Whistleblower Protections – EU and UK Legal Frameworks
Below is a reference table of core legal protections available to whistleblowers across the EU and UK. These include foundational directives, employment protections, and regulator-specific guidelines.
	Jurisdiction
	Legal Instrument
	Description
	Official Link

	EU
	Directive (EU) 2019/1937
	Whistleblower Protection Directive: Requires all member states to implement legal frameworks to protect whistleblowers reporting breaches of EU law.
	https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32019L1937

	EU
	AMLD5 (Directive 2018/843)
	Mandates whistleblowing channels in financial institutions for reporting money laundering and terrorist financing.
	https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32018L0843

	UK
	Public Interest Disclosure Act 1998 (PIDA)
	Primary whistleblowing protection law in the UK. Provides protection from detriment or dismissal when reporting wrongdoing.
	https://www.legislation.gov.uk/ukpga/1998/23/contents

	UK
	Employment Rights Act 1996 – Sections 43A to 43L
	Defines protected disclosures, relevant wrongdoing, and statutory protections for workers.
	https://www.legislation.gov.uk/ukpga/1996/18/part/IVA

	UK
	Financial Conduct Authority (FCA) Whistleblowing Rules
	Firms must have internal whistleblowing arrangements and inform staff of protections. Applies to many regulated firms.
	https://www.fca.org.uk/firms/whistleblowing

	EU
	EDPS Guidelines on Whistleblowing
	Data protection rules for processing whistleblower data in EU institutions.
	https://edps.europa.eu/data-protection/our-work/publications/guidelines/whistleblowing-guidelines_en



The materials provided on this website, including all templates, blog posts, and downloadable documents, are for general informational purposes only. They do not constitute legal advice, nor should they be relied upon as a substitute for independent legal consultation. While every effort has been made to ensure accuracy and relevance, laws may vary by jurisdiction, and individual circumstances matter.
Ramella Corporate Consulting Ltd and its affiliates accept no responsibility or liability for any loss, harm, or action taken as a result of using these materials. If you are facing retaliation, legal proceedings, or formal dismissal related to whistleblowing, you are strongly advised to seek qualified legal representation immediately.
By downloading or using the documents provided, you acknowledge this disclaimer and assume full responsibility for how they are used.
