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1. Introduction 

Micro-credentials are rapidly becoming a vital element of adult learning systems, 
offering flexible, targeted recognition of skills and knowledge. In the context of the 
Erasmus+ KA122-ADU mobility in Finland, we explored how digital micro-
credentials can enhance learner motivation, certify competencies gained through 
non-formal education, and support career progression. This OER provides a 
practical introduction to implementing micro-credentials within adult education, 
aligned with the European Approach to Micro-Credentials (EC, 2022). 

2. What Are Micro-Credentials? 

Micro-credentials are: 

• Short learning units focused on specific skills or competencies. 
• Digitally certified, portable, and often aligned with qualification frameworks (e.g. 

EQF). 
• Suitable for adult learners, particularly those engaged in upskilling or reskilling 

pathways. 
Micro-credentials typically include: 

− Title of the credential 
− Learning outcomes 
− Assessment method 
− Workload (in hours or ECTS) 
− Issuing body and digital verification link (e.g. Europass or OpenBadges) 

3. Why They Matter in Adult Education 

Micro-credentials: 

• Provide recognition for non-formal learning (e.g. workshops, short courses, 
mobility experiences). 

• Enhance employability by validating up-to-date skills. 
• Empower adult learners with modular learning pathways. 
• Motivate continued learning through visible progress and peer recognition. 
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In Finland, educators used micro-credentials to recognize participation in AI-
assisted learning sessions, green project-based modules, and peer-led teaching 
activities. 

4. Implementation Steps for Educators 

Step 1: Define the Competence 
Use learning outcomes (LOs) such as: “Can use AI to generate visual learning 
materials” or “Can design a green action plan with local impact.” 
Step 2: Choose Your Platform 
Recommended tools: 

− Europass Digital Credentials 
− Open Badge Factory 
− Badgr 
Step 3: Design Assessment Criteria 
Align with CEDEFOP's 2022 guidelines. Use: 

− Peer assessments 
− Practical tasks 
− Reflective journals 
Step 4: Issue and Disseminate 
Include QR code or digital links in the certificate. Allow learners to share badges on 
LinkedIn, CVs, or institutional portfolios. 

5. Case Example: AI Badge for Adult Educators 

During the mobility, participants who completed the AI workshop (OER 3) received a 
badge titled: 

    "Inclusive AI Educator – Level 1" 
  Learning Outcomes: Can use 3+ AI tools to support inclusive teaching 
🛠 Assessment: Hands-on task + peer feedback 
        Issued by: InnovEdu Nexus Institut (via Europass) 
“I added it to my CV immediately. It shows that I don’t just talk about innovation—I 
practice it.” – Educator from Germany 
6. Micro-Credentials as a Motivational Tool 
Micro-credentials help: 
a. Validate learners' efforts in non-formal contexts. 
b. Build learning momentum through stackable credentials. 
c. Support lifelong learning culture in adult education. 
d. Educators can create badge pathways, e.g.: 

 
e. Digital Literacy Basics 

https://europa.eu/europass/en/credentials
https://openbadgefactory.com/
https://badgr.com/
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f. Green Skills Explorer 
g. AI in Teaching (Beginner > Advanced) 
7. Policy Alignment and Recognition 
European initiatives: 

− European Approach to Micro-Credentials (2022) 
− Europass Framework 
− Skills Agenda for Europe (2020) 
− Micro-credentials support validation of non-formal and informal learning 

(Council Recommendation 2012; CEDEFOP, 2022) and foster inclusion and 
flexibility in adult education. 

8. Resources and Further Reading 

• European Commission (2022). Proposal for a Council Recommendation on a 
European Approach to Micro-Credentials. Brussels. 

• CEDEFOP (2022). Validating Non-formal Learning in Europe. 
• Europass Digital Credentials. https://europa.eu/europass 
• EPALE (2024). Micro-Credentials in Adult Learning. https://epale.ec.europa.eu 

9. Licensing and Acknowledgements 

This OER is published under Creative Commons Attribution-NonCommercial-
ShareAlike 4.0 International License (CC BY-NC-SA 4.0). 
It was developed as part of the Erasmus+ KA122-ADU project "From Digital Gaps to 
Green Impact" by InnovEdu Nexus Institut e.V., based on practices and reflections 
from the mobility experience at LFI (Finland). 
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