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CONFIDENTIAL
[image: ]St Barnabas Church, Cambridge
APPLICATION FORM
	Application for the post of:
	Associate Vicar



Personal details of applicant
	Title:

	Surname: 

	Christian names:

	Address: 




	Postcode:


	Telephone:  


	Email address: 

	Year of Ordination: 

In Diocese of _______________
	Year of Priesting: 

In Diocese of _______________










PLEASE NOTE:	All the boxes on this form will expand as you type, please feel free to give details and do not feel constrained by the spaces on the form.
Present appointment
What is your present appointment? Please give the date you started and provide details of the ministry you have undertaken including a brief description of the responsibilities and any particular achievements.
	






Secondary, Further Education & Professional Qualifications (including theological training) Please give details, with dates, most recent first.
	Principal schools, colleges, educational institutions 
	Dates
	Qualifications obtained (with subjects studied and classes awarded).

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



Occupations before Ordination
Please provide details on any pre-ordination roles that you held, including leadership roles in the church.
	Position held and employer 
	Brief description of responsibilities and any particular achievements
	Dates from and to (including reason for leaving)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



Posts since Ordination
Please list these carefully with dates in chronological order, with separate entries for posts held concurrently (e.g. Rural Dean, chaplaincies, etc.) Please indicate major parish features (e.g. type of area, team ministry, ecumenical) and provide details of your ministry in each role and set out any particular achievements. Please start with your most recent post and indicate your reason for leaving.

	From
	To
	Post and description

	


	
	




Please also provide details of the following:

Continuing Ministerial Education (list relevant courses attended, other than PO):
	






Publications (if any):
	





Responsibilities
1. Experience of leadership within a church – particular responsibilities etc
	





1. In the wider Church
(e.g. work done in the diocese, or on working parties, or for church voluntary organisations)
	From
	To
	Post and description

	



	
	



In the community
(e.g. school governor or community service, etc.)
	Organisation
	Brief description of responsibilities and any particular achievements
	Dates from and to

	




	
	



Special Interests outside the Church
(e.g. particular issues in contemporary life, international matters, academic or artistic interests, hobbies and recreations)
	






Personal Evaluation
1. What do you consider to be i) your gifts in ministry? ii) your particular strengths and weaknesses in ministry?
	







1. How would you describe your leadership style and how have other people described it?
	






Other people describe my style as:
	





 	 
1. What has satisfied you most in your life and work?
	






What have you found most challenging?
	






How would a good friend describe you?
	






How would a penetrating critic describe you?
	






Why do you want to leave your present post?
	






What makes you want to apply for this post? 
	





Theological and Ecclesiastical
1. What theological traditions have shaped your ministry and with which do you feel most at ease today?
	






1. With what patterns of worship are you most at ease?
	






What are your priorities in ministry?
	






What spiritual disciplines have moulded and now mould your daily life and ministry?
	






How do you see your role as an ordained minister in relation to lay people?
	






What effective strategies for mission and growth have you experienced or encountered that you would want the church (both individual and national) to pursue today?
	






What do you think are the most significant challenges facing the Church of England today?
	






CONFIDENTIAL INFORMATION
This section will be removed by the person administering the application process and will only be made available to the chair of the interview panel and the bishop.
Referees Please give names, occupations, contact numbers and e-mail addresses of three persons to whom reference can be made. At least one should be clerical (not the bishop as their reference is sought as a matter of course) and one from a senior lay person. Referees should have a detailed up-to-date knowledge of your work. Please obtain their permission. If you have oversight of other clergy, a church or community please ensure that one of the referees can comment from this perspective and it would also be useful to have at least one woman amongst your referees. The reference request seeks information on various aspects of your ministry. It is important that your referees experience your ministry from different perspectives to enable a richer picture to develop.

	1.
	Name: 

	
	Occupation:

	
	Address:


	
	Telephone:

	
	Email Address: 

	2.
	Name: 

	
	Occupation:

	
	Address:


	
	Telephone:

	
	Email Address:

	3.
	Name: 

	
	Occupation:

	
	Address:


	
	Telephone:

	
	Email Address:  


     
We expect to take up references before the interview unless you have indicated otherwise.

Health:
Please specify any special access requirements you may have in order to attend interview eg wheelchair access.

	








Protecting children and vulnerable adults
Are you aware of any police enquiries undertaken following allegations against you, which may have a bearing on your suitability for this post?
	Yes/No




Promoting racial equality
Are you a member or active supporter of the British National Party or any other political party or organisation whose constitution, policies, objectives, activities or public statements are incompatible with the teaching of the Church of England in relation to the equality of persons or groups of different races?
	Yes/No




NOTES:
If you are a Team Vicar, Priest-in-Charge of a daughter church or Assistant Curate, you should give your Team Rector’s or Incumbent’s name as a reference.  If not, be prepared to explain the omission.

A confidential reference will also be requested from your Diocesan Bishop or Area Bishop in addition to other references.  The Data Protection Act of 1998 applies to all references.

The successful candidate will be required to receive an Enhanced Disclosure (which will include a check of the barred lists) from the Disclosure and Barring Service.

Travelling expenses will be paid by the parish to candidates selected for interview. We will additionally provide overnight accommodation for you, and your spouse if applicable.

	Closing date for applications
	Midday Tuesday 
17th February



	Interviews will be held on
	16th & 17th March




Signature……………………………………………………………………		Date……………………..

Please return, by email, to: Rachel Cresswell, rachel.cresswell@stbs.org.uk
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