business strategies and enhance 

market analysis. These experts provide an objective view of market challenges and opportunities, 

adding significant value to the decision-making process. 

15. Job Application Process and Candidate Selection 

15.1. Application Submission 

 Resume and Cover Letter: 

Interested candidates should submit a detailed resume and a cover letter that outlines their experience 

in business development, investor relations, and channel management. The cover letter should also 

detail why you are interested in working with Black Bull Law House and how your skills align with 

our mission. 

 Portfolio of Achievements: 

Applicants are encouraged to include case studies or portfolios that showcase previous successes in 

raising funds, managing business deals, and developing business channels. Specific examples of past 

projects, metrics achieved, and innovative strategies implemented are highly valued. 

15.2. Selection Process 

 Initial Screening: 

Applications will be screened by our Human Resources team and the Senior Director of Business 

Development. Shortlisted candidates will be invited for an initial interview to assess their experience, 

communication skills, and cultural fit. 

 Technical Interview: 

Selected candidates will participate in a technical interview where they will be presented with 

hypothetical scenarios related to investor fundraising, deal negotiation, and channel development. 

This interview aims to assess your problem-solving skills and industry knowledge. 

 Final Interview: 

The final interview will involve senior leadership and a panel of experts who will evaluate your 



 

 

strategic vision, leadership potential, and ability to drive business growth. Detailed discussions on 

past projects and potential contributions to Black Bull Law House will form a core part of this stage. 

 Offer and Onboarding: 

Successful candidates will receive a formal offer outlining the compensation package, benefits, and 

terms of employment. The onboarding process will begin immediately upon acceptance of the offer, 

with an orientation program designed to integrate you into the company culture and operational 

processes. 

 

16. Conclusion and Call to Action 

Black Bull Law House is seeking a driven, innovative, and highly experienced Business Broker to join our 

dynamic team in Gurgaon. This role is at the heart of our mission to raise funds from private investors, 

manage complex business deals, and develop strategic business channels that lead to lasting growth for our 

project companies. If you possess the entrepreneurial spirit, the strategic vision, and the tenacity required to 

thrive in this challenging environment, we encourage you to apply. 

This is a rare opportunity to contribute to the success of a firm that is setting new benchmarks in business 

development and legal advisory services. Your role will not only involve executing critical business 

strategies but also shaping the future trajectory of multiple innovative projects. At Black Bull Law House, 

you will have the platform to build lasting relationships, drive strategic initiatives, and be an integral part of 

a forward-thinking organization. 

To take the next step in your career and join us in this exciting journey, please submit your application with 

the necessary documentation as outlined above. We look forward to discovering how your expertise and 

passion can help us achieve new heights in the competitive business landscape of Gurgaon. 

 

Appendix: Role-Specific Competencies and Behavioural Expectations 

A. Leadership and Initiative 

 Visionary Leadership: 

Exhibit the ability to think strategically and act decisively. Inspire confidence among investors, 

channel partners, and internal teams by demonstrating clarity of vision and purpose. 

 Proactive Problem Solving: 

Tackle challenges head-on with innovative solutions. Identify potential issues early, and implement 

pre-emptive measures that protect business interests and foster growth. 



 

 

 Mentoring and Development: 

Support the professional development of junior team members through mentoring and knowledge 

sharing. Demonstrate a willingness to invest in others’ success as a reflection of your leadership 

skills. 

B. Communication and Interpersonal Skills 

 Articulate Communication: 

Possess the ability to communicate complex ideas in a clear, concise, and persuasive manner. Use 

storytelling techniques to convey the vision and value of investment opportunities. 

 Active Listening: 

Prioritize active listening during investor meetings, team briefings, and partner discussions. Ensure 

that all stakeholder perspectives are heard and integrated into strategic decisions. 

 Negotiation Expertise: 

Master the art of negotiation with a balanced approach that respects both investor interests and 

company goals. Develop win-win outcomes that build trust and secure long-term partnerships. 

C. Strategic Vision and Execution 

 Data-Driven Decision Making: 

Leverage market data, financial analysis, and industry insights to inform strategic decisions. Ensure 

that all strategies are underpinned by robust analytics and evidence-based reasoning. 

 Innovation and Creativity: 

Embrace innovative approaches and remain open to new ideas. Your creativity in developing investor 

pitches, business models, and channel strategies will be a cornerstone of your success. 

 Resilience and Adaptability: 

Thrive in a dynamic market environment where change is the only constant. Demonstrate resilience 

in the face of setbacks and adaptability in adjusting strategies to meet evolving business needs. 

 Remarks 

We are looking for a candidate who is not only highly skilled and experienced in investor relations, deal 

management, and channel development but also someone who embodies the spirit of innovation and 

excellence that our firm is known for. 

By joining Black Bull Law House, you will play a crucial role in driving the success of multiple project 

companies and in creating a lasting impact on the business landscape in Gurgaon. Your contributions will be 

integral to our continued success, and you will have ample opportunities to grow both professionally and 

personally in a supportive, dynamic, and forward-thinking environment. 



 

 

If you are passionate about business development, thrive under pressure, and are eager to make a significant 

impact, we invite you to submit your application. We are excited to hear from candidates who are ready to 

bring their expertise to a role that promises both challenge and reward. 

Thank you for considering this opportunity to join Black Bull Law House. We look forward to the 

possibility of working together to shape the future of business in Gurgaon and beyond. 

Note: This job description is a comprehensive outline designed to provide potential candidates with a 

detailed understanding of the role and its expectations. It is subject to change based on evolving business 

needs and market conditions. 

 

Application Deadline: 15th April, 2025  

Application Process Contact: +91-9873441701 

Interview Process: Initial Screening → Technical Interview → Final Interview → Offer 

This detailed description encompasses everything from daily responsibilities and long-term strategic 

initiatives to compensation and cultural values, ensuring that candidates have a complete picture of what it 

means to be a Business Broker at Black Bull Law House in Gurgaon. 

By taking on this role, you will join a team that is committed to excellence, innovation, and sustainable 

growth. Your success will be our success, and together, we will forge new paths in the realm of business 

development and investor relations. 

 


