1. Modern Slavery & Human Trafficking Policy 
1. Purpose
Vinmore is committed to preventing modern slavery, human trafficking, forced labour and exploitation in all areas of its operations and supply chains. This policy sets out our organisational responsibilities, expectations and processes for identifying, preventing and responding to modern slavery.
2. Scope
Applies to:
· All Vinmore employees, directors and contractors
· All suppliers, subcontractors and business partners
· All locations where Vinmore operates or sources goods/services
3. Policy Statement
Vinmore has zero tolerance for modern slavery or human trafficking. We are committed to:
· Complying with the Modern Slavery Act 2015
· Conducting due diligence in our supply chains
· Ensuring fair and lawful working conditions
· Responding appropriately to any suspected exploitation
· Supporting remediation in a victim-centred, confidential manner
4. Responsibilities
The Board
· Approves this policy and oversees its effectiveness.
Senior Managers
· Ensure procedures are implemented within their teams.
· Escalate concerns to Compliance/HR.
Employees
· Report any suspected modern slavery promptly.
· Complete mandatory training.
Suppliers
· Must comply with this policy as a contractual requirement.
5. Key Principles
· Employment is freely chosen
· No worker is forced to pay recruitment fees
· Workers are free to leave employment with notice
· No child labour
· Freedom of movement and freedom from coercion
· Contractual terms are clear, fair and in a language workers understand
· Working hours and wages comply with law
6. Due Diligence
Vinmore will:
· Assess suppliers based on risk
· Require suppliers to complete ethical compliance checks
· Conduct audits of high-risk suppliers
· Maintain records of due-diligence outcomes
7. Reporting Concerns
Any employee or third party can report concerns via:
· Line manager
· HR
· Whistleblowing channels
· Email: Maureengore@vinmore.co.uk
Reports may be made anonymously and will be treated confidentially.
8. Remediation
We will work sensitively with affected individuals and involve specialists (NGOs/law enforcement) where necessary.
9. Training
Mandatory training will be provided to procurement, HR, supply-chain teams and managers.
10. Review
Reviewed annually or following legislative changes.

