What'’s better for your business and
employees: better benefits or raises?

As health care costs continue to rise, some employers are taking the easy way out. They’re giving small
raises instead of improving employees’ benefits options. On first thought, this seems like a good idea —
and it even has a name: “the health care raise.” After all, employees who want better benefits can use the
money for that purpose. But does the strategy stand up to scrutiny? As these examples show, $100 put

toward benefits can be more valuable than a $100 raise.

According to the U.S. Census Bureau, the annual per capita income in 2023 was $43,289.' For simplicity,

let’s use $43,000 as the base individual income for tax rate purposes.

For the employee: At $100 per month, the total raise is $1,200 per

employee, per year. Sounds impressive, right? After taxes, the amount
$1 ,200 received by the employee drops from $1,200 to about $965. Taxes

Per Year Raise

quickly dilute some of the raise’s impact.
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For the employer: The raise actually costs the employer more than

$1 , 200 = $100 per employee, per month because taxes must be paid.

Per Year Raise
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After taxes, an employee will receive about $80 of the $100 per month raise.

That’s $40 more per paycheck if workers are paid twice per month or about $20 more per paycheck if

they are paid weekly.
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Monthly $80 Semimonthly $40 Weekly $20
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r=1] What can an employee do with an extra $20 per week? Would employees actually spend
o the money on health care or wellness? Probably not.

A single entrée at a family restaurant may cost $20. The cost for a family of four movie

.. night can reach $90, when including popcorn and sodas.®

The same $100 employer-provided raise might give employees access to all these benefits.
Depending upon the level of coverage, employees’ ages and industry, there might even be funds left over.
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Aflac’s expanded roster of worksite benefits can help by providing competitive supplemental health insurance
options, such as those listed in the graphic above. Talk to an Aflac benefits advisor to find out which option is
most beneficial to your employees and your company: the health care raise or health care benefits.

To learn more about how all of these solutions can work for your business, contact Tia Watson at

(513)400-4051.
P.
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Accident: In Idaho, Policies A36100ID-A36400ID, & A3630FID. In Delaware, Policies A38100DE, A38200DE, A3820FDE, A38300DE. In Oklahoma, Policies A381000K, A382000K, A3820FOK, A383000K. In Virginia,
Policies A36100VA — A36400VA, & A3630FVA. Hospital: In Delaware, Policies B40100DE & B4010HDE. In Idaho, Policies B40100ID & B4010HID. In Oklahoma, Policies B401000K & B4010HOK. In Virginia, Policies
B40100VA & B4010HVA. Life: 68000 series: In Arkansas, Idaho, Oklahoma, & Virginia, Policies: ICC1368100, ICC1368200, ICC1368300, ICC1368400. In Delaware, Policies A68100-A68400. In New York, NY68100-
NY68400.65000 series: In Virginia, Policies ICC0965JT0 & ICC0965JW0. B61000 series: In Arkansas, Idaho, Oklahoma, & Virginia, Policies: ICC18B61JWO0 & ICC18B61JTO. In Delaware, Policies B61JWO0, B61JTO. B60000
series: In Arkansas, Idaho, Oklahoma & Virginia, Policies: ICC18B60C10, ICC18B60100, ICC18B60200, ICC18B60300, & ICC18B60400. Q60000 series: Whole: In Arkansas, Delaware & Policy Q60100M. In Idaho Policy
Q60100MID. In Oklahoma, Policy Q60100MOK. Q60000 series: Term: In Delaware, Policies @60200CM. In Arkansas, Idaho, Oklahoma, Policies ICC18Q60200C, ICC18Q60300C, ICC18Q60400C. STD: In Delaware, Policies
A57600DE & A57600LB. In Idaho, Policy A57600IDR. In Oklahoma, Policies A576000K & A57600LBOK. In Virginia, Policies A57600VA & A57600LBVA. Vision: In Delaware, Policy VSN100. In Idaho, Policy VSN100ID. In
Oklahoma, Policy VSN1000KR. In Virginia, Policy VSN100VA.

'U.S. Census Bureau. QuickFacts. Accessed 06.09.25

?Tax Foundation. “2025 Tax Brackets.” Published 10.22.2024. Accessed 06.09.25.

3RS Topic No. 751 Social Security and Medicare Withholding Rate. Published 01.02.25. Accessed 06.09.25.

“Based on the price of $20.49 for a Chicken Alfredo classic entree at Olive Garden in Columbus, GA as of June 9, 2025

Based on AMC'’s website listed admission ticket prices for two adults at $13.49 each and two children $10.99 each. With a large popcorn plus two drinks combo at $25.87 and two kidspack combos at $8.79 each for a
total of $93.41, Accessed June 9, 2025.

*Aflac’s affiliation with the Value-Added Service providers is limited only to a marketing alliance, and Aflac and the Value-Added Service providers are not under any sort of mutual ownership, joint venture or are otherwise
related. Aflac makes no representations or warranties regarding the Value-Added Service providers and does not own or administer any of the products or services provided by the Value-added service providers. Each Value-
Added Service provider offers its products and services subject to its own terms, limitations and exclusions. Services, terms and conditions are subject to change and may be withdrawn at any time. Value-added services are
not available to accounts located in 1D, MD, MN, NM, NY or PR. Value-added services are not available to residents of ID or MN. Additional state restrictions may apply and benefits may vary by state.

Information herein is intended to provide general guidance and does not constitute legal, tax or accounting advice regarding any specific situation. Aflac cannot anticipate all the facts that a particular employer or individual
will have to consider in their benefits decision-making process This is a brief product overview only. Coverage may not be available in all states,including but not limited to DE, ID, NJ, NM, NY or VA.

Individual coverage is underwritten by American Family Life Assurance Company of Columbus. Group coverage is underwritten by Continental American Insurance Company (CAIC), a wholly owned subsidiary of Aflac
Incorporated. CAIC is not licensed to solicit business in New York, Guam, Puerto Rico or the Virgin Islands. For groups sitused in California, group coverage is underwritten by Continental American Life Insurance Company.
For individual coverage in New York or coverage for groups sitused in New York, coverage is underwritten by American Family Life Assurance Company of New York.

WWHQ | 1932 Wynnton Road | Columbus, GA 31999

Continental American Insurance Company | Columbia, SC

22 Corporate Woods Boulevard, Suite 2 | Albany, NY 12211

NOTICE: The coverage offered is not a qualified health plan (QHP) under the Patient Protection and Affordable Care Act (ACA) and is not required to satisfy essential health benefits mandates of the ACA. The coverage
provides limited benefits.

72301397R2 EXP 8/26



https://www.census.gov/quickfacts/fact/table/US/SEX255222
https://taxfoundation.org/data/all/federal/2025-tax-brackets/
https://www.irs.gov/taxtopics/tc751
https://m.olivegarden.com/menu/classic-entrees
https://www.amctheatres.com/orders/6c2667d7-70ef-406c-8698-16c32d29bc33/food-and-drink?theatre=amc-columbus-park-15

