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INTRODUCTION

This policy establishes the framework for workplace training and assessment
collaboration between Higher Education Institutions (HEIs) in Papua New Guinea,
which are established, recognized, and registered with accredited academic
programs, and Industries or Organizations operating under the Company Act
1997 (amended 2022). These entities are formally registered with the PNG
Investment Promotion Authority, demonstrating their legal status and
commitment to operating within PNG's regulatory framework. Possession of a Tax
Identification Number (TIN) with the Internal Revenue Commission (IRC) ensures
compliance with tax obligations, contributing to the country's revenue and
economic stability.

This policy is issued under the authority granted to the Ministry and the
Department of Higher Education, Research, Science and Technology (DHERST)
by the Higher Education (General Provisions) Act 2014, as amended in 2020.

BACKGROUND

The financial drain to the PNG economy from foreign skilled and semi-skilled
workers being employed in industries and especially the resources and related
industries during large development or infrastructure projects is well documented
with estimates of K1.5 billion per year being leaked from the economy.

This policy paper does not provide further commentary on foreign skilled and
semi-skilled workers being employed in PNG industries. The focus of this policy
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is on presenting options for Workplace Training and Assessment (WTA) under the
regulatory and quality assurance frameworks for which DHERST has responsibility
to administer and manage.

Through the reform, transformation, and unification of the PNG Higher Education
sector, there has been consultation with industry stakeholders as to possible
strategies to engage PNG local content in the skilled and semi-skilled positions
currently occupied or planned to be occupied by foreign workers during large
development or infrastructure projects and industries involving new and evolving
technologies.

In the spirit of the Higher Education reform in PNG, DHERST encourages all
employers to provide training to their employees that is accredited and aligned
with the PNG National Qualifications Framework (NQF). This will ensure that the
knowledge and skills of all workers are duly recognised and rewarded and that a
skilled and productive PNG workforce is built across all sectors.

To expedite the number of PNG Nationals with the skills and qualifications that
are or will be needed by industry, consultation has commenced with major
industries and employers to socialize WTA strategies in order to recognize existing
skills and/or deliver quality nationally accredited skills development training in
the workplace. As part of these strategies, the options of who may deliver
training, who is responsible for the accreditation of the skills development or skill
sets, or full qualification, and who is responsible for issuing awards will be
detailed.

Regardless of the mode of delivery, under the reforms of the PNG Higher and
Technical Education sector, quality across the sector is paramount. Quality builds
and maintains confidence among all the stakeholders. A rigorous (not
constraining) quality assurance framework will underpin TVET skills development
initiatives. All TVET training providers will be expected to commence on a journey
of continuous improvement to meet the National Standards and Qualification
Framework principles.

PURPOSE

This policy details the options that Higher Educational Institutions (HEI) and
industries or organizations may take to comply with the National Standards and
PNG NQF in relation to the delivery of recognized workplace training and
assessment of a workforce.

SCOPE

This policy details the options and processes for delivering WTA and the necessary
steps to be taken in the planning, implementation, delivery, and assessment of
WTA.

PROCESS

An eligible organization means a company that meets the following criteria:
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. Registered by the PNG Investment Promotion Authority (IPA) and

having a Tax Identification Number (TIN) with IRC

. The organization must be formally registered with the PNG Investment

Promotion Authority, demonstrating its legal status and commitment to
operating within PNG's regulatory framework.

. Possession of a Tax Identification Number with the Internal Revenue

Commission (IRC) ensures compliance with tax obligations, contributing to
the country's revenue and economic stability.

. Intends to provide training to a viable cohort of participants in a

particular programme in a calendar year

. The organization should have a clear plan to deliver training to a significant

number of participants within a specified timeframe, indicating a
commitment to workforce development and capacity building.

. The training program should address specific skill gaps or industry needs

identified through consultation with stakeholders and aligned with national
development priorities.

. Has required physical and teaching infrastructure

. Adequate physical infrastructure, including facilities such as classrooms,

workshops, laboratories, and training equipment, should be available to
support effective delivery of the training program.

. Teaching infrastructure encompasses resources such as learning materials,

curriculum frameworks, and access to technological tools necessary for
delivering quality education and skills development.

- Has qualified staff to deliver such training, which could be their own

staff or hired staff

. The organization must employ or have access to qualified trainers and

educators who possess the necessary expertise, qualifications, and
experience relevant to the training program's content and industry
standards.

. Alternatively, the organization may engage external experts or consultants

with specialized knowledge to ensure the delivery of high-quality training
and assessment.

- The program delivered meets national or international industry

standards

. The training program should adhere to established national or international

industry standards, ensuring that participants acquire skills and
competencies recognized and valued within their respective sectors.

. Compliance with industry standards enhances the program's relevance and

credibility, facilitating participants' transition into the workforce or
advancement within their careers.
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. The program is aligned with the PNG National Qualifications

Framework (NQF)

. Alignment with the PNG National Qualifications Framework ensures that the

training program's structure, content, and outcomes are consistent with
national educational standards and qualifications.

. This alignment facilitates recognition of participants' achievements through

formal certification, enhancing their employability and mobility within the
labor market while promoting lifelong learning and professional
development.

By meeting these criteria, eligible organizations can contribute effectively to
Papua New Guinea's efforts to develop a skilled and competitive workforce.
This process not only supports economic growth and industry development but
also promotes social inclusion by providing equitable access to quality
education and training opportunities.

THE PROGRAMME SHALL:

1.

Have an academic structure (curriculum)

a. The curriculum shall be designed in accordance with the PNG standards
for programme accreditation and PNG National Qualifications
Framework (NQF), outlining clear learning outcomes, modules, and
assessments.

b. It should incorporate industry-relevant competencies and skills
necessary for the specific job roles or sectors targeted by the training
program.

. Be supported by learning and teaching resources

a. Adequate learning materials, including textbooks, digital resources,
and practical equipment, should be made available to facilitate
effective teaching and learning.

b. Access to qualified trainers and mentors who possess the necessary
expertise and experience in the subject matter should be ensured.

. Be delivered as per the PNG NQF with the required number of

hours to be recognized as a certificate

a. The training program's duration and structure should align with the
PNG National Qualifications Framework (NQF) requirements for the
respective certificate or qualification level.

b. It should specify the minimum number of instructional hours or
credits necessary for participants to achieve the intended certification
or qualification.

. Conclude with a formal assessment
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