P C S Fintec Consultancy
Private Limited

ATTESTED COPIES OF

WORK ORDERS

Certifiications

ISO 9001 : 2015
ISO 20000-1-2018 (ITMS)
ISO 27001: 2013

ISO 10667-2-2011

ISO SA 8000 : 2014

CMMI Level 3

Toll-Free: 1800 120 5399



WORK ORDER ALLOTED IN GOV/PSU DEPARTMENT

S.N. DEPARTMENT NAME I:%;_F TENDER VALUE TENDER VALUE IN WORD
1 BOCW LABOUR DEPARTMENT 734 14,40,11,570.00 FORTEEN CRORE FORTY LAC ELEVEN THOUSAND FIVE HUNDRED SEVENTY ONLY
2 JOINT DIRECTOR OF EDUCATION AZAMGARH 684 13,50,00,000.00 THIRTEEN CRORE FIFTY LACS ONLY
3 JOINT DIRECTOR OF EDUCATION LUCKNOW DIVISION 947 14,13,72,459.00 FORTEEN CRORE THIRTEEN LACS SEVENTY TWO THOUSAND FOUR HUNDRED FIFTY NINE ONLY
4 JOINT DIRECTOR OF EDUCATION AYODHYA DIVISION 367 5,97,65,133.00 FIVE CRORE NINETY SEVEN LAC SIXTY FIVE THOUSAND ONE HUNDRED THIRTY THREE ONLY
5 CMO GHAZIABAD 347 5,84,81,142.00 FIVE CRORE EIGHTY FOUR LAC EIGHTY ONE THOUSAND ONE HUNDRED FOURTY TWO ONLY
6 Dedicated Freight Corridor Corporation Ltd (MUMBAI RAILWAYS) 70 4,44,60,244.00 FOUR CRORE FOURTY FOUR LAC SIXTY THOUSAND TWO HUNDRED FORTY FOUR ONLY
7 National Fertilizers Limited (NFL) NOIDA 37 3,15,11,537.00 THREE CRORE FIFTEEN LAC ELEVEN THOUSAND FIVE HUNDRED THIRTY SEVEN ONLY
8 UPSSB LABOUR DEPARTMET UP 90 1,78,22,015.00 ONE CRORE SEVENTY EIGHT LAC TWENTY TWO THOUSAND FIFTEEN ONLY
9 AOC, AIR FORCE STATION GORAKHPUR 40 78,99,436.00 SEVENTY EIGHT LAC NINETY NINE FOUR THOUSAND THIRTY SIX ONLY
10 BSA BALLIA 63 1,16,67,744.00 ONE CRORE SIXTEEN LAC SIXTY SEVEN THOUSAND SEVEN HUNDRED FOURTY FOUR ONLY
11 UTTAR PRADESH JAL NIGAM GRAMIN 32 50,73,264.00 FIFTY LAC SEVENTY THREE THOUSAND TWO HUNDRED SIXTY FOUR ONLY
12 BSA BALLIA 41 94,89,467.00 NINETY FOUR LAC EIGHTY NINE THOUSAND FOUR HUNDRED SIXTY SEVEN ONLY
13 BHARAT PETROLIAM CORPORATION LTD 4 24,36,523.00 TWENTY FOUR LAC THIRTY SIX THOUSAND FIVE HUNDRED TWENTY THREE ONLY
14 JANANAYAK CHANDRASHEKHAR UNIVERSITY BALLIA 19 42,32,826.00 FOURTY TWO LAC THIRTY TWO THOUSAND EIGHT HUNDRED TWENTY SIX ONLY
15 UP SCHEDULED CASTE FINANCE AND DEV CORP LTD 192 3,79,07,004.00 THREE CRORE SEVENTY NINE LAC SEVEN THOUSAND FOUR ONLY
16 MEDICAL HEALTH AND FAMILY WELFARE DEPARTMENT UP 131 2,99,87,529.00 TWO CRORE NINTY NINE LAC EIGHTY SEVEN THOUSAND FIVE HUNDRED TWENTY NINE ONLY
17 BAL VIKAS & PUSHTAHAR, RAMPUR 18 12,90,242.00 TWELVE LAC NINTY THOUSAND TWO HUNDRED FORTY TWO ONLY
18 MADAN MOHAN MALVIYA UNIVERSITY OF TECHNOLOGY 147 5,17,15,300.00 FIVE CRORE SEVENTEEN LAC FIFTEEN THOUSAND THREE HUNDRED ONLY
19 RAM MANOHAR LOHOYA HOSPITAL 253 7,74,96,264.00 SEVEN CRORE SEVENTY FOUR LAC NINETY SIX THOUSAND TWO HUNDRED SIXTY FOUR ONLY
20 DISTRICT PROBATION OFFICER BALLIA 9 12,34,899.00 TWELVE LAC THIRTY FOUR THOUSAND EIGHT HUNDRED NINTY NINE ONLY
21 JANJATI VIKAS VIBHAG 9 17,54,038.00 SEVENTEEN LAC FIFTY FOUR THOUSAND THIRTY EIGHT ONLY
22 MEDICAL HEALTH AND FAMILY WELFARE DEPARTMENT UP 39 1,15,18,686.00 ONE CRORE FIFTEEN LAC EIGHTEEN THOUSAND SIX HUNDRED EIGHTY SIX ONLY
23 Dr.shyama Prasad Mukherjee Hospital 31 52,44,065.00 FIFTY TWO LAC FOURTY FOUR THOUSAND SIXTY FIVE ONLY
TOTAL| 4304 89,13,71,387.00

TOLAL TENDER VALUE IN WORD

EIGHTY NINE CRORE THIRTEEN LACS SEVENTY ONE THOUSAND THREE HUNDRED EIGHTY SEVEN ONLY
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Contract

Contract No: GEMC-511687733853484
Generated Date:03-Dec-2020
Bid/RA/PR No:GEM/2020/B/865951

Organisation Details

Type: State Government
Ministry: -
Department: Labour Department

Organisation Uttar Pradesh Building and Other Construction Workers
Welfare Board

Head Office

Name:
Office Zone:

Buyer Details

Name:

Kirti Vardhan

Designation:Assistant Secretary

Contact
No.:
Email ID:
GSTIN:

Address:

vardhan.90554@gov.in

2nd Floor A and D Block Kissan Mandi Bhawan Vibhuti Khand
Gomti Nagar,

LUCKNOW, UTTAR PRADESH-226010, India

Financial Approval Detail

IFD Concurrence: No
Designation of Administrative Approval: secretary
Designation of Financial Approval: secretary

Paying Authority Details

Name:

Prem Narayan

Designation:Account officer Lekha adhikari

Email ID:
GSTIN:

Address:

upbocboardlko@gmail.com

2nd Floor A and D Block Kissan Mandi Bhawan Vibhuti Khand
Gomti Nagar,

Lucknow, UTTAR PRADESH-226010, India

Consignee Details

S.No Consignee Name & Address

Service Description

Name: Kirti Vardhan
Contact: -
1 Email ID: vardhan.90554@gov.in

LUCKNOW, UTTAR PRADESH-226010, India

Address: 2nd Floor A and D Block Kissan Mandi Bhawan Vibhuti Khand Gomti Nagar,

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Human Resource Outsourcing Service

Human Resource Outsourcing Service

Human Resource Outsourcing Service

Service Provider Details

Company Name:

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,

P C S FINTEC CONSULTANCY PRIVATE LIMITED

Contact No.: 09919709009
Email ID: pcsfintech@gmail.com
Address:
Lucknow, UTTAR PRADESH-226001, -
MSME verified: Yes
MSE Social Category: General
MSE Gender: Female
GSTIN: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Buyer

Service Details

Contract Start Date : 10-Dec-2020

Contract End Date : 09-Dec-2021

Unit Price
Other
Charges
Including
Allowances




Service

Quantity
(Number of
Resources)

over and
above
Minimum

Total Amount (Formula)

(((Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR
Exclusive of GST*Number of Service Days in a Month) +((Minimum Wage Per Day (Including
ESI,PF,ELDI, PF Admin Charge,other components) in INR Exclusive of GST*Number of Service Days in
a Month)*(0.18))+(Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other
components) in INR Exclusive of GST*Number of Service Days in a Month*Other Charges Including
Allowances over and above Minimum Wage (% Per Month)/100))*(Contract Period/30)*Number of
Resources)




Wage (% Per
Month)

Human
Resource

Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Human Resource
Outsourcing Service
Experience (in Years)
. 0-3

Category of Service :
Office Helper
Qualifications : Under
Matriculate 162 4.510 24,892,424.28
Number Of Working
Days in Week : 6
Buyer Parameter &
|Add-ons :

Minimum Wage Per

Day (Including
ESI,PF,ELDI, PF
JAdmin Charge,other
components) in INR
Exclusive of GST :
402

Number of Service
Days in a Month : 26

Unit Price
Other
Charges Total Amount (Formula)
Quantity Including (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
Service (Number of [ Allowances Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
People) over and Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges Including
above Allowances over and above Renumeration (% Per Month)/100))*(Contract Period/30)*Number of People)

Renumeration
(% Per Month)

Technical

Manpower
Qutsourcing
Service

Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
zipcode : NA

district : NA
Experience (in Years)
. 0-3

Category of Service : 200 4510 73,770,620
Clerk cum Computer
Operator
Qualification :
Secondary

Buyer Parameter &
|Add-ons :

Monthly
Renumeration

(Including
ESI,PF,ELDI,Admin
Charge) (INR)
exclusive of GST :
12545

Total Amount (Formula)
(((Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR

Unit Price




Service

Quantity
(Number of
Resources)

Other
Charges
Including

Allowances
over and
above
Minimum
Wage (% Per
Month)

Exclusive of GST*Number of Service Days in a Month) +((Minimum Wage Per Day (Including
ESI,PF,ELDI, PF Admin Charge,other components) in INR Exclusive of GST*Number of Service Days in
a Month)*(0.18))+(Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other




components) in INR Exclusive of GST*Number of Service Days in a Month*Other Charges Including
Allowances over and above Minimum Wage (% Per Month)/100))*(Contract Period/30)*Number of
Resources)

Human
Resource

Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Human Resource
Outsourcing Service
Experience (in Years)
. 3-7

Category of Service :
Driver LMV
Qualifications : Under
Matriculate

Number Of Working
Days in Week : 6

Buyer Parameter &
|Add-ons :

Minimum Wage Per
Day (Including
ESI,PF,ELDI, PF
JAdmin Charge,other
components) in INR
Exclusive of GST :
496

Number of Service
Days in a Month : 26

16

4.510

3,033,386.72

Service

Quantity
(Number of
People)

Unit Price
Other
Charges
Including
Allowances
over and
above
Renumeration
(% Per Month)

Total Amount (Formula)

(((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges Including
Allowances over and above Renumeration (% Per Month)/100))*(Contract Period/30)*Number of People)

Technical

Manpower
Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
Experience (in Years)
. 0-3

Category of Service :
JAssistant Accountant
district : NA

zipcode : NA
Qualification :
Graduate

Buyer Parameter &
|Add-ons :

Monthly
Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR)
exclusive of GST :
17752

144

4.510

37,580,500.8

Unit Price

Total Amount (Formula)
(((Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR




Service

Quantity
(Number of
Resources)

Other
Charges
Including

Allowances
over and
above
Minimum
Wage (% Per
Month)

Exclusive of GST*Number of Service Days in a Month) +((Minimum Wage Per Day (Including
ESI,PF,ELDI, PF Admin Charge,other components) in INR Exclusive of GST*Number of Service Days in
a Month)*(0.18))+(Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other




components) in INR Exclusive of GST*Number of Service Days in a Month*Other Charges Including
Allowances over and above Minimum Wage (% Per Month)/100))*(Contract Period/30)*Number of
Resources)

Human
Resource

Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Human Resource
Outsourcing Service
Number Of Working
Days in Week : 6
Category of Service :
Stenographer
Qualifications :
Secondary
Experience (in Years)
. 0-3

Buyer Parameter &
|Add-ons :

Minimum Wage Per
Day (Including
ESI,PF,ELDI, PF
JAdmin Charge,other
components) in INR
Exclusive of GST :
762

Number of Service
Days in a Month : 26

4.510

1,165,040.68

Service

Quantity
(Number of
People)

Unit Price
Other
Charges
Including
Allowances
over and
above
Renumeration
(% Per Month)

Total Amount (Formula)

(((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges Including
Allowances over and above Renumeration (% Per Month)/100))*(Contract Period/30)*Number of People)

Technical

Manpower
Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
zipcode : NA

district : NA
Experience (in Years)
. 0-3

Category of Service :
Call Centre Operator
Qualification :
Graduate

Buyer Parameter &
|Add-ons :

Monthly
Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR)
exclusive of GST :
18736

4.510

550,883.36

Unit Price
Other




Service

Quantity
(Number of
People)

Charges
Including
Allowances
over and
above

Total Amount (Formula)

(((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges Including
Allowances over and above Renumeration (% Per Month)/100))*(Contract Period/30)*Number of People)




Renumeration
(% Per Month)

Technical

Manpower
Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
district : NA
Experience (in Years)
. 3-7

Category of Service :
JAccountant 4 4.510 1,898,042.52
zipcode : NA
Qualification :
Graduate

Buyer Parameter &
|Add-ons :

Monthly
Renumeration

(Including
ESI,PF,ELDI,Admin
Charge) (INR)
exclusive of GST :

32277
Unit Price
Other
Charges Total Amount (Formula)
Quantity Including (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
Service (Number of | Allowances Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
People) over and Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges Including
above Allowances over and above Renumeration (% Per Month)/100))*(Contract Period/30)*Number of People)
Renumeration
(% Per Month)
Technical
Manpower
Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
zipcode : NA

district : NA
Experience (in Years)
. 3-7

Category of Service : 2 4.510 1,120,672.48
Computer Programmer
Qualification : Post
Graduate

Buyer Parameter &
|Add-ons :

Monthly
Renumeration

(Including
ESI,PF,ELDI,Admin
Charge) (INR)
exclusive of GST :
38115

Total Amount Including All Duties and Taxes in INR 144,011,570.84

SLA Details - Technical Manpower Outsourcing Service

1 Infrodiictinn
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Contract | 3rgse

Contract No | 3rgsi®I sh#fich: GEMC-511687775756625
Contract Generated Date | 3rgsie fafer: 08-Apr-2023
Bid/RA/PBP No. | sitefi/amRy/disidt T _GEM/2023/B/3190963

Organisation Details | ¥7a+ faeror
Type |9&q :
Ministry | #3iTerd © -
Department | fa¥mr :

Organisation Name |GiT& &1 714
Office Zone | Fmafera &

N/A
Azamgarh

State Government

Buyer Details | @deR fqarur

Designation | 1< : JDE
Contact No. |dudh FeR: -
Secondary Education Department Uttar Pradesh Email ID |$8 amget : buyer58.sedup.up@gembuyer.in
GSTIN | Sfueétemsg : -
GGIC CAMPUS RAIDOPUR AZAMGARH,
Address |gdT:

AZAMGARH, UTTAR PRADESH-276001, India

Financial Approval Detail | faxfra iefa faamor

Paying Authority Details | *FTarT wfefeor faazor

IFD Concurrence | 3TEUw3! wgrfa: No Role: BUYER
Designation of Administrative Approval | Payment Mode | .
JOINT DIRECTOR OF EDUCATION Offline
TR STgHTEH &l & SJTTAT T AT
Designation of Financial Approval | JOINT DIRECTOR OF EDUCATION Designation | U : JDE
farxfta srgwies & ueam @ Email ID | §8<t omset : buyer58.sedup.up@gembuyer.in
GSTIN | Sfroaétamsy : -
GGIC CAMPUS RAIDOPUR AZAMGARH,
Address | udT:

Azamgarh, UTTAR PRADESH-276001, India

Consignee Details | afuft faa=or

S.No|&.4.

Consignee Name & Address | RfSkft 77 & tar

Service Description | &ar fqa=or

Contact |gudh : -

Email ID | $AeT ot :
buyer58.sedup.up@gembuyer.in
1 GSTIN | STTUHEremsgH : -

AZAMGARH,

Address | udT : GGIC CAMPUS RAIDOPUR

AZAMGARH, UTTAR PRADESH-276001, India

Manpower Outsourcing Services - Fixed Remuneration - Others; Office Peon; Secondary School

Service Provider Details | 9ar werar faa=or
GeM Seller ID | 5i# faghar e :

Company Name | &ut & AT :

Contact No. | guch e :

Email ID |38 ot :

Address | gdr :

MSME verified | THTHTHE Teamfue :
MSME Registration number | THYTAE USficheor e :
MSE Social Category | qHTE amTfSi Suft :

21BA190001058049

P C'S FINTEC CONSULTANCY PRIVATE LIMITED

09919709009

pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -

Yes

UDYAM-UP-50-0008660

General

MSE Gender | gagas fafi sioft :
GSTIN | SeEéemsu:

Female
09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | fSaeh 1 & et & GST/TAX g-afgy O fehar SITQm - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | gar uRsT faaiss (Fd=aw) : 01-May-2023

Service End Date | da1 @i fafr: 31-Mar-2024

Category Name | iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @16 : monthly

Description | f@Ror

Number of Resources to be hired Percentage of Service charge

List of Profiles

Office Peon

Type of Function

Others

Educational Qualification

Secondary School

Zipcode

NA

Specialization for PG

Not Applicable

Specialization

Not Required

District

NA

Post Graduation

Not Required

Experience 0to 3 Years
Basic monthly pay (INR) exclusive of GST 9530
Bonus (INR Monthly) 0

684

4.500




EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0
Provident Fund (INR Monthly) 1238.9
ESI (INR Monthly) 309.73
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 11

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8saifT & faa g =1 (INR) 102110624.85
Total Addon Value | &< Gs3iTT 31 (INR) 0
Total Value Including Addons | 3s3if afgd et 94 (INR) 102110624.85

Additional Details | 3ifalRaa smaIfar

@ Title for Optional Allowance 2: 0
@ Designation : FOURTH CLASS
@ Title for Optional Allowance 3: 0

@ Title for Optional Allowance 1: 0

Amount of Contract | rgeier &l e

Total Contract Value Including All Duties and Taxes | @t e 3k 3t afgar gt Srgier 71 (INR) 102110624.85

SLA Details | ggeIq faeror

Service Level Agreement

Manpower Outsourcing Services - Fixed Remuneration Based

1 Agreement Overview

This is a Service Level Agreement (“SLA" or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer's premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")
11. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e. ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:
1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer P
III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditi / -
IV. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons
ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agre

3 Parties to the Agreement
The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, any authorized agents,
permitted assignees, successors and nominees as described in the agreement
The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ deductions in case of non-
adherence to the defined terms and conditions.

4  Terms & Conditions
4.1 Buyer's Obligations:

i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/
entry pass to Buyer's premise/ designated premise for the manpower.

ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the
labor laws.
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Contract | 3rgse

Contract No | 3rgs shffieh: GEMC-511687780133291
Contract Generated Date | 3rgaie fafer: 12-Sep-2023
Bid/RA/PBP No. | siiefi/smry/didfidt e _GEM/2023/B/3499214

Organisation Details | ¥7a+ faeror
Ministry | #3iTerd © -

Organisation Name |§TeH &Iam:  N/A
Office Zone | Fmafera & Lucknow

Type |IEq : State Government

Department | famr : Secondary Education Department Uttar Pradesh

Buyer Details | @deR fqarur

Designation | 1< : JD LUCKNOW

Contact No. |§udh #sR:  0522-2254070-012345

Email ID | $8e oMl buyer6.sedup.up@gembuyer.in
GSTIN | SEéemsy : -

58, Jagat Narayan Road, Shiksha Bhawan Lucknow-226003
Address |gdT: (U.P.),
LUCKNOW, UTTAR PRADESH-226003, India

IFD Concurrence | 3TEuwd @gafd:  No

Designation of Administrative

Approval |

NOwW
TRIT{eh SFHIGH T UGATH:
Designation of Financial Approval | DIOS AND AO
farxfta srgwies & ueam @

Financial Approval Detail | faxfra iefa faamor

JOINT DIRECTOR EDUCATION, VI REGION, LUCK

Paying Authority Details | T wifefeor faazor

Role: BUYER

Payment Mode | Offline

AT T AV

Designation | v : JD LUCKNOW

Email ID | §8<t omsst : buyer6.sedup.up@gembuyer.in
GSTIN | SToaetense : :

58, Jagat Narayan Road, Shiksha Bhawan Lucknow-226003
Address | udT: (U.P),
Lucknow, UTTAR PRADESH-226003, India

Consignee Details | a3fuidt faa=or

S.No|%.4. Consignee Name & Address | RRfSift 7 & war

Service Description | @ar fqaror

Contact | gudh : 0422-3245690-

GSTIN |Sfreadtams : -

Bhawan Lucknow-226003 (U.P.),

Email ID | $8< 3t : cond.sedup.up@gembuyer.in
Address | Tdr: 58, Jagat Narayan Road, Shiksha

LUCKNOW, UTTAR PRADESH-226003, India

Manpower Outsourcing Services - Fixed Remuneration - Admin; Multi-tasking Staff; Secondary School

Service Provider Details | 9ar werar faa=or

GeM Seller ID | 5 fahar smss :
Company Name | &u=t &1 AT :
Contact No. | duch =er :

Email ID | $# Sméet :

Address | gdr :

MSME verified | THTOTHE Teamfue

MSME Registration number | THYTTAE USficheor e :
MSE Social Category | qHTE amTfSies Suft :

MSE Gender | gaeas fafi sioft

GSTIN | Segéemsu:

21BA190001058049

P CS FINTEC CONSULTANCY PRIVATE LIMITED

09919709009
pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],

Lucknow, UTTAR PRADESH-226001, -

No
UDYAM-UP-50-0008660
General

Female
09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | {5 T & et § GST/TAX g-atgy aer fehar SITQem - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | a1 UR f&aia (FdiHam) : 01-Oct-2023

Service End Date | 3a1 @i faf: 31-Aug-2024

Category Name | <iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @156 : monthly

Description | fa@Ror

Number of Resources to be hired Percentage of Service charge

List of Profiles Multi-tasking Staff
Zipcode NA
Experience 0to 3 Years

Post Graduation

Not Required

Specialization for PG

Not Applicable

Educational Qualification

Secondary School

Specialization

Not Required

District NA
Type of Function Admin
Basic monthly pay (INR) exclusive of GST 9530

947 4.5




Bonus (INR Monthly) 0

EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

ESI (INR Monthly) 309.73
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 1238.9
Tenure/ Duration of Employment (In Months) 11

Total Amount (Formula) | et 17 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 141372458.67
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 141372458.67

Amount of Contract| Sraes &t fi

Total Contract Value Including All Duties and Taxes | @ 3o 3R &I afgar et Srgeer 34 (INR) 141372458.67

Price Break up offered | ge& fa¥1re1 &t 9rena1 &1 : Price Break up offered Document link | Uit sich 314 SifgR &y 1Q axdrast feih

SLA Details | gaqey faa=or

Service Level Agreement

Manpower Outsourcing Services - Fixed Remuneration Based

1 Agreement Overview

This is a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer's
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")
1I. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e. ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with condi
1V. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons
ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agr

3 Parties to the Agreement

The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, any authorized agents,
permitted assignees, successors and nominees as described in the agreement
The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ deductions in case of non-
adherence to the defined terms and conditions.

4  Terms & Conditions

4.1 Buyer's Obligations:

. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/
entry pass to Buyer's premise/ designated premise for the manpower.
ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the

labor laws.
i

i. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery
etc., if required.’
iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer,
electricity, internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.
v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/
designated premise.
TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate

VI,
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Contract | 3rgse

Contract No | 3fsl shffich: GEMC-511687734384329
Contract Generated Date | 3rgsie faf®r: 06-Apr-2023

Bid/RA/PBP No. | ditefi/amRy/disidt Tem: _GEM/2023/B/3080992

Organisation Details | ¥7a+ faeror

Type |9&q :

Ministry | #3iTerd ©

Department | fa¥mr :

Organisation Name |GiT& &1 714
Office Zone | Fmafera &

State Government

Secondary Education Department Uttar Pradesh
N/A
Lucknow

Buyer Details | @deR fqarur

Designation |ug :

Contact No. | §uch e :

Email ID |$8 amget :
GSTIN | SEéemsy :

Address |gdT:

JD BUYER

05278-000000-

manoj.18171@gov.in

SHIKSA BHAWAN, CIVIL LINES, AYODHYA-224001,
Ayodhya, UTTAR PRADESH-224001, India

Financial Approval Detail | faxfra iefa faamor

IFD Concurrence | 3TEUw3! wgrfa:

No

Designation of Administrative Approval |

TR {eh SFHIGH T UGATH:
Designation of Financial Approval |

farxfta srgwies & ueam @

arvind kumar pandey

jd education

Paying Authority Details | *FTarT wfefeor faazor

Role:

Payment Mode |
ST T AV
Designation | U :
Email ID | $Ae7 ot :
GSTIN | SToaetense :

Address | udT:

BUYER
Offline

JD BUYER

manoj.18171@gov.in

SHIKSA BHAWAN, CIVIL LINES, AYODHYA-224001,
Faizabad, UTTAR PRADESH-224001, India

Consignee Details | afuft faa=or

S.No|&.4.

Consignee Name & Address | RfSdft mT & uar

Service Description | @ar fqaror

GSTIN | Sfeadtamsy : -

AYODHYA-224001,

Contact | gudh : 05278-000000-
Email ID | $8< 3méEt : manoj.18171@gov.in

Address |gdT : SHIKSA BHAWAN, CIVIL LINES,

Ayodhya, UTTAR PRADESH-224001, India

Manpower Outsourcing Services - Minimum wage - Unskilled; Others; Office Peon

Service Provider Details | §art werar faa=or

GeM Seller ID | 5 fahar smss :
Company Name | &ut &1 AT :
Contact No. | dud e :

Email ID | $# améet :

Address | gdT :

MSME verified | THTOTHE Teamfue

MSME Registration number | THYHTAE USficheor e :
MSE Social Category | qHTas amfSies Suft :

MSE Gender | gagas fafi sioft :
GSTIN | Seaéemsu:

21BA190001058049

P CS FINTEC CONSULTANCY PRIVATE LIMITED

09919709009
pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],

Lucknow, UTTAR PRADESH-226001, -

Yes
UDYAM-UP-50-0008660
General

Female
09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | fSRaeh T & et & GST/TAX g-afgy Oer fehar SITQem - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | &ar uRet fawtiss (Fd=am) : 15-Apr-2023

Service End Date | 3ar @wifd fafr: 14-Apr-2024

Category Name | Siuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | faifeRT @1sh : monthly

Description | fa@Ror

Number of Resources to be hired

Post Graduation

Not Required

Type of Function

Others

Specialization for PG

Not Applicable

Specialization

Not Required

Educational Qualification

Secondary School

Experience 0to 3 Years
Zipcode NA

District NA

List of Profiles Office Peon
Skill Category Unskilled
EDLI (INR per day) 1.83

Bonus (INR per day) 0

367

4.500

Percentage of Service charge inclusive of GST




EPF Admin Charge (INR per day) 1.83
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
Minimum daily wage (INR) exclusive of GST 366.53
Number of working days in a month 26
Provident Fund (INR per day) 43.98
ESI (INR per day) 11.91
Tenure/ Duration of Employment (in months) 12

Total Amount (Formula) | et 17 () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & fa=T et 7= (INR) 59765133.79
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 59765133.79

Amount of Contract | Sraes &t far

Total Contract Value Including All Duties and Taxes | @t 3o 3R a1 afger et Srgeer 34 (INR) 59765133.79

Price Break up offered | ge& f@¥1re1 &t 92rena1 &1 : Price Break up offered Document link | Uit sich 314 SifgR &y 1Q axdrast feih

SLA Details | gaqey faa=or

Service Level Agreement
Manpower Outsourcing Services — Minimum Wage Based
1  Agreement Overview

This is a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Ag
implementation of Manpower Hiring Service at the Buyer's premises, or any other premises approved by the Buyer. This Agreement outlines the s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")

11. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e., ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

1V. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement

The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, any authorized agents, permitted
assignees, successors and nominees as described in the agreement

The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ deductions in case of non-adherence
to the defined terms and conditions.

4  Terms & Conditions:

4.1 Buyer's Obligations:

i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/ entry
pass to Buyer's premise/ designated premise for the manpower.

ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the labor
laws.

iii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery etc., if
required.’

iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer, electricity,
internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.

v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/
designated premise.

vi. TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate authority
of the Buyer for undertaking such travel for the project/assignment.

vii. In case of services hired on annual basis and 5 working days, the manpower will be entitled to 08 days of casual leaves per year on pro-rata basis and in case of 6 working days,
the manpower will be entitled to 15 days casual leave per year on pro-rata basis. Beyond specified leaves as applicable, leave will be treated as leave without pay (LWP) for which
necessary deduction will be made by the Buyer in the amount billed by the Service Provider, if no replacement of manpower is provided.

viii. The Buyer shall have the right, within reason, to have any personnel removed who is undesirable with proper reasoning& justification.
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Contract | 3rgse

Contract No | 3rgsl shffieh: GEMC-511687715647901
Contract Generated Date | 3rgsie fafer: 08-May-2023
Bid/RA/PBP No. | sitefi/amRy/disidt T _GEM/2023/B/3141470

Organisation Details | ¥7a+ faeror
Type |9&q :
Ministry | #3iTerd © -

State Government

Department | fa¥mr :
P l Pradesh

Organisation Name | §1T&+ &1
BICH
Office Zone | Fmafer &:

N/A

Chief Medical Officer Ghaziabad

Medical Health and Family Welfare Department Uttar

Buyer Details | @deR fqarur

Designation | 1< : Nodal officer NUHM
Contact No. |dudh FeR: -

Email ID | $8e oMl buycon9.mhd.gzb@gembuyer.in
GSTIN | SEéemsy : -

Office of the Chief Medical Officer, P Block Sanjay Nagar
Address |gdT: Ghaziabad,

GHAZIABAD, UTTAR PRADESH-201002, India

Financial Approval Detail | faxfra iefa faamor

Paying Authority Details | T wifefeor faazor

IFD Concurrence | 3TEUw3! wgrfa: No Role: BUYER
Designation of Administrative Approval | CMO GZB Payment Mode | Offline
TR STHTEH &l & SJTTAT &1 AT
Designation of Financial Approval | Designation | v : Nodal officer NUHM
F & AO CMO GZB : .

farxfta srgwies ot ueam @ Email ID | §8<t omsst : buycon9.mhd.gzb@gembuyer.in

GSTIN | SToaetense : :

Office of the Chief Medical Officer, P Block Sanjay Nagar
Address | udT: Ghaziabad,

GHAZIABAD, UTTAR PRADESH-201002, India

Consignee Details | a3fuidt faa=or

S.No|®.4. Consignee Name & Address | RfSeft 1T & uar

Service Description | ar fa@ror

Contact | ¥udh : -

Email ID | $ieT ot :
buycon9.mhd.gzb@gembuyer.in

1 GSTIN | SgE&endyT : -

Address | gdr : Office of the Chief Medical Officer, P
Block Sanjay Nagar Ghaziabad,

GHAZIABAD, UTTAR PRADESH-201002, India

T T ™
Mol -

{ .

bl

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Others; Generator Operator; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Others; Loader; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Others; Part Time Sweeper; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Others; Chowkidar; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Finance/Accounts; Block Account Manager; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Finance/Accounts; Block Account Manager; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Healthcare; Sanitary Attendant; High School

Manpower Outsourcing Services - Fixed Remuneration - Healthcare; Ward Boy; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Others; Support Staff; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Others; Support Staff; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Others; Cleaning Staff; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Others; Support Staff; High School

Manpower Outsourcing Services - Fixed Remuneration - Healthcare; Ward Boy; 8th Passed

Manpower Outsourcing Services - Fixed Remuneration - Admin; Data Entry Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Healthcare; Lab. Technician; Diploma

Service Provider Details | §aT y<rar fae=or

GeM Seller ID | 5 fashar s : 21BA190001058049
Company Name | u=ft o1 = : P C'S FINTEC CONSULTANCY PRIVATE LIMITED
Contact No. | §udh 7er : 09919709009




Email ID | $A<t omédt : pcsfintechlko@gmail.com
FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -

MSME Registration number | THGHYRE tsfigeor T :  UDYAM-UP-50-0008660

Address | gdr :

MSE Social Category | gHGHE QTS Soft : General
MSE Gender | gaqgs R sioft : Female
GSTIN | Sogétende: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | ’Siad T & g1 § GST/TAX Saigd UeT fahar ST - Consignee

Delivery Instructions | fgeRor fA&sr : null

Service Details | @ar faeror

Service Start Date (latest by) | ¥ar UR=T feaias (Fd=am) : 11-May-2023 Service End Date | 9ar @#ifd fafer: 10-May-2024

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeT @16 : monthly

Description | fa@ror Number of Resources to be hired Percentage of Service charge
Specialization Not Required
Zipcode NA
Post Graduation Not Required
District NA
Specialization for PG Not Applicable
Educational Qualification 8th Passed
Type of Function Others
List of Profiles Chowkidar
Experience 0to 3 Years
Basic monthly pay (INR) exclusive of GST 8505 1 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 49
EDLI (INR Monthly) 49
Provident Fund (INR Monthly) 2340
ESI (INR Monthly) 390
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifT & faa g =1 (INR) 166595.1
Total Addon Value | &< gs3iiT 31 (INR) 0
Total Value Including Addons | 3s3if afga e 34 (INR) 166595.1

Additional Details | sifaRaa sHaIfAT

@ Designation : Chowkidar (CMSD/STORE)

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeiT @16 : monthly

Description | faaRor Number of Resources to be hired Percentage of Service charge
Post Graduation Not Required
Zipcode NA
List of Profiles Sanitary Attendant
Experience 0to 3 Years
Educational Qualification High School
Specialization for PG Not Applicable
Specialization Not Required
Type of Function Healthcare
District NA
Basic monthly pay (INR) exclusive of GST 8406 > 4.500




Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 48
EDLI (INR Monthly) 48
Provident Fund (INR Monthly) 2312
ESI (INR Monthly) 385
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 1T () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 329250.6
Total Addon Value | &< TSI 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 329250.6

Additional Details | 3ifaRad STaIRAT

@ Designation : Sanitary Attendant

Category Name | <iuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT =16 : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
Zipcode NA
List of Profiles Data Entry Operator
Specialization for PG Not Applicable
Experience 0to 3 Years
Type of Function Admin
Educational Qualification Graduate
Specialization One Year Computer Diploma and Hindi Typing
District NA
Post Graduation Not Required
Basic monthly pay (INR) exclusive of GST 13525 4 4.500
Bonus (INR Monthly) 0
EDLI (INR Monthly) 75
EPF Admin Charges (INR Monthly) 75
ESI (INR Monthly) 618
Provident Fund (INR Monthly) 3600
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 17 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 1052108.4
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 1052108.4

Additional Details | 3ifalRad STaIRAT

@ Designation : MCTS Data Entry Operator

Category Name | <iuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeT =16 : monthly

Description | faRor Number of Resources to be hired | Percentage of Service charge

One Year Computer Diploma and Hindi Typing and Tally,

Specialization
Commerce

Zipcode NA

Post Graduation Not Required




District NA

Specialization for PG Not Applicable
Educational Qualification Graduate

Type of Function Finance/Accounts

List of Profiles Block Account Manager
Experience 0 to 3 Years

Basic monthly pay (INR) exclusive of GST 21772 1 4.500
Bonus (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

EDLI (INR Monthly) 0

Provident Fund (INR Monthly) 0

ESI (INR Monthly) 0

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In 1

Months)

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | ¥saifT & fa= g =1 (INR) 320048.4
Total Addon Value | < gsiiT 31 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 320048.4

Additional Details | 3ifaRaa sFaIfAT

@ Designation : Block Account Manager

Category Name | $iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @16 : monthly

Description | fa&Ror Number of Resources to be hired Percentage of Service charge
Post Graduation Not Required
Zipcode NA
List of Profiles Ward Boy
Experience 0to 3 Years
Educational Qualification 8th Passed
Specialization for PG Not Applicable
Specialization Not Required
Type of Function Healthcare
District NA
Basic monthly pay (INR) exclusive of GST 7144 10 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 41
EDLI (INR Monthly) 41
Provident Fund (INR Monthly) 1966
ESI (INR Monthly) 327
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | ¥saifT & fa= g =1 (INR) 1399293
Total Addon Value | %< GsiiT 31 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 1399293

Additional Details | 3ifaRaa sFaIfAr

@ Designation : Ward Boy (Covid)




Category Name | &iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
District NA
Specialization One Year Computer Diploma and Hindi Typing
List of Profiles Data Entry Operator
Specialization for PG Not Applicable
Post Graduation Not Required
Educational Qualification Graduate
Type of Function Admin
Experience 0to 3 Years
Zipcode NA
Basic monthly pay (INR) exclusive of GST 13597 1 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 75
EDLI (INR Monthly) 75
Provident Fund (INR Monthly) 3600
ESI (INR Monthly) 620
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et If=7 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fa=T et 71 (INR) 264114.9
Total Addon Value | %< GS3ii 321 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 264114.9

Additional Details | 3ifaRa SHaIfAT

@ Designation : Data Entry Operator (PCPNDT)

Category Name | &iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
District NA
Specialization Not Required
List of Profiles Ward Boy
Specialization for PG Not Applicable
Post Graduation Not Required
Educational Qualification 8th Passed
Type of Function Healthcare
Experience 0to 3 Years
Zipcode NA
Basic monthly pay (INR) exclusive of GST 8406 2 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 48
EDLI (INR Monthly) 48
Provident Fund (INR Monthly) 2312
ESI (INR Monthly) 385
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et If=7 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fa=T et 7= (INR) 329250.6




Total Addon Value | %< TSI 721 (INR)

Total Value Including Addons | 8s3ifT afga gt 34 (INR)

329250.6

Additional Details | 3ifdRae SHaIfAT

@ Designation : WardBoy

Category Name | <iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | fa@rRor

Number of Resources to be hired

Percentage of Service charge

Zipcode

NA

List of Profiles

Data Entry Operator

Specialization for PG

Not Applicable

Experience 0to 3 Years
Type of Function Admin
Educational Qualification Graduate

Specialization

One Year Computer Diploma and Hindi Typing

District

NA

Post Graduation

Not Required

Basic monthly pay (INR) exclusive of GST 14295
Bonus (INR Monthly) 0
EDLI (INR Monthly) 75
EPF Admin Charges (INR Monthly) 75
ESI (INR Monthly) 649
Provident Fund (INR Monthly) 3600
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | et 1= (I3) :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fa=T et 71 (INR) 274801.8
Total Addon Value | %< TSI 21 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 274801.8

Additional Details | 3ifaRad SHaIfAT

@ Designation : Data Entry Operator (CMSD/STORE)

Category Name | <iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | f@Ror

Number of Resources to be hired | Percentage of Service charge

District

NA

Specialization

One Year Computer Diploma and Hindi Typing and Tally,

Commerce

List of Profiles

Block Account Manager

Specialization for PG

Not Applicable

Post Graduation

Not Required

Educational Qualification

Graduate

Type of Function Finance/Accounts
Experience 0to 3 Years
Zipcode NA

Basic monthly pay (INR) exclusive of GST 19975
Bonus (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

EDLI (INR Monthly) 0

Provident Fund (INR Monthly) 0

ESI (INR Monthly) 0

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

4.500




Optional Allowances 3 (INR Monthly)

Tenure/ Duration of Employment (In
Months)

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifT & faa g =1 (INR) 293632.5
Total Addon Value | &< G3iiT 31 (INR) 0
Total Value Including Addons | 8s3if afga e 34 (INR) 293632.5

Additional Details | sifaRaa sHaIfAT

® Designation : Block Account Manager

Category Name | 2ioft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeiT @136 : monthly

Description | fa@ror

Number of Resources to be hired

Percentage of Service charge

Zipcode

NA

List of Profiles

Data Entry Operator

Specialization for PG

Not Applicable

Experience 0to 3 Years
Type of Function Admin
Educational Qualification Graduate

Specialization

One Year Computer Diploma and Hindi Typing

District

NA

Post Graduation

Not Required

Basic monthly pay (INR) exclusive of GST 10369
Bonus (INR Monthly) 0
EDLI (INR Monthly) 59
EPF Admin Charges (INR Monthly) 59
ESI (INR Monthly) 475
Provident Fund (INR Monthly) 2852
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ss3ifT & faa g =1 (INR) 2639855.4
Total Addon Value | &< gs3ii 31 (INR) 0
Total Value Including Addons | 8s3if afga e 34 (INR) 2639855.4

Additional Details | sifaRaa sHaIfAT

® Designation : Data Entry Operator (Covid)

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @156 : monthly

Description | fa@ror

Number of Resources to be hired

Percentage of Service charge

Post Graduation

Not Required

Specialization for PG

Not Applicable

Type of Function Admin
Educational Qualification Graduate
Zipcode NA

Specialization

One Year Computer Diploma and Hindi Typing

Experience 0to 3 Years
District NA
List of Profiles Data Entry Operator

Basic monthly pay (INR) exclusive of GST

9903

4.500




Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 57
EDLI (INR Monthly) 57
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 2724
ESI (INR Monthly) 454
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 17 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 193966.5
Total Addon Value | &< GS3ii 71 (INR) 0
Total Value Including Addons | 3ssii afga gt 34 (INR) 193966.5

Additional Details | 3ifalRad STaIRAT

@ Designation : Data Entry Operator (NPCB)

Category Name | <iuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT =16 : monthly

Description | fa@Rer Number of Resources to be hired Percentage of Service charge
Post Graduation Not Required
Specialization for PG Not Applicable
Type of Function Others
Educational Qualification 8th Passed
Zipcode NA
Specialization Not Required
Experience 0to 3 Years
District NA
List of Profiles Support Staff
Basic monthly pay (INR) exclusive of GST 8709 97 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 50
EDLI (INR Monthly) 50
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 2396
ESI (INR Monthly) 399
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 17 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 16546143.6
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 16546143.6

Additional Details | 3ifalRad STHaIRAT

@ Designation : Support Staff (NUHM)

Category Name | Siuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT =16 : monthly

Description | faa=or Number of Resources to be hired Percentage of Service charge
Zipcode NA
List of Profiles Generator Operator
Specialization for PG Not Applicable
Experience 0to 3 Years




Type of Function Others
Educational Qualification 8th Passed
Specialization Not Required
District NA

Post Graduation Not Required
Basic monthly pay (INR) exclusive of GST 9886 1 4.500
Bonus (INR Monthly) 0

EDLI (INR Monthly) 57

EPF Admin Charges (INR Monthly) 57

ESI (INR Monthly) 453
Provident Fund (INR Monthly) 2720
Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fasiT et 7= (INR) 193643.1
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | ¥s3ii afga gt 34 (INR) 193643.1

Additional Details | sifaRaa STHaIfAT

@ Designation : Generator Operator (CMSD/STORE)

Category Name | 2ioft I : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | f&feT =16 : monthly

Description | fdaRor Number of Resources to be hired Percentage of Service charge
District NA
Specialization One Year Computer Diploma and Hindi Typing
List of Profiles Data Entry Operator
Specialization for PG Not Applicable
Post Graduation Not Required
Educational Qualification Graduate
Type of Function Admin
Experience 0to 3 Years
Zipcode NA
Basic monthly pay (INR) exclusive of GST 14160 1 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 75
EDLI (INR Monthly) 75
Provident Fund (INR Monthly) 3600
ESI (INR Monthly) 644
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fasiT et 7= (INR) 272743.8
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | ¥s3ii= afga gt 34 (INR) 272743.8

Additional Details | sifalRaa STHeIfAT

@ Designation : Data Entry Operator (IDSP)

Category Name | 2ioft 1 : Manpower Outsourcing Services - Fixed Remuneration




Billing Cycle | fafeT =1k : monthly

Description | fa@or Number of Resources to be hired

Percentage of Service charge

Post Graduation

Not Required

Zipcode NA

List of Profiles Lab. Technician
Experience 0to 3 Years
Educational Qualification Diploma

Specialization for PG

Not Applicable

Specialization

Diploma of Lab Technician

Type of Function Healthcare
District NA

Basic monthly pay (INR) exclusive of GST 11183 19
Bonus (INR Monthly) 0

EPF Admin Charges (INR Monthly) 64

EDLI (INR Monthly) 64
Provident Fund (INR Monthly) 3076

ESI (INR Monthly) 513
Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | e AT () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssif & faa gt =1 (INR) 4161570
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | §s3if &g g 94 (INR) 4161570

Additional Details | sifaRaa SHaIfAT

@ Designation : Lab Technician (Covid)

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeT =1k : monthly

Specialization for PG

Not Applicable

Experience 0to 3 Years
Type of Function Admin
Educational Qualification Graduate

Specialization

One Year Computer Diploma and Hindi Typing

District

NA

Post Graduation

Not Required

Basic monthly pay (INR) exclusive of GST 10470 1
Bonus (INR Monthly) 0

EDLI (INR Monthly) 60

EPF Admin Charges (INR Monthly) 60

ESI (INR Monthly) 480

Provident Fund (INR Monthly) 2880

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
Zipcode NA
List of Profiles Data Entry Operator

4.500

Total Amount (Formula) | e A () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssif & faa g =1 (INR)

205065

Total Addon Value | &< G83ii 71 (INR)




Total Value Including Addons | 8s3if &g e 34 (INR) 205065

Additional Details | sifaRaa ST RaT

@ Designation : Data Entry Operator (NTCP)

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @16 : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
Specialization Not Required
Zipcode NA
Post Graduation Not Required
District NA
Specialization for PG Not Applicable
Educational Qualification 8th Passed
Type of Function Others
List of Profiles Support Staff
Experience 0to 3 Years
Basic monthly pay (INR) exclusive of GST 8013 1 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 46
EDLI (INR Monthly) 46
Provident Fund (INR Monthly) 2204
ESI (INR Monthly) 367
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | e I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifa & faaT g 3= (INR) 1726309.2
Total Addon Value | &< gs3ii 71 (INR) 0
Total Value Including Addons | 8s3if &g e 34 (INR) 1726309.2

Additional Details | sifaRaq ST RaT

@ Designation : Support Staff (NUHM)

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @16 : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
Post Graduation Not Required
Zipcode NA
List of Profiles Loader
Experience 0to 3 Years
Educational Qualification 8th Passed
Specialization for PG Not Applicable
Specialization Not Required
Type of Function Others
District NA
Basic monthly pay (INR) exclusive of GST 8023 1 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 46
EDLI (INR Monthly) 46
Provident Fund (INR Monthly) 2208
ESI (INR Monthly) 368
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12




Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifT & faa g g=1 (INR) 157157.7
Total Addon Value | &< G3ii 31 (INR) 0
Total Value Including Addons | 8s3if afga e g4 (INR) 157157.7

Additional Details | sifaRaa sHaIfAT

@ Designation : Loader (CMSD/STORE)

Category Name | 2ioft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @16 : monthly

Description | fa@Ror

Number of Resources to be hired

Percentage of Service charge

Experience

0to 3 Years

Specialization for PG

Not Applicable

Zipcode

NA

List of Profiles

Data Entry Operator

Post Graduation

Not Required

District

NA

Specialization

One Year Computer Diploma and Hindi Typing

Educational Qualification Graduate
Type of Function Admin
Basic monthly pay (INR) exclusive of GST 12121
Bonus (INR Monthly) 0

EDLI (INR Monthly) 69
EPF Admin Charges (INR Monthly) 69

ESI (INR Monthly) 555
Provident Fund (INR Monthly) 3334
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | e I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ss3ifT & faa g =1 (INR) 712126.8
Total Addon Value | &< Gs3ii 71 (INR) 0
Total Value Including Addons | 8s3if afga e g4 (INR) 712126.8

Additional Details | sifaRaa sHaIfAT

@ Designation : Data Entry Operator (IHIP/IDSP)

Category Name | 2ioft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @16 : monthly

Description | fa@Ror

Number of Resources to be hired

Percentage of Service charge

Post Graduation

Not Required

Zipcode NA

List of Profiles Data Entry Operator
Experience 0to 3 Years
Educational Qualification Graduate

Specialization for PG

Not Applicable

Specialization

One Year Computer Diploma and Hindi Typing

Type of Function Admin
District NA
Basic monthly pay (INR) exclusive of GST 11342
Bonus (INR Monthly) 0

EPF Admin Charges (INR Monthly) 65
EDLI (INR Monthly) 65

4.500




Provident Fund (INR Monthly) 3120
ESI (INR Monthly) 521
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8saifT & faa g =1 (INR) 222161.1
Total Addon Value | &< Gs3ii 31 (INR) 0
Total Value Including Addons | 3<3if afgd e 34 (INR) 222161.1

Additional Details | sifaRaa sHaIfAr

® Designation : Data Entry Operator (NCD Clinic)

Category Name | £iuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | ffelT @16 : monthly

Description | fa@ror Number of Resources to be hired Percentage of Service charge
Experience 0to 3 Years
Specialization for PG Not Applicable
Zipcode NA
List of Profiles Cleaning Staff
Post Graduation Not Required
District NA
Specialization Not Required
Educational Qualification 8th Passed
Type of Function Others
Basic monthly pay (INR) exclusive of GST 8053 84 4.500
Bonus (INR Monthly) 0
EDLI (INR Monthly) 46
EPF Admin Charges (INR Monthly) 46
ESI (INR Monthly) 369
Provident Fund (INR Monthly) 2216
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifT & fa= g =1 (INR) 13249404
Total Addon Value | &< gs3ii 31 (INR) 0
Total Value Including Addons | 3<3if afga e 34 (INR) 13249404

Additional Details | ifaRaa sHaIfAT

® Designation : Cleaning Staff (HWC 15 Vitt)

Category Name | £iuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @1sh : monthly

Description | f@Ror Number of Resources to be hired Percentage of Service charge
Specialization Not Required
Zipcode NA
Post Graduation Not Required
District NA
Specialization for PG Not Applicable
Educational Qualification 8th Passed

Type of Function Others




List of Profiles Part Time Sweeper
Experience 0to 3 Years
Basic monthly pay (INR) exclusive of GST 3701

Bonus (INR Monthly) 0

EPF Admin Charges (INR Monthly) 21

EDLI (INR Monthly) 21
Provident Fund (INR Monthly) 1018

ESI (INR Monthly) 170
Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8saifT & faa g =1 (INR) 72485.7
Total Addon Value | &< gssiiT 51 (INR) 0
Total Value Including Addons | 3=3if afga et 94 (INR) 72485.7

Additional Details | 3ifaRaa sHaIfAr

@ Designation : Part Time Sweeper (CMSD/STORE)

Category Name | £iuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1k : monthly

Description | fa@ror

Number of Resources to be hired

Percentage of Service charge

Experience

0to 3 Years

Specialization for PG

Not Applicable

Zipcode

NA

List of Profiles

Data Entry Operator

Post Graduation

Not Required

District

NA

Specialization

One Year Computer Diploma and Hindi Typing

Educational Qualification Graduate
Type of Function Admin
Basic monthly pay (INR) exclusive of GST 10470
Bonus (INR Monthly) 0

EDLI (INR Monthly) 60
EPF Admin Charges (INR Monthly) 60

ESI (INR Monthly) 480
Provident Fund (INR Monthly) 2880
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8saifT & faa g =1 (INR) 205065
Total Addon Value | &< gsiiT 31 (INR) 0
Total Value Including Addons | 3=3if afgd et 4 (INR) 205065

Additional Details | 3ifaRaa sFaIfAT

@ Designation : Data Entry Operator (IHIP/IDSP)

Category Name | £iuft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @16 : monthly

Description | fa@ror

Number of Resources to be hired

Percentage of Service charge

District

NA




Specialization One Year Computer Diploma and Hindi Typing
List of Profiles Data Entry Operator

Specialization for PG Not Applicable

Post Graduation Not Required

Educational Qualification Graduate

Type of Function Admin

Experience 0to 3 Years

Zipcode NA

Basic monthly pay (INR) exclusive of GST 12506 4.500
Bonus (INR Monthly) 0

EPF Admin Charges (INR Monthly) 72

EDLI (INR Monthly) 72

Provident Fund (INR Monthly) 3440

ESI (INR Monthly) 573

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et If7 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | ¥saifT & fa= g =1 (INR) 244946.1
Total Addon Value | < gsiiT 31 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 244946.1

Additional Details | 3ifaRaa sHaIfAT

@ Designation : Data Entry Operator (NCD Cell)

Category Name | $iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | faaRor Number of Resources to be hired Percentage of Service charge
Experience 0 to 3 Years
Specialization for PG Not Applicable
Zipcode NA
List of Profiles Support Staff
Post Graduation Not Required
District NA
Specialization Not Required
Educational Qualification High School
Type of Function Others
Basic monthly pay (INR) exclusive of GST 8053 84 4.500
Bonus (INR Monthly) 0
EDLI (INR Monthly) 46
EPF Admin Charges (INR Monthly) 46
ESI (INR Monthly) 369
Provident Fund (INR Monthly) 2216
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et If7 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | ¥ssifT & faa g =1 (INR) 13249404
Total Addon Value | %< GsiiT 31 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 13249404

Additional Details | 3ifaRaa sHaIfAT

@ Designation : Guard/Support Staff (HWC 15 Vitt)




Amount of Contract | Srae &t fr

Total Contract Value Including All Duties and Taxes | @ ge 3R &1 afgar et Srgae 34 (INR) 58481142.3

SLA Details | ggeiq faeror

Service Level Agreement

Manpower Outsourcing Services - Fixed Remuneration Based

1 Agreement Overview

This is a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer's premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")
11. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
I11. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e. ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

1I. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

V. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement
The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, any authorized agents,
permitted assignees, successors and nominees as described in the agreement
The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ deductions in case of non-
adherence to the defined terms and conditions.

4  Terms & Conditions

4.

o

Buyer's Obligations:

i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/
entry pass to Buyer's premise/ designated premise for the manpower.

ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the
labor laws.

iii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery
etc., if required.’
iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer,
electricity, internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.
v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/

designated premise.

vi. TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate
authority of the Buyer for undertaking such travel for the project/assignment.
vii. In case of services hired on annual basis and 5 working days, the manpower will be entitled to 08 days of casual leaves per year on pro-rata basis and in case of 6 working

days, the manpower will be entitled to 15 days casual leave per year on pro-rata basis. Beyond specified leaves as applicable, leave will be treated as leave without pay
(LWP) for which necessary deduction will be made by the Buyer in the amount billed by the Service Provider, if no replacement of manpower is provided.
viii. The Buyer shall have the right, within reason, to have any personnel removed who is undesirable with proper reasoning& justification.
ix. The Buyer will have option to replace the proposed manpower in case of non-performance, non-delivery or in any other exceptional case, however replacement of the
manpower will be in same category with same degree of skills, educational qualification, and number of years of experience, also prior approval for the same to be
provided by the Buyer.
. In case if the Buyer has selected the option in the bid for retention of existing resource/resources of previous service provider, then service provider shall retain those

x

resources. In such cases, the Buyer shall be responsible for ensuring the qualification eligibility of those resources as per the contract requirement. Any extra costs
incurred by Service provider for onboarding those resources on their payroll shall be borne by Service Provider. Service Provider shall include any such costs in the service
charges quoted by them during the bid participation.

4.2 Service Provider’s Obligations:

i. The service provider/contractor shall be responsible for paying wages to contract labour at rates not less than the minimum wages as notifi
Government.

ii. The Service Provider would be required to provide sufficient and qualified manpower, capable of supporting the functioning of the project/c
by the Buyer. Any mismatch in demand and supply of the manpower such as number of employees, educational qualification, sectoral/ desi
lead to deductions and/or replacement of the resource with the matching skillset based on the approval from buyer.

iii. The service provider/contractor shall be responsible for paying bonus to contract labour in the manner prescribed by the Payment of Bonus
reimbursed from the buyer.
iv. The service provider/contractor shall be responsible for paying proportionate gratuity to contract labour who have rendered continuous ser




Contract | 3rgse

\f' - G M 7/_ Contract No | 3fsl shffich: GEMC-511687779710742
.r‘ o Martpiace  Azadi 'k, Contract Generated Date | 3igsier fafer™: 13-Apr-2023
Amrit
Mahotsav R .
Effcient + Tramparent - Inchisive Bid/RA/PBP No. | sitefi/amRy/disidt Tem: _GEM/2022/B/2709669
Organisation Details | Sa faazor Buyer Details | @deR fqarur
Type |9&q : Central PSU Designation | 1< : DYCPM ENGG 1
Ministry | #3iTerd © Ministry of Railways Contact No. |§udi #eR:  022-22634162-
Department | fa¥mr : NA Email ID | $8e oMl v.n.vajpayee@gov.in
Organisation Name | ST&+ &7 914 : N/A GSTIN | SEéemsy : 27AACCD4768M125
Office Zone | Fmafera & Dedicated Freight Corridor Corporation Ltd 7th floor, New Administrative building, Platefor 1, CSMT, D
Address |uar : N Road, Mumbai-400001.,

RAIGARH(MH), MAHARASHTRA-400001, India

Financial Approval Detail | faxfra iefa faamor Paying Authority Details | T wifefeor faazor
IFD Concurrence | 3TEUw3! wgrfa: No Role: PAO
Designation of Administrative Approval | CGM/S DECCIL Payment Mode | Offline
TR STHTEH &l & SJTTAT &1 AT
Designation of Financial Approval | Designation | v : APM FIN MUM S
CGMY/S DFCCIL : X
farxfta srgwies ot ueam @ Email ID | §8<t omsst : gparte@dfcc.co.in

GSTIN | SToaetense : 27AACCD4768M1Z5

7th floor, New Administrative building, Platefor 1, CSMT, D
Address | udT: N Road, Mumbai-400001.,

Mumbai, MAHARASHTRA-400001, India

Consignee Details | a3fuidt faa=or

S.No|%.g. Consignee Name & Address | RRfSidft 7 & war Service Description | &ar fqaror

Manpower Outsourcing Services - Minimum wage - Unskilled; Others; Office Boy

Manpower Outsourcing Services - Minimum wage - Unskilled; Others; Office Boy

Manpower Outsourcing Services - Minimum wage - Unskilled; Others; Office Boy

Manpower Outsourcing Services - Minimum wage - Semi-skilled; Others; Office Peon

Contact | ¥udh : 022-22634185-309 Manpower Outsourcing Services - Minimum wage - Skilled; Others; Steno cum Executive Assistant
Email ID | $8< 3méEt : sopan.badhe@gov.in
GSTIN | SHea@iaise : 27AACCDA768M125 Manpower Outsourcing Services - Minimum wage - Highly-Skilled; Others; AutoCAD Operator Category I

Address g : 7th Floor, C.Rly. New Administrative Manpower Outsourcing Services - Minimum wage - Highly-Skilled; Others; AutoCAD Operator Category II

Building, D N Road , CSMT, Mumbai-400001,
RAIGARH(MH), MAHARASHTRA-400001, India Manpower Outsourcing Services - Minimum wage - Highly-Skilled; Others; Office Assistant Category I

Manpower Outsourcing Services - Minimum wage - Highly-Skilled; Others; Works Engineer

Manpower Outsourcing Services - Minimum wage - Skilled; Others; Office Assistant A Class

Manpower Outsourcing Services - Minimum wage - Skilled; Others; Office Assistant B Class

Manpower Outsourcing Services - Minimum wage - Skilled; Others; Office Assistant C Class

Service Provider Details | Sar yerar fqaror

GeM Seller ID | 5 fahar s : 21BA190001058049
Company Name|a‘7q=ﬁaﬂqm: P CS FINTEC CONSULTANCY PRIVATE LIMITED
Contact No. | §udh =eR : 09919709009
Email ID | A<t omédt pcsfintechlko@gmail.com
FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Address | qdT :
Lucknow, UTTAR PRADESH-226001, -
MSME verified | THTHTHE TeaTfued : Yes
MSME Registration number | gAYHTAE dSficheor @ :  UDYAM-UP-50-0008660
MSE Social Category | qHTHE amTfSies Soft : General
MSE Gender | gaqas i sioft : Female
GSTIN | SQEéemsy: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | {5 =T & u&r § GST/TAX g-afgy Oer fehar SITQm - Buyer

Service Details | §ar fqaror

Service Start Date (latest by) | ¥ar UReT famiss (Fd=am) : 01-May-2023 Service End Date | dar @mifed fafa: 30-Apr-2025

Category Name | giuft I/ : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeRT @16 : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge inclusive of GST




Specialization NA

Specialization for PG Not Applicable

Educational Qualification Graduate and Certificate in AUTOCAD
Zipcode NA

Post Graduation Not Required

District NA

Experience Minimum 3 years

Skill Category Highly-Skilled

List of Profiles AutoCAD Operator Category I
Type of Function Others

EDLI (INR per day) 6 5
Bonus (INR per day) 78

EPF Admin Charge (INR per day) 0

Optional Allowances 1 (INR per day) 0

Optional Allowances 2 (INR per day) 0

Optional Allowances 3 (INR per day) 0

Minimum daily wage (INR) exclusive of GST 940

Number of working days in a month 26

ESI (INR per day) 0

Provident Fund (INR per day) 75

Tenure/ Duration of Employment (in months) 24

0.850

Total Amount (Formula) | et I () :

( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100

)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & faaT g =1 (INR) 4075223.88
Total Addon Value | &< G3ii 71 (INR) 0
Total Value Including Addons | 8s3if &g e 34 (INR) 4075223.88

Additional Details | sifaRaa SHaIfAT

@ Title for Optional Allowances 2 : NA
@ Title for Optional Allowances 3 : NA
® Designation : AutoCAD Operator Category I

@ Title for Optional Allowances 1: NA

Category Name | giuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafelT @16 : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge inclusive of GST
Post Graduation Not Required
District NA
Skill Category Unskilled
Educational Qualification High School
Experience Minimum 2years
List of Profiles Office Boy
Type of Function Others
Specialization Read write Hindi English or Local Language
Zipcode NA
Specialization for PG Not Applicable
Minimum daily wage (INR) exclusive of GST 711 11 0.850
Bonus (INR per day) 59
EDLI (INR per day) 6
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
ESI (INR per day) 23
Number of working days in a month 26
Provident Fund (INR per day) 75

Tenure/ Duration of Employment (in months) |24




Total Amount (Formula) | et I () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8ssifT & faa g =1 (INR) 7129973.14
Total Addon Value | &< T8I 31 (INR) 0
Total Value Including Addons | 8s3if afga e 34 (INR) 7129973.14

Additional Details | sifaRaa sHaIfAT

@ Title for Optional Allowances 1: NA
@ Title for Optional Allowances 3 : NA
® Designation : Office Attendant A Class

@ Title for Optional Allowances 2 : NA

Category Name | givft I/ : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafelT @16 : monthly

Description | ot Number of R‘.esources to be | Percentage of Service charge inclusive of
hired GST
Experience Minimum 3 years
Zipcode NA
Post Graduation Not Required
Educational Qualification Graduate or 1 yr Dip in Office Management
List of Profiles Office Assistant C Class
Specialization E::Til;ncy in Computer Application and Typing in Marathi Hindi
Specialization for PG Not Applicable
Skill Category Skilled
Type of Function Others
District NA
Bonus (INR per day) 56 3 0.850
EDLI (INR per day) 6
EPF Admin Charge (INR per day) 0
Minimum daily wage (INR) exclusive of 71
GST
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
ESI (INR per day) 22
Number of working days in a month 26
Provident Fund (INR per day) 75
Tenure/ Duration of Employment (in 24
months)

Total Amount (Formula) | et I () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8saifT & fa g =1 (INR) 2069130.96
Total Addon Value | < gsii 51 (INR) 0
Total Value Including Addons | 3<3if afga et 94 (INR) 2069130.96

Additional Details | 3ifaRaa sHaIfAr

o Title for Optional Allowances 2 : NA

o Title for Optional Allowances 3 : NA

@ Designation : Office Assistant C Class

o Title for Optional Allowances 1: NA

Category Name | giuft I/ : Manpower Outsourcing Services - Minimum wage




Billing Cycle | fafeRT @1sh : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge inclusive of GST
Specialization NA
Educational Qualification Graduate and Certificate in AUTOCAD
Experience Minimum 7 years in DFCCIL
List of Profiles AutoCAD Operator Category II
Specialization for PG Not Applicable
Post Graduation Not Required
Skill Category Highly-Skilled
Zipcode NA
District NA
Type of Function Others
EDLI (INR per day) 6 2 0.850
Bonus (INR per day) 78
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
Minimum daily wage (INR) exclusive of GST 1081
Provident Fund (INR per day) 75
ESI (INR per day) 0
Number of working days in a month 26
Tenure/ Duration of Employment (in months) 24

Total Amount (Formula) | et A7 () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons |8ssiiT & faam P I (INR) 1839227.52
Total Addon Value | %< GS3ii 721 (INR) 0
Total Value Including Addons | 33 afga gt =4 (INR) 1839227.52

Additional Details | 3ifaRaa SHaIfAT

o Title for Optional Allowances 1:NA
o Title for Optional Allowances 3 : NA
@ Designation : AutoCAD Operator Category II

o Title for Optional Allowances 2 : NA

Category Name | Siuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeRT @1sh : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge inclusive of GST

Type of Function Others

District NA

Post Graduation Not Required

Experience Minimum 2years

Specialization for PG Not Applicable

List of Profiles Office Boy

Specialization Read write Hindi English or Local Language

Skill Category Unskilled

Zipcode NA

Educational Qualification High School

Minimum daily wage (INR) exclusive of GST 595 1 0.850
Bonus (INR per day) 50

EDLI (INR per day) 6

EPF Admin Charge (INR per day) 0

Optional Allowances 1 (INR per day) 0

Optional Allowances 2 (INR per day) 0

Optional Allowances 3 (INR per day) 0

ESI (INR per day) 19




Number of working days in a month 26

Provident Fund (INR per day) 75

Tenure/ Duration of Employment (in months) |24

Total Amount (Formula) | et 1= () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & faaT et 7= (INR) 552509.88
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 552509.88

Additional Details | 3ifdlRae STHaIRAT

o Title for Optional Allowances 2 : NA
o Title for Optional Allowances 3 : NA
@ Designation : Office Attendant B Class

o Title for Optional Allowances 1:NA

Category Name | Siuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeT =16 : monthly

. Number of Resources to be | Percentage of Service charge inclusive of
Description | faerRor

hired GST
Specialization for PG Not Applicable
Post Graduation Not Required
District NA
Specialization :/>|<ac:eel‘:1ri1cy in Computer Applications and Typing English Hindi
Skill Category Highly-Skilled
Educational Qualification Graduate or 1yr Dip in Office Management
Type of Function Others
Experience Minimum 7 years in DFCCIL
List of Profiles Office Assistant Category I
Zipcode NA
Minimum daily wage (INR) exclusive of
GsT 940 5 0.850
Bonus (INR per day) 78

EDLI (INR per day)

EPF Admin Charge (INR per day)

Optional Allowances 1 (INR per day)

Optional Allowances 3 (INR per day)

6
0
0
Optional Allowances 2 (INR per day) 0
0
0

ESI (INR per day)
Number of working days in a month 26
Provident Fund (INR per day) 75

Tenure/ Duration of Employment (in
months)

24

Total Amount (Formula) | et 17 () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & fa=iT et 7= (INR) 4075223.88
Total Addon Value | &< G83ii &1 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 4075223.88

Additional Details | sifaRaq SahIRAT

@ Designation : Office Assistant Category I

o Title for Optional Allowances 3 : NA

@ Title for Optional Allowances 1: NA




@ Title for Optional Allowances 2 : NA

Category Name | gioft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeT =1k : monthly

Description | fa@Ror

Number of Resources to be hired

Percentage of Service charge inclusive of GST

Specialization

Read write Hindi English or Local Language

Educational Qualification High School
Experience Minimum 2years
List of Profiles Office Boy

Specialization for PG

Not Applicable

Post Graduation

Not Required

Skill Category Unskilled
Zipcode NA
District NA
Type of Function Others
EDLI (INR per day) 6
Bonus (INR per day) 40

EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
Minimum daily wage (INR) exclusive of GST 477
Provident Fund (INR per day) 62

ESI (INR per day) 16
Number of working days in a month 26
Tenure/ Duration of Employment (in months) |24

0.850

Total Amount (Formula) | & A () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100

)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3ifa & faa g 3= (INR) 891432.05
Total Addon Value | &< gs3ii 71 (INR) 0
Total Value Including Addons | 8s3if &g e 94 (INR) 891432.05

Additional Details | sifaRaa ST iRaT

@ Title for Optional Allowances 2 : NA
@ Title for Optional Allowances 3 : NA
® Designation : Office Attendant C Class

@ Title for Optional Allowances 1: NA

Category Name | 2iuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeiT @136 : monthly

Description | fa@ror

Number of Resources to be hired

Percentage of Service charge inclusive of GST

Post Graduation

Not Required

District

NA

Skill Category

Highly-Skilled

Educational Qualification

Degree in Civil Engineering

Experience Minimum 3 years
List of Profiles Works Engineer
Type of Function Others
Specialization NA

Zipcode NA

Specialization for PG

Not Applicable

Minimum daily wage (INR) exclusive of GST 1333
Bonus (INR per day) 0
EDLI (INR per day) 0
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 42

0.850




Optional Allowances 2 (INR per day) 67
Optional Allowances 3 (INR per day) 0
ESI (INR per day) 0
Number of working days in a month 30
Provident Fund (INR per day) 0
Tenure/ Duration of Employment (in months) 24

Total Amount (Formula) | e I (IH) :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8ssifT & faa g =1 (INR) 1233948.24
Total Addon Value | &< T8I 31 (INR) 0
Total Value Including Addons | 8<3if afga e 34 (INR) 1233948.24

Additional Details | sifaRaa sHaIfAr

@ Title for Optional Allowances 2 : Conveyance Charges
o Title for Optional Allowances 3 : NA
@ Designation : Works Engineer

o Title for Optional Allowances 1 : Mobile Chrges

Category Name | giuft I/ : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeRT @16 : monthly

Description | fa@ror Number of Resources to be hired Percentage of Service charge inclusive of GST
Specialization Read write Hindi English or Local Language
Specialization for PG Not Applicable
Educational Qualification 10th plus ITI or 12th pass
Zipcode NA
Post Graduation Not Required
District NA
Experience Minimum 2years
Skill Category Semi-skilled
List of Profiles Office Peon
Type of Function Others
EDLI (INR per day) 6 6 0.850
Bonus (INR per day) 66
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
Minimum daily wage (INR) exclusive of GST 788
Number of working days in a month 26
ESI (INR per day) 26
Provident Fund (INR per day) 75
Tenure/ Duration of Employment (in months) |24

Total Amount (Formula) | et 37 () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8saifT & faa g =1 (INR) 4276203.98
Total Addon Value | &< GssiiT 51 (INR) 0
Total Value Including Addons | 8=3if afga et 94 (INR) 4276203.98

Additional Details | 3ifaRaa sFaIfAT

@ Designation : Field Man
o Title for Optional Allowances 3 : NA

o Title for Optional Allowances 1: NA




o Title for Optional Allowances 2 : NA

Category Name | Siuft I/ : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeRT @1sh : monthly

Description | fa@Ror

Number of Resources to be

Percentage of Service charge inclusive of

months)

hired GST
Specialization for PG Not Applicable
Post Graduation Not Required
District NA
specialization Exce'llency in Computer Application and Typing in Marathi Hindi
English
Skill Category Skilled
Educational Qualification Graduate or 1 yr Dip in Office Management
Type of Function Others
Experience Minimum 3 years
List of Profiles Office Assistant A Class
Zipcode NA
Minimum daily wage (INR) exclusive of
GST 866 16 0.850
Bonus (INR per day) 72
EDLI (INR per day) 6
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
ESI (INR per day) 0
Number of working days in a month 26
Provident Fund (INR per day) 75
Tenure/ Duration of Employment (in 2

Total Amount (Formula) | et 1= (I3) :

)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100

Total Value without Addons | 8s3if & fa=T et 71 (INR) 12091437.7
Total Addon Value | %< TSI 331 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 12091437.7

Additional Details | 3ifaRad STHaIfAT

o Title for Optional Allowances 2 : NA
o Title for Optional Allowances 3 : NA
@ Designation : Office Assistant A Class

o Title for Optional Allowances 1:NA

Category Name | Siuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | faifeRT @1sh : monthly

Description | f@Ror

Number of Resources to be
hired

Percentage of Service charge inclusive of

GST

Specialization

Dictation Speed 80 wpm transcription in English on Computer
50 wpm

Educational Qualification

Graduate or 1 year Diploma in Office Management

Experience

Minimum 3 years

List of Profiles

Steno cum Executive Assistant

Specialization for PG

Not Applicable

Post Graduation

Not Required

Skill Category Skilled
Zipcode NA
District NA
Type of Function Others




EDLI (INR per day) 6 7 0.850
Bonus (INR per day) 72
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
Minimum daily wage (INR) exclusive of 909
GST

Provident Fund (INR per day) 75
ESI (INR per day) 0
Number of working days in a month 26
Tenure/ Duration of Employment (in 24
months)

Total Amount (Formula) | et 17 () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & fa=iT et 7w (INR) 5513232.82
Total Addon Value | &< G83ii &1 (INR) 0
Total Value Including Addons | ¥ssii= afga gt 34 (INR) 5513232.82

Additional Details | sifaRaq STahIRAT

o Title for Optional Allowances 2 : NA
o Title for Optional Allowances 3 : NA
@ Designation : Steno cum Executive Assistant

@ Title for Optional Allowances 1: NA

Category Name | gioft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeRT =16 : monthly

L Number of Resources to be | Percentage of Service charge inclusive of
Description | fa@Ror

hired GST
Specialization for PG Not Applicable
Post Graduation Not Required
District NA
Specialization E:cg?illincy in Computer Application and Typing in Marathi Hindi
Skill Category Skilled
Educational Qualification Graduate or 1 yr Dip in Office Management
Type of Function Others
Experience Minimum 3 years
List of Profiles Office Assistant B Class
Zipcode NA
Minimum daily wage (INR) exclusive of
GsT 788 1 0.850
Bonus (INR per day) 66

EDLI (INR per day)

EPF Admin Charge (INR per day)

Optional Allowances 2 (INR per day)

6
0
Optional Allowances 1 (INR per day) 0
0
0

Optional Allowances 3 (INR per day)

ESI (INR per day) 26
Number of working days in a month 26
Provident Fund (INR per day) 75

Tenure/ Duration of Employment (in

24
months)

Total Amount (Formula) | & A () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )




Total Value without Addons | 8ssifT & faa g 3= (INR) 712700.66

Total Addon Value | &< gs3ii 71 (INR) 0

Total Value Including Addons | 8s3if &g e 34 (INR) 712700.66

Additional Details | sifaRaa SHaIfAT

@ Title for Optional Allowances 2 : NA
@ Title for Optional Allowances 3 : NA
® Designation : Office Assistant B Class

@ Title for Optional Allowances 1: NA

Amount of Contract | 3rgsier <t Afar

Total Contract Value Including All Duties and Taxes | &+t geeh Sk &3t afga et Srgeier 31 (INR) 44460244.71

SLA Details | gaqey faeRor

Service Level Agreement
Manpower Outsourcing Services - Minimum Wage Based
1 Agreement Overview

This is a Service Level Agreement (“SLA" or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")

1I. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.

III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e., ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

1IV. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement

The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, an
assignees, successors and nominees as described in the agreement

The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ deduc
to the defined terms and conditions.

4  Terms & Conditions:
4.1 Buyer's Obligations:

i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/ entry
pass to Buyer's premise/ designated premise for the manpower.

ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the labor
laws.

iii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery etc., if
required.’

iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer, electricity,
internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.

v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/
designated premise.

vi. TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate authority
of the Buyer for undertaking such travel for the project/assignment.

vii. In case of services hired on annual basis and 5 working days, the manpower will be entitled to 08 days of casual leaves per year on pro-rata basis and in case of 6 working days,
the manpower will be entitled to 15 days casual leave per year on pro-rata basis. Beyond specified leaves as applicable, leave will be treated as leave without pay (LWP) for which
necessary deduction will be made by the Buyer in the amount billed by the Service Provider, if no replacement of manpower is provided.

viii. The Buyer shall have the right, within reason, to have any personnel removed who is undesirable with proper reasoning& justification.

ix. The Buyer will have option to replace the proposed manpower in case of non-performance, non-delivery or in any other exceptional case, however replacement of the
manpower will be in same category with same degree of skills, educational qualification, and number of years of experience, also prior approval for the same to be provided by the
Buyer.

x. In case if the Buyer has selected the option in the bid for retention of existing resource/resources of previous service provider, then service provider shall retain those resources.
In such cases, the Buyer shall be responsible for ensuring the qualification eligibility of those resources as per the contract requirement. Any extra costs incurred by Service
provider for onboarding those resources on their payroll shall be borne by Service Provider. Service Provider shall include any such costs in the service charges quoted by them
during the bid participation.

4.2 Service Provider's Obligations:

i. The Service Provider would be required to provide sufficient and qualified manpower, capable of supporting the functioning of the project/department in a manner desired by the




Contract | 3rgse

\f' - G M 7/_ Contract No| ﬂaﬁﬂm GEMC-511687757082411
.r‘ Jiq;rmﬁu;r:m Azadi'k, Contract Generated Date | 3rgaie fafer: 28-Mar-2023
Amrit Maghotsav . .
Effcient + Tramparent - Inchisive Bid/RA/PBP No. | sitefi/smRy/disidt Tem: _GEM/2022/B/2791575
Organisation Details | Sa faazor Buyer Details | @deR faeror
Type |9&q : Central PSU Designation | 1< : Manager
Ministry | #3iTerd © Ministry of Chemicals and Fertilizers Contact No. |§ud #eR:  0120-2412294-1113
Department | fa¥mr : Department of Fertilizers Email ID | $8e oMl buycon7.nfln.up@gembuyer.in
Organisation Name | ST&+ &7 914 : National Fertilizers Limited (NFL) GSTIN | SEéemsy : 09AAACNO189N1Z2
Office Zone | Fmafera & Noida A-11, Sector 24, Noida,
Address |gdT:

GAUTAM BUDDHA NAGAR, UTTAR PRADESH-201301, India

Financial Approval Detail | faxfra iefa faamor Paying Authority Details | *FTarT wfefeor faazor

IFD Concurrence | 3TEUw3! wgrfa: No Role: PAO

Designation of Administrative Approval | Executive Director (HR) Payment Mode | Offline

TR STgHTEH &l & SJTTAT T AT

Designation of Financial Approval | Executive Director (HR) Designation | U : Deputy Manager

farxfta srgwies & ueam @ Email ID | §8<t omset : pao2.nfl.noida@gembuyer.in
GSTIN | SToaetense : :

A-11, Sector 24, Noida,

Address | udT:

GAUTAM BUDDHA NAGAR, UTTAR PRADESH-201301, India

Payments shall be made to the seller within 30 days of issue
Payment Timelines | 9T of consignee receipt-cum-acceptance certificate (CRAC) and
SEpEicid on-line submission of bills (This is in supersession of 10-days
time as provided in clause 12 of GeM GTC)

Consignee Details | a3fuidt faa=or

S.No|%.g. Consignee Name & Address | RRfSidft 7 & war Service Description | &ar fqaror
Contact |¥udh : 0120-2412294-1113 Manpower Outsourcing Services - Minimum wage - Skilled; Non-IT Technical; Misc Office Services
Email ID | $8 3méSt : buycon7.nfin.up@gembuyer.in
GSTIN | SHC@iaST : 09AAACNO189N1Z2 Manpower Outsourcing Services - Minimum wage - Skilled; Others; Driver - LMV

Address|Tdr: A-11, Sector 24, Noida,

GAUTAM BUDDHA NAGAR, UTTAR PRADESH- Manpower Outsourcing Services - Minimum wage - Highly-Skilled; Non-IT Technical; Facilitator
201301, India

Service Provider Details | 9ar werar faa=or

GeM Seller ID | 5i# faghar amdd) 21BA190001058049

Company Name | U=t a1 =79 P CS FINTEC CONSULTANCY PRIVATE LIMITED
Contact No. | §udh #eR : 09919709009

Email ID |$8e ot pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],

Address | gdr :
Lucknow, UTTAR PRADESH-226001, -
MSME verified | THTOTHE Teamfue : Yes
MSME Registration number | THYETAE dsfiheor Tw@rm:  UDYAM-UP-50-0008660
MSE Social Category | qHTE amTfSien uft : General
MSE Gender | gagas fafi sioft : Female
GSTIN | Strgaéteng: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | fSRa<h 1 & et & GST/TAX g-atgy Oer fehar SITgem - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | &ar UReT fawtiss (Fd=aw) : 01-Apr-2023 Service End Date | da1 wwifed fafd: 31-Mar-2025

Category Name | Siuft i1 : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafelT =16 : monthly

Description | f@Ror Number of Resources to be hired Percentage of Service charge inclusive of GST
Type of Function Non-IT Technical
List of Profiles Misc Office Services
Educational Qualification Graduate
Specialization for PG Any Discipline
District NA
Zipcode NA
Specialization Any Discipline
Experience 0to 3 Years

Skill Category Skilled




Post Graduation Optional
Bonus (INR per day) 0 19 0.850
EDLI (INR per day) 2.88

EPF Admin Charge (INR per day) 2.88
Minimum daily wage (INR) exclusive of GST 866
Optional Allowances 1 (INR per day) 433
Optional Allowances 2 (INR per day) 25.98
Optional Allowances 3 (INR per day) 83.27
ESI (INR per day) 28.15
Number of working days in a month 26
Provident Fund (INR per day) 69.23
Tenure/ Duration of Employment (in months) 24

Total Amount (Formula) | et 17 () :
( ((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & faaiT et 7w (INR) 15805572.27
Total Addon Value | &< G83ii &1 (INR) 0
Total Value Including Addons | ¥ssii= afga gt 34 (INR) 15805572.27

Additional Details | SifalRa STHahIRAT

@ Title for Optional Allowances 3 : Leave Salary
@ Designation : Misc. Office Services
@ Title for Optional Allowances 1 : Uniform Outfit Allowance

® Title for Optional Allowances 2 : Uniform Washing Allowance

Category Name | gioft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | f&feRT =1k : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge inclusive of GST
List of Profiles Driver - LMV
Post Graduation Optional
Zipcode NA
Type of Function Others
District NA
Experience 0to 3 Years
Skill Category Skilled
Educational Qualification Possession of valid Driving License
Specialization for PG Not Applicable
Specialization Possession of valid Driving License
Bonus (INR per day) 0 16 0.850
EDLI (INR per day) 2.88
EPF Admin Charge (INR per day) 2.88
Minimum daily wage (INR) exclusive of GST 866
Optional Allowances 1 (INR per day) 433
Optional Allowances 2 (INR per day) 25.98
Optional Allowances 3 (INR per day) 83.27
ESI (INR per day) 28.15
Number of working days in a month 26
Provident Fund (INR per day) 69.23
Tenure/ Duration of Employment (in months) 24

Total Amount (Formula) | et I () :
( ((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & faa g =1 (INR) 13309955.59

Total Addon Value | &< G83ii 71 (INR) 0

Total Value Including Addons | 8s3if &g g 3ed (INR) 13309955.59




Additional Details | sifaRaa sHaIfAT

@ Designation : Driver Services

@ Title for Optional Allowances 3 : Leave Salary

@ Title for Optional Allowances 1 : Uniform Outfit Allowance

@ Title for Optional Allowances 2 : Uniform Washing Allowance

Category Name | 2iuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafelT @16 : monthly

Description | faaRor Number of Resources to be hired Percentage of Service charge inclusive of GST
Type of Function Non-IT Technical
List of Profiles Facilitator
Educational Qualification Graduate
Specialization for PG Not Applicable
District NA
Zipcode NA
Specialization Any Discipline
Experience 0to 3 Years
Skill Category Highly-Skilled
Post Graduation Optional
Bonus (INR per day) 0 2 0.850
EDLI (INR per day) 0
EPF Admin Charge (INR per day) 0
Minimum daily wage (INR) exclusive of GST 1615.38
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
ESI (INR per day) 0
Number of working days in a month 26
Provident Fund (INR per day) 0
Tenure/ Duration of Employment (in months) 24

Total Amount (Formula) | et I () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | ¥ssifT & fa g 3= (INR) 2396009.15
Total Addon Value | &< T8I 71 (INR) 0
Total Value Including Addons | 8s3if afga e 34 (INR) 2396009.15
Additional Details | sifaRaa sHaIfAT
® Designation : Facilitator
Amount of Contract | Srgeie &t fl
Total Contract Value Including All Duties and Taxes | &+t geeh SR &3t afga gt Srgeier 3= (INR) 31511537.01

SLA Details | gaqey faeRor

Service Level Agreement
Manpower Outsourcing Services - Minimum Wage Based
1 Agreement Overview

This is a Service Level Agreement (“SLA" or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")

1I. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.

III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e., ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals




Contract | 3rgse

\f' - G M 7/-_ Contract No | 3fsl shffich: GEMC-511687727531357
,r e Maremace  Azadi, Contract Generated Date | 3rgsie fafef: 27-Jan-2023
Amrit Mahotsav . .
Effcient - Tramparent - inchnive Bid/RA/PBP No. | stefl/smRu/diefidt dem: _GEM/2022/B/2827085
Organisation Details | Sa faazor Buyer Details | @dgR faeror
Type |9&q : State Government Designation | 1< : Labour Enforcement Officer
Ministry | #3iTerd © - Contact No. |§ud #eR:  0522-2977711-
Department | fa¥mr : Labour Department Uttar Pradesh Email ID | $8e ol manoj.rajput@up.gov.in
Organisation Name | &ram ;. N/A GSTIN | Sadtamdy :
Office Zone|a?|’qf?rq 2N UP STATE SOCIAL SECURITY BOARD LUCKNOW UP STATE SOCIAL SECURITY BOARD 7TH FLOOR INDIRA
Address |gdT: BHAWAN,
LUCKNOW, UTTAR PRADESH-226001, India
Financial Approval Detail | faxfra iefa faamor Paying Authority Details | *Tar wfefeor faazor
IFD Concurrence | 3TEUw3! wgrfa: No Role:
Designation of Administrative Approval | bLC Payment Mode | 9[TdT a1
TRIT{eh SFHIGH T UGATH: GRED
Designation of Financial Approval | Chairman Designation | U : Deputy Labour Commissioner
farxfta srgwies ot ueam @ Email ID | §8<t Smset : shamim.akt@up.gov.in
GSTIN | Sfroaétamsy :
UP STATE SOCIAL SECURITY BOARD 7TH FLOOR INDIRA
Address | udT: BHAWAN,
Lucknow, UTTAR PRADESH-226001, India
Consignee Details | a3fuidt faa=or
S.No|®.g. Consignee Name & Address | RfSft 77 & uar Service Description | @ar faaror

Manpower Outsourcing Services - Fixed Remuneration - IT-Technical; computer programmer; Diploma

Contact |gudh : 0522-2977711- Manpower Outsourcing Services - Fixed Remuneration - Finance/Accounts; assistant accountant; Graduate

Email ID |8 3mg€l : manoj.rajput@up.gov.in

GSTIN | Shgadiame : - Manpower Outsourcing Services - Fixed Remuneration - Admin; call center opreter; Graduate

Address|udr : UP STATE SOCIAL SECURITY BOARD
7TH FLOOR INDIRA BHAWAN,

Manpower Outsourcing Services - Fixed Remuneration - Finance/Accounts; stenographer; Secondary School

LUCKNOW, UTTAR PRADESH-226001, India Manpower Outsourcing Services - Fixed Remuneration - Admin; Computer Operator; Secondary School

Manpower Outsourcing Services - Fixed Remuneration - Others; Office Peon; class 8

Service Provider Details | 9T ygrar faa=or

GeM Seller ID | 5# fashar smds : 21BA190001058049
Company Name | &ut &1 71 © P CS FINTEC CONSULTANCY PRIVATE LIMITED
Contact No. | §udh =er : 09919709009
Email ID | $A<t omédt pcsfintechlko@gmail.com
FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Address |gdr :
Lucknow, UTTAR PRADESH-226001, -
MSME verified | JHYEIqAE Teafoe : Yes
MSME Registration number | THGHTRE tsfieor T :  UDYAM-UP-50-0008660
MSE Social Category | gaqas @Sl Suft : General
MSE Gender | gaqgS R sioft : Female
GSTIN | Sggétendg: 09AAFCP9503K121

*GST / Tax invoice to be raised in the name of | {5 =1 & u&r § GST/TAX g-aigy Uer fehar SITgm - Buyer

Service Details | @ar faeror

Service Start Date (latest by) | &ar yR™ f&aiss (Adi=a™) : 06-Feb-2023

Service End Date | 9a1 @ifd fafe: 05-Feb-2024

Category Name | £iuft 71 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @136 : monthly

Description | fa@ror Number of Resources to be hired Percentage of Service charge
List of Profiles Office Peon
Post Graduation Not Required
Specialization na
Type of Function Others
Educational Qualification class 8
District NA
Specialization for PG Not Applicable

Experience 0to 3 Years




Zipcode NA
Basic monthly pay (INR) exclusive of GST 9604
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
EDLI (INR Monthly) 0
Provident Fund (INR Monthly) 0
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
ESI (INR Monthly) 312
Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | ¥saifT & faa g =1 (INR) 437295.6
Total Addon Value | &< gssiiT 31 (INR) 0
Total Value Including Addons | 3<3if afga et 94 (INR) 437295.6

Additional Details | 3ifaRaa sHaIfAr

o Title for Optional Allowance 1: 0
@ Designation : peon
o Title for Optional Allowance 3: 0

o Title for Optional Allowance 2: 0

Category Name | &iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @16 : monthly

Description | f@Ror

Number of Resources to be

Percentage of Service

Months)

hired charge
Post Graduation Not Required
Educational Qualification Diploma
Specialization Commerce, Enginelering(CiviI/Mech/EIec./IT /Comp Sc./Electronics/
E&E/Prod/Chem./Biotech)
Type of Function IT-Technical
District NA
List of Profiles computer programmer
Specialization for PG Not Applicable
Zipcode NA
Experience 3to 7 Years
2;?: monthly pay (INR) exclusive of 39930 ; 4500
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
ESI (INR Monthly) 0
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment (In 1

Total Amount (Formula) | et 37 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fa=T et 7= (INR) 586971
Total Addon Value | g gs3iTT 34 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 586971

Additional Details | 3ifaRaa sHaIfAT




@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 2: 0
@ Designation : computer programmer

@ Title for Optional Allowance 1: 0

Category Name | &iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | fa@Ror

Number of Resources to be hired

Percentage of Service charge

Post Graduation Not Required
Educational Qualification Graduate
Specialization Commerce

Type of Function Finance/Accounts
District NA

List of Profiles assistant accountant
Specialization for PG Not Applicable
Zipcode NA

Experience 0to 3 Years

Basic monthly pay (INR) exclusive of GST 17716

Bonus (INR Monthly) 0

EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

ESI (INR Monthly) 575

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Provident Fund (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | e 1= (I3) :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fa=T et =1 (INR) 537755.4
Total Addon Value | %< TSI 321 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 537755.4

Additional Details | 3ifaRad STHaIfAT

@ Designation : assistant accountant
@ Title for Optional Allowance 2: 0
@ Title for Optional Allowance 3: 0

@ Title for Optional Allowance 1: 0

Category Name | $iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | f@Ror

Number of Resources to be hired

Percentage of Service charge

Type of Function

Admin

Post Graduation

Not Required

District NA

Zipcode NA
Specialization for PG Not Applicable
Specialization Arts
Educational Qualification Graduate
Experience 0to 3 Years
List of Profiles call center opreter
Basic monthly pay (INR) exclusive of GST 16957

Bonus (INR Monthly) 0

EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

4.500




ESI (INR Monthly) 552
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | e I (IH) :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifT & fa= g =1 (INR) 514764.6
Total Addon Value | &< Gs3ii 31 (INR) 0
Total Value Including Addons | 8<3if afga e 94 (INR) 514764.6

Additional Details | ifaRaa sHaIfAT

@ Title for Optional Allowance 1: 0
o Title for Optional Allowance 3: 0
@ Designation : call center opreter

o Title for Optional Allowance 2: 0

Category Name | £iuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @16 : monthly

Description | f@Ror

Number of Resources to be hired

Percentage of Service charge

Educational Qualification

Secondary School

Post Graduation

Not Required

Specialization

Not Required

Experience 0to 3 Years
District NA
List of Profiles stenographer

Specialization for PG

Not Applicable

Zipcode NA
Type of Function Finance/Accounts
Basic monthly pay (INR) exclusive of GST 17969
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

ESI (INR Monthly) 583
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

4.500

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8saifT & faa g 3= (INR) 545428.8
Total Addon Value | &< gsiiT 31 (INR) 0
Total Value Including Addons | 3<3if afgd et 94 (INR) 545428.8

Additional Details | 3ifaRaa sHaIfAr

o Title for Optional Allowance 3: 0
o Title for Optional Allowance 2: 0
@ Designation : stenographer

o Title for Optional Allowance 1: 0

Category Name | $iuft 91 : Manpower Outsourcing Services - Fixed Remuneration




Billing Cycle | fafeT =1k : monthly

Description | fa@Ror

Number of Resources to be hired

Percentage of Service charge

Specialization

Not Required

Specialization for PG

Not Applicable

Experience 0to 3 Years
District NA
List of Profiles Computer Operator

Post Graduation

Not Required

Zipcode NA

Educational Qualification Secondary School
Type of Function Admin

Basic monthly pay (INR) exclusive of GST 12519 80 4.500
Bonus (INR Monthly) 0

EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

ESI (INR Monthly) 406

Provident Fund (INR Monthly) 0

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssif & faa gt =1 (INR) 15199800
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | §s3if &g g 94 (INR) 15199800

Additional Details | sifaRaa SHaIfAT

@ Title for Optional Allowance 2: 0
@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 1: 0

@ Designation : computer operator

Amount of Contract | e &t afer

Total Contract Value Including All Duties and Taxes | &+t geeh SR 1 afgd get e w1 (INR) 17822015.4

SLA Details | gaqey faaRor

Service Level Agreement

Manpower Outsourcing Services - Fixed Remuneration Based

1 Agreement Overview

This is a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Ac
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope¢
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")
1I. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e. ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

1IV. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons
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Contract | 3rgse

Contract No | SFsieT shHiich: GEMC-511687725113079
Contract Generated Date | 3rgsie faf*f: 25-Jan-2023
Bid/RA/PBP No. | sitefi/smRy/disidt Tem: _GEM/2022/B/2741240

Organisation Details | ¥7a+ faeror
Type |9&q :

Ministry | #3iTerd ©

Department | fa¥mr :

Organisation Name |GiT& &1 714

Office Zone | Fmafera &

Central Government
Ministry of Defence

Indian Air Force

Department of Military Affairs

AIR FORCE STATION GORAKHPUR

Buyer Details | @deR fqarur

Designation |ug :
Contact No. | €U e :
Email ID |$8 amget
GSTIN | Sfusétemsg :

Address |gdT:

SASIO

5512-745026-7349

vulture-17@nic.in

09AAAGA0206K1ZV

AOC, AIR FORCE STATION GORAKHPUR, U.P 273002,
GORAKHPUR, UTTAR PRADESH-273002, India

Financial Approval Detail | faxfra iefa faamor
IFD Concurrence | 3TEUw3! wgrfa:

Designation of Administrative Approval |
TR {eh SFHIGH T UGATH:
Designation of Financial Approval |

farxfta srgwies & ueam @

Yes

SASO, CAC

SASO, CAC

Paying Authority Details | *TarT wfefeor faazor

Role:

Payment Mode | 9TdT &1
GREDS

Designation | U :

Email ID | $AeT St :
GSTIN | SToaetense :

Address | udT:

PAO
Internet Banking

SAO

sao_gkp@nic.in

AIR FORCE STATION GORAKHPUR, U.P 273002,
Gorakhpur, UTTAR PRADESH-273002, India

Consignee Details | afuft faa=or

S.No|®.d. Consignee Name & Address | RfScft T & war

Service Description | &ar faaror

Contact |gudh : 5512-745026-7349

Email ID | A< 3mé2l : vulture-17@nic.in

GSTIN | ST éISmEe : 09AAAGA0206K1ZV
Address | @@ : AOC, AIR FORCE STATION
GORAKHPUR, U.P 273002,

GORAKHPUR, UTTAR PRADESH-273002, India

Manpower Outsourcing Services - Minimum wage - Unskilled; Others; Mazdoor/Labour

Service Provider Details | §art werar faa=or

GeM Seller ID | 5 fahar smss :
Company Name | &ut &1 AT :

Contact No. | dud e :
Email ID |38 ot

Address | gdT :

MSME verified | THTOTHE Teamfue

MSME Registration number | THYHTAE USficheor e :

MSE Social Category | qHTas amfSies Suft :
MSE Gender | gAqHs feRT sioft :

GSTIN | SHuHétsmge:

21BA190001058049

P CS FINTEC CONSULTANCY PRIVATE LIMITED

09919709009
pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -

Yes
UDYAM-UP-50-0008660
General

Female
09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | fSads 1 & et & GST/TAX gdisH Ter fehar SITgem - Consignee

Service Details | 3ar faaror

Service Start Date (latest by) | ¥ar UR f&ie (Fdfi=aw) : 01-Feb-2023

Service End Date | @ar amife@ fafr: 31-Jan-2024

Category Name | Siuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | faifeRT @1sh : monthly

Description | f@Ror

Number of Resources to be hired

Percentage of Service charge inclusive of GST

List of Profiles Mazdoor/Labour
Experience 0to 3 Years
District NA

Post Graduation

Not Required

Educational Qualification

Not Required

Specialization for PG

Not Applicable

Zipcode

NA

Type of Function

Others

Specialization

Not Required

Skill Category Unskilled
Bonus (INR per day) 0
EDLI (INR per day) 0

32

0.850




EPF Admin Charge (INR per day) 0
Minimum daily wage (INR) exclusive of GST 595
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0

ESI (INR per day) 20
Number of working days in a month 25
Provident Fund (INR per day) 77.35
Tenure/ Duration of Employment (in months) 12

Total Amount (Formula) | et 17 () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8s3if & fa=T et 7= (INR) 7899436.56
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 7899436.56

Amount of Contract | Sraes &t far

Total Contract Value Including All Duties and Taxes | @t 3o 3R a1 afger et Srgeer 34 (INR) 7899436.56

SLA Details | gaqey faa=or

Service Level Agreement
Manpower Outsourcing Services — Minimum Wage Based
1  Agreement Overview

This is a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer's
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")

11. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.

III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e., ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

1V. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement

The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, an
assignees, successors and nominees as described in the agreement

The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ dedur
to the defined terms and conditions.

4  Terms & Conditions:
4.1 Buyer's Obligations:
i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/ entry
pass to Buyer's premise/ designated premise for the manpower.

ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the labor
laws.

iii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery etc., if
required.’

iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer, electricity,
internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.

v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/
designated premise.

vi. TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate authority
of the Buyer for undertaking such travel for the project/assignment.

vii. In case of services hired on annual basis and 5 working days, the manpower will be entitled to 08 days of casual leaves per year on pro-rata basis and in case of 6 working days,
the manpower will be entitled to 15 days casual leave per year on pro-rata basis. Beyond specified leaves as applicable, leave will be treated as leave without pay (LWP) for which
necessary deduction will be made by the Buyer in the amount billed by the Service Provider, if no replacement of manpower is provided.

viii. The Buyer shall have the right, within reason, to have any personnel removed who is undesirable with proper reasoning& justification.

ix. The Buyer will have option to replace the proposed manpower in case of non-performance, non-delivery or in any other exceptional case, however replacement of the
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Contract | 3rgse

Contract No | SFJsie shHiich: GEMC-511687767816959
Contract Generated Date | 3rgsi® faf®f: 19-Jan-2023
Bid/RA/PBP No. | sitefi/amRy/disidt Tem: _GEM/2022/B/2498157

Organisation Details | ¥7a+ faeror
Type |9&q :

Ministry | #3iTerd ©

Department | fa¥mr :

Organisation Name |GiT& &1 714
Office Zone | Fmafera &

State Government

N/A

Basic Education Department Uttar Pradesh

Director Basic Education, Lucknow

Buyer Details | @deR fqarur

BSA BALIA
05498-220416-

Designation |ug :
Contact No. | €U e :

Email ID | $8e ol bsa.bl-up@gov.in
GSTIN | SiEéemsy : -

BSA OFFICE BALIA NEAR RAM LEELA GROUND,
Address |gdT:

BALLIA, UTTAR PRADESH-277001, India

Financial Approval Detail | faxfra iefa faamor
IFD Concurrence | 3TEUw3! wgrfa:

Designation of Administrative Approval |
TR {eh SFHIGH T UGATH:
Designation of Financial Approval |

farxfta srgwies & ueam @

Paying Authority Details | *TarT wfefeor faazor

No Role: BUYER
BSA :;:;je”t Mode | TR, fine
AAO Designation | U : BSA BALIA
Email ID | §8<t Smsst : bsa.bl-up@gov.in
GSTIN | SToaetense : :
BSA OFFICE BALIA NEAR RAM LEELA GROUND,
Address | udT:

BALLIA, UTTAR PRADESH-277001, India

Consignee Details | afuft faa=or

S.No|

5 Consignee Name & Address | RfSkft 77 & tar

Service Description | &ar fqa=or

Manpower Outsourcing Services - Fixed Remuneration - Admin; Block Quality Coordinator; MBA Or PGDM Or Master
of Commerce Or Master of Management Studies Or PG Diploma in Project Management

Contact |gudh : 05498-220416-
Email ID |$A< 3méSt : bsa.bl-up@gov.in
GSTIN | Sfigaéemsy : -

Manpower Outsourcing Services - Fixed Remuneration - Admin; Block MIS Coordinator; BTech Or Graduation With O
level Diploma Or BSc Computer Science Or BCA

Address | udT : BSA OFFICE BALIA NEAR RAM LEELA

Manpower Outsourcing Services - Fixed Remuneration - Admin; Stenographer; Secondary School

GROUND,
BALLIA, UTTAR PRADESH-277001, India

Manpower Outsourcing Services - Fixed Remuneration - Admin; Clerk; Secondary School

Manpower Outsourcing Services - Fixed Remuneration - Admin; Computer Operator; From Recognized Institution
University Intermediate with Diploma in Computer Science OR Intermediate with DOEACC NIELIT O Level Certificate

Service Provider Details | 9ar werar faa=or

GeM Seller ID |5i# faghar s : 21BA190001058049
Company Name | U=t T =719 : P C'S FINTEC CONSULTANCY PRIVATE LIMITED
Contact No. | §uds #eR : 09919709009

Email ID |$8e ot :
Address | gdr :

MSME verified | THTHTHE Teamfue :
MSME Registration number | THYUTAE USficheor e :

Yes

pcsfintechlko@gmail.com
FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -

UDYAM-UP-50-0008660

MSE Social Category | gHGHS Q1S Soft © General
MSE Gender | gaqgs foRT sioft : Female
GSTIN | SgEéemy: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | {5 1 & et § GST/TAX g-atgy Oer fehar SITQem - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | Sar uR™ f&aias (Ad-an) :

20-Jan-2023 Service End Date | @ar @mife@ fafr: 19-Jan-2024

Category Name | Siuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT =16 : monthly

Description | f@Ror

Number of Resources to
be hired

Percentage of Service
charge

Educational Qualification . ]
in Project Management

MBA Or PGDM Or Master of Commerce Or Master of Management Studies Or PG Diploma

Specialization for PG

Commerce, Management(Marketing/Operations /Finance/General

District NA
Type of Function Admin
Zipcode NA

Specialization Excel VLOOKUP HLOOKUP

Pivot Subtotal Shorting




18

List of Profiles Block Quality Coordinator
Post Graduation Required
. 1 Year of experience after postgraduation in a LanguagesHindi English both Writing and
Experience .
Speaking
Basic monthl; INR lusi
ly pay (INR) exclusive 16383
of GST
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) (0
ESI (INR Monthly) 0
Optional Allowances 1 (INR o
Monthly)
Optional Allowances 2 (INR 0
Monthly)
Optional Allowances 3 (INR 0
Monthly)
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment 12
(In Months)

4.500

Total Amount (Formula) | et A7 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Months)

Total Value without Addons | 8s3if & fa=iT et 7= (INR) 4334941.8
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 8s3ifT &g @ 34 (INR) 4334941.8
Additional Details | sifaRaa SHaIfAT
@ Designation : Block Quality Co-ordinator
Category Name | 2ioft I : Manpower Outsourcing Services - Fixed Remuneration
Billing Cycle | f&feT =16 : monthly
Description |t Number of::gurces to be Percent;g; :ef Service
Type of Function Admin
Specialization 25 WPM Hindi Typing Speed and 40 WPM English Typing Speed
Specialization for PG Not Applicable
List of Profiles Block MIS Coordinator
Experience 1 Year of experience after graduation in a similar Field
Post Graduation Not Required
Zipcode NA
District NA
Educational Qualification BTech Or Graduation With O level Diploma Or BSc Computer Science Or
BCA
Basic monthly pay (INR) exclusive of GST [16000 18 4.500
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
ESI (INR Monthly) 0
Tenure/ Duration of Employment (In 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faa g =1 (INR) 4233600
Total Addon Value | &< gs3ii 71 (INR) 0
Total Value Including Addons | 8s3ifT &g g 34 (INR) 4233600




Additional Details | sifaRaa sHaIfAT

@ Designation : Block MIS Co-ordinator

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @16 : monthly

Description | fa@Ror

Number of Resources
to be hired

Percentage of
Service charge

District NA
Experience 0to 3 Years
Type of Function Admin

List of Profiles Stenographer
Zipcode NA

Post Graduation

Not Required

Educational Qualification

Secondary School

Specialization

shorthand writing 80 WPM and hindi typing 25 WPM and ccc certificate from DOEACC society or

Computer sllabus from up board or equivalent

Specialization for PG

Not Applicable

Employment (In Months)

Basic monthl: INR

k ly pay (INR) 18560
exclusive of GST
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR 0
Monthly)
ESI (INR Monthly) 0
Optional Allowances 1 (INR
Monthly)
Optional Allowances 2 (INR
Monthly)
Optional Allowances 3 (INR
Monthly)
Provident Fund (INR Monthly) |0
Tenure/ Duration of -

4.500

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifT & faa g 3= (INR) 272832
Total Addon Value | &< gs3ii 71 (INR) 0
Total Value Including Addons | 8s3if afga e 94 (INR) 272832

Additional Details | sifaRaa SHaIfAT

@ Designation : Steno

Category Name | 2ioft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT @16 : monthly

Description | f@aor

Number of Resources to be

Percentage of Service

hired charge
Zipcode NA
Specialization for PG Not Applicable
Experience 0to 3 Years
Educational Qualification Secondary School
Post Graduation Not Required
District NA
Type of Function Admin
Specialization typing speed h.indi 25 WPM english 30 WPM and ccc certificate from DOEACC
SICIETY or equivalent
List of Profiles Clerk
2:-": monthly pay (INR) exclusive of 11022 1 4500
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0




ESI (INR Monthly)

Optional Allowances 1 (INR Monthly)

Optional Allowances 2 (INR Monthly)

Optional Allowances 3 (INR Monthly)

o|lo|lo|o|o

Provident Fund (INR Monthly)

Tenure/ Duration of Employment (In
Months)

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssifT & faa g =1 (INR) 162023.4
Total Addon Value | &< Gs3iiT 31 (INR) 0
Total Value Including Addons | 3s3if afgd et 3 (INR) 162023.4

Additional Details | sifaRaa sHaIfAT

® Designation : Clerck

Category Name | 2ioft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeiT @16 : monthly

Number of Percentage
Description | fa@ror Resources to of Service
be hired charge
Educational From Recognized Institution University Intermediate with Diploma in Computer Science OR Intermediate with DOEACC
Qualification NIELIT O Level Certificate
Type of Function Admin
Post Graduation Not Required
Zipcode NA
Experience 0 to 3 Years
List of Profiles Computer Operator
District NA

Specialization for PG |Not Applicable

In working under DOS UNIX WINDow like MS Office Lotus Smart Suite etc and good knowledge of Data entry in English and

Specialization Hindi on different software and Expose networking such as Noble and Windows NT typing speed hindi 25 WPM english 40
WPM

Basic monthly pa

o P li1022
(INR) exclusive of GST
Bonus (INR Monthly) |0 3 4.500
EDLI (INR Monthly) 0
EPF Admin Charges 0
(INR Monthly)

ESI (INR Monthly) 0

Provident Fund (INR
Monthly)

Optional Allowances
1 (INR Monthly)

Optional Allowances
2 (INR Monthly)

Optional Allowances
3 (INR Monthly)

Tenure/ Duration of
Employment (In 12
Months)

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | ¥saifT & fa= g =1 (INR) 486070.2
Total Addon Value | %< GsiiT 31 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 486070.2

Additional Details | 3ifaRaa sFaIfAr

@ Designation : Computer Operator




Amount of Contract | srgeer &t fer

Total Contract Value Including All Duties and Taxes | &+t gveh Sk 31 afgd et Sigeier =1 (INR) 9489467.4

SLA Details | gaqey faazor

Service Level Agreement

Manpower Outsourcing Services - Fixed Remuneration Based

1 Agreement Overview

This is a Service Level Agreement (“SLA" or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")
1I. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e. ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

1I. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

1V. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement
The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also includ¢
permitted assignees, successors and nominees as described in the agreement
The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service
adherence to the defined terms and conditions.

4  Terms & Conditions

4.1 Buyer's Obligations:

i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/ entry
pass to Buyer's premise/ designated premise for the manpower.

ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the labor
laws.

iii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery etc., if
required.’

iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer, electricity,
internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.

v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/
designated premise.

vi. TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate authority
of the Buyer for undertaking such travel for the project/assignment.

vii. In case of services hired on annual basis and 5 working days, the manpower will be entitled to 08 days of casual leaves per year on pro-rata basis and in case of 6 working days,
the manpower will be entitled to 15 days casual leave per year on pro-rata basis. Beyond specified leaves as applicable, leave will be treated as leave without pay (LWP) for which
necessary deduction will be made by the Buyer in the amount billed by the Service Provider, if no replacement of manpower is provided.

viii. The Buyer shall have the right, within reason, to have any personnel removed who is undesirable with proper reasoning& justification.

ix. The Buyer will have option to replace the proposed manpower in case of non-performance, non-delivery or in any other exceptional case, however replacement of the
manpower will be in same category with same degree of skills, educational qualification, and number of years of experience, also prior approval for the same to be provided by the
Buyer.

x. In case if the Buyer has selected the option in the bid for retention of existing resource/resources of previous service provider, then service provider shall retain those resources.
In such cases, the Buyer shall be responsible for ensuring the qualification eligibility of those resources as per the contract requirement. Any extra costs incurred by Service
provider for onboarding those resources on their payroll shall be borne by Service Provider. Service Provider shall include any such costs in the service charges quoted by them
during the bid participation.

4.2 Service Provider's Obligations:

i. The Service Provider would be required to provide sufficient and qualified manpower, capable of supporting the functioning of the project/department in a manner desired by the
Buyer. Any mismatch in demand and supply of the manpower such as number of employees, educational qualification, sectoral/ desired work experience etc. may lead to
deductions and/or replacement of the resource with the matching skillset based on the approval from buyer.

ii. Service Provider shall adhere to the timeline given by Buyer for providing the required manpower on Buyer's premise/ designated premise.

iii. The Service Provider shall not assign its rights or obligations under this Contract, in whole or in part, nor enter any subcontract to perform any portion of this Contract, without
the written consent of the Buyer. The Service Provider shall be responsible and liable to deliver the services as per the contract.

iv. The Service Provider shall be required to keep the Buyer updated about the change of address, change of the Management etc. from time to time.

V. The Service Provider shall provide the documentary proof for the qualifications and experience of the manpower deployed by them. The biodata/ resume, qualification and
experience of the said manpower should be verified/certified by the Service Provider. In case any of such document is found to be false at any stage, it would be deemed to be a




r

N, GGeMt Contract Contract No: GEMC-511687750032264
avernmen

'r eMarketplace Generated Date:01-Dec-2020

Bid/RA/PR No:GEM/2020/B/864215

Organisation Details Buyer Details
Type: Central PSU Name: Manish Kumar Meena
Ministry: Ministry of Petroleum and Natural Gas Designation:Shift Officer Phalodi AFS
Department: Bharat Petroleum Corporation Ltd Contact

o ) 700-2728083-
Organisation Name: Bharat Petroleum Corporation Ltd No.:
Office Zone: Aviation Email ID:  buyconl.bpcl.ri@gembuyer.in

GSTIN: 08AAACB2902M1ZT
Bharat Petroleum Corporation Ltd, Aviation Fuelling Station,
Phalodi Airforce Station, 48 Wing Airforce, PO - Bithari, Distt.

Address:
Jodhpur c/o 56 APO PIN 342301,
JODHPUR, RAJASTHAN-342301, India
Financial Approval Detail Paying Authority Details
IFD Concurrence: No Name: Abhijit Dutta
Designation of Administrative REGIONAL COORDINATOR (AVIATION), Designation:Aviation Coordinator East
Approval: EAST Email ID:  byconl.bpcl.kolkata@gembuyer.in
Designation of Financial Approval: As per uploaded approval note GSTIN: 19AAACB2902M1ZQ
Aviation Manager (East), Bharat Petroleum Corporation Limited,
Add Bharat Bhavan, Plot No. 31, KIT Scheme No0.118, Prince Gulam
ress:
Md. Shah Road, Golf Green, Kolkata - 700095.,
Kolkata, WEST BENGAL-700095, India
Consignee Details
S.No | Consignee Name & Address Service Description
Name: Manish Kumar Meena Human Resource
Contact: 700-2728083- Outsourcing Service

Email ID: buyconl.bpcl.ri@gembuyer.in
Address: Bharat Petroleum Corporation Ltd, Aviation Fuelling Station, Phalodi Airforce Station, 48 Wing Airforce, PO - Bithari,
Distt. Jodhpur c/o 56 APO PIN 342301,
JODHPUR, RAJASTHAN-342301, India

Human Resource
Outsourcing Service

Service Provider Details

Company Name: P C S FINTEC CONSULTANCY PRIVATE LIMITED

Contact No.: 09919709009

Email ID: pcsfintech@gmail.com

Address: FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,
Lucknow, UTTAR PRADESH-226001, -

MSME verified: Yes

MSE Social Category: General

MSE Gender: Female

GSTIN: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Buyer

Service Details

Contract Start Date : 08-Dec-2020 Contract End Date : 07-Dec-2022
Unit Price
Other
Total Amount (Formula)
Charges . . . .
includi (((Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR
ncludin
Quantity All g Exclusive of GST*Number of Service Days in a Month) +((Minimum Wage Per Day (Including
owances
Service (Number of d ESI,PF,ELDI, PF Admin Charge,other components) in INR Exclusive of GST*Number of Service Days in a
over an
Resources) b Month)*(0.18))+(Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other components) in
above
Mini INR Exclusive of GST*Number of Service Days in a Month*Other Charges Including Allowances over
inimum

and above Minimum Wage (% Per Month)/100))*(Contract Period/30)*Number of Resources)
Wage (% Per

Month)




Human
Resource

Qutsourcing
Service

Billing Cycle : 30 day
Category Name :
Human Resource
Outsourcing Service
Category of Service :
Driver(HMV)
Qualifications :
Secondary

Number Of Working
Days in Week : 6
Experience (in Years)
. 0-3

Buyer Parameter &
lAdd-ons :

Minimum Wage Per
Day (Including
ESI,PF,ELDI, PF
JAdmin Charge,other
components) in INR
Exclusive of GST :
900

Number of Service
Days in a Month : 26

4.000

2,740,608

Service

Quantity
(Number of
Resources)

Unit Price
Other
Charges
Including
Allowances
over and
above
Minimum
Wage (% Per
Month)

Total Amount (Formula)

(((Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR
Exclusive of GST*Number of Service Days in a Month) +((Minimum Wage Per Day (Including
ESI,PF,ELDI, PF Admin Charge,other components) in INR Exclusive of GST*Number of Service Days in a
Month)*(0.18))+(Minimum Wage Per Day (Including ESI,PF,ELDI, PF Admin Charge,other components) in
INR Exclusive of GST*Number of Service Days in a Month*Other Charges Including Allowances over
and above Minimum Wage (% Per Month)/100))*(Contract Period/30)*Number of Resources)

Human
Resource

Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Human Resource
Outsourcing Service
Category of Service :
Conductor(HMV)
Qualifications :
Secondary

Number Of Working
Days in Week : 6
Experience (in Years)
. 0-3

Buyer Parameter &
|Add-ons :

Minimum Wage Per
Day (Including
ESI,PF,ELDI, PF
JAdmin Charge,other
components) in INR
Exclusive of GST :
753

Number of Service
Days in a Month : 26

4.000

1,146,487.68

Total Amount Including All Duties and Taxes in INR

3,887,095.68

SLA Details - Human Resource Outsourcing Service




Contract | 3rgse

Y o= GeM /- Contract No | 3igs¥ sieh: GEMC-511687744321847
,r e Maremace  Azadi, Contract Generated Date | 3rgaie fafer: 12-Jan-2023
Amrit Maghotsav . .
Effcient + Tramparent - Inchisive Bid/RA/PBP No. | diefi/smRy/disfidt e _GEM/2022/B/2654531
Organisation Details | Sa faazor Buyer Details | @dgR faeror
Type |9&9 : State Local Bodies Designation |ug : Executive Engineer Cash
Ministry | #3Tea : - Contact No. |§ud R : -
Department | fa¥mr : Uttar Pradesh Jal Nigam Email ID | $8e ol buyer1.upjng.up@gembuyer.in
Organisation Name | §a &1 =14 : UTTAR PRADESH JAL NIGAM GRAMIN GSTIN | SiEéemsy : -
Office Zone|m‘fﬁ'ﬂ 2N UTTAR PRADESH JAL NIGAM GRAMIN HQ UTTAR PRADESH JAL NIGAM GRAMIN 6 RANA PRATAP MARG
Address |gdT: HAZRATGAN]J LUCKNOW 226001,
LUCKNOW, UTTAR PRADESH-226001, India
Financial Approval Detail | faxfra iefa faamor Paying Authority Details | *Tar wfefeor faazor
IFD Concurrence | 3TEUw3! wgrfa: No Role: BUYER
Designation of Administrative Approval | . . Payment Mode | 9[TdT a1 .
M Direct Offl
- N : anaging Director S ine
Designation of Financial Approval | Managing Director Designation | U : Executive Engineer Cash
farxfta srgwies ot ueam @ 9ing Email ID | §8<t Smset : buyer1.upjng.up@gembuyer.in
GSTIN | Sfroaétamsy : 09AAALU1T014A1ZL
UTTAR PRADESH JAL NIGAM GRAMIN 6 RANA PRATAP MARG
Address | udT: HAZRATGAN]J LUCKNOW 226001,
Lucknow, UTTAR PRADESH-226001, India
Consignee Details | a3fuidt faa=or
S.No|®.4. Consignee Name & Address | RfSct T & war Service Description | dar faaror

Manpower Outsourcing Services - Fixed Remuneration - Others; Sweeper; 5th Class

Manpower Outsourcing Services - Fixed Remuneration - Others; Security Guard; High School

Contact | gud : -
Email ID| $371 $m$et: buyer1.upjng.up@gembuyer.in Manpower Outsourcing Services - Fixed Remuneration - Others; Helper; 8th Class
GSTIN | STEremsy : -
1 Address|udr: UTTAR PRADESH JAL NIGAM GRAMIN [ Manpower Outsourcing Services - Fixed Remuneration - Others; Mali/Gardner Helper; 8th Class

6 RANA PRATAP MARG HAZRATGAN]) LUCKNOW

226001 Manpower Outsourcing Services - Fixed Remuneration - Others; Electrician; ITI

LUCKNOW, UTTAR PRADESH-226001, India

Manpower Outsourcing Services - Fixed Remuneration - Others; Plumber; High School

Manpower Outsourcing Services - Fixed Remuneration - Others; Carpenter; 8th Class

Service Provider Details | 9ar werar faa=or

GeM Seller ID |5i# faghar amdd) 21BA190001058049
Company Namela’m‘-ﬁaﬂw : P CS FINTEC CONSULTANCY PRIVATE LIMITED
Contact No. | §uds #eR : 09919709009
Email ID |$8e ot : pcsfintechlko@gmail.com
FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Address | gdr :
Lucknow, UTTAR PRADESH-226001, -
MSME verified | THTHTHE Teamfue : Yes
MSME Registration number | THYHTAE dsfieheor @@ :  UDYAM-UP-50-0008660
MSE Social Category | qHTE amTfSies uft : General
MSE Gender | gaeas fafi sioft : Female
GSTIN | Shuaésme: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | fSRaeh 1 & et & GST/TAX g-atgy Oer fehar SITQem - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | 34T UReT fawtiss (d=am) : 16-Jan-2023

Service End Date | @ar mifed fafr: 15-Jan-2024

Category Name | Siuft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT =16 : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
Experience 0to 3 Years
Post Graduation Not Required
District NA
Educational Qualification High School
List of Profiles Plumber

Zipcode NA




Type of Function Others
Specialization Not Required
Specialization for PG Not Applicable
Basic monthly pay (INR) exclusive of GST 15033 L 0850
Bonus (INR Monthly) 0

EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

ESI (INR Monthly) 0

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Provident Fund (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 17 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faiT et 7= (INR) 214400.65
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | ¥ssii afga gt 34 (INR) 214400.65

Additional Details | sifaRaq SehIRAT

@ Title for Optional Allowance 1: 0
@ Title for Optional Allowance 3: 0
@ Designation : Plumber

@ Title for Optional Allowance 2: 0

Category Name | 2ioft I : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | f&feT =16 : monthly

Description | fa&Ror Number of Resources to be hired Percentage of Service charge
Experience 0to 3 Years
Post Graduation Not Required
District NA
Educational Qualification 5th Class
List of Profiles Sweeper
Zipcode NA
Type of Function Others
Specialization Not Required
Specialization for PG Not Applicable
Basic monthly pay (INR) exclusive of GST 12135 10 0.850
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
ESI (INR Monthly) 0
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fa=iT et 7= (INR) 1730693.7
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 8s3ifT &g @ 3ed (INR) 1730693.7

Additional Details | sifaRaa SHaIfAT

@ Title for Optional Allowance 1: 0




@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 2: 0

@ Designation : Sweeper (General Work)

Category Name | $iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
Specialization Not Required
Educational Qualification 8th Class
Zipcode NA
List of Profiles Carpenter
Experience 0to 3 Years
Specialization for PG Not Applicable
Type of Function Others
Post Graduation Not Required
District NA
Basic monthly pay (INR) exclusive of GST 16300 1 0.850
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
ESI (INR Monthly) 0
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 1= (I3) :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & fa=T et =1 (INR) 232470.6
Total Addon Value | %< GS3ii 21 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 232470.6

Additional Details | 3ifaRae SHaIfAT

@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 2: 0
@ Title for Optional Allowance 1: 0

@ Designation : Carpenter

Category Name | Siuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeRT @1sh : monthly

Description | fa@rRor Number of Resources to be hired Percentage of Service charge
Specialization Not Required
Educational Qualification High School
Zipcode NA
List of Profiles Security Guard
Experience 0to 3 Years
Specialization for PG Not Applicable
Type of Function Others
Post Graduation Not Required
District NA
Basic monthly pay (INR) exclusive of GST 12790 8 0.850
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
ESI (INR Monthly) 0




Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 1 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 1459287.84
Total Addon Value | &< GS3ii 1 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 1459287.84

Additional Details | 3ifdlRa STHaIRAT

@ Title for Optional Allowance 1: 0
@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 2: 0

@ Designation : Security Guard (With Gun)

Category Name | iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafelT =16 : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
Specialization for PG Not Applicable
Zipcode NA
Educational Qualification 8th Class
Type of Function Others
Experience 0to 3 Years
Specialization Not Required
List of Profiles Helper
District NA
Post Graduation Not Required
Basic monthly pay (INR) exclusive of GST 11775 4 0.850
Bonus (INR Monthly) 0
EDLI (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
ESI (INR Monthly) 0
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Provident Fund (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 17 (I3) :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 671740.2
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | ¥ssii= afga gt 34 (INR) 671740.2

Additional Details | 3ifdlRad STHaIRAT

@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 2: 0
@ Title for Optional Allowance 1: 0

@ Designation : Helper

Category Name | 2ioft 1 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | f&feT =1k : monthly




Description | fa@Ror

Number of Resources to be hired

Percentage of Service charge

Zipcode

NA

Post Graduation

Not Required

Experience 0to 3 Years

List of Profiles Mali/Gardner Helper
Educational Qualification 8th Class

Type of Function Others

District NA

Specialization for PG

Not Applicable

Specialization

Not Required

Basic monthly pay (INR) exclusive of GST

11775

Bonus (INR Monthly)

EDLI (INR Monthly)

EPF Admin Charges (INR Monthly)

Optional Allowances 1 (INR Monthly)

Optional Allowances 2 (INR Monthly)

Optional Allowances 3 (INR Monthly)

Provident Fund (INR Monthly)

ESI (INR Monthly)

o|lo|lo|lo|l]o|o|o | o

Tenure/ Duration of Employment (In Months)

N

0.850

Total Amount (Formula) | et I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faa g =1 (INR) 335870.1
Total Addon Value | &< G83ii 71 (INR) 0
Total Value Including Addons | 8s3if &g g 34 (INR) 335870.1

Additional Details | sifaRaa SaIfAT

@ Title for Optional Allowance 1: 0
@ Title for Optional Allowance 2: 0
@ Designation : Gardener

@ Title for Optional Allowance 3: 0

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | fafeT =1k : monthly

Description | fa@Ror

Number of Resources to be hired

Percentage of Service charge

Type of Function Others
Specialization Electrician
Educational Qualification ITI

Post Graduation Not Required
Specialization for PG Not Applicable
District NA

Zipcode NA

List of Profiles Electrician
Experience 0to 3 Years
Basic monthly pay (INR) exclusive of GST 15033

Bonus (INR Monthly) 0

EDLI (INR Monthly) 0

EPF Admin Charges (INR Monthly) 0

ESI (INR Monthly) 0

Optional Allowances 1 (INR Monthly) 0

Optional Allowances 2 (INR Monthly) 0

Optional Allowances 3 (INR Monthly) 0

Provident Fund (INR Monthly) 0

Tenure/ Duration of Employment (In Months) 12

0.850

Total Amount (Formula) | & I () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR




Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8ssif & faa g 3= (INR) 428801.29
Total Addon Value | &< gs3ii 71 (INR) 0
Total Value Including Addons | 8s3if afga e 94 (INR) 428801.29

Additional Details | sifaRaa SHaIfAT

@ Title for Optional Allowance 1: 0
@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 2: 0

® Designation : Electrician

Amount of Contract | 3rgsier <l Afar

Total Contract Value Including All Duties and Taxes | &+t geeh 3R &3l afga et Srgeier 31 (INR) 5073264.38

SLA Details | ggerq faeror

Service Level Agreement

Manpower Outsourcing Services - Fixed Remuneration Based

1 Agreement Overview

This is a Service Level Agreement (“SLA" or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")
1I. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e. ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

1IV. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement
The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include s
permitted assignees, successors and nominees as described in the agreement
The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service le'
adherence to the defined terms and conditions.

4  Terms & Conditions

4.1 Buyer's Obligations:

i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/ entry
pass to Buyer's premise/ designated premise for the manpower.

ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the labor
laws.

ii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery etc., if
required.’

iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer, electricity,
internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.

v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/
designated premise.

vi. TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate authority
of the Buyer for undertaking such travel for the project/assignment.

vii. In case of services hired on annual basis and 5 working days, the manpower will be entitled to 08 days of casual leaves per year on pro-rata basis and in case of 6 working days,
the manpower will be entitled to 15 days casual leave per year on pro-rata basis. Beyond specified leaves as applicable, leave will be treated as leave without pay (LWP) for which
necessary deduction will be made by the Buyer in the amount billed by the Service Provider, if no replacement of manpower is provided.

viii. The Buyer shall have the right, within reason, to have any personnel removed who is undesirable with proper reasoning& justification.

ix. The Buyer will have option to replace the proposed manpower in case of non-performance, non-delivery or in any other exceptional case, however replacement of the
manpower will be in same category with same degree of skills, educational qualification, and number of years of experience, also prior approval for the same to be provided by the
Buyer.
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Contract Contract No: GEMC-511687754062563

Generated Date: 25-Jun-2021
Bid/RA/PR No:GEM/2021/B/1106290

Type:

Ministry:
Department:
Organisation Name:
Office Zone:

Organisation Details

Buyer Details

State Government Designation: BSA BALIA

- Contact No.: 05498-220416-

Basic Education Department Uttar Pradesh Email ID: bsa.bl-up@gov.in

N/A GSTIN: -

Director Basic Education, Lucknow Address: BSA OFFICE BALIA NEAR RAM LEELA GROUND,

BALLIA, UTTAR PRADESH-277001, India

Financial Approval Detail

Paying Authority Details

IFD Concurrence: No Payment Mode: Offline
Designation of Administrative Approval: SHIV NARAYAN SINGH BSA Designation: BSA BALIA
Designation of Financial Approval: AMIT KUMAR RAI AAO Email ID: bsa.bl-up@gov.in
GSTIN: -
Address: BSA OFFICE BALIA NEAR RAM LEELA GROUND,
: BALLIA, UTTAR PRADESH-277001, India
Consignee Details
S.No Consignee Name & Address Service Description
Contact: -
Email ID: con12.bed.prayagraj@gembuyer.in
1 Address: Block Education Office- KAURIHAR, NAWABGAN]- Manpower Outsourcing Services - Minimum wage - Skilled; Admin; ASSISTANT ACCOUNTANT
211003,
ALLAHABAD, UTTAR PRADESH-211003, India
Manpower Outsourcing Services - Fixed Remuneration - Admin; COMPUTER OPERATOR FOR DC; Secondary
School
Manpower Outsourcing Services - Fixed Remuneration - Admin; CLERCK; Secondary School
Contact: 05498-220416- Manpower Outsourcing Services - Fixed Remuneration - Admin; STENOGRAPHER; Secondary School
2 Email ID: bsa.bl-up@gov.in
Address: BSA OFFICE BALIA NEAR RAM LEELA GROUND, Manpower Outsourcing Services - Fixed Remuneration - Admin; BLOCK MIS COORDINATOR; Graduate
BALLIA, UTTAR PRADESH-277001, India
Manpower Outsourcing Services - Fixed Remuneration - Admin; DISTRICT COORDINATOR MIS; Graduate
Manpower Outsourcing Services - Fixed Remuneration - Admin; ACCOUNTANT; Graduate
Manpower Outsourcing Services - Fixed Remuneration - Admin; COMPUTER OPERATOR; Secondary School

GeM Seller ID:
Company Name:
Contact No.:
Email ID:

Address:

MSME verified:

MSE Social Category:
MSE Gender:

GSTIN:

Service Provider Details

21BA190001058049

P C S FINTEC CONSULTANCY PRIVATE LIMITED

09919709009

pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,
Lucknow, UTTAR PRADESH-226001, -

Yes

General

Female

09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Buyer

Service Details

Contract Start Date :02-Jul-2021

Contract End Date :01-Jul-2022

Total Amount (Formula)

Services - Fixed
Remuneration -
IAdmin;
IACCOUNTANT;
Graduate

Billing Cycle : monthly
ICategory Name :
Manpower Outsourcing

Services - Fixed
Remuneration

Specialization for PG : Not

?;::‘::Z Unit Price (((Basic monthly pay (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI (INR)+Bonus
of Percentage (INR)+Optional Allowances (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR)+EPF Admin
Service Resources | of Service Charges (INR))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI
to be charge (INR)+Provident Fund (INR)+ELDI (INR)+Bonus (INR)+EPF Admin Charges (INR)+Optional Allowances
hired) (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR))/100))*Tenure/ Duration of
Employment*Number of Resources to be hired)
Manpower
lOutsourcing




IApplicable

List of Profiles :
IACCOUNTANT

Type of Function :Admin
Educational Qualification
Graduate

Post Graduation : Not
Required

Specialization : Commerce,
O LEVEL CERTIFICATE IN
ICOMPUTER AND 3 YEARS
EXP AS ASSISTANT
IACCOUNTANT

Experience : 0 to 3 Years
Buyer Parameter & Add-

Basic monthly pay (INR)
lexclusive of GST : 18560
Bonus (INR) : 0

ELDI (INR) : 0

EPF Admin Charges (INR)
0

ESI (INR) : 0

Provident Fund (INR) : 0
lOptional Allowances (INR)
: 0

Optional Allowances 1
(INR) : O

Optional Allowances 2
(INR) : O

Tenure/ Duration of
Employment : 12
ICertifications/ Trainings :
true

4.000

271,720.26

Service

Quantity
(Number

of

Resources

to be
hired)

Unit Price

Percentage

of Service
charge

Total Amount (Formula)

(((Basic monthly pay (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI (INR)+Bonus
(INR)+Optional Allowances (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR)+EPF Admin
Charges (INR))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI
(INR)+Provident Fund (INR)+ELDI (INR)+Bonus (INR)+EPF Admin Charges (INR)+Optional Allowances
(INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR))/100))*Tenure/ Duration of
Employment*Number of Resources to be hired)

Manpower Outsourcing
Services - Fixed
Remuneration - Admin;
ICOMPUTER OPERATOR
FOR DC; Secondary
School

Billing Cycle : monthly
ICategory Name : Manpower
lOutsourcing Services - Fixed
Remuneration

Post Graduation : Not Required
Experience : 0 to 3 Years
Specialization for PG : Not
IApplicable

[Type of Function :Admin
Educational Qualification :
ISecondary School

List of Profiles : COMPUTER
IOPERATOR FOR DC
Specialization : TYPING SPEED 25
\WPM IN HINDI AND 40 WPM IN
ENGLISH

Buyer Parameter & Add-ons:
Basic monthly pay (INR)
lexclusive of GST : 11020

Bonus (INR) : 0

ELDI (INR) : 0

EPF Admin Charges (INR) : 0
ESI (INR) : 0

Provident Fund (INR) : 0
Optional Allowances (INR) : 0
lOptional Allowances 1 (INR) :0
lOptional Allowances 2 (INR) :0
ITenure/ Duration of
Employment : 12
ICertifications/ Trainings : true

4.000

483,999.48

Service

Quantity
(Number

of

Resources

to be
hired)

Unit Price

Percentage

of Service
charge

Total Amount (Formula)

(((Basic monthly pay (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI (INR)+Bonus
(INR)+Optional Allowances (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR)+EPF Admin
Charges (INR))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI
(INR)+Provident Fund (INR)+ELDI (INR)+Bonus (INR)+EPF Admin Charges (INR)+Optional Allowances
(INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR))/100))*Tenure/ Duration of
Employment*Number of Resources to be hired)

Manpower Outsourcing
Services - Fixed




Remuneration - Admin;
ICOMPUTER OPERATOR;

Secondary School

Billing Cycle : monthly

ICategory Name : Manpower

lOutsourcing Services - Fixed

Remuneration

[Type of Function :Admin

Specialization : CCC

ICERTIFICATE WITH HINDI TYPING

25WPM AND ENGLISH 40WPM

Experience : 0 to 3 Years

Post Graduation : Not Required

List of Profiles : COMPUTER

IOPERATOR

Specialization for PG : Not 19
pplicable

Educational Qualification :

ISecondary School

Buyer Parameter & Add-ons:
Basic monthly pay (INR)
lexclusive of GST : 11020
Provident Fund (INR) : 0

ESI (INR) : 0

Bonus (INR) : 0

EPF Admin Charges (INR) : 0
ELDI (INR) : 0

Optional Allowances (INR) : 0
lOptional Allowances 1 (INR) :
0
lOptional Allowances 2 (INR) :
0
ITenure/ Duration of
Employment : 12
ICertifications/ Trainings : true

4.000 3,065,324.15

Total Amount (Formula)
(((Basic monthly pay (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI (INR)+Bonus
of Percentage (INR)+Optional Allowances (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR)+EPF Admin
Service Resources | of Service Charges (INR))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI
to be charge (INR)+Provident Fund (INR)+ELDI (INR)+Bonus (INR)+EPF Admin Charges (INR)+Optional Allowances
hired) (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR))/100))*Tenure/ Duration of
Employment*Number of Resources to be hired)

Quantity
(Number Unit Price

Manpower
Outsourcing
Services - Fixed
Remuneration -
IAdmin; CLERCK;
Secondary School
Billing Cycle : monthly
ICategory Name : Manpower
lOutsourcing Services - Fixed

Remuneration

Post Graduation : Not
Required

Experience : 0 to 3 Years
Specialization for PG : Not
IApplicable

Type of Function :Admin
Educational Qualification :
ISecondary School

List of Profiles : CLERCK
Specialization : CCC
ICERTIFICATE AND TYPING
ISPEED 25 WPM IN HINDI AND 1 4.000 161,333.9
30 WPM IN ENGLISH
Buyer Parameter & Add-

Basic monthly pay (INR)
lexclusive of GST : 11020
Bonus (INR) : 0

ELDI (INR) : 0

EPF Admin Charges (INR) :
0

ESI (INR) : 0

Provident Fund (INR) : 0
Optional Allowances (INR)
: 0

Optional Allowances 1
(INR) : O

lOptional Allowances 2
(INR) : O

[Tenure/ Duration of
Employment : 12
ICertifications/ Trainings :
true

Total Amount (Formula)

‘ Quantity | Unit Price




(Number | Percentage ((((Minimum daily wage (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI INR)+Bonus (INR)+EPF

of of Service Admin Charge (INR)+Optional Allowances (INR)+Optional Allowances 2 (INR)+Optional Allowances 3 (INR)
Service Resources charge )*Number of working days in a month)*1.18 + (Percentage of Service charge inclusive of GST*(Minimum daily
to be inclusive wage (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI INR)+Bonus (INR)+EPF Admin Charge
hired) of GST (INR)+Optional Allowances (INR)+Optional Allowances 2 (INR)+Optional Allowances 3 (INR))*Number of working
days in a month)/100 )*Number of Resources to be hired*Tenure/ Duration of Employment (in months))
Manpower
Outsourcing
Services -

Minimum wage -
Skilled; Admin;
IASSISTANT
IACCOUNTANT
Billing Cycle : monthly
ICategory Name :
Manpower Outsourcing
IServices - Minimum wage
Educational
lQualification : Graduate
Post Graduation : Not
Required

Experience : 0 to 3 Years|
Type of Function :
IAdmin

Specialization for PG :
Not Applicable

Skill Category : Skilled
List of Profiles :
IASSISTANT ACCOUNTANT
Specialization :
ICommerce, O LEVEL
DIPLOMA IN COMPUTER

19 4.000 2,758,121.51

Provident Fund (INR) :
0

Bonus (INR) : 0

EPF Admin Charge
(INR) : O

lOptional Allowances
(INR) : O

lOptional Allowances 2
(INR) : O

Optional Allowances 3
(INR) : O

Minimum daily wage
(INR) exclusive of GST
: 381.369

Number of working
days in a month : 26
[Tenure/ Duration of
Employment (in
months) : 12
Certifications/
[Trainings : true

Total Amount (Formula)

?::r::::t Unit Price (((Basic monthly pay (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI (INR)+Bonus
of Percentage (INR)+Optional Allowances (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR)+EPF Admin
Service Resources | of Service Charges (INR))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI
to be charge (INR)+Provident Fund (INR)+ELDI (INR)+Bonus (INR)+EPF Admin Charges (INR)+Optional Allowances
hired) (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR))/100))*Tenure/ Duration of
Employment*Number of Resources to be hired)
Manpower

lOutsourcing Services
- Fixed Remuneration
- Admin;
STENOGRAPHER;
Secondary School
Billing Cycle : monthly
ICategory Name : Manpower
lOutsourcing Services - Fixed
Remuneration

List of Profiles :
ISTENOGRAPHER
Experience : 0 to 3 Years
Type of Function :Admin
Post Graduation : Not
Required

Specialization for PG : Not
}Applicable

Specialization : CCC
ICERTIFICATE AND TYPING
ISPEED 25 WPM IN HINDI AND
30 WPM IN ENGLISH AND 1 4.000 271,720.26




ISHORT HAND IN HINDI
Educational Qualification :
ISecondary School

Buyer Parameter & Add-ons

Basic monthly pay (INR)
lexclusive of GST : 18560
Bonus (INR) : 0

ELDI (INR) : 0

EPF Admin Charges (INR) : 0
ESI (INR) : 0

Provident Fund (INR) : 0
lOptional Allowances (INR) : 0|
lOptional Allowances 1 (INR)
: 0

lOptional Allowances 2 (INR)
: 0

[Tenure/ Duration of
Employment : 12
ICertifications/ Trainings :
true

Service

Quantity
(Number
of
Resources
to be
hired)

Unit Price

Percentage

of Service
charge

Total Amount (Formula)

(((Basic monthly pay (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI (INR)+Bonus
(INR)+Optional Allowances (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR)+EPF Admin
Charges (INR))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI
(INR)+Provident Fund (INR)+ELDI (INR)+Bonus (INR)+EPF Admin Charges (INR)+Optional Allowances
(INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR))/100))*Tenure/ Duration of
Employment*Number of Resources to be hired)

IManpower Outsourcing
Services - Fixed
Remuneration - Admin;
BLOCK MIS
ICOORDINATOR;
Graduate

Billing Cycle : monthly
ICategory Name : Manpower
Outsourcing Services - Fixed
Remuneration

Educational Qualification :
Graduate

Post Graduation : Not Required
Fxperience :0to 3 Years

'ype of Function :Admin
Specialization for PG : Not
IApplicable
List of Profiles :BLOCK MIS
ICOORDINATOR
Specialization :
Engineering(Civil/Mech/Elec./IT
Comp Sc./Electronics/
E&E/Prod/Chem./Biotech), O LEVEL
WITH ONE ONE YEAR EXP WITH
HINDI TYPING 40 WPM

18

Buyer Parameter & Add-ons:
Basic monthly pay (INR)
lexclusive of GST : 16000

Bonus (INR) : 0

ELDI (INR) : 0

EPF Admin Charges (INR) : 0
ESI (INR) : 0

Provident Fund (INR) : 0
lOptional Allowances (INR) : 0
lOptional Allowances 1 (INR) :0
Optional Allowances 2 (INR) : 0
Tenure/ Duration of
Employment : 12
ICertifications/ Trainings : true

4.000

4,216,321.44

Service

Quantity
(Number
of
Resources
to be
hired)

Unit Price

Percentage

of Service
charge

Total Amount (Formula)

(((Basic monthly pay (INR) exclusive of GST+ESI (INR)+Provident Fund (INR)+ELDI (INR)+Bonus
(INR)+Optional Allowances (INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR)+EPF Admin
Charges (INR))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI
(INR)+Provident Fund (INR)+ELDI (INR)+Bonus (INR)+EPF Admin Charges (INR)+Optional Allowances
(INR)+Optional Allowances 1 (INR)+Optional Allowances 2 (INR))/100))*Tenure/ Duration of
Employment*Number of Resources to be hired)

Manpower
lOutsourcing Services -
Fixed Remuneration -
IAdmin; DISTRICT
ICOORDINATOR MIS;
Graduate

Billing Cycle : monthly
ICategory Name : Manpower
lOutsourcing Services - Fixed
Remuneration

Educational Qualification :
Graduate




Post Graduation : Not Required
Experience : 0 to 3 Years

ype of Function :Admin
Specialization for PG : Not
IApplicable
List of Profiles : DISTRICT
ICOORDINATOR MIS
Specialization :
Engineering(Civil/Mech/Elec./IT
Comp Sc./Electronics/
E&E/Prod/Chem./Biotech), MCA
\WITH 60 PERCENTAGE ONE ONE
I[YEAR EXP
Buyer Parameter & Add-ons:
Basic monthly pay (INR)
lexclusive of GST : 30000
Bonus (INR) : 0
ELDI (INR) : 0
EPF Admin Charges (INR) : 0
ESI (INR) : 0
Provident Fund (INR) : 0
Optional Allowances (INR) : 0
lOptional Allowances 1 (INR) :
0
lOptional Allowances 2 (INR) :
0
Tenure/ Duration of
Employment : 12
ICertifications/ Trainings : true

Total Amount Including All Duties and Taxes in INR 11,667,744

Additional Details

Title for Optional Allowance : 0

Title for Optional Allowance 1 : 0
Designation : ACCOUNTANT

Title for Optional Allowance 2 : 0
Designation : COMPUTER OPERATOR
Title for Optional Allowance : 0

Title for Optional Allowance 2 : 0
Title for Optional Allowance 1 : 0

1 4.000 439,203

Title for Optional Allowance 1 : 0
Designation : COMPUTER OPERATOR
Title for Optional Allowance : 0

Title for Optional Allowance 2 : 0

Title for Optional Allowance 1 : 0
Title for Optional Allowance : 0
Title for Optional Allowance 2 : 0
Designation : CLECK

Title for Optional Allowances : 0
Title for Optional Allowances 1 : 0
Title for Optional Allowances 2 : 0
Designation : ASSISTANT ACCOUNTANT
Title for Optional Allowance : 0
Title for Optional Allowance 2 : 0
Designation : STENOGRAPHER
Title for Optional Allowance 1 : 0

Title for Optional Allowance : 0

Title for Optional Allowance 1 : 0
Designation : BLOCK MIS COORDINATOR
Title for Optional Allowance 2 : 0

Title for Optional Allowance : 0

Title for Optional Allowance 1 : 0
Designation : DISTRICT COORDINATOR MIS
Title for Optional Allowance 2 : 0

SLA Details - Manpower Outsourcing Services - Minimum wage - Skilled; Admin; ASSISTANT ACCOUNTANT

Service Level Agreement for Manpower Hiring Services

1 Agreement Overview

This Agreement represents a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower Hiring Service Provider. The purpose of this agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises or any other premises designated by Buyer. This Agreement outlines the scope of work, Buyer’s obligations, special
terms and conditions related to service delivery and payment of services for mutual understanding of the stakeholders. The Agreement remains valid till completion of scope of serviceg
end of contractual duration (whichever is earlier) unless either superseded by a revised agreement mutually endorsed by the stakeholders or terminated by either of the parties thereof

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;
2. Service Specific STC of the Services contracts shall include the service level agreement (SLA) for the service;

o BID/ Reverse Auction specific ATC.

The above terms and conditions are in reverse order of precedence i.e. ATC supersedes Service specific STC which supersede GTC, whenever there are
above set of terms and conditions along with scope of work and service level agreement as enumerated in the document shall be construed to be part ¢
Service Provider.

2 Objectivesand Goals

The objective of this agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals of th
agreement are to:




Contract

\r o G M Contract No: GEMC-511687793871613
-r= o Fachmtpace : Contract Generated Date: 21-Nov-
Effient = Trarapanent = Inclusive 2022

Bid/RA/PBP No.: GEM/2022/B/2437153

Organisation Details Buyer Details
Type: Central PSU Designation: Sr Manager Procurement and Contract Section
Ministry: Ministry of Petroleum and Natural Gas Contact No.: 022-24062614-
Department: Bharat Petroleum Corporation Ltd Email ID: buyer103.bpcl.mh@gembuyer.in
Organisation Name: Bharat Petroleum Corporation Ltd GSTIN: 27AAACB2902M1ZT
Office Zone: BPCL Pipelines BHARAT PETROLEUM CORPORATION LTD MUMBAI
Address: REFINERY 2ND FLOOR ANNEX BUILDING MAHUL
CHEMBUR,
MUMBAI, MAHARASHTRA-400074, India
Financial Approval Detail Paying Authority Details
IFD Concurrence: No Payment Mode: BPCL
Designation of Administrative Approval: As per enclosed approval note Designation: Sr Manager Procurement and Contract Section
Designation of Financial Approval: As per enclosed approval note Email ID: buyer103.bpcl.mh@gembuyer.in
GSTIN: 27AAACB2902M1ZT
BHARAT PETROLEUM CORPORATION LTD MUMBAI
REFINERY 2ND FLOOR ANNEX BUILDING MAHUL
Address:
CHEMBUR,
Mumbai, MAHARASHTRA-400074, India

Consignee Details

S.No Consignee Name & Address Service Description

Manpower Outsourcing Services - Minimum wage -

Contact: 0422-2205468- Unskilled; Others; Office support services

Email ID: buycon8.mpng.tn@gembuyer.in

1 GSTIN: 33AAACB2902M1Z0 Manpower Outsourcing Services - Minimum wage -
Address: BHARAT PETROLEUM CORPORATION LTD Coimbatore Receipt Terminal Cochin-Coimbatore Unskilled; Others; Housekeeping Staff
Karur Pipeline, Southern Region- Pipelines Near BPCL, Rawathur Post, Irugur,
TIRUPPUR, TAMIL NADU-641103, India Manpower Outsourcing Services - Minimum wage -

Unskilled; Others; Gardener

Service Provider Details

GeM Seller ID: 21BA190001058049

Company Name: P C S FINTEC CONSULTANCY PRIVATE LIMITED

Contact No.: 09919709009

Email ID: pcsfintechlko@gmail.com

Address: FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -

MSME verified: Yes

MSME Registration number: UDYAM-UP-50-0008660

MSE Social Category: General

MSE Gender: Female

GSTIN: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Consignee

Service Details

Service Start Date (latest by) :01-Dec-2022 Service End Date : 30-Nov-2024

Category Name : Manpower Outsourcing Services - Minimum wage

Billing Cycle : monthly

Description Number of R.esources to be Percentage of Service charge inclusive of
hired GST (INR)
Type of Function Others
Experience 0 to 3 Years
Specialization Not Required
District NA
Post Graduation Not Required
List of Profiles Office support services
Specialization for PG Not Applicable
Zipcode NA




N . Read and write english and local
Educational Qualification

language
Skill Category Unskilled
EDLI (INR d 0
(INR per day) 1 0.850
Bonus (INR per day) 55.811
EPF Admin Charge (INR per day) 0

Optional Allowances 1 (INR per day) 33.5

Optional Allowances 2 (INR per day) 31.16

Optional Allowances 3 (INR per day) 0

Minimum daily wage (INR) exclusive
of GST

670

Number of working days in a month 26

Provident Fund (INR per day) 87.1

ESI (INR per day) 21.775

Tenure/ Duration of Employment (in
months)

24

Total Amount (Formula) :

( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR
per day )+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18
+ (Perce ntage of Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per
day)+Bonus (INR per day)+EPF Admin Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR
per day))*Number of working days in a month)/100 )*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons (INR) 666976.58
Total Addon Value (INR) 0
Total Value Including Addons (INR) 666976.58

Additional Details

o Designation : OFFICE SUPPORT STAFF
e Title for Optional Allowances 1 : Leave with wages @ 5.0%

o Title for Optional Allowances 2 : Cost of PPEs, Uniform, Masks, Health checkups etc.

Category Name : Manpower Outsourcing Services - Minimum wage

Billing Cycle : monthly

Number of Resources to be

Description hired Percentage of Service charge inclusive of GST (INR)
Experience 0 to 3 Years
Skill Category Unskilled
Educational Qualification Not Required
Zipcode NA
List of Profiles Housekeeping

Staff

District NA
Specialization Not Required
Type of Function Others
Specialization for PG Not Applicable
Post Graduation Not Required
EDLI (INR per day) 0 2 0.850
Bonus (INR per day) 55.811
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 33.5
Optional Allowances 2 (INR per day) 31.16
Optional Allowances 3 (INR per day) 0

Minimum daily wage (INR) exclusive of GST |670

Number of working days in a month 26
ESI (INR per day) 21.775
Provident Fund (INR per day) 87.1

Tenure/ Duration of Employment (in
months)

24

Total Amount (Formula) :

( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR
per day )+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) J*Number of working days in a month)*1.18
+ (Perce ntage of Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per
day)+Bonus (INR per day)+EPF Admin Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR




per day))*Number of working days in a month)/100 )*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons (INR) 1333953.16
Total Addon Value (INR) 0
Total Value Including Addons (INR) 1333953.16

Additional Details

o Designation : HOUSEKEEPING MANPOWER
e Title for Optional Allowances 1 : Leave with wages @ 5.0%

o Title for Optional Allowances 2 : Cost of PPEs, Uniform, Masks, Health checkups etc.

Category Name : Manpower Outsourcing Services - Minimum wage

Billing Cycle : monthly

Description Number of Resources to be hired | Percentage of Service charge inclusive of GST (INR)
List of Profiles Gardener
District NA
Post Graduation Not Required
Educational Qualification Not Required
Specialization for PG Not Applicable
Zipcode NA
Type of Function Others
Specialization Not Required
Skill Category Unskilled
Experience 0 to 3 Years
Bonus (INR per day) 55.811 1 0.850
EDLI (INR per day) 0
EPF Admin Charge (INR per day) 0
Minimum daily wage (INR) exclusive of GST |670
Optional Allowances 1 (INR per day) 33.5
Optional Allowances 2 (INR per day) 31.16
Optional Allowances 3 (INR per day) 0
ESI (INR per day) 21.775
Number of working days in a month 26
Provident Fund (INR per day) 87.1
Tenure/ Duration of Employment (in months) |24

Total Amount (Formula) :

( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR
per day )+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) J*Number of working days in a month)*1.18
+ (Perce ntage of Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per
day)+Bonus (INR per day)+EPF Admin Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR
per day))*Number of working days in a month)/100 )*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons (INR) 666976.58
Total Addon Value (INR) 0
Total Value Including Addons (INR) 666976.58

Additional Details

o Title for Optional Allowances 2 : Cost of PPEs, Uniform, Masks, Health checkups etc.
» Designation : GARDNER

» Title for Optional Allowances 1 : Leave with wages @ 5.0%

Amount of Contract

Total Contract Value Including All Duties and Taxes (INR) 2667906.32

SLA Details

Service Level Agreement
Manpower Outsourcing Services - Minimum Wage Based
1 Agreement Overview

This is a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to
facilitate implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of
work, Buyer’s obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of
services or end of contractual duration (whichever is earlier) unless mutually extended by both the parties.




Contract | 3rgse

Y = GeM e Contract No | 3ieiel Hid: GEMC-511687766321345
. Marketpiace : Contract Generated Date | 3rgsie fafer: 28-Apr-2023
ciont - Tramoarent < Wnchaive Bid/RA/PBP No. | tefl/smRy/dieidt dem: _GEM/2023/B/3289911
Organisation Details | Sa faazor Buyer Details | @deR faeror
Type |9&q : State Government Designation | 1< : Registrar1
Ministry | #3iTerd © - Contact No. |§ud #eR:  05498-226879-
Department | fa¥mr : Higher Education Department Uttar Pradesh Email ID | $8e oMl buycon1.hedu.ballia@gembuyer.in
Organisation Name | ST &1 91 : N/A GSTIN | Sadtamdy : -
Office Zone | Fmafera & Jananayak Chandrashekhar University Ballia Address g : Jananayak Chandrashekhar University, Basantpur,
’ BALLIA, UTTAR PRADESH-277001, India
Financial Approval Detail | faxfra iefa faamor Paying Authority Details | *FTarT wfefeor faazor
IFD Concurrence | 3TEUw3! wgrfa: No Role: BUYER
Designation of Administrative Approval | fo Payment Mode | Offline
TR {eh SFHIGH T UGATH: ' ST ST AT
Designation of Financial Approval | £O Designation | U : Registrar1
farxfta srgwies & ueam @ ' Email ID | §8<t omset : buycon1.hedu.ballia@gembuyer.in
GSTIN | Sfroaétamsy : -
k Chandrashekhar University, B tpur,
Address | aT: Janénaya andrashekhar nlver5|' y, Basantpur
Ballia, UTTAR PRADESH-277001, India
Consignee Details | afuft faa=or
S.No|®.4. Consignee Name & Address | RRfSift I & war Service Description | @ar fgaror
Contact | gudh : 05498-226879- Manpower Outsourcing Services - Fixed Remuneration - Others; LIPIK; Graduate
Email ID | $A<t omédt :
buycon1.hedu.ballia@gembuyer.in
1 GSTIN | SeadtsndyT : -
Address | 9@ : Jananayak Chandrashekhar Manpower Outsourcing Services - Fixed Remuneration - Others; FOURTH CLASS; Not Required
University, Basantpur,
BALLIA, UTTAR PRADESH-277001, India
Service Provider Details | &ar ugrar faa=or
GeM Seller ID | 5i# faghar e : 21BA190001058049
Company Name | &u=t T T4 P C'S FINTEC CONSULTANCY PRIVATE LIMITED
Contact No. | §uds #eR : 09919709009
Email ID |38 ot : pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -
MSME Registration number | gHYHTAE dsfieheor Tw@rm:  UDYAM-UP-50-0008660

Address | gdr :

MSE Social Category | gHGHS QTSI Soft © General
MSE Gender | gagas fafi sioft : Female
GSTIN | Sugdtense: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | fSRaeh T & et & GST/TAX g-afgy Oer fehar SITQem - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | gar uReT faaiss (Fd=am) : 01-May-2023 Service End Date | 3a1 wwifed faf: 30-Apr-2024

Category Name | <iuft 91 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | faifeRT @1sh : monthly

Description | fa@Ror Number of Resources to be hired Percentage of Service charge
List of Profiles LIPIK
Experience 0to 3 Years
District NA
Specialization ANY
Post Graduation Not Required
Type of Function Others
Specialization for PG Not Applicable
Zipcode NA
Educational Qualification Graduate
Basic monthly pay (INR) exclusive of GST 716 7 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0




EDLI (INR Monthly)

Provident Fund (INR Monthly)

ESI (INR Monthly)

Optional Allowances 1 (INR Monthly)

Optional Allowances 2 (INR Monthly)

o|lo|lo|]o|o | o

Optional Allowances 3 (INR Monthly)

Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 17 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 73676.4
Total Addon Value | &< GS3ii 71 (INR) 0
Total Value Including Addons | 33 afga gt 34 (INR) 73676.4

Additional Details | SifdlRa STHaIRAT

@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 2: 0
@ Title for Optional Allowance 1: 0

® Designation : LIPIK

Category Name | 2ioft 9 : Manpower Outsourcing Services - Fixed Remuneration

Billing Cycle | f&feT =16 : monthly

Description | faaor Number of Resources to be hired Percentage of Service charge
Zipcode NA
Type of Function Others
Specialization for PG Not Applicable
Specialization Not Required
Post Graduation Not Required
District NA
Experience 0to 3 Years
List of Profiles FOURTH CLASS
Educational Qualification Not Required
Basic monthly pay (INR) exclusive of GST 646 12 4.500
Bonus (INR Monthly) 0
EPF Admin Charges (INR Monthly) 0
EDLI (INR Monthly) 0
Provident Fund (INR Monthly) 0
ESI (INR Monthly) 0
Optional Allowances 1 (INR Monthly) 0
Optional Allowances 2 (INR Monthly) 0
Optional Allowances 3 (INR Monthly) 0
Tenure/ Duration of Employment (In Months) 12

Total Amount (Formula) | et 17 () :

( ((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Mont
hly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage of Service charge*(Basic monthly pay (INR)
exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+EDLI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional Allowances 1 (INR
Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment (In Months)*Number of Resources to be hired )

Total Value without Addons | 8s3if & faaT et 7= (INR) 113954.4
Total Addon Value | &< Gs3ii 71 (INR) 0
Total Value Including Addons | 3s3ii= afga gt 34 (INR) 113954.4

Additional Details | 3ifalRa SaIRAT

@ Title for Optional Allowance 3: 0
@ Title for Optional Allowance 1: 0
@ Title for Optional Allowance 2: 0

@ Designation : FOURTH CLASS

Amount of Contract | e &t fe




Total Contract Value Including All Duties and Taxes | &+t gveh SR &1 afga get Srgeier =1 (INR) 187630.8

SLA Details | gaqey faa=or

Service Level Agreement

Manpower Outsourcing Services - Fixed Remuneration Based

1 Agreement Overview

This is a Service Level Agreement (“SLA" or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer's premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")
1I. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.
III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e. ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

1I. Present a clear, concise, and measurable description of services offered to the Buyer

III. Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

1V. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement
The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, any authorized agents,
permitted assignees, successors and nominees as described in the agreement
The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ deductions in case of non-

adherence to the defined terms and conditions.
4  Terms & Conditions

4.

o

Buyer’s Obligations:

i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also arrange necessary gate/
entry pass to Buyer's premise/ designated premise for the manpower.
ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider and should follow all the

labor laws.

iii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, applications, and machinery

etc., if required.’

iv. The Buyer shall provide, free of charge unimpeded access to all the infrastructure which is required to perform the Services. It may include use of stationery, printer,
electricity, internet, Buyer specific servers, data drives, tools, and software etc. However, use of such infrastructure shall be limited for official purpose only.

v. The Buyer shall make necessary arrangements for use of basic facilities like water pots/ machines, cafeteria, washrooms etc. for manpower working at Buyer's premise/
designated premise.

vi. TA/ DA shall be payable directly by the Buyer, in case of travel included in the scope of work, on production of travel documents in original and approval of appropriate
authority of the Buyer for undertaking such travel for the project/assignment.
vii. In case of services hired on annual basis and 5 working days, the manpower will be entitled to 08 days of casual leaves per year on pro-rata basis and in case of 6 working

days, the manpower will be entitled to 15 days casual leave per year on pro-rata basis. Beyond specified leaves as applicable, leave will be treated as leave without pay
(LWP) for which necessary deduction will be made by the Buyer in the amount billed by the Service Provider, if no replacement of manpower is provided.
viii. The Buyer shall have the right, within reason, to have any personnel removed who is undesirable with proper reasoning& justification.

ix. The Buyer will have option to replace the proposed manpower in case of non-performance, non-delivery or in any other exceptional case, however replacement of the
manpower will be in same category with same degree of skills, educational qualification, and number of years of experience, also prior approval for the same to be
provided by the Buyer.

In case if the Buyer has selected the option in the bid for retention of existing resource/resources of previous service provider, then service provider shall retain those
resources. In such cases, the Buyer shall be responsible for ensuring the qualification eligibility of those resources as per the contract requirement. Any extra costs
incurred by Service provider for onboarding those resources on their payroll shall be borne by Service Provider. Service Provider shall include any such costs in the service

x

charges quoted by them during the bid participation.

4.2 Service Provider's Obligations:

. The service provider/contractor shall be responsible for paying wages to contract labour at rates not less than the minimum wages as noti
Government.

ii. The Service Provider would be required to provide sufficient and qualified manpower, capable of supporting the functioning of the project
by the Buyer. Any mismatch in demand and supply of the manpower such as number of employees, educational qualification, sectoral/ de:
lead to deductions and/or replacement of the resource with the matching skillset based on the approval from buyer.

. The service provider/contractor shall be responsible for paying bonus to contract labour in the manner prescribed by the Payment of Bont
reimbursed from the buyer.

iv. The service provider/contractor shall be responsible for paying proportionate gratuity to contract labour who have rendered continuous st

Payment of Gratuity Act, 1972
v. Service Provider shall adhere to the timeline given by Buyer for providing the required manpower on Buyer's premise/ designated premise.
vi. The Service Provider shall not assign its rights or obligations under this Contract, in whole or in part, nor enter any subcontract to perform any portion of this Contract,
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Contract

Contract No: GEMC-511687768969237
Generated Date:24-Dec-2020
Bid/RA/PR No:GEM/2020/B/889501

Organisation Details

Type: State PSU
Ministry: -
Department: SOCIAL WELFARE DEPARTMENT UTTAR PRADESH

Organisation Name: UP SCHEDULED CASTE FINANCE AND DEV CORP LTD

Office Zone: UP SCHEDULED CASTE FINANCE AND DEV CORP LTD

Buyer Details

Designation: Deputy General Manager
Contact No.: 0522-2335347-
Email ID: buyerl.uscfdcl.up@gembuyer.in
GSTIN: -

B-912, sector-c, mahanagar, lucknow,
Address:

LUCKNOW, UTTAR PRADESH-226006, India

Financial Approval Detail

IFD Concurrence: No
Designation of Administrative Approval: Managing Director

Designation of Financial Approval: Managing Director

Paying Authority Details

Payment Mode: Offline

Designation: General Manager
Email ID: paol.uscfdcl.up@gembuyer.in
GSTIN: -

B-912, sector-c, mahanagar, lucknow,
Address:

Lucknow, UTTAR PRADESH-226006, India

Consignee Details

Address: B-912, sector-c, mahanagar, lucknow,
LUCKNOW, UTTAR PRADESH-226006, India

S.No Consignee Name & Address Service Description
Technical Manpower Outsourcing Service
Contact: 0522-2335347- Technical Manpower Outsourcing Service
Email ID: conl.uscfdcl.up@gembuyer.in . . .
1 Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Service Provider Details

GeM Seller ID: -
Company Name:

P C S FINTEC CONSULTANCY PRIVATE LIMITED

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,

Contact No.: 09919709009
Email ID: pcsfintech@gmail.com
Address:
Lucknow, UTTAR PRADESH-226001, -
MSME verified: Yes
MSE Social Category: General
MSE Gender: Female
GSTIN: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Buyer

Service Details

Contract Start Date : 01-Jan-2021

Contract End Date : 30-Dec-2021

Unit Price
Total Amount (Formula)
. Other Charges . . . .
Quantity includi (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
ncludin
) (Number 9 Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over ) . . .
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) ) Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% )
Period/30)*Number of People)
Per Month)
Technical
Manpower
Outsourcing
Service
Billing Cycle : 30 day




Category Name :
Technical Manpower
Outsourcing Service

0-3

zipcode : NA
Category of Service :
lAssistant Manager
district : NA

Experience (in Years) :

51

4.510

16,494,746.4




Qualification : Post
Graduate

Buyer Parameter &
|Add-ons :

Monthly Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR) exclusive
of GST : 22000

Clerk cum Computer
Operator

district : NA
Qualification : Diploma

Buyer Parameter &
lAdd-ons :

Monthly Renumeration
(Including
ESI,PF,ELDI,Admin

Unit Price
Total Amount (Formula)
. Other Charges . . . .
Quantity includi (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
ncludin
) (Number 9 Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over . . . .
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) ) Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% )
Period/30)*Number of People)
Per Month)
Technical
Manpower
Outsourcing
Service
Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
zipcode : NA
Category of Service :
Tally Accontant 36 4510 7,938,648
district : NA
Qualification : Graduate
Experience (in Years) :
0-3
Buyer Parameter &
|Add-ons :
Monthly Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR) exclusive
of GST : 15000
Unit Price
Total Amount (Formula)
. Other Charges . . . :
Quantity includi (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
ncludin
. (Number 9 Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over . . . .
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) . Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% .
Period/30)*Number of People)
Per Month)
Technical
Manpower
Outsourcing
Service
Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
Experience (in Years) :
0-3
zipcode : NA
Category of Service : 74 4.510 10,878,888




Charge) (INR) exclusive
of GST : 10000

Qualification : Secondary
district : NA

Experience (in Years) :
0-3

Buyer Parameter &
|Add-ons :

Monthly Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR) exclusive
of GST : 10201.09

Unit Price
Total Amount (Formula)
. Other Charges . . . .
Quantity includin (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
ncludi
) (Number 9 Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over ) . . .
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) ) Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% )
Period/30)*Number of People)
Per Month)
Technical
Manpower
Outsourcing
Service
Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
district : NA
Qualification : Secondary
Experience (in Years) : 20 4510 2.444.753.6
0-3
Category of Service :
PEON
zipcode : NA
Buyer Parameter &
lAdd-ons :
Monthly Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR) exclusive
of GST : 8314.81
Unit Price
Total Amount (Formula)
. Other Charges . . . .
Quantity includin (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
nc
. (Number 9 Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over . . . .
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) . Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% .
Period/30)*Number of People)
Per Month)
Technical
Manpower
Outsourcing
Service
Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
Category of Service :
DRIVER
zipcode : NA 1 4510 149,968.26

Total Amount Including All Duties and Taxes in INR

37,907,004.26

SLA Details - Technical Manpower Outsourcing Service

1.Introduction




Technical Service (TS) as a service on the Government e-Marketplace (GeM) website would help provide the Buyers wit
support services to assist in their day-to-day operations by empaneling vendors with manpower adept in the field of
Technical Service. The service is geared to feature a full array of qualified professionals with different areas of expertise.

Technical Manpower Outsourcing Service (TS) are manpower with expertise in the fields of IT and operation, maintenanc¢e

of equipment and machines, inspection, testing and quality control with assurance.

However, the list of available expertise can be modified as per the requirements of the Buyer.
The key features of the proposed service shall be as follows:

® Availability of manpower on monthly, quarterly and yearly basis.

®* The manpower shall be available as per Buyer's requirement.
®* The manpower shall be segregated in different levels based on their experience.

2.Scope of Work

A Service Provider would be required to provide sufficient and qualified manpower, capable of supporting the functioning
the project/ department in a manner desired by the Buyer. The services shall be rendered on a monthly, quarterly and ye
basis, as per the requirements of the Buyer.The services would be required for all the states. Manpower would be requirg
to provide their services in the following fields:

3.Job responsibilities

Category Scope of Work*

Create and manages documentation in electronic and hard copy
formats.

Assist with program planning and development.

Indicate rule position and provide advanced office support, plan
and organise administrative operations.

Office Assistant (IT) / IT Prepare required reports, arrange travel for staff, assemble material
Assistant for meetings and order supplies.

Develop spreadsheets and reports to track budgets, expenditures.

Provide formatting and editing for reports, proposals and
presentations.

Maintain departmental calendar and schedule meetings.

Do al IT related work as assigned by Buyer Department

Assistance in operating various CAD/CAM/CAE packages.

Assistance in Preparing 3D Model on the available software
packages.
_ _ Assistance in Preparing Detailed 2D Manufacturing Drawing.
Assistant Engineer _ _ _ _
Assistance in Generating Quality Assurance Plan.
Assistance in Production Planning and Control related activities.

Assistance in Operating 3D Coordinate Measuring machine and
other sophisticated metrology machines/ equipments.
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Assistance in Preparing Trial Stores.
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Contract Contract No: GEMC-511687772226937

Generated Date: 21-Jun-2021
Bid/RA/PR No:GEM/2021/B/1219098

Office Zone:

Organisation Details

Lucknow

Buyer Details

Type: State Government Designation: CT
Ministry: - Contact No.: 0522-2624839-
Medical Health and Family Welfare Department Uttar Email ID: yati.50603@gov.in
Department:
Pradesh GSTIN: 09LKNDO02581F1D4
Organisation Name:N/A Add DGMHS Swasthya Bhawan Kaiserbagh Lucknow 226001,
ress:

LUCKNOW, UTTAR PRADESH-226001, India

IFD Concurrence:

Approval:

Approval:

Designation of Administrative

Designation of Financial

Financial Approval Detail
No

Lucknow UP

Lucknow UP

Paying Authority Details

Payment Mode: Offline
Director General, Medical & Health services Designation: CT
Email ID: yati.50603@gov.in
Director General, Medical & Health services GSTIN: 09LKNDO02581F1D4
DGMHS Swasthya Bhawan Kaiserbagh Lucknow 226001,
Address:

Lucknow, UTTAR PRADESH-226001, India

Consignee Details

S.No

Consignee Name & Address

Service Description

226001,

Contact: 0522-2624839-
Email ID: yati.50603@gov.in
1 Address: DGMHS Swasthya Bhawan Kaiserbagh Lucknow

LUCKNOW, UTTAR PRADESH-226001, India

Manpower Outsourcing Services - Fixed Remuneration - Admin; Computer Operator; Graduate

Manpower Outsourcing Services - Fixed Remuneration - Admin; Office Supervisor; Secondary
School

Manpower Outsourcing Services - Fixed Remuneration - Others; Office Peon; Not Required

Manpower Outsourcing Services - Fixed Remuneration - Others; Sweeper; Not Required

GeM Seller ID:
Company Name:
Contact No.:
Email ID:

Address:

MSME verified:

MSE Social Category:
MSE Gender:

GSTIN:

Service Provider Details

21BA190001058049

P C S FINTEC CONSULTANCY PRIVATE LIMITED

09919709009

pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -

Yes

General

Female

09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Buyer

Service Details

ICategory Name :
Manpower Outsourcing
Services - Fixed
Remuneration

Contract Start Date :01-Jul-2021 Contract End Date :30-Apr-2022
Total Amount (Formula)
Quantity (((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+ELDI
(Number Unit Price (INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Monthly)+Optional Allowances 2
of Percentage (INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+
Service B (Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI (INR
Resources | of Service . .
to be charge Monthly)+Provident Fund (INR Monthly)+ELDI (INR Monthly)+Bonus (INR Monthly)+EPF Admin
hired) Charges (INR Monthly)+Optional Allowances 1 (INR Monthly)+Optional Allowances 2 (INR
Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment*Number of
Resources to be hired)

Manpower

lOutsourcing

Services - Fixed

Remuneration -

Admin;

IComputer

Operator;

Graduate

Billing Cycle :

monthly




Educational
Qualification :
Graduate
IType of Function :
IAdmin
List of Profiles :
IComputer Operator
Specialization for PG
: Not Applicable
District : NA
Experience : 0 to 3
ears
Zipcode : NA
Specialization : Arts
Post Graduation : Not|
Required
Buyer Parameter &
gdd-ons :
Basic monthly pay
(INR) exclusive of
GST : 20384
Bonus (INR Monthly)
;0
ELDI (INR Monthly) :
0
EPF Admin Charges
(INR Monthly) : 0
ESI (INR Monthly) : 0
Provident Fund (INR
Monthly) : 0
lOptional Allowances
1 (INR Monthly) : 0
lOptional Allowances
2 (INR Monthly) : 0
lOptional Allowances
3 (INR Monthly) : 0
ITenure/ Duration of
Employment : 10

63

5.500

15,859,771.2

Service

Quantity
(Number
of
Resources
to be
hired)

Unit Price

Percentage

of Service
charge

Total Amount (Formula)

(((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+ELDI
(INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Monthly)+Optional Allowances 2
(INR Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+
(Percentage of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI (INR
Monthly)+Provident Fund (INR Monthly)+ELDI (INR Monthly)+Bonus (INR Monthly)+EPF Admin
Charges (INR Monthly)+Optional Allowances 1 (INR Monthly)+Optional Allowances 2 (INR
Monthly)+Optional Allowances 3 (INR Monthly))/100))*Tenure/ Duration of Employment*Number of
Resources to be hired)

Manpower

Outsourcing
Services - Fixed

Remuneration -
IAdmin; Office

Supervisor;
Secondary
School

Billing Cycle : monthly
ICategory Name :
Manpower Outsourcing
Services - Fixed

Remuneration

Zipcode : NA

Post Graduation : Not

Required

IType of Function :

IAdmin

Educational

lQualification :

Secondary School

Specialization for PG :

Not Applicable

List of Profiles :Office

Supervisor

District : NA

Experience : 0 to 3
ears

Specialization : Not

Required

Buyer Parameter &
dd-ons :
Basic monthly pay

5.500

458,530.8




(INR) exclusive of GST
: 18564

Bonus (INR Monthly) :
0

ELDI (INR Monthly) :0
EPF Admin Charges
(INR Monthly) : 0

ESI (INR Monthly) : 0
Provident Fund (INR
Monthly) : 0

lOptional Allowances 1
(INR Monthly) : 0
lOptional Allowances 2
(INR Monthly) : 0
lOptional Allowances 3
(INR Monthly) : 0
ITenure/ Duration of
Employment : 10

Service

Quantity
(Number
of

Resources

to be
hired)

Unit Price
Percentage
of Service
charge

Total Amount (Formula)

(((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+ELDI
(INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Monthly)+Optional Allowances 2 (INR
Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage

of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR
Monthly)+ELDI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional
Allowances 1 (INR Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR
Monthly))/100))*Tenure/ Duration of Employment*Number of Resources to be hired)

Manpower
Outsourcing
Services -
Fixed
Remuneration -
Others; Office
Peon; Not
Required
Billing Cycle :
monthly
ICategory Name :
Manpower
Outsourcing Services -
Fixed Remuneration
Educational
Qualification : Not
Required
IType of Function :
Others
List of Profiles :
Office Peon
Specialization for
PG : Not Applicable
District : NA
Experience : 0 to 3
ears
Zipcode : NA
Specialization : Not
Required
Post Graduation :
Not Required

Buyer Parameter &
Edd-ons :

Basic monthly pay
(INR) exclusive of
GST : 16770

Bonus (INR
Monthly) : 0

ELDI (INR Monthly) :
0

EPF Admin Charges
(INR Monthly) : 0
ESI (INR Monthly) :
0
Provident Fund (INR
Monthly) : 0
lOptional Allowances
1 (INR Monthly) : 0
Optional Allowances|
2 (INR Monthly) : 0
Optional Allowances|
3 (INR Monthly) : 0
Tenure/ Duration of
Employment : 10

54

5.500

11,183,913




Service

Quantity
(Number
of
Resources
to be
hired)

Unit Price

Percentage

of Service
charge

Total Amount (Formula)

(((Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR Monthly)+ELDI
(INR Monthly)+Bonus (INR Monthly)+Optional Allowances 1 (INR Monthly)+Optional Allowances 2 (INR
Monthly)+Optional Allowances 3 (INR Monthly)+EPF Admin Charges (INR Monthly))*1.18+ (Percentage

of Service charge*(Basic monthly pay (INR) exclusive of GST+ESI (INR Monthly)+Provident Fund (INR
Monthly)+ELDI (INR Monthly)+Bonus (INR Monthly)+EPF Admin Charges (INR Monthly)+Optional
Allowances 1 (INR Monthly)+Optional Allowances 2 (INR Monthly)+Optional Allowances 3 (INR
Monthly))/100))*Tenure/ Duration of Employment*Number of Resources to be hired)

Manpower
Outsourcing
Services -
Fixed
IRemuneration
- Others;
Sweeper; Not
Required
Billing Cycle :
monthly
ICategory Name :
Manpower
Outsourcing Services
- Fixed Remuneration
Experience : 0 to 3
ears
Zipcode : NA
Specialization : Not
Required
IType of Function :
Others
Educational
Qualification : Not
Required
District : NA
List of Profiles :
Sweeper
Specialization for
PG : Not Applicable
Post Graduation :
Not Required

Buyer Parameter & ‘
|;dd-ons :

Basic monthly pay
(INR) exclusive of
IGST : 16770

Bonus (INR
Monthly) : 0

ELDI (INR Monthly)
: 0

EPF Admin Charges
(INR Monthly) : 0
ESI (INR Monthly) :
0
Provident Fund
(INR Monthly) : 0
Optional
lAllowances 1 (INR
Monthly) : 0
Optional
lAllowances 2 (INR
Monthly) : 0
Optional
|Allowances 3 (INR
Monthly) : 0
Tenure/ Duration of
Employment : 10

12

5.500

2,485,314

Total Amount Including All Duties and Taxes in

INR

29,987,529

Additional Details

Title for Optional Allowance 1 : 0
Designation : Computer Operator
Title for Optional Allowance 3 : 0
Title for Optional Allowance 2 : 0

Title for Optional Allowance 1: 0
Designation : Safai Supervisor

Title for Optional Allowance 3 : 0
Title for Optional Allowance 2 :

o

Designation : Peon

Title for Optional Allowance 1: 0

Title for Optional Allowance 3 : 0
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Contract Contract No: GEMC-511687769245313

Generated Date:23-Jan-2021
Bid/RA/PR No:GEM/2020/B/887460

Type:

Ministry:
Department:
Organisation Name:
Office Zone:

Organisation Details

State Government

Woman Welfare Department Uttar Pradesh
Directorate of Bal Vikas & Pushtahar
Lucknow

Buyer Details

Designation: Head Assistant Rampur
Contact No.: 595-3255260-1

Email ID: shaista.0904@gov.in
GSTIN: -

Vikas Bhawan,
RAMPUR, UTTAR PRADESH-244901, India

Address:

Financial Approval Detail

IFD Concurrence: No
Designation of Administrative Approval: DPO
Designation of Financial Approval: DPO

Paying Authority Details

Payment Mode: Offline

Designation: District Programme Officer Rampur
Email ID: dpora-up@nic.in

GSTIN: -

Vikas Bhawan,
Rampur, UTTAR PRADESH-244901, India

Address:

Consignee Details

S.No Consignee Name & Address

Service Description

Contact: 595-3255260-1

Email ID: shaista.0904@gov.in

Address: Vikas Bhawan,

RAMPUR, UTTAR PRADESH-244901, India

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

Technical Manpower Outsourcing Service

GeM Seller ID:
Company Name:
Contact No.:
Email ID:

Address:

MSME verified:

MSE Social Category:
MSE Gender:

GSTIN:

Service Provider Details

21BA190001058049

P C S FINTEC CONSULTANCY PRIVATE LIMITED

09919709009
pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,
Lucknow, UTTAR PRADESH-226001, -

Yes

General

Female
09AAFCP9503K1Z71

*GST / Tax invoice to be raised in the name of - Buyer

Service Details

Contract Start Date : 01-Feb-2021

Contract End Date : 10-May-2021

Unit Price
Other Charges

Total Amount (Formula)

Billing Cycle : 30 day
Category Name :

Quantity includi (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
ncludin
. (Number g Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over . . . .
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) . Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% .
Period/30)*Number of People)
Per Month)
Technical
Manpower
Outsourcing
Service




Technical Manpower
Outsourcing Service
Category of Service :
District Project
Coordinator (Monitoring &|
Evaluation /M.1.S.)
Experience (in Years) :
3-7

district : NA

0.010

118,010




Qualification : Graduate
zipcode : NA

Buyer Parameter &
|Add-ons :

Monthly Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR) exclusive
of GST : 30000

Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
Qualification : Graduate
district : NA
Experience (in Years) :
0-3

zipcode : NA

Category of Service :
Block Project Coordinator

Buyer Parameter &
|Add-ons :

Monthly Renumeration
(Including

Unit Price
Total Amount (Formula)
. Other Charges ) . . .
Quantity includi (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
ncludin
. (Number 9 Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over . . . .
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) . Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% .
Period/30)*Number of People)
Per Month)
Technical
Manpower
Qutsourcin
Service
Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
Experience (in Years) :
0-3
Category of Service :
District Project 1 0.010 70,806
Coordinator (Monitoring &|
Evaluation /M.1.S.)
Qualification : Graduate
zipcode : NA
district : NA
Buyer Parameter &
|Add-ons :
Monthly Renumeration
(Including
ESI,PF,ELDI,Admin
Charge) (INR) exclusive
of GST : 18000
Unit Price
Total Amount (Formula)
. Other Charges . . . .
Quantity includin (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
udi
. (Number 9 Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly
Service Allowances over ) ) ) )
of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges
and above
People) . Including Allowances over and above Renumeration (% Per Month)/100))*(Contract
Renumeration (% .
Period/30)*Number of People)
Per Month)
Technical
Manpower
Qutsourcing
Service




ESI,PF,ELDI,Admin

0.010

629,386.64




Charge) (INR) exclusive
of GST : 20000

Unit Price
Total Amount (Formula)
Other Charges

Quantity includi (((Monthly Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)+((Monthly
ncludin

) (Number g Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST)*(0.18))+(Monthly

Service Allowances over ] . . .

of d ab Renumeration (Including ESI,PF,ELDI,Admin Charge) (INR) exclusive of GST*Other Charges

and above

People) Including Allowances over and above Renumeration (% Per Month)/100))*(Contract

Renumeration (% )
Period/30)*Number of People)
Per Month)

Technical

Manpower
Outsourcing
Service

Billing Cycle : 30 day
Category Name :
Technical Manpower
Outsourcing Service
Qualification : Graduate
district : NA
Experience (in Years) :
0-3

zipcode : NA

8 0.010 472,040

Category of Service :
Block Project Coordinator
Buyer Parameter &
lAdd-ons :

Monthly Renumeration

(Including
ESI,PF,ELDI,Admin
Charge) (INR) exclusive
of GST : 15000

Total Amount Including All Duties and Taxes in INR 1,290,242.64

SLA Details - Technical Manpower Outsourcing Service

1.Introduction

Technical Service (TS) as a service on the Government e-Marketplace (GeM) website would help provide the Buyers with
support services to assist in their day-to-day operations by empaneling vendors with manpower adept in the field of

Technical Service. The service is geared to feature a full array of qualified professionals with different areas of expertise.
Technical Manpower Outsourcing Service (TS) are manpower with expertise in the fields of IT and operation, maintenancg
of equipment and machines, inspection, testing and quality control with assurance.

However, the list of available expertise can be modified as per the requirements of the Buyer.
The key features of the proposed service shall be as follows:

® Availability of manpower on monthly, quarterly and yearly basis.

®* The manpower shall be available as per Buyer's requirement.
®* The manpower shall be segregated in different levels based on their experience.

2.Scope of Work

A Service Provider would be required to provide sufficient and qualified manpower, capable of supporting the functioning
the project/ department in a manner desired by the Buyer. The services shall be rendered on a monthly, quarterly and yeglr
basis, as per the requirements of the Buyer.The services would be required for all the states. Manpower would be require
to provide their services in the following fields:

3.Job responsibilities

Category Scope of Work*




r

Y > GeM Contract Contract No: GEMC-511687731682956
Government

'r eMarketplace Generated Date:30-Dec-2020

Bid/RA/PR No:GEM/2020/B/884578

Organisation Details Buyer Details
Type: State Government Designation: Deputy Registrar
Ministry: - Contact No.: 551-2273958-
Department: Technical Education Department Uttar Pradesh Email ID: buyconl7.mmmut.gkp@gembuyer.in
Organisation Name: N/A GSTIN: -
Office Zone: M M M University Of Technology, Gorakhpur M M M University of Technology, Deoria Road,
Address: Gorakhpur,
GORAKHPUR, UTTAR PRADESH-273010, India
Financial Approval Detail Paying Authority Details
IFD Concurrence: Yes Payment Mode: Offline
Designation of Administrative Approval: REGISTRAR Designation: Deputy Registrar
Designation of Financial Approval: CONTROLLER OF FINANCE Email ID: buycon17.mmmut.gkp@gembuyer.in
GSTIN: -
M M M University of Technology, Deoria Road,
Address: Gorakhpur,
GORAKHPUR, UTTAR PRADESH-273010, India

Consignee Details

S.No | Consignee Name & Address Service Description

Manpower Outsourcing Services - Minimum wage - Unskilled; Others; Attendant

Contact: 551-2273958- Manpower Outsourcing Services - Minimum wage - Semi-skilled; Admin; Multi-tasking
Email ID: buycon17.mmmut.gkp@gembuyer.in Staff
1 Address: M M M University of Technology, Deoria Road, . . . . . . )
Manpower Outsourcing Services - Minimum wage - Skilled; Admin; Multi-tasking Staff
Gorakhpur,
GORAKHPUR, UTTAR PRADESH-273010, India Manpower Outsourcing Services - Minimum wage - Skilled; Admin; Multi-tasking Staff

Manpower Outsourcing Services - Minimum wage - Skilled; Others; Driver - HMV

Service Provider Details

GeM Seller ID: 21BA190001058049
Company Name: P C S FINTEC CONSULTANCY PRIVATE LIMITED
Contact No.: 09919709009
Email ID: pcsfintech@gmail.com
) FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,
Address: Lucknow, UTTAR PRADESH-226001, -
MSME verified: Yes
MSE Social Category: General
MSE Gender: Female
GSTIN: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Buyer

Service Details

Contract Start Date : 06-Jan-2021 Contract End Date : 05-Jan-2023

Total Amount (Formula)
((((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident Fund
(Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus

Quantit Unit Pri (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
uanti nit Price
y Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
(Number Percentage . . . . . .
§ f Servi (in Rupees) )*Number of working days in a month)*1.18 + (Percentage of Service charge inclusive
o of Service
Service of GST*((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident
Resources charge o ) o )
) A Fund (Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus
to be inclusive

) (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
hired) of GST




Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
(in Rupees))* Number of working days in a month)/100) )*Number of Resources to be hired*Tenure/
Duration of Employment (in months))

Manpower
Outsourcing Services
- Minimum wage -
Unskilled; Others;
Attendant

Billing Cycle : monthly

Category Name : Manpower
Outsourcing Services -
Minimum wage
Specialization : Not Required
List of Profiles : Attendant
Skill Category : Unskilled
Type of Function : Others
Specialization for PG : Not
lApplicable

Educational Qualification :
Not Required

Post Graduation : Not
Required

Experience : 0to 3 Years

Buyer Parameter & Add-ons

Outsourcing Services
- Minimum wage -
Semi-skilled; Admin;
Multi-tasking Staff
Billing Cycle : monthly

ELDI (Percentage of 63 4.000 18,081,778.68
Minimum daily wage) : 0
ESI (Percentage of Minimum
daily wage) : 3.25
Provident Fund (Percentage
of Minimum daily wage) :
13.15
Bonus (Percentage of
Minimum daily wage) : 0
Minimum daily wage in
Rupees : 336.85
Non Mandatory Compliance
1 (in Rupees): 0
Non Mandatory Compliance
2 (in Rupees): 0
Non Mandatory Compliance
3 (in Rupees) : 0
Number of working days in a
month : 25
Tenure/ Duration of
Employment (in months) : 24
Certifications/ Trainings :
false
Total Amount (Formula)
((((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident Fund
(Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus
Quantity Unit Price (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
(Number | Percentage | Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
Service of of Service (in Rupees) )*Number of working days in a month)*1.18 + (Percentage of Service charge inclusive
Resources charge of GST*((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident
to be inclusive Fund (Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus
hired) of GST (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
(in Rupees))* Number of working days in a month)/100) )*Number of Resources to be hired*Tenure/
Duration of Employment (in months))
Manpower




Category Name : Manpower
Outsourcing Services -
Minimum wage

Type of Function : Admin
Educational Qualification :
Secondary School

Post Graduation : Not
Required

List of Profiles : Multi-tasking
Staff

Specialization : Not Required
Experience : 0to 3 Years
Specialization for PG : Not

51

4.000

18,756,747.36




lApplicable
Skill Category : Semi-skilled

Buyer Parameter & Add-ons

ELDI (Percentage of
Minimum daily wage) : 0

ESI (Percentage of Minimum
daily wage) : 3.25

Provident Fund (Percentage
of Minimum daily wage) :
13.15

Bonus (Percentage of
Minimum daily wage) : 0
Minimum daily wage in
Rupees : 415.04

Non Mandatory Compliance
1 (in Rupees): 0

Non Mandatory Compliance
2 (in Rupees) : 0

Non Mandatory Compliance
3 (in Rupees) : 0

Number of working days in a
month : 26

Tenure/ Duration of
Employment (in months) : 24

Total Amount (Formula)
((((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident Fund
(Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus

Outsourcing Services
- Minimum wage -
Skilled; Admin;
Multi-tasking Staff
Billing Cycle : monthly

Category Name : Manpower
Outsourcing Services -
Minimum wage
Specialization :
Engineering(Civil/Mech/Elec./IT|
'Comp Sc./Electronics/ E&
E/Prod/Chem./Biotech)

List of Profiles : Multi-tasking
Staff

Skill Category : Skilled

Type of Function : Admin
Specialization for PG : Not
IApplicable

Educational Qualification :
Graduate

Post Graduation : Not
Required

Experience : 0 to 3 Years

Buyer Parameter & Add-ons

ELDI (Percentage of
Minimum daily wage) : 0
ESI (Percentage of Minimum

daily wage) : 3.25

Quantity Unit Price (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
(Number | Percentage | Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
Service of of Service (in Rupees) )*Number of working days in a month)*1.18 + (Percentage of Service charge inclusive
Resources charge of GST*((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident
to be inclusive Fund (Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus
hired) of GST (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
(in Rupees))* Number of working days in a month)/100) )*Number of Resources to be hired*Tenure/
Duration of Employment (in months))
Manpower




Provident Fund (Percentage
of Minimum daily wage) :
13.15

Bonus (Percentage of
Minimum daily wage) : 0
Minimum daily wage in
Rupees : 557.7

Non Mandatory Compliance
1 (in Rupees): 0

Non Mandatory Compliance
2 (in Rupees) : 0

Non Mandatory Compliance
3 (in Rupees) : 0

Number of working days in a
month : 26

4.000

4,447,751.85




Tenure/ Duration of
Employment (in months) : 24

Total Amount (Formula)
((((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident Fund
(Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus

Quantity Unit Price (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
(Number | Percentage | Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
Service of of Service (in Rupees) )*Number of working days in a month)*1.18 + (Percentage of Service charge inclusive
Resources charge of GST*((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident
to be inclusive Fund (Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus
hired) of GST (Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
(in Rupees))* Number of working days in a month)/100) )*Number of Resources to be hired*Tenure/
Duration of Employment (in months))
Manpower
Outsourcing Services
- Minimum wage -
Skilled; Admin;
Multi-tasking Staff
Billing Cycle : monthly
Category Name : Manpower
Outsourcing Services -
Minimum wage
Experience : 0to 3 Years
Specialization for PG : Not
lApplicable
Post Graduation : Not
Required
Specialization :
Engineering(Civil/Mech/Elec./IT|
'Comp Sc./Electronics/ E&
E/Prod/Chem./Biotech)
Educational Qualification :
Diploma
Skill Category : Skilled
List of Profiles : Multi-tasking
Staff
18 4.000 7,975,169.28

Type of Function : Admin

Buyer Parameter & Add-ons

ELDI (Percentage of
Minimum daily wage) : 0

ESI (Percentage of Minimum
daily wage) : 3.25

Provident Fund (Percentage
of Minimum daily wage) :
13.15

Minimum daily wage in
Rupees : 500

Bonus (Percentage of
Minimum daily wage) : 0
Non Mandatory Compliance
1 (in Rupees) : 0

Non Mandatory Compliance
2 (in Rupees) : 0

Non Mandatory Compliance
3 (in Rupees): 0

Number of working days in a
month : 26

Tenure/ Duration of
Employment (in months) : 24

Total Amount (Formula)

((((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident Fund
(Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus
(Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory
Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
(in Rupees) )*Number of working days in a month)*1.18 + (Percentage of Service charge inclusive




Service

Quantity
(Number
of
Resources
to be
hired)

Unit Price
Percentage
of Service
charge
inclusive
of GST

of GST*((Minimum daily wage in Rupees+((ESI (Percentage of Minimum daily wage)+Provident
Fund (Percentage of Minimum daily wage)+ELDI (Percentage of Minimum daily wage)+Bonus
(Percentage of Minimum daily wage))*Minimum daily wage in Rupees)/100+Non Mandatory




Compliance 1 (in Rupees)+Non Mandatory Compliance 2 (in Rupees)+Non Mandatory Compliance 3
(in Rupees))* Number of working days in a month)/100) )*Number of Resources to be hired*Tenure/
Duration of Employment (in months))

Manpower
Outsourcing Services
- Minimum wage -
Skilled; Others; Driver
- HMV

Billing Cycle : monthly

Category Name : Manpower
Outsourcing Services -
Minimum wage

Experience : 0 to 3 Years
Specialization for PG : Not
lApplicable

Post Graduation : Not
Required

Specialization : Not Required
Educational Qualification :
High School

Skill Category : Skilled

List of Profiles : Driver - HMV
Type of Function : Others

Buyer Parameter & Add-ons

6 4.000 2,453,853.24

ELDI (Percentage of
Minimum daily wage) : 0
ESI (Percentage of Minimum
daily wage) : 3.25

Provident Fund (Percentage
of Minimum daily wage) :
13.15

Minimum daily wage in
Rupees : 461.53

Bonus (Percentage of
Minimum daily wage) : 0
Non Mandatory Compliance
1 (in Rupees): 0

Non Mandatory Compliance
2 (in Rupees): 0

Non Mandatory Compliance
3 (in Rupees) : 0

Number of working days in a
month : 26

Tenure/ Duration of

Employment (in months) : 24

Total Amount Including All Duties and Taxes in INR 51,715,300.41

Additional Details

® Title for Non Mandatory Compliance 2 : Not Applicable
® Title for Non Mandatory Compliance 1 : Not Applicable
® Title for Non Mandatory Compliance 3 : Not Applicable
® Designation : Attendant

® Title for Non Mandatory Compliance 1 : Not Applicable
® Title for Non Mandatory Compliance 2 : Not Applicable
® Title for Non Mandatory Compliance 3 : Not Applicable
® Designation : Semi-Skilled Employee

® Designation : Multi Tasking Staff - Category A

® Title for Non Mandatory Compliance 3 : Not Applicable
® Title for Non Mandatory Compliance 2 : Not Applicable
® Title for Non Mandatory Compliance 1 : Not Applicable

® Title for Non Mandatory Compliance 1 : Not Applicable




.?:TO NTH {918 EIIIEII-%I _3]. -_Igla_ﬁ-_l_?l '\':I'\QII _-‘-r

fafr @vs, Mt R, wRETe—206010
B 0—0522-6692120, 6692101 By H0—0522-4918506

TAS /628 / ST00¥00310%0 // 2020 fesio—2 9 §are, 2020
Jar ¥,

g flowovo BERE BTEeH uio feto

@Ie 0302, HRIG3TEN oF, AT oiRa=as |

ﬁw:—mmmwmaﬁa%mﬁ
HBIGY,
Gqﬁaﬁﬁwma%mﬁﬁmﬁ%ﬁmmﬁ’rm—mﬁw
&I Hof03i0,/ JodoTaoTHoTHO G0 / FaT FTAT / 2020 / 492116 fas1ia 06.05.
20m$rwﬁmaﬂﬁ$rwﬁﬁm$mmﬁ:ﬁﬁmaﬁﬁ
wowowo%ﬁmww@wmwagmwﬁﬁﬁmw
%lwmﬁmmm%%mﬂaﬂmﬁﬁm
!;(I%f%gawmamﬁruaﬁﬂmzwmozo$Wﬁaﬁawa%mw%i

Wﬁﬂ%ﬁ%ﬁwaﬁm{%ﬁmﬁﬁmmw,
e Sosio TS B w3 wEa-25/covid 19/NP/2020-21/837-2 fe=iids 10,06,
2ozo$ﬁ:vnﬁ€sﬁawg@f‘%lﬁﬁn®aﬂﬁmma§w
HEA-4921—-16 fAAlH 06.052020 B IR FAid 23.072020 W Suder
P DT D P—

$H0HO | g BIHDBT B GEar |
1 WH T4 50
2 TRH— CqITerae 02
3 g SRR 04
4 TS 20
5 ET 1R Ed 20
ART 96
A
(0 ot gd)

THih Ho— ( )/ =o0m0siosmosio / 2020/ agfesie
Hﬁf%rfﬁ:—ﬁmﬁrf@ﬁaﬁmﬂfqﬁmmﬁ%aﬁﬁw—
1.30R e e, faidbem R srqum—2, Sovo e oraes |
2.f e, g wen fer, TGS |
3. Fremfirert e / srene, Rrar wavea afafer |
4.9% RifcmiRem sue—avgyTe; |
5.fac =, StovoF0s0soti0 TS |
6. 9% fafdear sreflers, sovoH0w00t0 FREET; |

e

-

(o Jorea gd)




o

e F0-302, FRIRE A, G T |
F’-—WMWmaﬁam#

s Rwas @ waw 4 ool weTs ga v we-foniio/
ire-10 / seioeio /B / 1425 i 20 Ry, 2020 T3 PAs—19 H T@q oAl B
fufy & gfem PR 3 @ @ WW WEARY FSA-2540/41-1-2020
—f228 /2018003 Reie 17 97, 2000 § wer frd ma Ram AdwrgER W@ IS4
RefreRied SruE-aETE g 9% dde | @ T Pl @ ww A A T s
tmmmﬁmammaﬁ*mmﬁmm@
TEOTEORED Y T W W W A ol ¥ g 7 R w2

mmmmﬂmﬁm&ﬂmwmufn—t—zﬂm-ﬁ
~228 /20178108103, 1P 17.062020 @ fem Pdwl & AR fami@ 1204.2021
Y IUTE TR B FE P

WO|O | TEAM T W e ®1 w9 |
1 P a4 | 36 |
2 SoR0Yp TFMATA 12 |
3 TR SaiEA . ; i
4 fsforamenfae ‘ 12 l
5 T o i ] | 06 1
6 ST U AL - 12 a5
7 %‘l e 1 12 Tl
8 qrEaTy ) 27 =l










Y o= GeM

Government
-—r eMarketplace

Contract Contract No: GEMC-511687740478981
Generated Date:30-Jul-2020
Bid/RA/PR No:GEM/2020/B/700752

Organisation Details

Buyer Details

Type: State Government Name: Radhika Yadav
Ministry: - Designation: Junior Lipik
Department: Women and Child Development Department Contact No.: -
Organisation Name: Directorat of Bal Vikas & Pushtahar Email ID: buycon3.dbvp.up@gembuyer.in
Office Zone: Probation Office Ballia GSTIN: -
Probation Office, Treasury Campus, Colletorate Cpmpound,
Address:

BALLIA, UTTAR PRADESH-277001, India

Financial Approval Detail

Paying Authority Details

IFD Concurrence: No Name: Shashi Kant Tiwari
Designation of Administrative Approval: district probation officer Designation: Jr Lipik
Designation of Financial Approval: dpo Email ID: shashi.20538@gov.in
GSTIN: -
Add Probation Office, Treasury Campus, Colletorate Cpmpound,
ress:
Ballia, UTTAR PRADESH-277001, India
Consignee Details
S.No Consignee Name & Address Service Description
. Healthcare Human Resource Outsourcing Service
Name: Radhika Yadav
Contact: - Healthcare Human Resource Outsourcing Service
1 Email ID: buycon3.dbvp.up@gembuyer.in
Address: Probation Office, Treasury Campus, Colletorate Cpmpound, Healthcare Human Resource Outsourcing Service
BALLIA, UTTAR PRADESH-277001, India . .
Healthcare Human Resource Outsourcing Service

Service Provider Details

Company Name:

P C S FINTEC CONSULTANCY PRIVATE LIMITED

Contact No.: 09919709009
Email ID: pcsfintech@gmail.com
Address: FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,
Lucknow, UTTAR PRADESH-226001, -
MSME verified: Yes
MSE Social Category: General
MSE Gender: Male
GSTIN: 09AAFCP9503K1Z1
Service Details
Contract Start Date : 10-Aug-2020 Contract End Date : 09-Apr-2021
Unit Price
Total Amount (Formula)
Other Charges . . . .
Including (((Monthly Remuneration (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR
Quantity Allowances over Exclusive of GST) +(Monthly Remuneration (Including ESI,PF,ELDI, PF Admin Charge,other
Service (Number of and above components) in INR Exclusive of GST)*(0.18)+(Monthly Remuneration (Including ESI,PF,ELDI, PF
Resources) Admin Charge,other components) in INR Exclusive of GST*Other Charges Including Allowances

Minimum Wage
(% Per Month)
inclusive of GST

over and above Minimum Wage (% Per Month) inclusive of GST/100))*(Contract
Period/30)*Number of Resources)

Healthcare Human
Resource
Outsourcing
Service

Billing Cycle : 30 day

Category Name :
Healthcare Human
Resource Outsourcing




Service

Experience (in Years) :
3-7

District : NA
Qualifications : Post
Graduate Degree
Zipcode : NA
Category of Service :
Clinical Psychologist
Type of Service : Human
Healthcare

4.900

223,088.08




Number Of Working
Days in Week : 6

Buyer Parameter &
|Add-ons :

Monthly Remuneration
(Including ESI,PF,ELDI,
PF Admin Charge,other
components) in INR
Exclusive of GST :

22690
Unit Price
Total Amount (Formula)

Other Charges . . . :
includi (((Monthly Remuneration (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR
ncludin

Quantity All g Exclusive of GST) +(Monthly Remuneration (Including ESI,PF,ELDI, PF Admin Charge,other
owances over
Service (Number of d ab components) in INR Exclusive of GST)*(0.18)+(Monthly Remuneration (Including ESI,PF,ELDI, PF
and above
Resources) Admin Charge,other components) in INR Exclusive of GST*Other Charges Including Allowances

Minimum Wage
(% Per Month)
inclusive of GST

over and above Minimum Wage (% Per Month) inclusive of GST/100))*(Contract
Period/30)*Number of Resources)

Healthcare Human
Resource
Outsourcing
Service

Billing Cycle : 30 day

Category Name :
Healthcare Human
Resource Outsourcing
Service

Type of Service : Human
Healthcare

Zipcode : NA

District : NA

Experience (in Years) :
3-7 2 4.900 322,489.6
Qualifications : Post
Graduate Degree
Number Of Working
Days in Week : 6
Category of Service :
Social Worker

Buyer Parameter &
|JAdd-ons :

Monthly Remuneration
(Including ESI,PF,ELDI,
PF Admin Charge,other
components) in INR
Exclusive of GST :

16400
Unit Price
Total Amount (Formula)

Other Charges . . . .
includi (((Monthly Remuneration (Including ESI,PF,ELDI, PF Admin Charge,other components) in INR
ncludin

Quantity All g Exclusive of GST) +(Monthly Remuneration (Including ESI,PF,ELDI, PF Admin Charge,other
owances over
Service (Number of d ab components) in INR Exclusive of GST)*(0.18)+(Monthly Remuneration (Including ESI,PF,ELDI, PF
and above
Resources) Admin Charge,other components) in INR Exclusive of GST*Other Charges Including Allowances

Minimum Wage
(% Per Month)
inclusive of GST

over and above Minimum Wage (% Per Month) inclusive of GST/100))*(Contract
Period/30)*Number of Resources)

Healthcare Human
Resource
Outsourcing
Service

Billing Cycle : 30 day

Category Name :
Healthcare Human
Resource Outsourcing

Service
Experience (in Years) :
3-7




District : NA
Qualifications : Diploma
Zipcode : NA

Category of Service :
Staff Nurses

Type of Service : Human
Healthcare

4.900

507,921.12




Y o= GeM

Government
-—r eMarketplace

Contract Contract No: GEMC-511687704293250

Generated Date:26-May-2020
Bid/RA/PR No:GEM/2020/B/639396

Type:
Ministry:
Department:

Office Zone:

Organisation Details

State Government

Social Welfare (Sanik Kalyan) Department Uttar Pradesh
Organisation Name: N/A
TRIBAL DEVELOPMENT UP LUCKNOW

Buyer Details
Name: Tejpal Singh
Designation: Assistant Development Officer
Contact No.: 0522-4950755-
Email ID: buycon2.swskdup.up@gembuyer.in
GSTIN: 09LKNDO06347F1D0
) 3, PRAG NARAIN ROAD, KALYAN BHAWAN, LUCKNOW,
Address: LUCKNOW, UTTAR PRADESH-226001, India

IFD Concurrence : No

Financial Approval Detail

Designation of Administrative Approval : Director
Designation of Financial Approval : Director

Consignee Details

3, PRAG NARAIN ROAD, KALYAN BHAWAN, LUCKNOW,
LUCKNOW, UTTAR PRADESH-226001, India

S.No Consignee Name & Address Service Description
Tejpal Singh
Landline-0522-4950755-
1 buycon2.swskdup.up@gembuyer.in Technical Manpower Service

Company Name:
Contact No.:
Email ID:

Address:
MSME verified:

MSE Gender:
GSTIN:

MSE Social Category:

Service Provider Details

P C S FINTEC CONSULTANCY PRIVATE LIMITED

09919709009

pcsfintech@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGANJ,
Lucknow, UTTAR PRADESH-226001, -

Yes

General

Male

NA

Service Details

Contract Start Date : 02-Jun-2020

Contract End Date : 01-Apr-2021

Billing Cycle : 30
day

Category Name :
Technical
Manpower Service
zipcode : NA
district : NA
Category of
Service : Computer
Operator
Experience (in
Years) : 3-7

Unit Price
Total Amount (Formula)
. Other Charges . . . . .
Quantity includi (((Minimum Wage Per Day (Including ESI,PF,ELDI,Admin Charge) (INR)*Number of Service Days in a
ncludin
. (Number g Month) +((Minimum Wage Per Day (Including ESI,PF,ELDI,Admin Charge) (INR)*Number of Service Days
Service Allowances over . . . .
of d ab in a Month)*(0.18))+(Minimum Wage Per Day (Including ESI,PF,ELDI,Admin Charge) (INR)*Number of
and above
People) Mini W Service Days in a Month*Other Charges Including Allowances over and above Minimum Wage (% Per
inimum Wage
9 Month)/100))*(Contract Period/30)*Number of People)
(% Per Month)
Technical
Manpower
Service




Working days in a
eek : 6

7.900

1,754,038.8




Qualification :
Diploma

Buyer Parameter &
lAdd-ons :
Minimum Wage

Per Day (Including
ESI,PF,ELDI,Admin
Charge) (INR) : 516
Number of Service
Days in a Month :
30

Total Amount Including All Duties and Taxes in INR 1,754,038.8

SLA Details - Technical Manpower Service

1. Introduction

Technical Service (TS) as a service on the Government e-Marketplace (GeM) website would help provide the Buyers with support
services to assist in their day-to-day operations by empaneling vendors with manpower adept in the field of Technical Service. The
service is geared to feature a full array of qualified professionals with different areas of expertise.

Technical Service (TS) are manpower with expertise in the fields of IT and operation, maintenance of equipment and machines,
inspection, testing and quality control with assurance.

However, the list of available expertise can be modified as per the requirements of the Buyer.
The key features of the proposed service shall be as follows:

® Availability of manpower on monthly, quarterly and yearly basis.
®* The manpower shall be available in six different geographic regions.
® The manpower shall be segregated in different levels based on their experience.

1. Scope of Work

A Service Provider would be required to provide sufficient and qualified manpower, capable of supporting the functioning of the
project/ department in a manner desired by the Buyer. The services shall be rendered on a monthly, quarterly and yearly basis, as
per the requirements of the Buyer.The services would be required for all the states.The charges for each category in each states
should be specified in the format of commercial proposal enclosed. Manpower would be required to provide their services in the
following fields:

1. Job responsibilities

S.NO
Category Scope of Work*

Create and manages documentation in electronic and hard copy
formats.

Assist with program planning and development.

Indicate rule position and provide advanced office support, plan
and organize administrative operations.

Prepare required reports, arrange travel for staff, assemble
1 Office Assistant (IT) / IT Assistant material for meetings and order supplies.

Develop spreadsheets and reports to track budgets, expenditures.

Provide formatting and editing for reports, proposals and
presentations.

Maintain departmental calendar and schedule meetings.

Do all IT related work as assigned by Buyer Department

Assistance in operating various CAD/CAM/CAE packages.

Assistance in Preparing 3D Model on the available software
packages.

Assistance in Preparing Detailed 2D Manufacturing Drawing.

2 Assistant Engineer
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Contract No | 3fsl shfich: GEMC-511687719597163
Contract Generated Date | srgaie fafer: 14-Jul-2023
Bid/RA/PBP No. | sitefi/amRy/disidt Tem: _GEM/2023/B/3458905

Type |9&9 :
Ministry | #3iTerd ©

Department | famr :

Organisation Name | §1T&+ &1
BICH
Office Zone | Fmafer &:

Organisation Details | ¥7a+ faeror

State Government

Medical Health and Family Welfare Department Uttar
Pradesh

N/A

Director General Medical Health Services

Buyer Details | @deR fqarur

Designation |ug :
Contact No. | §uch e :
Email ID |$8 amget :
GSTIN | Sfueétemsg :

Address |gdT:

RAKESH TRIPATHI

0522-2623756-

medical.civil-up@gov.in

Director General, Medical & Health, Swasthya Bhawan,
Lucknow.,

LUCKNOW, UTTAR PRADESH-226001, India

TRIT{eh SFHIGH T UGATH:

farxfta srgwies ot ueam @

Designation of Financial Approval |

Financial Approval Detail | faxfra iefa faamor
IFD Concurrence | 3TEUw3! wgrfa: No

Designation of Administrative Approval |

Director General Medical Health Services

Director General Medical Health Services

Paying Authority Details | T wifefeor faazor

Role:

Payment Mode |
AT T AV
Designation | v :
Email ID | $AeT 3t :
GSTIN | SToaetense :

Address | udT:

PAO
Offline

Deputy Director Electrical

emm29f@gmail.com

Director General, Medical & Health, Swasthya Bhawan,
Lucknow.,

Lucknow, UTTAR PRADESH-226001, India

Consignee Details | a3fuidt faa=or

S.No|%.4.

Consignee Name & Address | rRfSft amT & uar

Service Description | &ar faaror

Contact | gudh : 0522-2623756-

Email ID | $8 3t : medical.civil-up@gov.in
GSTIN | Sfreadtamsy : -

Address | gdr : Director General, Medical & Health,
Swasthya Bhawan, Lucknow.,

LUCKNOW, UTTAR PRADESH-226001, India

Manpower Outsourcing Services - Minimum wage - Skilled; Others; Driver - LMV

GeM Seller ID | 5 fahar smss :
Company Name | &u=t &1 AT :
Contact No. | duch =er :

Email ID | $# Sméet :

Address | gdr :

MSE Gender | gagas fafi sioft :
GSTIN | SeEéemsu:

MSME Registration number | THYTAE USficheor e :
MSE Social Category | qHTE amTfSi Suft :

Service Provider Details | 9ar werar faa=or

21BA190001058049

P CS FINTEC CONSULTANCY PRIVATE LIMITED

09919709009
pcsfintechlko@gmail.com

FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],

Lucknow, UTTAR PRADESH-226001, -

UDYAM-UP-50-0008660
General

Female
09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of | fSaeh 1 & et & GST/TAX g-afgy O fehar SITQm - Buyer

Service Details | 3ar faaror

Service Start Date (latest by) | 84T uReT faaiss (Fd=aw) : 17-Jul-2023

Service End Date | @a1 @wife fafr: 16-Jul-2024

Category Name | Siuft I : Manpower Outsourcing Services - Minimum wage

Billing Cycle | fafeRT @16 : monthly

Description | f@Ror

Number of Resources to be hired

Percentage of Service charge inclusive of GST

Specialization

Not Required

Type of Function Others
Experience 0to 3 Years
Skill Category Skilled

Specialization for PG

Not Applicable

Post Graduation

Not Required

Zipcode NA

District NA
Educational Qualification High School
List of Profiles Driver - LMV
Minimum daily wage (INR) exclusive of GST 600.24

39

4.5




EDLI (INR per day) 0
Bonus (INR per day) 49.99
EPF Admin Charge (INR per day) 0
Optional Allowances 1 (INR per day) 0
Optional Allowances 2 (INR per day) 0
Optional Allowances 3 (INR per day) 0
Number of working days in a month 30
Provident Fund (INR per day) 0

ESI (INR per day) 19.5
Tenure/ Duration of Employment (in months) 12

Total Amount (Formula) | et I () :
( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR per day
)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) )*Number of working days in a month)*1.18 + (Perce ntage of
Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin
Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR per day))*Number of working days in a month)/100
)*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons | 8saifT & fa g =1 (INR) 11518686.27
Total Addon Value | &< gsiiT 31 (INR) 0
Total Value Including Addons | 3=3if afga et 54 (INR) 11518686.27

Additional Details | 3ifaRaa sHaIfaAr

o Title for Optional Allowances 3:0
o Title for Optional Allowances 2: 0
@ Designation : Driver

o Title for Optional Allowances 1:0

Amount of Contract | Sree &t fr

Total Contract Value Including All Duties and Taxes | @t e 3R 3l afgar gt Srgier 31 (INR) 11518686.27

SLA Details | ggeIq faeror

Service Level Agreement
Manpower Outsourcing Services - Minimum Wage Based
1  Agreement Overview

This is a Service Level Agreement (“SLA" or “Agreement”) between the Buyer and Manpower HiringAgency/Service Provider. The purpose of this Agreement is to facilitate
implementation of Manpower Hiring Service at the Buyer’s premises, or any other premises approved by the Buyer. This Agreement outlines the scope of work, Buyer’s
obligations, special terms and conditions related to service delivery and payment of services. The Agreement remains valid till completion of scope of services or end of
contractual duration (whichever is earlier) unless mutually extended by both the parties.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;( “GTC")

11. Service Specific Standard Terms and Conditions (“STC") of the Services contracts shall include the service level agreement (SLA) for the service.

III. BID/ Reverse Auction specific Additional Terms & Conditions (ATC) as specified by the buyer.

The above terms and conditions are in reverse order of precedence i.e., ATC shall supersede Service specific STC which shall supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with the scope of work and SLA as enumerated in this document shall be construed to be part of the Contract/Agreement
between the Buyer and Service Provider.

2 Objectives and Goals

The objective of this Agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service Provider. The goals
of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties

II. Present a clear, concise, and measurable description of services offered to the Buyer

111, Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified

IV. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

ThisAgreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions and have agreed to comply by the same.

3 Parties to the Agreement

The main stakeholders associated with this agreement are below-

1. Buyer: Buyer is responsible to provide clear instructions, approvals and timely payments for the services availed

2. ServiceProvider: Service provider is responsible to provide all the required services in timely manner. Service provider may also include seller, any authorized agents, permitted
assignees, successors and nominees as described in the agreement

The responsibilities and obligations of the stakeholders have been outlined in this document. The document also encompasses service level/ deductions in case of non-adherence
to the defined terms and conditions.

4  Terms & Conditions:
4.1 Buyer's Obligations: ;
i. The Buyer shall provide workspace (seating area, work desk, furniture etc.) for the manpower hired through Service Provider, the Buyer shall also / . \"1"
pass to Buyer's premise/ designated premise for the manpower. /
ii. Working shifts (includes day and night shift) if any, and daily working hours shall be mutually agreed upon between Buyer and Service Provider a =
laws.

iii. The Buyer shall directly or in consultation with the Service Provider provide the necessary training to the manpower for Buyer specific tools, app
required.’




Y = GeM

Contract

Contract No: GEMC-511687788952714

» N g ——
.P o Marketplace 3 Contract Generated Date: 12-Jul-2022
Effient = Trampaneni = Inchutive Bid/RA No:_GEM/2022/B/2240949
Organisation Details Buyer Details
Type: Central Government Name: Anuj Sharma
Ministry: Ministry of Culture Designation: Asstt Archl Chemist
Department: NA Contact No.: 011-97609673-
Organisation Name: Archaeological Survey of India (ASI) Email ID: aac3zone.delhi.asi@gov.in
Office Zone: Office Of Dy Suptdg. Archl Chemist Delhi Zone Delhi GSTIN: -

Deputy Superintending Archaeological Chemist,

Archaeological Survey of India, Delhi Zone,6th Floor,
Address: Puratatva Bhawan Block-D, General Pool Office Complex

INA, New Delhi-110023,

NEW DELHI, DELHI-110023, India

Financial Approval Detail
IFD Concurrence: Yes
Designation of Administrative Approval:
Designation of Financial Approval:

Dy. Suptdg. Archl. Chemist
Dy. Suptdg. Archl. Chemist

Paying Authority Details
Payment Mode: PFMS
Designation:
Email ID:

Dy Suptdg Archl Chemist
asaclzone.delhi.asi@gov.in
GSTIN: 09DELD09226A1DX
Deputy Superintending Archaeological Chemist,
Archaeological Survey of India, Delhi Zone,6th Floor,
Address: Puratatva Bhawan Block-D, General Pool Office Complex
INA, New Delhi-110023,
South West delhi, DELHI-110023, India

Consignee Details

S.No Consignee Name & Address

Service Description

Name: Akansha Srivastava

Contact: 011-20818879-

Email ID: aac2-delhizone.asi@gov.in
1 GSTIN: 09DELD09226A1DX

Manpower Outsourcing Services - Minimum wage
- Semi-skilled; Others; Mazdoor/Labour

Address: Deputy Superintending Archaeological Chemist, Archaeological Survey of India, Delhi Zone,6th
Floor, Puratatva Bhawan Block-D, General Pool Office Complex INA, New Delhi-110023,

NEW DELHI, DELHI-110023, India

Service Provider Details

GeM Seller ID: 21BA190001058049

Company Name: P C S FINTEC CONSULTANCY PRIVATE LIMITED

Contact No.: 09919709009

Email ID: pcsfintechlko@gmail.com

Address: FLAT No 302,GRAND MAINOR APARTMENT,MURAD ALI LANE,HUSSAINGAN],
Lucknow, UTTAR PRADESH-226001, -

MSME verified: Yes

MSME Registration number: UDYAM-UP-50-0008660

MSE Social Category: General

MSE Gender: Female

GSTIN: 09AAFCP9503K1Z1

*GST / Tax invoice to be raised in the name of - Consignee

Service Details

Service Start Date (latest by) :13-Jul-2022

Service End Date : 12-Jul-2023

Category Name : Manpower Outsourcing Services - Minimum wage

Billing Cycle : monthly

Description

Number of Resources to be hired | Percentage of Service charge inclusive of GST (INR)

Skill Category

Semi-skilled

Zipcode NA

Experience

0 to 3 Years

Educational Qualification

Not Required

Specialization

Not Required

Type of Function Others

List of Profiles

Mazdoor/Labour




Specialization for PG Not Applicable
District NA

Post Graduation Not Required
Minimum daily wage (INR) exclusive of GST |734 25 0.850
Bonus (INR per day) 0

EDLI (INR per day) 3.67

EPF Admin Charge (INR per day) 3.67
Optional Allowances 1 (INR per day) 0

Optional Allowances 2 (INR per day) 0

Optional Allowances 3 (INR per day) 0

ESI (INR per day) 23.855
Number of working days in a month 26

Provident Fund (INR per day) 88.08
Tenure/ Duration of Employment (in 1.45

months)

Total Amount (Formula) :

( (((Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (I NR per day)+EDLI (INR per day)+Bonus (INR per day)+EPF Admin Charge (INR
per day )+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Option al Allowances 3 (INR per day) J*Number of working days in a month)*1.18
+ (Perce ntage of Service charge inclusive of GST*(Minimum daily wage (INR) exclusive of GST+ESI (INR per day)+Provident Fund (INR per day)+EDLI (INR per
day)+Bonus (INR per day)+EPF Admin Charge (INR per day)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optional Allowances 3 (INR
per day))*Number of working days in a month)/100 )*Number of Resources to be hired*Tenure/ Duration of Employment (in months) )

Total Value without Addons (INR) 955805.59
Total Addon Value (INR) 0
Total Value Including Addons (INR) 955805.59

Additional Details

e Title for Optional Allowances 1: 0
e Title for Optional Allowances 2 : 0
» Designation : semiskilled labour

e Title for Optional Allowances 3 : 0

Amount of Contract

Total Contract Value Including All Duties and Taxes (INR) 955805.59

SLA Details

Service Level Agreement for Manpower Hiring Services

1 Agreement Overview

This Agreement represents a Service Level Agreement (“SLA” or “Agreement”) between the Buyer and Manpower Hiring Service Provider. The purpose of this
agreement is to facilitate implementation of Manpower Hiring Service at the Buyer’'s premises or any other premises designated by Buyer. This Agreement outlines the
scope of work, Buyer’s obligations, special terms and conditions related to service delivery and payment of services for mutual understanding of the stakeholders. The
Agreement remains valid till completion of scope of services or end of contractual duration (whichever is earlier) unless either superseded by a revised agreement
mutually endorsed by the stakeholders or terminated by either of the parties thereof.

The Services contracts placed through GeM shall be governed by following set of Terms and Conditions:

1. General terms and conditions for Services;
2. Service Specific STC of the Services contracts shall include the service level agreement (SLA) for the service;

e BID/ Reverse Auction specific ATC.

The above terms and conditions are in reverse order of precedence i.e. ATC supersedes Service specific STC which supersede GTC, whenever there are any conflicting
provisions. The above set of terms and conditions along with scope of work and service level agreement as enumerated in the document shall be construed to be part
of the Contract between Buyer and Service Provider.

2 Objectivesand Goals

The objective of this agreement is to ensure that all the commitments and obligations are in place to ensure consistent delivery of services to Buyer by Service
Provider. The goals of this agreement are to:

1. Provide clear reference to service ownership, accountability, roles and responsibilities of both parties
2. Present a clear, concise and measurable description of services offered to the Buyer

e Establish terms and conditions for all the involved stakeholders, it also includes the actions to be taken in case of failure to comply with conditions specified
1. To ensure that both the parties understand the consequences in case of termination of services due to any of the stated reasons

The agreement will act as a reference document that both the parties have understood the above-mentioned terms and conditions ar
same. The agreement can also be revised/ modified on mutual consent of the stakeholders.

3 Parties to the Agreement

The main stakeholders associated with this agreement are below-




