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1.Global Peace Index - Wikipedia_https://en.wikipedia.org/wiki/Global_Peace_Index
2.Global Peace Index 2024 - Economics and Peace
https://www.economicsandpeace.org/wp-content/uploads/2024/06/GPI1-2024-web.pdf
3.Global Peace Index Map - Vision of Humanity_https://www.visionofhumanity.org/maps/
4.Global Peace Index 2025 - Vision of Humanity_https://www.visionofhumanity.org/wp-
content/uploads/2025/06/Global-Peace-Index-2025-web.pdf
5.lraq Fragile State Index - TheGlobalEconomy.com
https://www.theglobaleconomy.com/Irag/fragile_state_index/
6.lraq's Improving Trajectory | Fragile States Index
https://fragilestatesindex.org/2020/05/10/irags-improving-trajectory/
7.Indicators | Fragile States Index https:/fragilestatesindex.org/indicators/
8.Trends in World Military Expenditure, 2024 - SIPRI (PDF)
https://www.sipri.org/sites/default/files/2025-04/2504 _fs_milex_2024.pdf
9.Trends in World Military Expenditure, 2024 - SIPRI Fact Sheets
https://www.sipri.org/publications/2025/sipri-fact-sheets/trends-world-military-
expenditure-2024
10. Military expenditure (% of GDP) - Iraq - World Bank Data
https://data.worldbank.org/indicator/MS.MIL.XPND.GD.ZS?locations=1Q
11.Iraq Military Expenditure - Trading Economics
https://tradingeconomics.com/irag/military-expenditure
12.SIPRI Yearbook 2025, Summary_https://www.sipri.org/sites/default/files/2025-
06/yb25_summary_en.pdf
13.IRAQ MASTER LIST REPORT 133 - IOM DTM
https://iraqdtm.iom.int/images/MasterList/20241222224941_IOM_DTM_ML_133.pdf
14.10M Iraqg DTM Return Index: Round Twenty-one - ReliefWeb
https://reliefweb.int/report/irag/iom-iraqg-dtm-return-index-findings-round-twenty-one-
july-2024
15.Return Index, Round 22 - DTM-Iraq - IOM
https://iragdtm.iom.int/images/Returnindex/20241017520927_IOM_DTM_RI_22.pdf
16.Iraq - World Bank Open Data (Country Profile)_https://data.worldbank.org/country/iraq
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17.1raq Economic Monitor: Seizing the Opportunity for Reforms - World Bank
https://documents1.worldbank.org/curated/en/552761621369308685/pdf/Irag-
Economic-Monitor-Seizing-the-Opportunity-for-Reforms-and-Managing-Volatility. pdf

18.Development Fund (Iraq) - Wikipedia
https://en.wikipedia.org/wiki/Development_Fund_(Iraq

19.Economic Reforms and WTO Accession in Iraqi Economy: 2025 Perspective - Salt &
Associates_https://saltandassociates.net/strategic-approaches-to-econmomic-reforms-
and-wto-accession-in-the-evolving-iragi-economy-a-2025-perspective/

20.Cybercrime is Iraq's Next Big Challenge - Stimson Center
https://www.stimson.org/2025/cybercrime-is-irags-next-big-challenge/

21. THEORIES OF CONFLICT AND THE IRAQ WAR - Daniel Lieberfeld
https://www3.gmu.edu/programs/icar/ijps/vol10_2/wLieberfeld10n21JPS.pdf

22.Cognitive Warfare: An Allied Blueprint - Small Wars Journal
https://smallwarsjournal.com/2026/01/16/cognitive-warfare/

23.Irag Economic Monitor, Spring/Summer 2023 - Open Knowledge Repository
https://openknowledge.worldbank.org/entities/publication/5c828010-f6da-499a-b48d-
b3dc756ee6cf

24.Iraqg's SDG Investor Map - UNDP
https://www.undp.org/sites/qg/files/zskgke326/files/2024-05/irags_sdg_investor_map-
en.pdf

25.2024 Investment Climate Statements: Iraq - U.S. State Department
https://www.state.gov/reports/2024-investment-climate-statements/iraq

26.2025 Iraq Investment Climate Statement - U.S. State Department (PDF)
https://www.state.gov/wp-content/uploads/2025/08/638719_2025-Irag-Investment-
Climate-Statement.pdf

27.Iraq declares full exit of intl coalition forces - Al Mayadeen English
https://english.almayadeen.net/news/politics/iraq-declares-full-exit-of-intl-coalition-
forces-from-federa

28.Iraq: A soft target in the Middle East's cyber battlefield - Shafag News
https://shafaq.com/en/Report/Irag-A-soft-target-in-the-Middle-East-s-cyber-battlefield

29.Relations with Irag | NATO Topic_https://www.nato.int/en/what-we-do/partnerships-and-
cooperation/relations-with-iraq

30.NATO Mission Iraq (NMI) Factsheet (May 2025)
https://www.nato.int/content/dam/nato/webready/documents/factsheets/nato-mission-
irag-(nmi)/NATO%20Mission%20lraq%20(NMI)%20Factsheet%20(May%202025).pdf

31.SIPRI Military Expenditure Database_https://www.sipri.org/databases/milex
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32.Cognitive warfare of jihadist organisations | COESPU
https://www.coespu.org/articles/strategies-disinformation-techniques-and-cognitive-
warfare-jihadist-organisations

33.Iraqi army fully takes over key base following US withdrawal - KVUE
https://www.kvue.com/article/syndication/associatedpress/iragi-army-fully-takes-over-
key-base-following-us-withdrawal/616-74025ad9-9fd1-475c-a59d-13ca64f5c7fe

34.Iraq completes first phase of anti-Daesh coalition mission - TRT World
https://www.trtworld.com/article/93189cf82323

35.NCSI :: Iraq - National Cyber Security Index_https://ncsi.ega.ee/country/iq/

36.lrag announces full withdrawal of US forces - KESQ_https://kesg.com/news/national-
world/cnn-world/2026/01/18/irag-announces-full-withdrawal-of-us-forces-from-its-
federal-territory/

37.Foreign direct investment, net inflows (% of GDP) - Iraq - World Bank
https://data.worldbank.org/indicator/BX.KLT.DINV.WD.GD.ZS?locations=1Q

38.Treasury Names New Financial Attaché in Iraq - U.S. Treasury
https://home.treasury.gov/news/press-releases/js4142

39.Turkiye-Iraq Economic and Trade Relations - MFA Turkiye
https://www.mfa.gov.tr/turkiye-irag-economic-and-trade-relations.en.mfa

40.Board of Iraq Development Fund discusses Key Projects - Iraq Business News
https://www.irag-businessnews.com/2025/11/25/board-of-irag-development-fund-
discusses-key-projects/

41.Joint Statement on the Irag-U.S. Higher Coordinating Committee
https://www.iragiembassy.us/in-the-news/joint-statement-on-the-irag-us-higher-
coordinating-committee

42.Iraq Country Analysis Brief - EIA
https://www.eia.gov/international/content/analysis/countries_long/lraqg/lraq_2025.pdf

43.Master List - Displacement Tracking Matrix - IOM_https://dtm.iom.int/data-product-
series/master-list

44 Iraq Crisis Response Plan 2025 - IOM_https://crisisresponse.iom.int/response/irag-
crisis-response-plan-2025

45.Cyber Warriors transforming the Iragi Armed Forces - JFC NAPLES (NATO)
https://jfcnaples.nato.int/nmi/news-room/news/2025/cyber-warriors-transforming-the-
iragi-armed-forces-one-byte-at-a-time
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Luck is a Strategy

" We don't wait for luck, we engineer it "
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