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1.2025 sl 4y ) dpesill 5 4adls - UNDP
https://www.undp.org/sites/g/files/zskgke326/files/2025-12/nhdr_summary_eng.pdf
2.Irag's Human Development Crosses a New Threshold: 2025 National Report - ReliefWeb
https://reliefweb.int/report/iraqg/irags-human-development-crosses-new-threshold-launch-2025-
national-report-marks-turning-point-enar
3.Global Peace Index 2024 - Economics and Peace_https://www.economicsandpeace.org/wp-
content/uploads/2024/06/GP1-2024-web.pdf
4.World's Most Peaceful Country 2025 Global Peace Index - Global Finance
https://gfmag.com/data/most-peaceful-countries/
5.lraqgis Express Cautious Optimism in Latest Survey - Arab Barometer
https://www.arabbarometer.org/media-news/amid-persistent-challenges-iragis-express-
cautious-optimism-in-latest-survey/
6.LOCAL PEACE PROCESSES TOOLKIT - IOM Iraq
https://iraqg.iom.int/sites/g/files/tmzbdl1316/files/documents/Local%20Peace%20Processes %20
Toolkit%20%28final%20version%29.pdf
7.Joint UN Efforts to Modernize Data Systems for IDPs - ReliefWeb
https://reliefweb.int/report/irag/joint-un-efforts-support-irag-modernizing-compensation-referral-
and-data-systems-internally-displaced-persons-enar
8.WE HOPE, BUT WE ARE HOPELESS - Center for Civilians in Conflict
https://civiliansinconflict.org/wp-content/uploads/2018/11/2018.MENA_.We-Hope-But-Are-
Hopeless.CompReport.Web_.pdf
9.JOINT STATEMENT: CRACKDOWN ON FREE SPEECH IN IRAQ - Amnesty International
https://www.amnesty.org/en/wp-content/uploads/2023/03/MDE1465112023ENGLISH.pdf
10.lIraq: Freedom on the Net 2024 Country Report - Freedom House
https://freedomhouse.org/country/iraq/freedom-net/2024
11.Developing_a Social Cohesion Index for the Arab Region - UNDP https://www.undp.org/arab-
states/publications/developing-social-cohesion-index-arab-region
12.1rag_Launches Multidimensional Poverty Index Report - ReliefWWeb
https://reliefweb.int/report/irag/irag-launches-multidimensional-poverty-index-report-enar
13.1lrag_Conflict | Displacement Tracking Matrix - IOM https://dtm.iom.int/operations/irag-conflict
14.From Displacement to Resilience: Post-War Iraq - IOM Publications
https://publications.iom.int/books/displacement-resilience-aid-economic-recovery-and-social-
cohesion-post-war-iraq
15.Iraq_Crisis Response Plan 2026 - IOM https://crisisresponse.iom.int/response/irag-crisis-
response-plan-2026
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16.IRAQ ANNUAL REPORT 2024 - United Nations Development Programme
https://irag.un.org/en/298526-irag-annual-report-2024-united-nations-development-programme

17.Iraq Crisis Response Plan 2024 - IOM_https://crisisresponse.iom.int/response/irag-crisis-
response-plan-2024

18.Local authorities call for enhanced collaboration for Social Cohesion - UNDP
https://www.undp.org/iraq/press-releases/local-authorities-call-enhanced-collaboration-social-
cohesion-iraq

19. Workshop for Iraqg's national diversity management strategy - World Council of Churches
https://oikoumene.org/news/workshop-lays-foundation-for-irags-national-diversity-management-
strategy

20.Social, Religious and National Diversity in Iraq - UN Iraqg_https://irag.un.org/en/122863-social-
religious-and-national-diversity-irag-and-its-importance-building-citizenship-and

21.Education in Iraq - Wikipedia_https://en.wikipedia.org/wiki/Education_in_lraq

22.In Kurdistan, Syriac Schools Keep an Ancient Language Alive - Kurdistan24
https://www.kurdistan24.net/en/story/866636/in-kurdistan-syriac-schools-keep-an-ancient-
language-alive

23.Under the Pretext of Morality: Freedom of Expression in Iraq - Washington Institute
https://www.washingtoninstitute.org/policy-analysis/under-pretext-morality-morality-rhetoric-and-
freedom-expression-iraq

24.Working to Improve Access to Compensation for Iraqi victims - UN Iraq
https://iraq.un.org/en/300014-working-improve-access-compensation-iragi-victims-war-and-
terrorism

25.IRAQ 2023 HUMAN RIGHTS REPORT - U.S. Embassy in Iraq_https://ig.usembassy.gov/wp-
content/uploads/sites/103/2024/04/IRAQ-2023-HUMAN-RIGHTS-REPORT . pdf

26.World Report 2024: Iraq - Human Rights Watch_https://www.hrw.org/world-report/2024/country-
chapters/iraq

27.Iraq IDSF Annual Results Report 2024 - Multi-Partner Trust Fund Office
https://mptf.undp.org/sites/default/files/documents/2025-
04/project_id_140668_iraq_idsf annual_results_report_2024.pdf

28.Iraq Country Report - Arab Barometer (PDF)_https://www.arabbarometer.org/wp-
content/uploads/Irag-Country-Report-EN.pdf

29.Trial Monitoring Second Report: Kurdistan Region (2024-2025) - UNDP
https://www.undp.org/irag/publications/trial-monitoring-second-report-kurdistan-region-iraq

30.10M Iraqg DTM Return Index: Findings Round 21 - ReliefWeb
https://reliefweb.int/report/iraq/iom-irag-dtm-return-index-findings-round-twenty-one-july-2024

31.In depth: Sustainable Development Goals in Irag - UNDP_https://www.undp.org/iraq/depth-1

32.Iraq Crisis Response Plan 2025 - IOM_https://crisisresponse.iom.int/response/iraqg-crisis-
response-plan-2025
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33.Hate Speech, Social Media and Political Violence in Iraq - TIMEP
https://timep.org/2021/02/11/hate-speech-social-media-and-political-violence-in-irag-virtual-civil-
society-and-upheaval/

34.1Iraq Country Focus Report - EUAA
https://www.euaa.europa.eu/sites/default/files/publications/2024-
06/2024 _05_COI_Report_lrag_Country Focus EN_0.pdf

35.Sustainable peace in Iraq: Integrated approach to social cohesion - UNDP
https://www.undp.org/irag/stories/sustainable-peace-irag-integrated-approach-social-cohesion

36.Peace Education in Iraqi Kurdistan Schools - Coventry University
https://pureportal.coventry.ac.uk/en/studentTheses/peace-education-in-iragi-kurdistan-schools/

37.Peace Education in Iraq: Laying Foundation for Sustainable Development - UNDP
https://www.undp.org/iraqg/press-releases/peace-education-irag-laying-foundation-sustainable-
development

38.UNESCO and Ministry of Education: Reaching Students at Home - UNESCO
https://www.unesco.org/en/articles/unesco-ministry-education-kurdistan-region-and-european-
union-continue-reach-out-students-home

39. Inspiring leadership and Organizational health in Iraq - University of Baghdad
https://repository.uobaghdad.edu.ig/articles/jeasiq-1767?page=10

40.2023 Country Reports on Human Rights Practices: Iraq - U.S. State Dept
https://www.state.gov/reports/2023-country-reports-on-human-rights-practices/iraq/

41.Iragi CMC Draft Regulation on Digital Content - Washington Institute
https://www.washingtoninstitute.org/policy-analysis/iraqi-cmc-draft-regulation-digital-content-
iraq

42.2022 Country Reports on Human Rights Practices: Iraq - U.S. State Dept
https://www.state.gov/reports/2022-country-reports-on-human-rights-practices/iraq/

43.Operation Inherent Resolve Q3 2024 Report - USAID OIG
https://oig.usaid.gov/sites/default/files/2024-08/0IR_Q3_Jun2024 Final_508.pdf
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Luck is a Strategy

" We don't wait for luck, we engineer it "
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