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1.Annual Progress Report Decent Work Country Programme in Iraq - ILO
https://www.ilo.org/sites/default/files/2025-
07/Annual%20Progress%20Report%20%282024%29%20%281%29.pdf
2.Iraq National Strategy to prevent and reduce inequalities in the World of Work - ILO
https://www.ilo.org/publications/irag-national-strategy-prevent-and-reduce-inequalities-world-
work-2024-2028
3.Navigating Iraq's New Social Security Law No. 18 of 2023 - Al Tamimi & Co
https://www.tamimi.com/news/navigating-irags-new-social-security-law-no-18-0f-2023/
4.PM Al-Sudani: Iraq's Riyada Initiative delivers 22,000 jobs - Shafag News
https://shafaq.com/en/Economy/PM-Al-Sudani-Irag-s-Riyada-Initiative-delivers-22-000-jobs
5.Iraq Identifies Families Receiving Welfare lllegally Following Digital Audit - Kurdistan24
https://www.kurdistan24.net/en/story/882412/irag-identifies-thousands-of-families-receiving-
welfare-illegally-following-digital-audit
6.Summary report of the labour market assessment and sector skills analysis - UNESCO
https://unesdoc.unesco.org/ark:/48223/pf0000371369
7.1LO Iraq Profile, May 2024 - International Labour Organization
https://www.ilo.org/media/549946/download
8.Irag National Development Plan 2024-2028 - UNDP_https://www.undp.org/irag/publications/irag-
national-development-plan-2024-2028
9.International Update, March 2024 - Social Security Administration
https://www.ssa.gov/policy/docs/progdesc/intl_update/2024-03/index.html
10.National Strategy set to reduce inequalities in the world of work - UN Iraq
https://irag.un.org/en/262789-groundbreaking-iragi-national-strategy-set-reduce-inequalities-
world-work
11.The Riyada Initiative | WARITH AL-ANBIYAA UNIVERSITY https://uowa.edu.ig/english/12398/
12.Iraq: Selected Issues; IMF Country Report No. 24/129
https://www.elibrary.imf.org/downloadpdf/view/journals/002/2024/129/article-A002-en.pdf
13.UNESCO and EU launch green and digital TVET project in Iraq
https://www.unesco.org/en/articles/unesco-and-eu-launch-green-and-digital-tvet-project-
enhance-youth-employability-iraq
14.Iraq boosts Social Protection Fund's balance to 2.8 trillion IQD - Iragi News
https://www.iraginews.com/irag/irag-social-protection-removes-violators-boosts-fund-to-2-8-
trillion/
15. Ministry of Labor and Social Affairs (MOLSA) - World Bank Document
https://ewsdata.rightsindevelopment.org/files/documents/24/WB-P178824_oFZe9ue.pdf
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https://ewsdata.rightsindevelopment.org/files/documents/24/WB-P178824_oFZe9ue.pdf

3 gyl p g hi w1 i90
I: Project Development Office
2 Development - Negotiation - Growth - Optimization ‘

JJUAAS\ \

16.Social Security and Pension Enrolments Surge in Kurdistan Region - GOV.KRD
https://gov.krd/dmi-en/activities/news-and-press-releases/2024/may/private-sector-social-
security-and-pension-enrolments-surge-in-kurdistan-region/

17.Iraq: Employment Rights for People with Disabilities - Human Rights Watch
https://www.hrw.org/video-photos/video/2024/06/04/irag-employment-rights-people-disabilities

18.Iraq fails to implement disability employment laws - Shafag News
https://shafag.com/en/Irag/lraq-fails-to-implement-disability-employment-laws---HRW

19.Iragi National Network for Employers Interested in Empowering Persons with Disabilities
https://www.businessanddisability.org/node/7516

20.Irag Employment Outlook Report Comparison (2022 to 2025) - mselect
https://www.mselect.com/blog/2025/04/irag-employment-2022-to-2025

21.lIraq - Data to Policy Navigator_https://www.datatopolicy.org/use-case/iraq

22.IRAQ EMPLOYMENT OUTLOOK 2024 - mselect_https://www.mselect.com/blog/2025/03/irag-
employment-outlook-report-2024

23.Iraq Strategy to reduce inequalities in the World of Work (Full Document) - ILO
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@arabstates/@ro-
beirut/documents/publication/wcms_916523.pdf

24.The National Strategy for Bank Lending in Iraq - CBI_https://cbi.ig/static/uploads/up/file-
173098089850765.pdf

25.2 December 2024 IBBC Report: Is Iraq Business Ready? - Frank R. Gunter, PhD
https://iragbritainbusiness.org/wp-content/uploads/2024/12/Revised-lrag-Doing-Business-2024-
2Dec24 .pdf

26.Iraq Expands Youth Loan Programme under 'Riyada’ - Iraq Business News_https://www.iraqg-
businessnews.com/2025/08/19/iraq-expands-youth-loan-programme-under-riyada-initiative/

27.Child Labor in Iraq: Findings from the U.S. Department of Labor
https://www.dol.gov/agencies/ilab/resources/reports/child-labor/iraq

28.Improving Quality of TVET in Kurdistan Region Narrative Report - UNESCO
https://mptf.undp.org/sites/default/files/documents/15000/unesco_b1-36_final_itf _report.pdf

29.The role of social protection in young people's transition - EconStor
https://www.econstor.eu/bitstream/10419/224108/1/170378703X.pdf
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Luck is a Strategy

" We don't wait for luck, we engineer it "
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