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STRATEGIES TO ATTRACT
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Learn how your company can attract remote or virtual candidates by
communicating a dedication to remote or relocation work for employees.
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OVERVIEW

Employersineveryindustryofeverysizeare
facing a talent shortage. But how are talent
acquisitionteamsconfrontingandovercoming
thischallenge?Manyareofferingmoreremote
workopportunities,andsomearealsoexpand-
ing the geographic reach of their recruiting
effortstogettheircompaniesinfrontofright-
fitcandidatesinotherlocations.Wideningyour
searchandcriterianotonlyhelpsyouattract
toptalent, butitcanalsohelpyouretaincur-
rent employees.

As a practitioner, how can you support this
typeofstrategyfromaRecruitmentMarketing
perspective?Itstartswithopeningyourtalent
pooltocandidateswhowanttoworkremotely
orwholiveinanothergeographicregionbut
arewillingtorelocate.Onceyou’'vemadethat
decision, youthen need to make sureyou're
communicating-andmarketing-yourflexible
options to the right candidates.

This Rally Ideabook will show you 15
ways you can use content to effectively
market your company's remote and re-
location opportunities. We'll also share
more about what's driving candidates
to seek remote or relocation options as
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their next career step, and the benefits
that your organization can gain from
widening your candidate reach.

ThisldeabookisdesignedforallRecruitment
Marketinglevels,andshouldtakeyouabout 12
minutes to read. So let's go!

What you'll learn:

Beginners - Why candidates are in-
creasingly exploring positions that

involve remote work or relocation

Professionals - Achecklisttousewhen

Q creatingaRecruitmentMarketingplan
forcommunicatingyourremoteandrelo-
cation roles

Experts-Howyoucanuseremoteand
relocationrolestonotonlyattractbut

alsoretaintoptalentyourownemployer
brandstrategyfollowingexamplesfrom
leading employers

Skills Developed:

« Communications Strategy

Recruitment Marketing
Employer Branding




TABLE OF CONTEN

This Rally ideabook will help you
create a successful strategy for
attracting top talent interested in
remote or relocation opportunities.

Here's what's inside:

> Table of Contents

Introduction
« Why Remote & Virtual Workers?

» 3 Strategies to Attract Remote &
Virtual Candidates

* Your Remote/Virtual Job Marketing
Plan Checklist

Content Examples of Companies That At-
tract Remote & Virtual Candidates
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» Booking.com
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» Stack Overflow
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* Dell
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Summary

Let's get started!
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INTRODUCTION

> Introduction:

Why Remote and Virtual Workers?

We say why not! Candidates increasing-
ly want the option to work remotely or
relocate for a job. Just take a look at the
data.

The Global State of Remote Work report
from Owl Labs found that 18% of em-
ployees work remotely full-time. Better
productivity is the top reason why these
employees preflexible work options. The
report also found that remote employees
are 24% more likely to feel happy and
productive in their roles.

By providing remote opportunities, you
can develop a skilled talent pool and
can retain valuable, satisfied employees.

Relocation is another option that holds
appeal for many candidates. The Muse,
which provides skill-building and
job-finding resources for more than 75
million people, revealed in its 2018 User
Survey that 89% of candidates would
consider relocating to a new region for
the right company and role. More than
a third of “Next Gen” candidates look
for jobs outside of their current area,
and more than half search specifically
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outside of their current region.

As an employer, you could be missing
out on many qualified candidates by
limiting your search to just within your
geographic region. They may be vir-
tual right now, but they could become
a valuable in-house employee for the
right-fit role. Also, even if a job seek-
er is not open to relocating, they could
make a great remote employee.

3 Strategies to Attract Remote
and Virtual Candidates:

1.Bring talentto you: Expand your can-
didatereachbyopeningupyoursearchto
attract talent thatis willing to relocate.

2.Hire candidates where they are: Offer
remoterolessothatyoucanhirevaluable
candidateswhoaren’tlocatedinyourspe-
cific region.

3.Givecurrentemployeesaremoteoption:
Provideremoteopportunitiesforemploy-
eessothatyoucanretainvaluabletalent.




INTRODUC

Your Remote/Virtual Job Marketing Plan Checklist:

Thischecklistcanhelpyouensureyou'reeffectivelymarketingandreachingtherightcandidates
for remote or relocation positions:

Job descriptions

[ Clearlylistwheretheroleislocatedandspecifythatcandidateswhoarewillingtorelocateare
encouragedtoapply,orthatthepositioncanberemote.Includeanyandallrelevantdetailsonyour
relocation or remote work policies.

Job advertising

B Knowwhichadvertisingchannelsarebestforreachingvirtualorremote candidates. Manyjob
boardsaresearchablebyrelocationandremote options, butcoveryourbasesbyincluding“"Remote”
or "Willing to relocate” in the title and/or first few sentences of your descriptions.

Employer Value Proposition (EVP)

[ MakesureyourEVPisinclusiveofremoteandvirtualworkerssothatany potential remoteem-
ployeesknowtheywillfeellike partoftheteamandgetthesupporttheyneed.Include details of
your EVP both in the job posting and on your website.

Content

B Includestoriesfromemployeeswhorelocated orworkremotelyforyourcompanyinyourrecruit-
mentmarketing materialstodemonstratewhyandhowthoseworkersareimportanttoyourorgani-
zation as a whole.

Paid digital and social

B Knowthebestlocationsforpromotingyourmessage. Many platformsallowyoutotargetcandi-
dates who are looking for remote jobs or relocation opportunities within specific regions.

Employer profiles

[ Putremoteorrelocationoptionsfrontandcenteronyouremployerprofile. Thiswill helpyouto
clearly communicate the benefits of your remote and relocation positions.
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15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

» Atlassian

SoftwaredevelopmentcompanyAtlassian,which producessoftware productsJira, Confluence,and

Trellofordevelopersand projectmanagers,isseeingsignificanthiringgrowthinofficesaroundthe

globe.Data&Analytics, Software Development&Design,and ProductManagementaresomeofthe

toprolesthecompanyislookingtofill. Despitetheorganization'sworldwide offices, theyseethe

value in attracting remote workers who may not be near an Atlassian office.

0 Team Culture and Success

To attract candidates who are

looking for remote roles, Atlas-
sian'scareerspageincludesinfor-
mation about their “distributed
team” opportunities - in other
words, rolesthatare nottied di-
rectly to a specific city. Directly
afterthesectionoftheirwebsite
thatshowcasesAtlassian’sdiffer-
entofficelocations,candidatesare
told that they can easily find re-
moterolesbylookingfor(Remote)
afterthetitle.Withthisplacement,
Atlassianis able to quickly cap-
turethe attention of job seekers
whoarelookingforapositionthat
allowsthemtoworkfromhome,
wherever that may be.

Locations

srazing citizs? Caech. Tetely rickes aom afficas? Done, Coplare the ward of Azlession,

o Lear mare about ‘Life ot atlossian’

-

Son Mrang Foloantain Wicw

o ©

Ammsterdur Manila Ecngaluru Mewe Yark

Wiith Opzgenia jeining the Azleesian family, youlorow find spen rsee in Arkara, Turkey 8 Doston, WA

ngking for remote Mora ane mors we're looking forways oopan cpportunit’es bo remote waorkers.
oppartunities?

While all Atlassian jobs are tagged o A specifo location, you'l natice samme roles
Find thern here. weill hiave "Rernota” in the title meaning these roles are available o these who'd

prefar Lz work remotaly.

Browrse all jobs
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15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

9 Inclusivity Across Teams

Remotecandidatesareencouragedtoapplytothecompany’sTrelloproductdivision.As partof
theirprofileonThe Muse, the Trelloteamhasavideothathighlightstheir“remote-first”focus,
whichfeaturesseveralvirtualemployeestalkingabouttheirexperienceofbeingapartofthisdis-
tributedteamandhowtheycollaboratewithcolleaguesacrossdifferentlocations. Thismessaging
helpsmakeitcleartocandidatesthatnomatterwheretheyarelocated, theywillbefullysupported
in communicating and sharing with team members.

A Remote-Inclusive Culture

troing beyvond being rewote-friendly, the Irello team
fully embraces remote worlanz, Thev'rs intentional
about about treating off-site and on-site emplovess
with equal trust and valus o order to foster a
connected workplace—no matter where neople worlz.
The company iz deeplv commitred to fully supporting
rermote emplovees, as exemylified in the vearlv Trello
Tagether retreat, 2 group vaeation designed an all

emplayees ran rela and eonmeet with one another.

P 51 ofx o004 Dnt0

9 Inside Insight from Remote Employees

EMPLCYER RESOURCES

TofurthersupportAtlassian'sgoalofhiringmoreremote _ .
. . . Muse Employer Spotlight: Devin
candidates,thecompany’'sHead of TalentMarketing Devin Rogozinski on How Atlassian’s
RogozinskiwasfeaturedinanEmployerSpotlightonThe ;‘I’:&Stays SRl Ll e
Muse.Inhisinterview,Rogozinskispeaksabouthistime
atthecompanyandhowemployeeslocatedaroundthe
globeareabletostayconnected.Asaremoteemployee

himself, hevaluesthatAtlassianprovidesremoteopportu-

nitiesand offerstoolsforvirtualworkerstocollaborate. \ Emj;loyerspot,ig,]t@
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15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

>» Booking.com

Travel e-commerce company Booking.com has offices around the globe, with its
headquarters located in Amsterdam. Customer Service, Business Development, and
Engineering professionals are sought after to help support the travel fare aggrega-
tion service. As part of their hiring efforts, Booking.com provides relocation assis-
tance to candidates who are willing to move to one of their offices.

@ Creating a City Spotlight

Onitscareerssite,thecompany
featuresablog postcalled, 12
Places You Didn’t Know Book-
ing.comHasAn Office.Eachcity
featuresaparagraphthattouts
what the location has to offer,
includingentertainment, sight-
seeing,andhowmanyemploy-
eesworkinthatspecificoffice.
Thisblog,supportedbyBooking.
com’ssocial promotionefforts,
helps candidates learn more
aboutthecareeropportunities
offeredaroundtheworldandcan
encouragetalentedprofessionals
to apply for relocation.

2. Tourcolng, France

lourcoing is a prethy French town
and flea markets and cute side st
restaurnnts ke 1 = Chamalo, Oush)
Boulanigue de Tourcoing and Parc

at our office here, supporting cusi)

Were hiring for Tourcoing!

Booking.com Careers

[ Follow v
*  @FlanelBuuking h )

Empowering people to experience the world
is a big mission. It requires global talent.
Which is why we have offices across almost
every continent. Here are a few you might not
have known about.
workingatbooking.com/blog/12-places ...

it PR - 12 Jul 2008

LReweel 6like: @A E B=- @

o 1 LV ] B

© 2079 RALLY™ RECRUITMENT MARKETING




15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

6 Real Employee Stories

Booking.comaimstomakeitcleartocandidatesthattheyproviderelocationoptions,andthatthis
opportunitycanopenaworldofnewdoorsfortalented professionals.Onitscareerssiteblog, it
featuresavarietyofarticleswrittenbyemployeeswhohaverelocated fromtheirhomecountriesto
aBooking.comoffice.Theseemployeesspeakabouthoweasytheapplicationandrelocationwas,
and how the company supported them in these efforts to ensure a smooth transition.

“So I sand to myself, why nat?”

am lalian an was scually laoking irte meving Back to taly o5 an account manager. Fowaver, thereware not mary vacancics available. Then a cellcagus ef min

suggeatos |rzacy cut o the Do e a3 he knew thy wers leekia far am sscount marager. So 0 said te mysch, why not?

Haw has Amsterdam been se far as a homa base?

v in @ smallvilags cutsick of Amstordam, but its really casy o cormmute e and from work. Amstercam is @ beautiful, diverse city. Even though it has all the cvarts anc

5xums ¢ big city has, i has the foclof @ smaller sown. Svervenc’s oukr ding their i, vou can sex evervane's foozs. it gives more of a human feeling ta e

srickal irviarar bolel narrss venlduisdes Tio my s

The resthas bezn nething lesz than a ercamy ride; with s netonly roving te a now company, but anew country, on a now continent, with = entirely diffenent culbore,
ifcstvle. and now axpericnces to cnjoy. Nowe we're huzband anc wife Sccoking.com dovelopers, i in the lovsiy city of Amstersam. working with the brightest mincs.

and rishing ol Tz cool porks, As we prouchy 3oy horz, Bockirg oot vzah!
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15 CONTENT EXAMPLES FOR MARKETI

REMOTE OR RELOCATION JOBS

>» 84.51°

Data analytics company 84.51° helps its clients better understand customer behaviors.
The company hires skilled professionals in Data Science & Research, Engineering, and
Consulting for its headquarters in Cincinnati. To attract top talent, 84.51° continuous-
ly highlights its innovative office space as well as fun things to do in the city.

@ Showcasing Life in Cincy

84.51°usesInstagramtohighlightcurrentemploy-

eesoutandaboutinCincinnati. Theseemployees

ST FREIITTA 1A FTegraesCiving

a0 N
8/ likes

areusuallypicturedeatingatrestaurantsthrough-

outthecityorheadingtosportingevents.Putting
thismoreentertaininglighton“The Queen City”

A4.51 - Follow

canencouragecandidatestoconsidermovingthere

84,51 7 celusaled < Lig mesling wil
o partnars at @@krogeren today nuer
Tunil al @ new estaurant we pass on
erwslle from 1m2 54517 affic=. 8.
Cewmitown Zincinnati has s of
grear dining aprinne, and more e
opring =] e limel Lockily, the
£231° and Krnger offices 202 within
walking distance 07 sy del dous
and divarse antinns. (2 -

and helpsthemseewhatlifewouldbelikeifthey
did make the move.

Putting Candidates
in the Office

84.51°hasamodernandinnovativeworkspace

#5451 roud #3435 lInstaTakeovsr
#Instzqram | skesver #Uthcz lour
#incrratiTour #QueenZity

j@ij‘iﬂ,a‘e -
inCincinnati,completewithagym, relaxation
and massagerooms,outdoorspaces,workingar-

easforcollaboration,walkingdesks,andseveral

GINGINNATIRZZINED oM
Jealousy Is Looking At 84 51s Office From Your Baring Grey
Cublele

kitchensspreadacross5floors. Thistype of of-
ficespaceisanotherfactorthatcouldencourage
candidatesinotherlocationstorelocate.84.51
promotestheirofficeinseveralways,includinga
videoontheirMuse profile, postsonsocialme-
diachannels,andavirtualtourontheirwebsite.
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15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

>» Stack Overflow

Stack Overflow is an online forum for professional computer programmers and enthusi-
asts. It also serves as a job board for users to find their next opportunity. To support the
company'’s growth, Stack Overflow hires professionals in Engineering, Marketing, and Op-
erations. While there are offices in large metropolitan areas like New York City, London,
and Munich, the organization also has a number of remote opportunities available.

@ Remote as a Top Benefit

When candidates visit Stack Overflow's careers website, they immediately see that
"Work From Where You Want” is a top benefit. By making remote a focus, Stack Over-
flow is able to communicate to virtual employees that there are opportunities avail-
able for them and that the company welcomes applications from remote candidates.

Work Where You Want

We have a remote-first culture. Remote employees get all the equipment we have in our
offices, including an ergonomic chair and desk. Teams hold annual in-person meetups, and

standard meetings are video chats by default so no one gets left out.

9 The Value of Flexibility

One of the key ways that Stack Overflow pro- | Jon Chan

motes remote opportunities is through employee
videos featured on their company profile on The

Muse. Employees discuss what they value most
about working at the company, with one of the
most cited benefits being remote work. Hearing
directly from employees on how they can work
from anywhere can be the motivation that talent-
ed candidates need to submit their application.
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15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

>» VMWare

VMWare,whichprovidescloudcomputingandplatformvirtualizationsoftwareandservices, brings
oncandidatesinavarietyofsectors,includingEngineering & Technology, ClientSupport, Finance,
andSales.Thecompanyhasaworldwidereach,butalsohiresremoteemployees.Toattractthistal-
ent, VMWare came up with a few ways to showcase its remote opportunities and benefits.

@ Remote Means Staying Connected

Inemployeevideostories,VMWarehighlightshow G ey B

: Tomn Mueller

owars wnnes lom Muel er werks from his home othes in Cmaha and shil feels a strong connechan with his Widware

theyhelptheirremoteworkersstayintouchwith .
eachotherandthecompanynomatterwherethey B
arelocated.Thegoalistobuildastrongconnec-
tionamongemployees,andVMWare providesthe
toolsandresourcesneededforconstantcollabo-
rationand communication.Candidateswhoare
consideringacareerwithVMWarecanlearnhow

they'll be supported in their remote role.

m Award-Winning Remote Flexibility

Remoteworkisn'tjustsomethingthat G =i N——

N Muwarel areers

[ Fellow ]

A large portion of Yiware's g'obal employee community waorks remotzly. To

V M Wa re h a p p e n S to Offe r _ it’s SO m e - e rec DN Zea on | 1exJons' "IUL 10p COMPANIES Wit Zemate oS in 204" Last week @VMware was listed on @Job_Flex

"100 Top Companies with Remote Jobs in
2019". See who else made the list here:

1131 s A gat nanor
e he tull st here; hiowbILlyZHody /e

thingthattheorganizationisdedicated

toproviding. VMWare won aspoton
2019

Flexjobs'“Top 100 Companies withRe- R V- o U
moteJobsin2019"list,andtograbthe _ o w: o1 e
attentionofremotecandidates,itpro- —
100 Tep Companles with Remote Johs In 2019 L Mons
moted |tS aWa rd th roug h SOCIaI med Ia. Cherk ol the won 100 eompanies for iemol: jabs in 2015
QD=6 13 Commee ks 16 Slimes
™ Like (] Commemt 2> Share [ hd
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15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

>» Brafton

Brafton, a content marketing agen-
cy with offices in Boston, Chicago,
and San Francisco, looks for talent
in Content Writing, Graphic De-
sign, and Account Management to
keep the content machine running
efficiently for clients. To help with
retaining and rewarding valuable
employees, Brafton offers remote
opportunities to current staff mem-
bers who want to go remote.

Remote Reward for
Valued Employees

Braftonknowshowharditcanbetofind
and keepcreative professionals.Instead
oflosingtalentedemployees,thecompa-
ny offersfull-timeremoteworktothose
whoneedorwanttomoveawayfromany
ofitsregions.Someoftheseemployees
arefeaturedas partofthe“Life at Braf-
ton”sectiononthecompanyblog, and
thesepostsarepromotedonsocialmedia
aswell.Thismessagingcommunicates
tocandidatesthatBraftonappreciatesits
hard-workingemployeesandiswilling
tooffermoreflexibilityinordertokeep
them on board.

BRAFTON
FUEL Y

r 10 somons Ao menk ion
L YOUR BRAND

HANG TEN WITH WRITER EXTRAORDINAIRE JESSICA
WELLS

E Braften
Bl ouieter 1,201

A carze~al Srafton can take you 2 lot of places, but onbv one Braflonite czn
lav clzim to the 1sland of | lawal; Senr Witer Jessca vells.

Jess is @ Gvear, certfied Braflon vetzran, anc Fas witnessec first hand how
QLT EAMPANY 1A% ovoles i Aldngside the: dig tal marksring sy Roan
rricie gkeul Ihis Senio WMWils hzre, blosabilly2POFEY

i,

Hang Ten With
Writer Extraordinaire
Jessica Wells

L\ |

READ MORE

BRAFTON -
FUEL YOu

EL YOUR BRAND

ALEX SANTO!IS THE REMOTE WRITER FORTEIE AGES

‘October 25,2018

Qe <D -
Alex Santo brings an unmistakable voice to
Brafton's editorial team. This senior writer has
been many places and has written about
nearly every topic out there. Read more
about Alex here: bitly/2z0A0Mw

1203 7M 25 Cct 2015

Live @

(8] 12} T =]
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15 CONTENT EXAMPLES FOR MARKETING

REMOTE OR RELOCATION JOBS

> Dell

ComputerandtechnologygiantDellhasapresencethatstretchesallaroundtheworld.Foritsvar-

iousoffices,thecompanyhasopenpositionsforprofessionalsintheSales, Engineering, Finance,

andHumanResourcesindustries,amongothers.Thecompanypridesitselfonprovidingremote

opportunities for talent, and it makes this messaging clear on many of its online profiles.

@ One-Stop Shop for Remote Work

Dellhasanentirelanding pageonitscareerssiteded-
icatedtoshowcasingtheirremoteworkoptions,and
detailing how and why thisis something they offer
theiremployees.Thepagealsofeaturesvideosthatpro-
motethecompany’'sapproachtobuildingamoreflex-
ibleworkculture,includingonevideoallabouttheir
ConnectedWorkplaceprogram.Candidatescaneasily
seehowfocusedDellisonattractingtopremotetalent,
whilegainingaclearunderstandingofhowtheirre-
motepositionwouldbesupportedbytheorganization.

@ Showcasing Remote Work Setups

Inordertogivecandidatesabetterideaofwhatwork-
ing remotely looks like at their company, Dell con-
sistentlyshares photosofvariousremote “offices” or
setupsontheirlnstagramcareersaccount.Notonly
doesthishelppotentialremoteemployeesvisualize
howtheywouldbeabletopluginfromanywhere, but
itcouldalsobejusttheinsighttheyneedtosubmitan
application.
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Work Flexibility at Dell

Search Jobs &

Workplace Transformation
The workplace is changing. How peaple work is changing.

Technology now makes it possible to work from almost anywhere ﬂexjobs
and Dell's Connected Workplace program allows eligible team
members fa de just that, by choosing the work style that best fulfils 2019

their needs on the job and in their persanal lives. To P 1 0 0

REMOTE WORK

COMPANY fo Warcz

Our journey taward a mare flexible work culiture started in 2009. Naw
we have a wide variety of flexible work arangement options for our
team members 1o choose; from full-time remote to select days en
campus to job-sharing and mere = no matter how or where you get
the work done, you will d

great results for the business

View Al Flexible Work Opporturitiss

& veacer-ioon

o O pmsutprincess




15 CONTENT EXAMPLES FOR MARKETINC

REMOTE OR RELOCATION JOBS

>» AppDynamics

ApplicationperformancemanagementandIToperationsanalyticscompanyAppDynamicshas
employeeslocatedaroundtheglobe, butalsooffersarobustremoteworkprogramforavariety
ofsectors, includingChannel & Field Sales, CustomerSuccess, Engineering,and Marketing.
Thecompanyhasmadealandingpagepartofitscareerssitetohelpremotecandidatesfindthe
information they need.

Remote

Sometimes Lhe bost place 1o work is wherover you are.

Find an opening | SearchJobs Q Teamsz - Lecatlens - Search Jobs

About AppD Remote Employment

Far thase nat close to a mainottice, thera are satellite attices or coworking spacas in most metro areas, or you can chaose & wors rom
horme. Zither way, we'll make sure your working space 5 selup for you o be progoctive and socezss(ul.

@ More Than Just Plugging In

Whenlookingforremoteroles, manycan-
didateswonderaboutthebenefitsorperks

Benefits, Perks, and
Local Flare

In addition to our global benefits, here are a
few more reasons to get excited to come to

thatcompaniesmightoffer. AppDynamics
makesitclearontheirRemote Workland-
ingpagethattheyhelpcandidatessetup

andcustomizetheirhomeofficestoensure work in the morning:
their off-site work stations are comfort- *  Customize your home office
ableandergonomic.Thisdemonstratesthe »  Ergonomic testing to ensure your office is

, . . . right for your mind, body, and production
company'sdedicationtothesuccessoftheir

remote employees.
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SUMMARY

Thisgrowing preferenceforremoteworkorrelo-
cationopportunitiesgivescompaniesanexcellent
opportunitytoattractandretaintalentedcan-
didates.Expandingyourcandidatereachmeans
yourorganizationgetsinfrontofawiderrange
oftoptalentanddemonstratesthatyou’reinvest-
edinemployeesuccess-whethertheyareinthe
office,workingremotely,orlocatedinadifferent
region.

By providingthistype offlexibility,younotonly
getaheadofthecompetition,butyoualsohavea
leguponretainingvaluableemployees.Remote
workersreportmorejobsatisfaction,andalarge

majorityoftalentarelookingforrolesoutside of
theircurrentlocation.Thesetrends, coupledwith
anorganization’'sfocusonprovidingidealwork
situations,meanemployeesarelikelytostayon
boardandbecomeadvocatesfortheiremployer.

Thekeyistoeffectivelymarketyourcompany's
dedicationtoremoterolesandrelocationoppor-
tunities.Bycraftingclearandconcisemessaging
and distributing it on theright channels, you
standthebestchanceofcapturingtoptalentthat
willbecomesatisfiedandhappyemployeesand
furtherhelpyoupromoteyouremployerbrand.
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