The State of Al Adoption in Finance 2026

Executive Summary

Artificial Intelligence has moved beyond experimentation and entered a phase of operational adoption
across finance organizations. What began as isolated productivity tools and generative Al pilots is
increasingly evolving into broader initiatives focused on forecasting, financial planning, risk
management, decision support and operational efficiency.

According to recent industry research, Al adoption has continued to accelerate across organizations of all
sizes. However, a significant gap remains between Al experimentation and measurable business impact.
While many organizations have deployed Al tools, fewer have successfully integrated them into core
finance processes and achieved sustainable value creation.

This report examines the current state of Al adoption in finance in 2026, identifies the most common use
cases, highlights barriers to successful implementation and outlines strategic recommendations for
finance leaders.

Key Findings
e Al adoption continues to increase across finance functions globally.
e Forecasting, reporting and planning remain among the highest-value use cases.
e Data quality and governance remain the primary obstacles to successful implementation.

e Explainable Al (XAl) is becoming increasingly important as organizations seek transparency and
accountability.

e Human oversight remains critical despite growing interest in Al agents and autonomous systems.

e Organizations with clear business objectives achieve significantly stronger outcomes than those
pursuing Al without defined use cases.

e Al maturity varies significantly between organizations, creating both opportunities and
competitive risks.

Methodology

This report is based on publicly available research, industry publications and market observations from:
e McKinsey Global Survey on Al
e Deloitte State of Al Reports
o PwC Al Business Surveys

e Microsoft Work Trend Index



e Gartner Finance Research

e Industry publications and market analysis

e FinTellect Al market observations and implementation insights
The report focuses specifically on implications for:

e CFOs

e Finance Directors

e Financial Planning & Analysis teams

e Controllers

e Finance Managers

¢ Finance Transformation Leaders
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Introduction

The finance function has historically been among the most data-intensive areas of an organization.
Financial professionals routinely process large volumes of information, monitor performance, forecast
future outcomes and support strategic decision-making.

These characteristics make finance particularly well positioned to benefit from Artificial Intelligence.



However, Al adoption within finance differs from adoption in many other business functions. Finance
leaders operate in environments where accuracy, accountability, transparency and compliance are
essential. Consequently, successful implementation requires more than technology alone.

Organizations must balance innovation with governance, efficiency with control and automation with
human oversight.

As Al capabilities continue to evolve, finance leaders face an increasingly important question:

How can organizations capture the benefits of Al while maintaining trust, transparency and
accountability?

The remainder of this report explores this question in detail.

2. Global Al Adoption Landscape

From Experimentation to Enterprise Adoption

The period between 2023 and 2026 represents one of the fastest technology adoption cycles in modern
business history.

While Artificial Intelligence has existed for decades, the widespread availability of generative Al tools
fundamentally changed how organizations perceive and utilize Al technologies.

The release of large language models accelerated adoption across virtually every business function,
including finance, operations, marketing, human resources and customer service.

However, rapid adoption has not always translated into measurable business value.
A growing number of organizations now face a new challenge:

Moving from Al experimentation to Al-enabled business transformation.

Global Adoption Trends

Recent industry research indicates that Al adoption continues to accelerate across organizations of all
sizes.

According to multiple industry surveys conducted during 2025:
e More than two-thirds of organizations report active Al usage in at least one business function.
e Generative Al adoption has become mainstream across knowledge workers.
e Finance, operations and customer service are among the fastest-growing implementation areas.

e Organizations are increasingly shifting investments from pilot projects toward operational
deployment.



The focus has gradually evolved through three distinct phases.
Phase 1: Experimentation (2023)
Characteristics:
e Individual employee usage
e Productivity tools
e Limited governance
e  Minimal integration
Primary objective:

Understanding capabilities.

Phase 2: Adoption (2024-2025)
Characteristics:
e Department-level initiatives
e Al pilots
e Initial governance frameworks
e Increased investment
Primary objective:

Operational efficiency.

Phase 3: Transformation (2026)
Characteristics:

e Enterprise-wide deployment

e Integration into workflows

e Decision support applications

e Governance and oversight frameworks
Primary objective:

Business impact and competitive advantage.

The Al Investment Surge



Organizations continue to increase investments in Al-related initiatives.

Investment priorities include:

Generative Al solutions
Data infrastructure
Predictive analytics
Process automation

Al governance frameworks

Workforce training

Interestingly, many organizations now report that the largest challenge is no longer technology
acquisition.

Instead, the primary bottlenecks involve:

organizational readiness;
change management;
skills development;

process redesign.

This shift marks an important maturation of the Al market.

Technology itself is becoming more accessible.

Competitive advantage increasingly depends on implementation quality.

Adoption by Organization Size

Al adoption differs significantly depending on company size and operational complexity.

Small Businesses

Strengths:

Faster decision-making
Greater agility

Less bureaucracy

Challenges:

Limited resources

Smaller datasets



e Lack of Al expertise
Most commonly adopted solutions:
e ChatGPT
e Microsoft Copilot
e Al productivity tools

e Marketing automation

Mid-Sized Organizations
Mid-sized companies increasingly represent one of the most attractive Al adoption segments.
Characteristics:

e Significant operational complexity

e Resource constraints

e Growing need for efficiency
Common priorities:

e Financial forecasting

e Budget management

e Reporting automation

e Process optimization

This segment often experiences the strongest return on investment because Al can eliminate substantial
manual effort while remaining relatively straightforward to implement.

Enterprise Organizations
Large organizations continue to lead Al investment.
Common initiatives include:

e Enterprise analytics platforms

e Predictive modeling

e Al governance programs

e Agentic workflow automation

e Large-scale transformation projects



However, complexity often slows implementation.

Governance, compliance and integration challenges become increasingly significant at scale.

Regional Differences
Al adoption also varies by geography.
North America
Characteristics:
e Highest investment levels
e Strong startup ecosystem
e Rapid experimentation
Key drivers:
e Competitive pressure
e Innovation culture

e Access to capital

Europe
Characteristics:
e Strong governance focus
e Regulatory awareness
e Increasing adoption
Key drivers:
e Operational efficiency
e Compliance
e Digital transformation

European organizations frequently place greater emphasis on explainability, accountability and
responsible Al practices.

Emerging Markets

Characteristics:



e Growing adoption
e Cost sensitivity
e Talent constraints

Key drivers:
e Productivity improvements
e Automation opportunities
e Access to advanced tools

Many organizations in emerging markets are able to leapfrog traditional technology adoption cycles by
implementing Al solutions directly.

The Al Value Gap
One of the most important findings emerging from recent research is the existence of an "Al Value Gap."
Many organizations report:
v Al usage
Vv Al pilots
v Employee adoption
But far fewer report:
v measurable financial impact
v transformed processes
v sustainable competitive advantage
This distinction is critical.
Using Al is not the same as creating value with Al.
Organizations that achieve the strongest outcomes typically share several characteristics:
e Executive sponsorship
e Clear business objectives
e Strong data foundations
e Governance frameworks
e  Workforce training

e Continuous improvement



Emerging Competitive Dynamics
The competitive landscape is beginning to shift.
Organizations are increasingly separating into three groups.
Leaders
Characteristics:

e Alintegrated into workflows

e Clear governance

e Measurable ROI

e Continuous experimentation

Followers
Characteristics:
e Active adoption
e  Multiple pilots

e Moderate maturity

Observers
Characteristics:
e Limited implementation
e Reactive approach
e Higher future disruption risk

As Al capabilities continue to evolve, the gap between these groups may widen significantly.

Key Takeaways

The global Al market has entered a new phase.

The question is no longer whether organizations will adopt Al.

The question is how effectively they will integrate Al into decision-making, operations and strategy.

Organizations that focus on:



e business value,
e governance,
e data quality,
e workforce readiness,
are likely to achieve significantly stronger outcomes than those pursuing technology alone.

The next chapter examines how these trends specifically affect finance organizations and how Al
adoption is reshaping the modern finance function.

3. Al Adoption Across Finance Functions

The Transformation of the Modern Finance Function

Historically, finance departments have served three primary roles:
1. Recording and reporting financial information.
2. Ensuring compliance and control.
3. Supporting strategic decision-making.

Artificial Intelligence is increasingly reshaping all three.

While the finance function has traditionally been associated with historical reporting, Al is accelerating
the shift toward predictive, proactive and decision-oriented finance.

Finance teams are spending less time gathering data and more time interpreting it.

This evolution is gradually transforming finance from a reporting function into a strategic intelligence
function.

Financial Planning & Analysis (FP&A)
Why FP&A Is Becoming an Al Priority
FP&A teams process large volumes of information and continuously evaluate:
e revenue trends;
e costdrivers;
e business performance;
e future scenarios.

These characteristics make FP&A one of the most promising areas for Al adoption.



Current Use Cases
Forecasting
Al models increasingly support:
e revenue forecasting;
e expense forecasting;
e cash flow forecasting;
¢ demand forecasting.
Benefits include:
e faster forecast generation;
e identification of hidden patterns;
e scenario simulation;

e continuous updates.

Scenario Planning
Traditional scenario planning often requires extensive manual work.
Al enables organizations to evaluate multiple scenarios rapidly.
Examples:

e What if revenue declines by 10%?

e What if labor costs increase by 15%?

e What if a major customer is lost?

The ability to model multiple outcomes improves strategic agility.

Driver-Based Planning

Organizations increasingly focus on understanding performance drivers rather than merely reporting
outcomes.

Al can help identify:
e keyrevenue drivers;
e costdrivers;

o profitability drivers;



e operational dependencies.

This creates deeper insight into business performance.

Management Reporting
From Reporting to Narrative Intelligence
Traditional reporting often focuses on presenting numbers.
Al increasingly helps explain them.
Modern reporting tools can:
e summarize performance;
¢ highlight significant changes;
e identify unusual trends;
e suggest areas for further investigation.

This improves accessibility for executives and business leaders.

Executive Dashboards
Al-enhanced dashboards increasingly provide:
e automated commentary;
e trend analysis;
e risk indicators;
e opportunity identification.

Finance teams spend less time preparing reports and more time discussing actions.

Budgeting
A Function Under Pressure
Budgeting remains one of the most resource-intensive finance processes.
Common challenges include:
e lengthy preparation cycles;
e multiple revisions;

e inconsistent assumptions;



e limited visibility.

Al can significantly improve budgeting efficiency.

Budget Variance Analysis

One of the most valuable applications involves identifying deviations between:
e budget and actuals;
e forecast and actuals;
e planned and realized performance.

Rather than manually reviewing hundreds of budget lines, finance teams can focus on the most
significant exceptions.

Continuous Budget Monitoring

Organizations increasingly move away from annual budgeting toward:
e rolling forecasts;
e continuous planning;
e dynamic budget management.

Al supports this transition by enabling more frequent analysis and updates.

Treasury and Cash Flow Management

The Strategic Importance of Liquidity

Recent economic uncertainty has increased focus on liquidity management.
Organizations recognize that profitability alone is insufficient.

Cash flow visibility has become a strategic priority.

Cash Flow Forecasting

Al can support:
e short-term liquidity forecasting;
e working capital planning;

e collection forecasting;



e payment forecasting.
Benefits include:

e earlier risk identification;

e improved planning;

e stronger resilience.

Risk Detection

Al can identify patterns that may indicate:
e payment delays;
e deteriorating customer behavior;
e supplier concentration risks;
e liquidity constraints.

This enables earlier intervention.

Controlling
Increasing Analytical Capacity
Controllers often spend significant time:
e validating data;
e reconciling information;
e preparing reports.
Al enables greater focus on:
e analysis;
e business partnering;

e performance management.

Anomaly Detection
One of the fastest-growing use cases involves identifying unusual transactions.
Examples include:

. unexpected cost increases;



e duplicate payments;
e unusual spending patterns;
e operational anomalies.

Al can significantly improve visibility while reducing manual effort.

Risk Management
A Growing Area of Adoption
Finance leaders increasingly use Al to support risk monitoring.
Applications include:
e operational risk assessment;
e fraud detection;
e forecasting risks;

e compliance monitoring.

Predictive Risk Analysis
Traditional risk reporting often identifies issues after they occur.
Al enables organizations to move toward predictive risk management.
Potential applications include:
e early warning indicators;
e risk scoring;
e trend identification;

e scenario simulations.

CFO Office
The Emergence of Decision Intelligence
Perhaps the most significant shift is occurring within the CFO office itself.
Historically, finance leaders relied on:
e periodic reporting;

e static dashboards;



e manual analysis.
Today, Al increasingly supports:
e strategic planning;

e executive reporting;
e scenario evaluation;

e resource allocation decisions.

Decision Intelligence

Decision Intelligence represents the next stage of finance transformation.
The objective is not merely:

"What happened?"

or

"Why did it happen?"

but increasingly:

"What should we do next?"

This shift fundamentally changes the role of finance.

The Human Factor

Despite rapid technological progress, successful organizations consistently maintain strong human
involvement.

Finance remains an area where:
e judgment matters;
e context matters;
e accountability matters.
The most effective implementations combine:
Al capabilities
o
Human expertise

rather than attempting to replace finance professionals entirely.



Key Takeaways
Al adoption is reshaping virtually every finance function.
The greatest value is often created not through complete automation but through augmentation.
Organizations that combine:
e quality data,
o effective governance,
e skilled finance professionals,
e practical Al applications,
are likely to achieve the strongest outcomes.

The next chapter explores one of the most important emerging themes in finance Al: Explainable Al,
governance and trust.

4. Explainable Al and Governance

Why Trust Is Becoming the New Competitive Advantage

As Artificial Intelligence becomes increasingly integrated into finance processes, organizations face a
critical challenge:

How can decision-makers trust Al-generated recommendations?
For finance leaders, accuracy alone is no longer sufficient.

A forecast, recommendation or risk assessment may be technically correct, but if decision-makers cannot
understand how it was produced, adoption remains limited.

This challenge has elevated Explainable Al (XAl) from a technical concept to a strategic business priority.

The Trust Problem

One of the most frequently cited concerns among finance leaders is the perceived "black box" nature of
many Al systems.

Traditional machine learning models can generate highly accurate predictions while providing little
visibility into:

e why a result was produced;

e which factors influenced the outcome;



¢ how recommendations should be interpreted.

For finance organizations operating in regulated and high-accountability environments, this creates
significant challenges.

Questions frequently raised by finance leaders include:
¢  Why did the model generate this forecast?
e What variables influenced this result?
e Can the recommendation be audited?
e How reliable is the output?
e Who remains accountable for the decision?

Without clear answers, adoption often slows regardless of technical performance.

What Is Explainable Al?

Explainable Al refers to methods and practices that help humans understand how Al systems generate
outputs and recommendations.

The objective is not merely to provide predictions.
The objective is to provide reasoning.

Effective explainability helps answer:

What happened?

The result itself.

Why did it happen?

The factors driving the result.

How confident is the model?

The reliability of the output.

What should decision-makers consider?

The business interpretation of the result.

Why Explainability Matters in Finance
Finance differs from many other business functions.
Decisions often involve:

e significant financial consequences;



e regulatory obligations;
e fiduciary responsibilities;
e governance requirements.

As a result, finance professionals cannot simply accept recommendations without understanding them.

Financial Forecasting

When Al predicts future revenue or cash flow, finance leaders need visibility into:
e key assumptions;
e major drivers;
e sensitivity factors.

Otherwise, forecasts may be difficult to defend internally.

Budgeting

Budget recommendations often influence:
e resource allocation;
e hiring decisions;
e investment priorities.

Understanding the rationale behind recommendations is essential.

Risk Management

Risk assessments frequently affect:
¢ lending decisions;
e investment decisions;
e operational controls.

Organizations increasingly require transparency to support accountability.

The Rise of Al Governance

As Al adoption expands, governance is becoming one of the most important topics in corporate finance.



Al Governance refers to the policies, controls and oversight mechanisms that ensure Al systems are used
responsibly and effectively.

The objective is to balance innovation with control.

Key Components of Al Governance
Leadership Accountability
Organizations increasingly assign ownership for Al initiatives.
Responsibilities often include:
e strategy;
e oversight;
e risk management;
e compliance.

Without clear accountability, governance gaps emerge.

Data Governance
Al systems depend heavily on data quality.
Organizations must establish controls for:

e data collection;

data quality;

data security;

data retention;
e access management.

Poor data quality remains one of the leading causes of unsuccessful Al initiatives.

Model Governance

Organizations increasingly develop processes for:
e model validation;
e performance monitoring;

e periodic review;



e documentation.

These controls help ensure that Al outputs remain reliable over time.

Human Oversight
One of the most important governance principles involves maintaining appropriate human involvement.
Particularly in finance, critical decisions often require:
e review;
e approval;
e escalation procedures.
This approach is commonly described as:
Human-in-the-Loop
Al provides recommendations.

Humans retain accountability.

The Regulatory Environment
Regulators around the world are paying increasing attention to Al systems.
Key themes include:

e transparency;

e accountability;

e fairness;

e security;

e explainability.

The European Perspective
The European Union has positioned itself as a global leader in Al regulation.
The EU Al Act introduces a risk-based framework designed to ensure responsible Al adoption.
Key principles include:
e transparency;

e risk management;



e human oversight;
e governance requirements.

Finance organizations operating within Europe should closely monitor evolving regulatory expectations.

Explainability Techniques

Several approaches can improve transparency.
Examples include:

Feature Importance

Identifying which variables most influenced a prediction.

Scenario Analysis

Understanding how different assumptions affect outcomes.

Sensitivity Analysis

Evaluating how changes in inputs influence results.

Human-Readable Explanations
Providing narrative explanations that support business interpretation.

This approach is particularly valuable for executive stakeholders.

Building Trust in Al

Organizations that achieve the strongest Al outcomes typically focus on trust-building initiatives.
Common practices include:

Education

Helping employees understand Al capabilities and limitations.

Transparency

Communicating how systems work.



Validation

Comparing Al outputs against historical performance and expert judgment.

Incremental Adoption

Starting with lower-risk use cases before expanding.

The Future of Explainability
Explainability is increasingly moving from a technical feature to a business requirement.
As Al systems become more sophisticated, organizations will need:

e stronger governance;

e greater transparency;

e better documentation;

e enhanced accountability.

Finance functions are likely to remain among the strongest advocates for explainability because trust is
fundamental to financial decision-making.

Key Takeaways
As Al adoption accelerates, trust is becoming one of the most important determinants of success.
Organizations that focus solely on model accuracy may struggle to achieve adoption.
Organizations that combine:

e performance,

e transparency,

e governance,

e human oversight,
are more likely to build sustainable Al capabilities.
Explainable Al is not merely a compliance requirement.

It is increasingly a competitive advantage.

Final Thought



The future of finance will not belong to organizations that simply use Al.
It will belong to organizations that understand it, govern it and trust it.

That trust begins with explainability.

5. Al Agents: Opportunities and Risks

Separating Reality from Hype
Few topics have generated as much discussion in 2026 as Al Agents.

Industry headlines frequently describe agents as the next major evolution of Artificial Intelligence,
capable of performing tasks autonomously, coordinating workflows and acting as virtual employees.

While the technology is advancing rapidly, finance leaders must distinguish between:

e realistic opportunities;

e marketing narratives;

e operational realities.
For many organizations, the question is no longer whether Al Agents will become important.
The question is:

How much autonomy should organizations be willing to delegate to Al systems?

What Is an Al Agent?
Traditional Al systems typically perform a single task.
Examples include:

e generating text;

e classifying transactions;

e forecasting revenue;

e identifying anomalies.
Al Agents go further.
They are designed to:

e plan actions;

e execute multiple tasks;

e interact with systems;



e make decisions within predefined boundaries;
e adapt to changing circumstances.

In simple terms:

A traditional Al system answers questions.

An Al Agent performs actions.

The Evolution of Al Systems
Stage 1: Analytical Systems
Examples:
e Reporting tools
e Dashboards
e Business Intelligence platforms
Primary function:

Describe what happened.

Stage 2: Predictive Systems
Examples:

e Forecasting models

e Risk models

e Recommendation engines
Primary function:

Predict what may happen.

Stage 3: Generative Al

Examples:
e ChatGPT
e Claude

e  Microsoft Copilot

Primary function:



Generate content and support knowledge work.

Stage 4: Al Agents
Examples:

e  Workflow agents

e Process automation agents

e Multi-step task execution systems
Primary function:

Execute actions with varying levels of autonomy.

Why Organizations Are Interested in Al Agents

The potential benefits are significant.

Productivity Gains
Agents may reduce repetitive administrative work.
Potential applications include:

e report generation;

e information gathering;

e workflow coordination;

e document preparation.

Faster Execution
Agents can operate continuously.
Tasks that previously required:

¢ multiple emails;

¢ manual coordination;

e repeated follow-ups

can potentially be completed more quickly.



Scalability
Organizations can increase operational capacity without proportionally increasing headcount.
This possibility is particularly attractive for:

e finance teams;

e consulting firms;

e project-based organizations.

Potential Applications in Finance

Several use cases are beginning to emerge.

Reporting Agents
Potential responsibilities:
e collecting information;
e consolidating data;
e preparing management reports;

e distributing updates.

Forecasting Support Agents
Potential responsibilities:
e gathering assumptions;
e updating forecast models;

e preparing scenario analyses.

Compliance Monitoring Agents
Potential responsibilities:
e reviewing transactions;
e identifying anomalies;

e escalating exceptions.



Workflow Coordination Agents
Potential responsibilities:

e sending reminders;

e tracking approvals;

e managing recurring processes.

The Promise of Autonomous Finance
Some technology vendors promote a vision of highly autonomous finance functions.
Under this vision:
Agents would:
e monitor operations;
e update forecasts;
e prepare reports;
e recommend actions;
e coordinate workflows.
Human involvement would be limited primarily to oversight.

While attractive in theory, practical implementation remains challenging.

The Reality Check

Despite significant progress, several limitations remain.

Context Limitations
Finance decisions often depend on context.
Examples include:

e market conditions;

e customer relationships;

e strategic priorities;

e organizational politics.

These factors can be difficult for Al systems to fully understand.



Accountability Challenges
One of the most important questions remains unanswered:
Who is accountable when an agent makes a mistake?
Finance leaders continue to carry responsibility for:

e budgets;

e forecasts;

e controls;

e compliance.

As a result, organizations remain cautious about delegating critical decisions entirely to Al systems.

Data Dependency
Agents are only as reliable as the information they receive.
Problems such as:

e incomplete data;

e inaccurate inputs;

e inconsistent systems

can significantly affect outcomes.

Governance Risks
Autonomous systems introduce new challenges.
Examples include:

e unauthorized actions;

e incorrect recommendations;

e security vulnerabilities;

e compliance violations.

These risks require strong governance frameworks.

The Human-in-the-Loop Alternative



Most successful organizations currently prefer a Human-in-the-Loop approach.
Under this model:

Al Agent

Prepares information.

Identifies issues.

Recommends actions.

Human Professional
Reviews outputs.
Applies judgment.
Makes final decisions.

Approves execution.

This model balances:
o efficiency;
e control;
e accountability.

For many finance organizations, it represents the most practical path forward.

Finance Functions and Risk Tolerance

Different finance processes have different levels of acceptable autonomy.

Low-Risk Activities
Suitable for higher automation.
Examples:
e report preparation;
e document summaries;
¢ information gathering;

e administrative coordination.



Medium-Risk Activities
Require human review.
Examples:
o forecasting updates;
e variance analysis;

e anomaly identification.

High-Risk Activities
Require strong human oversight.
Examples:
e capital allocation decisions;
e financial approvals;
e investment decisions;

e compliance judgments.

The Future of Al Agents in Finance
Over the next several years, agent capabilities will continue to improve.
Expected developments include:
e stronger reasoning capabilities;
e better workflow orchestration;
e deeper system integrations;
e improved explainability.
However, increased capability does not eliminate the need for governance.
As agents become more powerful, organizations will likely strengthen:
e controls;
e oversight mechanisms;

e accountability structures.



Strategic Recommendations for Finance Leaders

Organizations exploring Al Agents should consider several principles.

Start with Low-Risk Processes
Focus initially on:

e reporting;

e coordination;

e information gathering.

Build experience before expanding autonomy.

Establish Governance Early
Define:

e approval processes;

e escalation procedures;

e accountability structures.

Governance should precede scale.

Maintain Human Oversight
Critical financial decisions should remain subject to human review.

This principle is likely to remain relevant regardless of future technological advances.

Measure Outcomes
Evaluate:
e productivity improvements;
e error rates;
e user adoption;
e business impact.

Success should be measured by outcomes rather than technology adoption alone.



Key Takeaways
Al Agents represent an important evolution in enterprise Al.
Their potential to improve productivity and streamline workflows is significant.
However, organizations should distinguish between:
e automation;
e autonomy;
e accountability.
The most successful finance organizations are unlikely to pursue fully autonomous systems.
Instead, they will combine:
Al capabilities
o
Human expertise
o
Strong governance

to create sustainable competitive advantage.

Final Thought
The future of finance is unlikely to be fully autonomous.
It is far more likely to be collaborative.

Organizations that successfully balance intelligent automation with human judgment will be best
positioned to benefit from the next generation of Al technologies.

FinTellect Al Growth Hub™

Where intelligence supports decisions, and humans remain accountable.



